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PURPOSE.  To establish guidance, procedures, and responsibilities for the administration of the Fort Carson Sergeant Audie Murphy Club (SAMC).

REFERENCES.   See Appendix A

APPLICABILITY.  Applies to Corporal through Sergeant First Class assigned or attached to Fort Carson.
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Chapter 1

SAMC Selection Criteria

1-1  General.

The Mountain Post SAMC is an elite organization with membership limited to Fort Carson's most outstanding Noncommissioned Officers (NCOs).  Membership in the SAMC is a unique reward for distinguished NCOs whose leadership merits special recognition.  Membership is a means of recognizing those NCOs who contributed significantly to the development of a professional NCO Corps and a combat ready Army.

1-2  Membership Selection Criteria.

        a. To be eligible for selection, the soldier must meet the following requirements:


  (1) High school graduate or equivalent.


  (2) No record of Article 15 or court-martial during current enlistment.


  (3) Qualified expert with his/her assigned weapon within past 12 months.


  (4) Minimum score of 250 on current Army Physical Fitness Test (APFT).


  (5) Demonstrates outstanding leadership ability and job performance when compared to peers.


  (6) Appear before and be recommended by Battalion and Brigade level Audie Murphy Selection Board.  This may be waived by the Post Command Sergeant Major when a soldier's Major Support Command (MSC) is not eligible, or falls directly under United States Army Garrison (USAG).


  (7) Supervise at least two soldiers.  This is waiverable by the Post Command Sergeant Major.


  (8) Be endorsed in writing by the candidates NCO support channel through Brigade/MSC.


  (9) Soldier must be a Corporal through Sergeant First Class to be considered. 

        b. Units may add criteria at their level, if necessary.

Chapter 2

Selection Procedures

2-1  Phase I – Candidate Nomination

        a. Nominations will be written in memorandum format by the candidate's NCO support channel through Battalion Command Sergeant Major.  The nominations should be articulate and concise, outlining why the candidate is an exceptional leader.  They must also include recommendations to appear before the Battalion level board.

       b. Candidates who are not recommended to continue in the selection process must be counseled by their first line leader. 

       c. Once selection and recommendation to proceed is done, the unit will forward the packet to the MSC for their respective board.  At this point, the selection process moves to Phase II, the MSC Board Selection.

2-2 Phase II – MSC Board Selection

       a. This board is based on the recorded accomplishments of the candidate and his/her subordinate soldiers and the knowledge of the candidate on various topics (See Appendix F).

       b. To be eligible for this board, the following must be completed and entered into the candidate's packet:

  (1) Current DA 2-1

  (2) Current DA 2A

  (3) Official proceedings from Battalion Level Board recommending approval within the last 12 months.

  (4) Letters of recommendation by the NCO support channel.

  (5) Letter of recommendation by the Company Commander (see Appendix B).

  (6) Candidate data form (see Appendix C).

  (7) Candidate Biography worksheet (see Appendix E).

       c. Candidate's respective unit is responsible to provide the soldier's complete and updated 201 file (MPRJ) to the board.

       d. Once recommended for selection by the Brigade/MSC level board, the candidate must complete the following:

  (1) Counseled by his/her leader.

  (2) A color 8 x 10 bust picture of the candidate must be taken at the Training Aids Support Center (TASC).

  (3) Correct all deficiencies noted by the board.

       e.  Upon successful completion of Phase II, the candidate will be given specific instructions concerning the Installation Selection Board.

2-3 Phase III – Final Selection Board

       a. Candidate packets for the final selection board are identical to the Brigade/MSC packets as outlined in paragraph 2-2 b but must include the following:


  (1) One copy of candidate's DA Photo.


  (2) Once copy 8 x 10 bust of candidate.


  (3) Favorable recommendation from Brigade / MSC.


 (4) Candidate's Leader Notebook, complete.


b. Failure to have a complete record for the board will result in Non-Selection.

     c. Their respective sponsor will counsel candidates not selected.

     d. Candidates selected will be given specific instructions concerning induction procedures.

     e. Candidate's Personnel Actions Center is responsible for providing the current and updated 201 (MPRJ) twenty-four hours prior to the board convening.

Chapter 3

Removal From the Club

3-1 Commander's Recommendation

      a. A Club Member's Chain of Command may initiate through the Company Commander a recommendation for removal.  

      b. Commanders must state the reason for removal.

      c. Reasons for requesting removal from the Mountain Post Sergeant Audie Murphy Club are (but are not limited to):


  (1) Any Field Grade Article 15.


  (2) Any conduct deemed unprofessional or unbecoming by the Chain of Command.


  (3) Off post incidents, i.e. DUI, DWAI, PI, etc.


  (4) Poor treatment of soldiers or their families.


  (5) Failure to meet Army Standards.

     d. All recommendations for removal are forwarded through the Chain of Command.  The approval authority for Fort Carson is the Post Command Sergeant Major.

3-2 Chain of Command Approval

      a. All requests must be sent through the Chain of Command. 

      b. Any Commander or Command Sergeant Major may disapprove the request for removal.  If this occurs, the request for removal continues up the Chain of Command with a memorandum stating reason for disapproval.

      c. The Post Command Sergeant Major is the final approving authority.

3-3  Individual Rebuttal

       a. Each soldier must be notified by the requestor of the intent to remove him/her from the club.

       b.  The soldier must be given the opportunity to respond on his/her behalf.

       c.  This rebuttal is mandatory.  The soldier must either provide statements and evidence on his behalf, or must formally document that he or she does not wish to rebut the request (see Appendix G).

       d.  All documents from the soldier must be included in the packet and sent forward with the recommendation for removal.

3-4  Removal Authority

The Post Command Sergeant Major is the overall Removal Authority.  He is responsible for informing FORSCOM of all soldiers removed and the reason behind the removal.  Further, the Post Command Sergeant Major has the right to request removal of a member for non-participation in club functions and humanitarian efforts.

Chapter 4

Program Guide

4-1  Responsibilities

       a. The Post Command Sergeant Major has overall responsibility for the Mountain Post Sergeant Audie Murphy Club program; to include specific requirements contained herein.

       b. The AC of S / G3 Sergeant Major will prepare and have the designated major subordinate command / separate battalion administer a common tasks test during a quarter.  The primary evaluators from that command should be SAMC members.  If none are available, senior Sergeants First Class should be appointed as evaluators.  The designated MSC / Separate Battalion is responsible for the entire site set up and tear down, and administration of the hands on portion as outlined in Chapter 2, para 2-2.   The AC of S / G3 Sergeant Major is also responsible to distribute a Memorandum of Instruction defining the responsibilities of the hands on testing.

       c. Public Affairs Office (PAO) will provide guidance for club members placing articles in the Mountaineer concerning SAMC events.

       d. The DPW will reserve and identify at least one prime parking spot in the Commissary and Post Exchange parking lots for SAMC members and their families use.

4-2  Taskings

All taskings required for the SAMC will be requested through the AC of S / G3 Sergeant Major.  The approving authority for tasking requests is the G3 Sergeant Major.

4-3  Inter Club Coordination

All inter club coordination will be made on the third (3) Wednesday of each month.  The coordination meetings will begin at 1200 hours at Christopher's on Fort Carson.  All members are required to attend unless TDY, field, or other obligation interferes.  In that event, SAMC members are to contact the SAMC secretary and ensure the exemption is clearly stated on the accountability roster for the month.  

*This regulation supercedes FC Regulation 600-21, dtd 1 October 1998
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