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 EXECUTIVE SUMMARY 

 Organization Information:

Fort Carson, known as The Mountain Post, is “The Best Hometown in the Army – Home of America’s Best.”  We are located on the southern edge of Colorado Springs, Colorado at the base of the Rocky Mountains. The installation stretches south along Interstate 25 into Pueblo and Fremont Counties. The Mountain Post is the second largest employer in Colorado and supports the fifth largest DOD Military Retiree community. The cantonment area of Fort Carson is located in the northern part of the installation and the troop units are located in the southern part. Fort Carson is home to the Fourth Infantry Division, commanded by MG David Perkins. Along with the four Brigade Combat Teams of the 4th Infantry Division the Mountain Post also hosts the 43d Area Support Group, 10th Special Forces, Evans Army Community Hospital (EACH), and other small tenant activities. Additionally, the Mountain Post was recently selected to host a combat aviation brigade (CAB). Soldiers assigned to the CAB are expected to arrive in fiscal year 2015. The CAB addition will prolong the recent building boom on Fort Carson and will result in a significant amount of new construction on post as well as create some new employment opportunities for the Fort Carson Community.

Our mission is to train, mobilize, deploy, re-deploy and sustain units and teams for combat in order to meet the Combatant Commander’s objectives in defense of our Nation. Additionally, we provide quality of life programs to ensure the well-being and protection of the Mountain Post Community.  Simultaneously, we operate a responsive, efficient and sustainable installation, Post Mobilization Maneuver Training Center, and Power Generation Platform. As a Power Generation Platform most employees are involved in providing support and services to Soldiers, families, and civilian employees. This support includes training, readiness, force protection, sustainment, recovery, reconstitution, well-being, and resiliency.  

The EEO Office is under the Installation Management Command Central Region.  Fort Carson’s webpage is http://www.carson.army.mil.  The Fort Carson EEO Office services a population of 3,753 civilian employees. The Garrison Resource Management Office maintains Inter-Service Support Agreements (ISSA) with tenant organizations defining the EEO support and programs provided.

Data Base Information:
The data for this report was retrieved from Defense Civilian Personnel Data System (DCPDS) which is downloaded to Business Objects XI (BOXI) database using a computer system made available through the Department of the Army EEO Office. Also the Internet Complaints Tracking System (iComplaints) was used to capture the EEO complaints that were processed. The Federal Information Processing Standards (FIPS) Code 8041was used since the majority of our applicant pool is from El Paso County, Colorado.

The statistical reporting is done to show parity or disparity with our Civilian Labor Force (CLF)  on each race/ethnicity, disability, and gender group. The generalized comparators are the CLF statistics. These comparators are issued by EEOC and deviations from their use are not encouraged. Not all reported areas are suitable for CLF comparisons, but there are generalized norms one can use to determine if any areas of concern exist.  If an area of under-representation is validated, EEOC directives require the development of action items to address the under-representation so that it is eliminated. This does not mandate the use of numerical goals and under no circumstance can numerical quotas be used. Action items are those steps needed to address the area of under-representation so that it is eliminated over time.

This report addresses the employment practices and workforce demographics across Fort Carson’s variety of organizations. The two commands with the majority of civilian employees are the Installation Management Command (IMCOM) and Medical Command (MEDCOM).  The Army’s current referral system now includes the applicant flow information required by EEOC.  Many of the data tables do not include the Non-Appropriated Funds (NAF) population which is approximately 20% of the workforce so they have been added where appropriate. The provided statistical tables at Appendix B capture the state of the total workforce to include the Non-appropriated Fund workforce at Fort Carson.  However the RNO data for NAF is inaccurate and an accurate demographic profile is at page 6. The Fort Carson Civilian Personnel Advisory Center (CPAC) does not maintain an applicant pool database.

Summary Analysis of Workforce:  The workforce population at Fort Carson is 3,753 Appropriated Fund (AF) and Non-Appropriated Fund (NAF) personnel. The Civilian Labor Force (CLF) is 78.9% White; our appropriated fund and non-appropriated workforce is 71.24% White. The chart following is a breakout of the FED9 career fields by gender, race and national origin (RNO) for the appropriated fund personnel.  Thereafter, the charts depict Fort Carson’s applicant pool analysis to include Veterans applying for positions and the distribution of individuals with disabilities.  Chart 17 depicts Fort Carson’s workforce for the last three years and concludes with the percentage of the workforce who trained in Anti-harassment for FY 10 and FY11.  The non-appropriated fund population is shown later in the report on page 20.










APF FED9 by Gender

Women make up 59.15% of the Fort Carson workforce, exceeding the local civilian labor force by 11.95%.  This is due in part to female dominated careers such as nursing and medical support specialist/assistants at Evans Army community Hospital. We are over parity on the three most highly-skilled categories (Officials & Managers, Professionals, and Technicians) that typically require for higher education.		

APF FED9 by RNO

Of the 8 FED9 categories all races are represented with the exception of the General category.  Blacks, Asians, Alaskan Native, American Indian and 2 or more races all exceed the professional career fields. However, we lack parity with the local CLF total percentages for the White RNO.

Applicants for the five most populated series  

We have adequate numbers of people being referred for positions of our most populated APF series.  For professional and technical series, 0620-Nurse and 2210-IT Specialist, the percentage of applicants being referred is substantially higher than in other most populated series which are primarily lower skilled positions.






Veterans Applicant vs. Current Veterans Representation

Overall Veterans applicants vary no more than 4.2% in comparison to our Veteran population.  We actually have more Veterans applying for positions than non-Veterans.  Many of our medical positions call for specific skills that our Veterans do not possess.  The majority of Veterans leaving service from Fort Carson have combat arms experience rather than health care related occupations. 





Women and Hispanic Applicants vs. FED 9 compared to the CLF

This data depicts that Women and Hispanic applicants in the FED9 categories are applying for positions at Fort Carson in comparison to our CLF.  Women are applying in higher rates in the Technical and Sales categories.  Hispanics are applying over parity to the CLF in the higher-skilled professionals.







APF People with Disabilities by RNO and Gender

All RNO categories include individuals with disabilities.  Based on the number of employees claiming 30% or more Veterans Preference we believe many Veterans fail to accurately self-identify their disabilities.
APF High Grades by RNO and Gender

In comparison to our general population we are below parity with women and minorities in our higher graded positions.  The permanent APF workforce is 44.9% male and 55.1% female, 58% of males hold higher grades when compared to females at 41.9%. Overall minority population is 21.4% of APF workforce but only 16.2% of minorities hold grades GS-12 or higher.





GS-11 Supervisors by RNO and Gender compared to CLF 

The vast majority of our GS-11 supervisors are claiming no disability. When we compare ourselves to the local labor force we are above parity for Hispanic Female Officials and Mangers and below parity for White Male Officials and Managers.





GS-12 Supervisors by RNO and Gender compared to CLF 

Again, most of our GS-12 supervisors do not annotate in their records they have a disability.  At the GS-12 level we are above parity for Hispanic Males, Black Males, and Female Managers across all Races.







GS-13 Supervisors by RNO and Gender compared to CLF 

As the grade levels rise the number of minority supervisors decrease.  Again you can see less than 10% in any RNO category are noting a disability.  Like the Civilian Labor Force (87.9%) the majority of our Officials and Managers are White (87.5%).









GS-14 Supervisors by RNO and Gender compared to CLF

As the grade level increases, the number of individuals holding that grade decreases.  In this instance 4.2% actually depicts just one individual.  This population is too small to do a fair assessment other than to say minorities are under-represented when compared to their white counterparts.







GS-15 Supervisors by RNO and Gender compared to CLF 

We have 8 GS-15 supervisors; all are White Males.










Total Workforce for the last three years by disability, gender and RNO

	APF By Year
	2009
	2010
	2011
	
	Gender
	2009
	2010
	2011

	APF Total workforce
	2551
	2840
	2987
	
	Male
	43.7
	44.9
	44.9

	
	
	
	
	
	Female
	56.3
	55.1
	55.1

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	RNO By Year
	2009
	2010
	2011
	
	Type
	2009
	2010
	2011

	Hispanic 
	7.4
	6.8
	6.3
	
	No Disability
	87.1
	87.6
	88.5

	White
	72.3
	71.8
	72.3
	
	Disability
	12.9
	12.4
	11.5

	Black
	12.9
	12.7
	12.8
	
	Targeted
	1
	0.8
	0.7

	Asian
	3.6
	3.9
	3.7
	
	
	
	
	

	NH / PI
	0.2
	0.4
	0.5
	
	
	
	
	

	AI / AN
	1.3
	1.2
	1
	
	
	
	
	

	2 / More
	2.3
	3.2
	3.4
	
	
	
	
	




Overall our population has increased by 436 Appropriated Fund employees.  However, people with targeted disabilities decreased overall by 0.3%.  The overall RNO has not changed by more than 1% with the exception of Hispanics which decreased by 1.1% and two or more races went up by 1.1%.  The male and female ratios remained relatively stable.







Veterans’ Appointment Categories

Veterans comprise 52.2% of our overall workforce and are represented in all RNO categories.  The most glaring difference between our overall Veteran population and our overall population is that Female Veterans comprise 29.6% of the Veterans population while overall our female population is 55.1%.  It is interesting to note females comprise 14% of all Active Uniformed Services.




Total Workforce Trained in Anti-Harassment
[image: ]
During FY 10 and FY 11 anti-harassment training was available on-line and offered quarterly in a theater-style setting.  We are confident the workforce is aware of the Army’s Zero Tolerance Policy on Harassment and are aware of their EEO Rights and Responsibilities.








NAF Workforce by Gender and RNO

*NH/PI: Native Hawaiian and Pacific Islander  	              *AI/AN: American Indian and Alaskan Native
Non Appropriated Fund (NAF) employees represent 23% of Fort Carson’s total workforce of 3,753. Women are 76.81% of the NAF workforce, exceeding the local civilian labor force by 29.61% due in large part to the female dominated child care occupations. NAF has the highest representation in all race and national origin categories except in the Native Hawaiian and Pacific Islander category when compared to the Appropriated Fund (AF) Workforce.

0610 Nurse	Current	Applied	Referred	Percentage of Referred	Selected	321	245	106	43.3	7	0679 Medical Suppt Asst.	Current	Applied	Referred	Percentage of Referred	Selected	143	2495	341	13.7	20	0303 Misc. Clerk 	&	 Asst.	Current	Applied	Referred	Percentage of Referred	Selected	136	5980	571	9.5	20	2210 IT	Current	Applied	Referred	Percentage of Referred	Selected	124	3600	1116	31	16	301 Misc	Current	Applied	Referred	Percentage of Referred	Selected	117	2367	410	17.3	11	10-POINT COMPENSABLE 30 PERCENT	Current Workforce	Applied	17.670000000000005	21.87	10-POINT/OTHER	Current Workforce	Applied	0.26	0.31000000000000094	10-POINT COMPENSABLE	Current Workforce	Applied	4.78	6.81	10-POINT  DISABILITY	Current Workforce	Applied	0.8	1.3	5-POINT	Current Workforce	Applied	24.47	23.58	None	Current Workforce	Applied	51.99	46.08	Women 	Off	Pro	Tech	Sales	Admin	Craft	Op	Svc	37.74	40.98	54.05	64.77	74.64	3.82	12.69	52.06	Women CLF	Off	Pro	Tech	Sales	Admin	Craft	Op	Svc	38.700000000000003	47.6	50	51.9	76.400000000000006	6	32.300000000000004	59.4	Hispanic	Off	Pro	Tech	Sales	Admin	Craft	Op	Svc	7.22	7.3599999999999985	7.83	11.360000000000024	10.239999999999998	5.0999999999999996	8.5400000000000009	10.01	Hispanic CLF	Off	Pro	Tech	Sales	Admin	Craft	Op	Svc	5.9	4.5999999999999996	7.7	9.4	10.200000000000001	14.1	15.9	14.2	Total	M	F	M	F	M	F	M	F	M	F	M	F	M	F	M	F	ALL	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	1340	1644	80	106	989	1170	151	230	44	66	7	9	17	13	52	50	05-No Disability	M	F	M	F	M	F	M	F	M	F	M	F	M	F	M	F	ALL	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	1113	1469	67	91	833	1061	114	195	38	59	6	7	12	11	43	45	01-Not Identified	M	F	M	F	M	F	M	F	M	F	M	F	M	F	M	F	ALL	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	33	27	1	0	19	20	9	5	0	0	0	0	2	1	2	1	06-94 - Disability	M	F	M	F	M	F	M	F	M	F	M	F	M	F	M	F	ALL	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	194	148	12	15	137	89	28	30	6	7	1	2	3	1	7	4	Targeted	M	F	M	F	M	F	M	F	M	F	M	F	M	F	M	F	ALL	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	9	13	0	0	7	9	2	2	0	2	0	0	0	0	0	0	
GS-12	M	F	M	F	M	F	M	F	M	F	M	F	M	F	M	F	ALL	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	118	104	7	4	91	91	6	6	3	3	0	0	2	0	9	0	GS-13	M	F	M	F	M	F	M	F	M	F	M	F	M	F	M	F	ALL	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	41	20	1	0	34	19	1	0	2	1	0	0	0	0	3	0	GS-14	M	F	M	F	M	F	M	F	M	F	M	F	M	F	M	F	ALL	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	16	8	1	0	14	7	0	1	0	0	0	0	1	0	0	0	GS-15	M	F	M	F	M	F	M	F	M	F	M	F	M	F	M	F	ALL	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	8	0	0	0	8	0	0	0	0	0	0	0	0	0	0	0	Disability	M	F	M	F	M	F	M	F	M	F	M	F	M	F	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	0	0	0	7	0	2.2999999999999998	2.2999999999999998	0	0	0	0	0	0	0	No Disability	M	F	M	F	M	F	M	F	M	F	M	F	M	F	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	2.2999999999999998	7	41.9	23.3	7	4.7	0	0	0	0	0	0	0	0	CLF Officials	M	F	M	F	M	F	M	F	M	F	M	F	M	F	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	3.3	2.6	54.3	32.790000000000013	1.7	1.6	0.8	0.8	0	0	0.2	0.1	1	0.70000000000000062	Disability	M	F	M	F	M	F	M	F	M	F	M	F	M	F	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	0	0	3.6	0	0	0	0	0	0	0	1.8	0	0	0	No Disability	M	F	M	F	M	F	M	F	M	F	M	F	M	F	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	5.4	1.8	43.6	23.6	3.6	5.4	3.6	3.6	0	0	0	0	3.6	0	CLF Officials	M	F	M	F	M	F	M	F	M	F	M	F	M	F	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	3.3	2.6	54.3	32.790000000000013	1.7	1.6	0.8	0.8	0	0	0.2	0.1	1	0.70000000000000062	Disability	M	F	M	F	M	F	M	F	M	F	M	F	M	F	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	0	0	8.3000000000000007	8.3000000000000007	0	0	0	0	0	0	0	0	2	0	No Disability	M	F	M	F	M	F	M	F	M	F	M	F	M	F	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	2	0	41.7	29.2	2	0	2	2	0	0	0	0	2	0	CLF Officials	M	F	M	F	M	F	M	F	M	F	M	F	M	F	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	3.3	2.6	54.3	32.790000000000013	1.7	1.6	0.8	0.8	0	0	0.2	0.1	1	0.70000000000000062	Disability	M	F	M	F	M	F	M	F	M	F	M	F	M	F	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	0	0	12.5	0	0	0	0	0	0	0	0	0	0	0	No Disability	M	F	M	F	M	F	M	F	M	F	M	F	M	F	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	4.2	0	45.8	29.2	0	4.2	0	0	0	0	4.2	0	0	0	CLF Officials	M	F	M	F	M	F	M	F	M	F	M	F	M	F	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	3.3	2.6	54.3	32.790000000000013	1.7	1.6	0.8	0.8	0	0	0.2	0.1	1	0.70000000000000062	Disability	M	F	M	F	M	F	M	F	M	F	M	F	M	F	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	0	0	25	0	0	0	0	0	0	0	0	0	0	0	No Disability	M	F	M	F	M	F	M	F	M	F	M	F	M	F	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	0	0	75	0	0	0	0	0	0	0	0	0	0	0	CLF Officials	M	F	M	F	M	F	M	F	M	F	M	F	M	F	Hispanic	White	Black 	Asian	NH / PI	AI /AN	2 / More	3.3	2.6	54.3	32.790000000000013	1.7	1.6	0.8	0.8	0	0	0.2	0.1	1	0.70000000000000062	10-POINT  COMPENSABLE 30 PERCENT	Hispanic	White	Black	Asian	NH / PI	AI / AN	2 Races	All Male	All Female	35	353	97	15	4	4	20	402	126	10-POINT/OTHER	Hispanic	White	Black	Asian	NH / PI	AI / AN	2 Races	All Male	All Female	0	2	2	2	0	0	2	1	7	10-POINT  COMPENSABLE	Hispanic	White	Black	Asian	NH / PI	AI / AN	2 Races	All Male	All Female	11	96	21	4	1	3	7	98	45	10-POINT   DISABILITY	Hispanic	White	Black	Asian	NH / PI	AI / AN	2 Races	All Male	All Female	1	19	2	0	0	1	1	18	6	5-POINT	Hispanic	White	Black	Asian	NH / PI	AI / AN	2 Races	All Male	All Female	44	543	86	22	3	7	26	490	241	TOTAL	Hispanic	White	Black	Asian	NH / PI	AI / AN	2 Races	All Male	All Female	91	1013	208	43	8	15	56	1009	425	
Overall	Male Ft. Carson	Male CLF	Female Ft. Carson	Female CLF	0.254	0.52700000000000002	0.74600000000000088	0.47200000000000031	Hispanic	Male Ft. Carson	Male CLF	Female Ft. Carson	Female CLF	0.10100000000000002	5.5000000000000014E-2	0.11	4.7000000000000014E-2	White	Male Ft. Carson	Male CLF	Female Ft. Carson	Female CLF	0.58899999999999997	0.41900000000000032	0.51600000000000001	0.37000000000000038	Black	Male Ft. Carson	Male CLF	Female Ft. Carson	Female CLF	0.23900000000000021	2.7000000000000041E-2	0.23600000000000004	2.5999999999999999E-2	Asian	Male Ft. Carson	Male CLF	Female Ft. Carson	Female CLF	1.4999999999999998E-2	1.0999999999999998E-2	5.8000000000000003E-2	1.4E-2	NH/PI	Male Ft. Carson	Male CLF	Female Ft. Carson	Female CLF	2.0000000000000011E-2	1.0000000000000018E-3	2.0000000000000011E-2	1.0000000000000018E-3	AI/ AN	Male Ft. Carson	Male CLF	Female Ft. Carson	Female CLF	0.5	3.000000000000004E-3	1.0000000000000005E-2	3.000000000000004E-3	2 or More	Male Ft. Carson	Male CLF	Female Ft. Carson	Female CLF	3.0000000000000002E-2	1.0999999999999998E-2	4.8000000000000001E-2	1.2E-2	



Off 	&	 Mgrs	Male	Female	0.56850000000000001	0.43140000000000017	Off 	&	 Mgrs LCF	Male	Female	0.61300000000000032	0.38700000000000018	Prof	Male	Female	0.43310000000000015	0.5668000000000003	Prof CLF	Male	Female	0.52400000000000002	0.47600000000000015	Tech	Male	Female	0.39140000000000036	0.60850000000000004	Tech CLF	Male	Female	0.49900000000000017	0.5	Sales	Male	Female	0	1	Sales CLF	Male	Female	0.48100000000000015	0.51900000000000002	Admin 	Male	Female	0.32820000000000021	0.67170000000000063	Admin  CLF	Male	Female	0.23500000000000001	0.76400000000000035	Craft 	Male	Female	0.96220000000000039	3.7700000000000011E-2	Craft  CLF 	Male	Female	0.94000000000000028	6.0000000000000026E-2	Oper	Male	Female	0.86230000000000029	0.1376	Oper CLF 	Male	Female	0.6770000000000006	0.32300000000000018	Service 	Male	Female	0.45940000000000014	0.54049999999999998	Service  CLF 	Male	Female	0.40500000000000008	0.59400000000000008	Off 	&	 Mgrs	Hispanic 	White	Black	Asian	NH / PI	AI / AN	2 / More	6.99	70.260000000000005	13.98	3.4899999999999998	0.29000000000000015	1.1599999999999993	3.7800000000000002	Off 	&	 Mgrs LCF	Hispanic 	White	Black	Asian	NH / PI	AI / AN	2 / More	5.9	87.09	3.3	1.6	0	0.30000000000000016	1.7	Prof	Hispanic 	White	Black	Asian	NH / PI	AI / AN	2 / More	4.3899999999999997	81.84	6.07	2.9899999999999998	0.18000000000000008	0.92	3.55	Prof CLF	Hispanic 	White	Black	Asian	NH / PI	AI / AN	2 / More	4.5999999999999996	86.490000000000023	3.2	3.4	0.1	0.4	1.9000000000000001	Tech	Hispanic 	White	Black	Asian	NH / PI	AI / AN	2 / More	4.6899999999999995	73.59	11.62	3.79	0.44	1.56	4.24	Tech CLF	Hispanic 	White	Black	Asian	NH / PI	AI / AN	2 / More	7.7	82.2	5.4	1.4	0.5	0.70000000000000029	2.4	Sales	Hispanic 	White	Black	Asian	NH / PI	AI / AN	2 / More	25	25	37.5	12.5	0	0	0	Sales CLF	Hispanic 	White	Black	Asian	NH / PI	AI / AN	2 / More	17.100000000000001	80	5.5	1.7	0.2	0.5	2.6	Admin 	Hispanic 	White	Black	Asian	NH / PI	AI / AN	2 / More	8.84	59.17	22.61000000000001	4.9300000000000024	0.85000000000000031	0.85000000000000031	2.72	Admin  CLF	Hispanic 	White	Black	Asian	NH / PI	AI / AN	2 / More	10.200000000000001	79.099999999999994	6.4	1.4	0.4	0.5	2.1	Craft 	Hispanic 	White	Black	Asian	NH / PI	AI / AN	2 / More	1.8800000000000001	79.23	13.2	3.7600000000000002	0	0	1.8800000000000001	Craft  CLF 	Hispanic 	White	Black	Asian	NH / PI	AI / AN	2 / More	14.1	77.099999999999994	4	1.4	0.2	0.60000000000000031	2.2999999999999998	Oper	Hispanic 	White	Black	Asian	NH / PI	AI / AN	2 / More	8.25	75.22	10.08	3.66	0.91	0	1.83	Oper CLF 	Hispanic 	White	Black	Asian	NH / PI	AI / AN	2 / More	15.9	67.8	7.9	4.4000000000000004	0.2	1	2.8	Service 	Hispanic 	White	Black	Asian	NH / PI	AI / AN	2 / More	8.3700000000000028	65.400000000000006	16.739999999999988	3.51	1.35	1.08	3.51	Service  CLF 	Hispanic 	White	Black	Asian	NH / PI	AI / AN	2 / More	14.209999999999999	69.8	7.7	3.9	0.2	1.3	3.5		 CARSON
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