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Fort Carson 

As 
he 

As the new Garrison Commander I would first like to say “Thank you” for your service to 
the Nation.  The Army, but specially Fort Carson is committed to honoring your service by 
delivering a world-class transition program to you that ensures all eligible Soldiers have the 
knowledge, skills and self-confidence necessary to be competitive and successful in the 
global workforce. With that in mind, I would like to introduce you to a couple of new initia-
tives here at Fort Carson which should serve as a platform for “getting the word out” and 
synchronizing transition services. The first initiative was the creation of this Quarterly 
newsletter, full of valuable information for transitioning Soldiers and their Family members.  
We intend to make this newsletter available in print form as well as on our webpage: 
www.carson.army.mil.   
 
Another great initiative is the Installation Transition Services Council (ITSC), created to 
facilitate the coordination and synchronization of transition services here at Fort Carson.  In 
FY11, over 136,000  Soldiers used the Army’s transition services, including 28,000 who 
retired.  We all know the Army will be undergoing an organizational restructuring process         
the future.  Many Soldiers will be returning to the civilian sector as a result of that process, 
along with the normal numbers of Soldiers who choose to transition.  The Army has an obli-
gation to insure our transitioning Soldiers, Family mem-
bers and eligible DA civilian employees are prepared for 
employment, education and other post-service opportuni-
ties and benefits. 
 
The ITSC is held quarterly and is comprised of a number 
of organizations that are closely involved in the transi-
tion process.  Its’ members include:  ACAP, ACS, 
ACES, SFAC, VA, USDOL, Transition Services, Com-
mand from the Garrison and the Division, as well as oth-
ers. Ultimately, providing the necessary tools for Sol-
diers make the “right decisions, for the right reasons”, 
whatever that decision might be, to transition or to re-
main in the Army is the goal of the ITSC as well as the Army.  With the close coordina-
tion between the organizations involved in the transition process and especially Command 
elements, we will maintain a transition program that will meet both the needs of the transi-
tioner while having the flexibility to meet training and mission requirements.   
I encourage you to use the ICE (Interactive Customer Evaluation) system to tell us how 
we are doing with our transition programs and services.  ICE can be found on the Fort 
Carson homepage and ICE drop boxes with hard copy ICE cards are found in most Fort 
Carson facilities.  Let us know how we can improve the program. 
 
Colonel David Grosso 

Garrison Commander  
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College 101:  What You Need to Know 
 

The Fort Carson Education Center is beginning a 6-part series entitled:  “College 101:  What You 

Need to Know. “  This series,  taught by professors from local colleges and the Education Center,  

will discuss the following: 

 

2 July – 1800-1900:  “Montgomery GI Bill and the Post 9/11 GI Bill.”  Learn the “ends-and-outs” 

of these bills.  It is critical that military personal and their families know their benefits.  These 

Bills can be confusing and frustrating.  (Experienced Counselors from the Education Center)  

 

9 July – 1800-1900:  “The College Campus Culture.”  This class will give you insight into today’s 

college campus depicting both the positive and the negative.  (Panel of students and Skip Blancett) 

 

16 July – 1800-1900:  “Resumes, Interviews, and Dressing for Success.”  How 

to write a resume, be successful in an interview, and dress for success.  

 

  

 

 
Transitioning Programs in the Fort Carson Education Center 

 

Transitioning from a military career into a civilian career is often a difficult and frustrat-
ing process.  The Fort Carson Education Center is revamping old programs and creating new 
programs to make transitioning as seamless as possible.  The following are programs that are 
now in progress: 
 
 College 101:  A six-series program that occurs every Monday, 1800-1900, in Room 
202B in the Education Center.  College 101 addresses such subjects as “What no one ever told 
you about college;” “Education and Cents,” “Scholarships and Grants;” “Montgomery GI Bill 
and Post 9/11 GI Bill;” “Leadership in the Market Place;” “Just for Spouses;” and “How to write 
resumes; successful interviews; and how to dress for success.”  Taught by college professors, 
these FREE courses will run continuously for one year, repeating themselves every 6-weeks. 
 

A Side Note 

These classes are free 

and open to anyone 

regardless of age or 

experience.  

Classes will be held in 

the Education Cen-

ter, 1626 Ellis St, 

Building 1117, Fort 

Carson.   

No RSVP is required. 

Classroom capacity is 

limited to 30 indi-

viduals. 

For more informa-

tion, please call Skip 

Blancett, ESO, (719) 

526 -8054.    



 
 
 
 
 
  
Certificates:  Working with local colleges, Certificate Programs consisting of certifi-
cation in a particular field of interest that can be completed in less than 6-months are 
being highlighted and expanded. 
 
 
 TRIO:  A FREE federally funded program that helps Soldiers and Family 
Members complete forms like the Pell Grant; locate and apply for college scholar-
ships; restructure old college loan payments; and assists Soldiers in many other areas 
is located in the Education Center.  TRIO Representatives are available in Room 115 
every Monday, 0900-1300, and Tuesday, 1200-1600. 
 
 
 Veteran Centers:  The Education Center is assisting local colleges in estab-
lishing Veteran Centers for Veterans attending their college.  These Centers will help 
Veterans adjust to the culture of the college campus, network with other Veterans, an-
swer questions, complete VA forms, and a host of other activities that will help Sol-
diers transition from the military complex to the college campus.  A key element of 
this program is assigning a college Mentor to every Soldier for a period of six months. 
 
 
 College Fairs:  Twice-a-year, the Education Center will host a College Fair 
that will consist of colleges and Universities from across the United States.  The 2012 
summer College Fair will be 19 July, 0900-1500, in the Education Center.  Over 35 
Learning Institutions will be present to work with Soldiers, Family members, and ci-
vilians.  During the College Fair, workshops from College 101 will be conducted and 
each Soldier’s MOS will be evaluated for potential college credits. 
 
 
 Job Placing Employers:  Working closely with ACAP, the Education Center 
is talking with Employers that are interested in hiring Veterans.  These employers first 
contact the Education Center asking how Soldiers can be trained for certification in 
fields of interest like Solar Panel Placement, Airline industry, and the medical field.  
The name of these Job Placing Employers are given to ACAP for their review while 
the Education Center works with colleges and universities in locating certificate pro-
grams. 
 
  

Transitioning in the Fort Carson Education Center is an every day process that 
is not taken lightly.  New programs are being added weekly.  For more information, 
please contact Skip Blancett, Education Services Officer, (719) 526-8054. 

TOP 10  
BEST COMPA-

NIES TO WORK  
FOR IN 2012 

(MONEY.CNN.COM/MAGAZINES/FORTUNE/

BEST-COMPANIES/2012/FULL_LST) 

Google 

 

Boston Consulting 

Group 

 

SAS Institute 

 

Wegmans Food Market 

 

Edward Jones 

 

NetApp 

 

Camden Property Trust 

 

Recreation Equipment 

(REI) 

 

CHG Healthcare Ser-

vices 

 

Quicken Loans 

 

 



 
 

 

 
   Colorado Employment Projections though 2015 
                              (Source: Colorado Department of Labor and Employment, Colorado Labor Market Information) 

Higher Education Jobs in Colorado 
(Jobs requiring a degree and/or extensive experience) 

 
HOT JOBS – HIGHEST GROWTH  Entry Level Avg. Annual w/Experience 
 
General & Operations Managers 
Bachelors or higher degree     $38,870 $72,430 $90,210 
Plus work experience 
 
Licensed Practical & Licensed  
Vocational Nurses      $24,480 $31,810 $35,480 
Postsecondary Vocational training 
 
Nursing Aides, Orderlies & Attendants 
Postsecondary Vocational Training    $18,230 $21,850 $23,660 
 
Accountants & Auditors 
Bachelors Degree      $31,740 $48,030 $56,170 
 
Registered Nurses  
Associates Degree      $41,710 $53,770 $59,800 
 
Automotive Service Technicians &  
Mechanics 
Postsecondary Vocational Training    $17,870 $32,660 $40,050 
 
Construction Managers 
Bachelors Degree      $32,720 $57,420 $69,770 
 
Business Operations Specialist 
Bachelors Degree      $41,470 $57,460 $65,460 
 
Elementary School Teachers 
Bachelors Degree           (insufficient data) 
 
Loan Officers 
Bachelors Degree      $35,770 $62,790 $76,300 
 
Secondary School Teachers 
Bachelors Degree                                             (insufficient data) 
 
Appraisers & Assessors of Real Estate 
Postsecondary Vocational Training    $30,050 $51,160 $76,300 

 



Higher Education Jobs in Colorado 
 

HOT JOBS – HIGHEST PAYING  Entry Level Avg. Annual w/Experience 
 
General & Operations Managers 
Bachelors or higher degree   $38,870 $72,430 $90,210 
Plus work experience 
 
Licensed Practical & Licensed  
Vocational Nurses    $24,480 $31,810 $35,480 
Postsecondary Vocational training 
 
Nursing Aides, Orderlies & Attendants 
Postsecondary Vocational Training  $18,230 $21,850 $23,660 
 
Accountants & Auditors 
Bachelors Degree    $31,740 $48,030 $56,170 
 
Registered Nurses  
Associates Degree    $41,710 $53,770 $59,800 
 
Automotive Service Technicians &  
Mechanics 
Postsecondary Vocational Training  $17,870 $32,660 $40,050 
 
Construction Managers 
Bachelors Degree    $32,720 $57,420 $69,770 
 
Business Operations Specialist 
Bachelors Degree    $41,470 $57,460 $65,460 
 
Loan Officers 
Bachelors Degree    $35,770 $62,790 $76,300 
 
Appraisers & Assessors of Real Estate 
Postsecondary Vocational Training  $30,050 $51,160 $76,300 
 
Lawyers 
First professional degree   $52,920 $101,970 $126,490 
 
Mental Health Counselors 
Masters Degree    $28,990 $38,860 $43,790 



DECLINING – NO GROWTH 
 
Insurance Sales Agents 
 
Engineering Teachers (Postsecondary) 
 
Respiratory Therapists 
 
Therapists (all other) 
 
Business Teachers (Postsecondary) 
 
Art, Drama, Music teachers (Postsecondary) 
 
Electrical, Electronic Repairers, Powerhouse, Substation & Relay 
 
Funeral Directors 
 
Cardiovascular Technologists & Technicians 
 
Diagnostic Medical Sonographers 
 
Commercial and Industrial Designers 
 
Biological Science Teachers (Postsecondary) 
 
Chemistry Teachers (Postsecondary) 
 
Physics Teachers (Postsecondary) 
 
Economics Teachers (Postsecondary) 
 
Psychology Teachers (Postsecondary) 
 
Education Teachers (Postsecondary) 
 
Communications Teachers (Postsecondary) 
 
Philosophy & Religion Teachers (Postsecondary) 



Classes are subject to change as reintegration assignments occur. For the latest event information and scheduling, 
please visit http://www.acap.army.mil or  you may call the ACAP Center at 719-526-1001/1002.   

 July 2012   

Mon Tue Wed Thu Fri 

2 
  

3 
  

4 Independence Day 
  

5 
  
  

6 
  

9 
  
TAP Begins 0800-1600 
(Bldg 1012 – Rm 105) 

10 
  
Apply for a Federal Job 
1330 – 1530 (ACAP Ctr) 
  
  

11 
  
Advanced Resume Writing 
1330 – 1530 (ACAP Ctr) 
  
  
  
  
TAP Begins 1300-1600 
(Bldg 1012 – Rm 105) 

12 
VA Benefits 0800-1200 
(McMahon Auditorium) 
  

Interview Preparation 
1330-1530 (ACAP Ctr) 

  
VA DTAP 1300-1500 
(McMahon Auditorium) 

13 
  

16 
  
TAP Begins 0800-1600 
(Bldg 1012 – Rm 105) 

17 
  
Advanced Resume Writing 
1330 – 1530 (ACAP Ctr) 
  

18 
  
ACAP Employer Panel 
1330-1530 (ACAP Ctr) 
  

19 
  
Apply for a Federal Job 
1330 – 1530 (ACAP Ctr) 
  
  

20 
  

23 
  
TAP Begins 0800-1600 
(Bldg 1012 – Rm 105) 

24 
  
Advanced Resume Writing 
1330 – 1530 (ACAP Ctr) 
  

25 
  
Apply for a Federal Job 
1330 – 1530 (ACAP Ctr) 
  
  
  

26 
VA Benefits 0800-1200 
(McMahon Auditorium) 
  

Interview Preparation 
1330-1530 (ACAP Ctr) 

  
VA DTAP 1300-1500 
(McMahon Auditorium) 

27 
  

30 
  
TAP Begins 0800-1600 
(Bldg 1012 – Rm 105) 

31 
  
Interview Preparation 
1330-1530 (ACAP Ctr) 
  

Notes: 

  



August 2012 
  

Mon Tue Wed Thu Fri 

    1 

  

Apply for a Federal Job 

1330 – 1530 (ACAP Ctr) 

  

2 

SCORE Seminar 

1300 – 1600 

(Bldg 1012 – Rm 105) 

  

3 

  

DONSA 

6 

  

DONSA 

7 

  

Apply for a Federal Job 

1330 – 1530 (ACAP Ctr) 

  

8 

  

Advanced Resume Writing 

1330 – 1530 (ACAP Ctr) 

  

  

TAP Begins 0800-1600 

(Bldg 1012 – Rm 105) 

  

9 

VA Benefits 0800-1200 

(McMahon Auditorium) 

  

Interview Preparation 

1330-1530 (ACAP Ctr) 

  

VA DTAP 1300-1500 

(McMahon Auditorium) 

10 

  

13 

  

TAP Begins 0800-1600 

(Bldg 1012 – Rm 105) 

14 

Advanced Resume Writing 

1330 – 1530 (ACAP Ctr) 

  

15 

  

Apply for a Federal Job 

1330 – 1530 (ACAP Ctr) 

  

  

  

TAP Begins 1300-1600 

(Bldg 1012 – Rm 105) 

16 

  

Interview Preparation 

1330-1530 (ACAP Ctr) 

  

17 

  

20 

  

TAP Begins 0800-1600 

(Bldg 1012 – Rm 105) 

21 

  

Advanced Resume Writing 

1330 – 1530 (ACAP Ctr) 

22 

  

Interview Preparation 

1330-1530 (ACAP Ctr) 

  

  

  

  

TAP Begins 1300-1600 

(Bldg 1012 – Rm 105) 

  

23 

VA Benefits 0800-1200 

(McMahon Auditorium) 

  

Apply for a Federal Job 

1330 – 1530 

(ACAP Ctr) 

  

VA DTAP 1300-1500 

(McMahon Auditorium) 

24 

  

27 

  

TAP Begins 0800-1600 

(Bldg 1012 – Rm 105) 

28 

  

Apply for a Federal Job 

1330 – 1530 (ACAP Ctr) 

  

29 

  

ACAP Employer Panel 

Bldg 1012 – Rm 105 

1330-1530 

  

Interview Preparation 

1330-1530 

  

30 

  

31 

  

DONSA 

Classes are subject to change as reintegration assignments occur. For the latest event information and scheduling, 
please visit http://www.acap.army.mil or  you may call the ACAP Center at 719-526-1001/1002.   



 

  

 September 2012 

  

Mon Tue Wed Thu Fri 

          

3  Labor Day 

  

4 

  

5 

TAP Begins 0800-1600 

(Bldg 1012 – Rm 105) 

  

  

Apply for a Federal Job 

1330 – 1530 (ACAP Ctr) 

  

6 

Interview Preparation 

1330-1530 (ACAP Ctr) 

  

7 

  

10 

TAP Begins 0800-1600 

(Bldg 1012 – Rm 105) 

11 

Advanced Resume Writing 

1330 – 1530 (ACAP Ctr) 

12 

Interview Preparation 

1330-1530 (ACAP Ctr) 

  

  

TAP Begins 1300-1600 

(Bldg 1012 – Rm 105) 

  

13 

VA Benefits 0800-1200 

(McMahon Auditorium) 

  

  

  

VA DTAP 1300-1500 

(McMahon Auditorium) 

14 

  

17 

TAP Begins 0800-1600 

(Bldg 1012 - Rm 105) 

18 

Apply for a Federal Job 

1330 – 1530 (ACAP Ctr) 

  

19 

ACAP Employer Panel 

1330-1530 

(Bldg 1012 – Rm 105) 

  

  

  

20 

Advanced Resume Writing 

1330 – 1530 (ACAP Ctr) 

  

21 

  

24 

TAP Begins 0800-1600 

(Bldg 1012 – Rm 105) 

25 

Apply for a Federal Job 

1330 – 1530 (ACAP Ctr) 

  

26 

Advanced Resume Writing 

1330 – 1530 (ACAP Ctr) 

  

  

  

  

TAP Begins 1300-1600 

(Bldg 1012 – Rm 105) 

  

27 

VA Benefits 0800-1200 

(McMahon Auditorium) 

  

Interview Preparation 

1330-1530 

(ACAP Ctr) 

  

VA DTAP 1300-1500 

(McMahon Auditorium) 

28 

  

Notes: 

  

Classes are subject to change as reintegration assignments occur. For the latest event information and scheduling, 
please visit http://www.acap.army.mil or  you may call the ACAP Center at 719-526-1001/1002.   







 



REMEMBER! 
To register for ACAP services, call Fort Carson’s 

ACAP center at: 719-526-1001/1002 

 

Additionally, the ACAP building is located at: 

Bldg. 1118, Room 133 

1625 Long Street  

Fort Carson, CO 80913 


