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Organization information:
Fort Carson, also known as The Mountain Post, is “The Best Hometown in the Army – Home of America’s Best.”  We are located on the southern edge of Colorado Springs, Colorado at the base of the Rocky Mountains.  The installation stretches south along Interstate 25 into Pueblo and Fremont Counties.   The Mountain Post is the second largest employer in Colorado and the fifth largest DOD Military Retiree Community.  The EEO Office is under the Installation Management Command, West Region.  Fort Carson’s webpage is http://www.carson.army.mil.  The Fort Carson EEO Office services a population of approximately 3,485 civilian employees. Civilian employees work in a wide variety of positions and pay grades as a part of the mission at Fort Carson. The installation EEO office provides support to all Army activities and tenants located on the host installation. The Garrison Resource Management Office maintains Inter-Service Support Agreements (ISSA) with tenant organizations defining the EEO support and programs provided.
 Data base information
The statistical reporting is done to show the effects of organizational policy on each racial, ethnic and gender group. The generalized comparators are the civilian labor force (CLF) statistics. These comparators are issued by EEOC and deviations from their use are not encouraged. Not all reported areas are suitable for CLF comparisons, but there are generalized norms one can use to determine if any areas of concern exist.  If an area of under-representation is validated, EEOC directives require the development of action items to address the under-representation so that it is eliminated. This does not mandate the use of numerical goals, and under no circumstance can numerical quotas be used. Action items are those steps needed to address the area of under-representation so that it is eliminated.
The data contained in this report was obtained from the Defense Civilian Personnel Data System (DCPDS) and the Internet Complaints Tracking System (iComplaints). This report addresses the employment practices and workforce demographics at Fort Carson’s EEO serviced activities. The two major commands with the majority of civilian employees are in the Installation Management Command (IMCOM) and Medical Command (MEDCOM), Evans Army Community Hospital. The Army’s current referral system now includes the applicant flow information required by EEOC FY 2010. Many of the data tables do not include the Non-Appropriated Funds (NAF) population which is approximately 20% of the workforce. The provided statistical tables at Appendix B capture the state of the workforce within Fort Carson. 


The data for this report was retrieved from Defense Civilian Personnel Data System (DCPDS) which is downloaded to Business Objects XI (BOXI) database and withdrawn using a computer system made available through the Department of the Army EEO Office. FIPS Code 8041was used since the majority of our applicant pool is from El Paso County, Colorado. 
Summary analysis of Workforce
The workforce population at Fort Carson is 3,485 Appropriated Fund (AF) and Non-Appropriated Fund (NAF) personnel. The Civilian Labor Force (CLF) is 78.9% White; our appropriated fund and non-appropriated workforce is 73.74% White. The chart is a breakout of the FED9 career fields by race national origin (RNO) for the 2756 appropriated fund (AF) personnel which do not include the 729 non-appropriated fund (NAF) personnel.
Total Workforce FED9 by RNO


Description of Total Workforce FED9 by RNO
The majority of the appropriated fund workforce is categorized under the Professional career field of which 81% are white. Within all FED9 career fields White females, Blacks, Asians, Alaskan Native, American Indian and 2 or more races all exceed the local civilian labor force (CLF) total percentages. However we lack parity with the local CLF total percentages in the Hispanic Males, Females and White Males in many of the categories.
Total Workforce FED9 by Gender





Disability by RNO

Approximately 345 appropriated fund personnel annotated some type of disability. Yet the majority of the civilian workforce annotated no disability. The numerical data this chart provides is an accurate depiction of Fort Carson’s workforce and credits their participation in the initiative to update their personal information. This initiative is a continuous effort to ensure accurate information is provided while we work toward the goal of 2% hiring of individuals with disabilities.





Total Workforce by Disability:

The percentage on this chart reflects a consistent decline in those personnel who previously have not identified their disability. We continue to make progress with hiring individuals with Disabilities however the percent of workforce population that have annotated no disability has increased. And those personnel with targeted disabilities show a slight decline in reporting their disability.
 





NAF Workforce by Gender









Appropriated Fund Applicant Pool Data by Gender











Appropriated Fund Applicant Pool Data by Disability






Appropriated Fund Applicant Pool Data by RNO









Minority College Relations Program:
	School Name/Program
	Number Awards
	Contracts Amount ($)
	Educational Assistance Amount ($)
	Grants/R&D Amount ($)
	Other ($)

	
	
	
	
	
	

	
	
	
	
	
	


Narrative:
Disabled Veterans Affirmative Action Plan:
Narrative:
Persons with Disabilities Accommodations provided:
	Type of Accommodation Requested
	Number Requested
	Number Granted
	Value of Accommodations* ($)

	Sedentary desk job
	2
	2
	0.00

	Not work with children
	2
	2
	0.00

	Parking within Motor Pool
	2
	2
	0.00

	Work with older children
	1
	Pending
	

	Phone with texting capabilities
	1
	1
	0.00

	Work from home 3hrs daily
	1
	1
	0.00

	Ergo Chair & Keyboard
	1
	1
	0.00

	No doze system
	1
	1
	0.00

	
	
	
	



Total	Installation	(05) No Disability	(01) Not Identified	(06-94) Disability	Targeted	2754	2356	53	345	25	Hispanic 	Installation	(05) No Disability	(01) Not Identified	(06-94) Disability	Targeted	186	163	0	23	0	White	Installation	(05) No Disability	(01) Not Identified	(06-94) Disability	Targeted	1974	1706	34	234	18	Black	Installation	(05) No Disability	(01) Not Identified	(06-94) Disability	Targeted	354	283	13	58	4	Asian	Installation	(05) No Disability	(01) Not Identified	(06-94) Disability	Targeted	111	97	0	14	2	NH / PI	Installation	(05) No Disability	(01) Not Identified	(06-94) Disability	Targeted	0	0	0	0	0	AI / AN	Installation	(05) No Disability	(01) Not Identified	(06-94) Disability	Targeted	33	26	2	5	0	2 / More	Installation	(05) No Disability	(01) Not Identified	(06-94) Disability	Targeted	96	81	4	11	1	
FY 08	(05) No Disability	(01) Not Identified	06-94 Disability	Targeted Disability	0.86470000000000058	2.2100000000000002E-2	0.113	5.9000000000000059E-3	FY 09	(05) No Disability	(01) Not Identified	06-94 Disability	Targeted Disability	0.86800000000000044	1.9400000000000018E-2	0.1125	9.8000000000000118E-3	FY 10	(05) No Disability	(01) Not Identified	06-94 Disability	Targeted Disability	0.87380000000000047	1.9300000000000019E-2	0.10680000000000002	8.6000000000000069E-3	

Male Ft. Carson	Overall	Hispanic	White	Black	Asian	NH/PI	AI/ AN	2 or More	0.23180000000000001	9.6000000000000026E-3	4.2500000000000003E-2	1.7800000000000003E-2	4.1000000000000003E-3	0	0	0.15770000000000012	Male CLF	Overall	Hispanic	White	Black	Asian	NH/PI	AI/ AN	2 or More	0.52700000000000002	5.5000000000000014E-2	0.41900000000000021	2.7000000000000017E-2	1.0999999999999998E-2	1.0000000000000009E-3	3.0000000000000018E-3	1.0999999999999998E-2	Female Ft. Carson	Overall	Hispanic	White	Black	Asian	NH/PI	AI/ AN	2 or More	0.76810000000000045	4.5200000000000004E-2	9.8700000000000107E-2	4.2500000000000003E-2	1.7800000000000003E-2	0	0	0.56370000000000042	Female CLF	Overall	Hispanic	White	Black	Asian	NH/PI	AI/ AN	2 or More	0.4720000000000002	4.7000000000000014E-2	0.37000000000000022	2.5999999999999999E-2	1.4E-2	1.0000000000000009E-3	3.0000000000000018E-3	1.2E-2	
Applied 2010	ALL	Male	Female	39417	20349	19068	%	ALL	Male	Female	1	0.51619999999999999	0.48400000000000026	Referred 2010	ALL	Male	Female	6969	4525	2444	%	ALL	Male	Female	0.1770000000000001	0.64900000000000047	0.3500000000000002	Selected 2010	ALL	Male	Female	305	204	101	%	ALL	Male	Female	7.7000000000000037E-3	0.66900000000000071	0.33110000000000023	
Applied	Total Employees	(05) No Disability	(01) Not Identified	(06-94) Disability	Targeted Disability	14336	12247	378	1711	65	Referred	Total Employees	(05) No Disability	(01) Not Identified	(06-94) Disability	Targeted Disability	3741	3137	85	519	22	Selected	Total Employees	(05) No Disability	(01) Not Identified	(06-94) Disability	Targeted Disability	170	140	5	25	1	

Applied	All	Hispanic	White	Black	Asian	NH / PI	AI / AN	2 Races	39417	3554	23308	4380	953	124	322	6784	Referred	All	Hispanic	White	Black	Asian	NH / PI	AI / AN	2 Races	6969	579	4339	939	141	29	77	865	Selected	All	Hispanic	White	Black	Asian	NH / PI	AI / AN	2 Races	305	29	201	34	5	0	2	34	

Installation	Admin Supt	Craft Workers	Off 	&	 Mgrs	Oper	Prof	Sales 	&	 Svc 	Tech	560	53	310	104	981	324	424	Hispanic	Admin Supt	Craft Workers	Off 	&	 Mgrs	Oper	Prof	Sales 	&	 Svc 	Tech	50	1	23	8	51	31	23	White	Admin Supt	Craft Workers	Off 	&	 Mgrs	Oper	Prof	Sales 	&	 Svc 	Tech	311	44	218	81	801	205	315	Black	Admin Supt	Craft Workers	Off 	&	 Mgrs	Oper	Prof	Sales 	&	 Svc 	Tech	134	6	43	7	58	54	52	Asian	Admin Supt	Craft Workers	Off 	&	 Mgrs	Oper	Prof	Sales 	&	 Svc 	Tech	32	2	10	5	32	14	16	NH / PI	Admin Supt	Craft Workers	Off 	&	 Mgrs	Oper	Prof	Sales 	&	 Svc 	Tech	0	0	0	0	0	0	0	AI / AN	Admin Supt	Craft Workers	Off 	&	 Mgrs	Oper	Prof	Sales 	&	 Svc 	Tech	6	0	6	0	12	4	5	2 Races	Admin Supt	Craft Workers	Off 	&	 Mgrs	Oper	Prof	Sales 	&	 Svc 	Tech	27	0	10	3	27	16	13	
Male	Admin 	Craft	Off 	&	 Mgrs	Ops	Prof	Sales	Svc	Tech	0.14560000000000001	4.1199999999999987E-2	0.14319999999999999	7.3599999999999999E-2	0.35270000000000001	0	0.1108	0.1326	Female	Admin 	Craft	Off 	&	 Mgrs	Ops	Prof	Sales	Svc	Tech	0.25	1.2999999999999991E-3	8.7500000000000008E-2	8.5000000000000006E-3	0.35850000000000026	3.2000000000000019E-3	0.11970000000000006	0.17100000000000001	Overall	Admin 	Craft	Off 	&	 Mgrs	Ops	Prof	Sales	Svc	Tech	0.2031	1.9199999999999998E-2	0.1124	3.7700000000000011E-2	0.35590000000000027	1.8000000000000017E-3	0.11570000000000005	0.1538000000000001	
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