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REPORT OF PROCEEDINGS BY INVESTIGATING OFFICER/BOARD OF OFFICERS
For use of tifis form, see AR 15-6; the proponent agency is OTJAG.

IF MORE SPACE IS REQUIRED IN FILLING OUT ANY PORTION OF THIS FORM, ATTACH ADDITIONAL SHEETS
SECTION | - APPOINTMENT

Appointed by Headquarters, 4th Infantry Division and Fort Carson

(Appointing authority)
on 03 July 2014 (Attach inclosure 1: Letter of appointment or summary of oral appointment data.) (See para 3-15, AR 15-6.)
(Date)
SECTION Il - SESSIONS
The (investigation) (board) ~commenced at Fort Carson, CO at 1330 hrs
(Place) (Time)
on 03 July 2014 (If a formal board met for more than one session, check here D - Indicate in an inclosure the time each session began and

D . .
ended, the p/ace,( ;féer)sons present and absent, and explanation of absences, if any.) The following persons (members, respondents, counsel) were
present: (After each name, indicate capacity, e.g., President, Recorder, Member, Legal Advisor.)

The following persons (members, respondents, counsel) were absent: (Include brief explanation of each absence.) (See paras 5-2 and 5-8a, AR 15-6. )

The (investigating officer) (board) finished gathering/hearing evidence at 1600 hrs on 15 July 2014

(Time) (Date)
and completed findings and recommendations at 1430 hrs on 23 July 2014
(Time) (Date)

SECTION Il - CHECKLIST FOR PROCEEDINGS

A. COMPLETE IN ALL CASES

1 |inclosures (para 3-15, AR 15-6)

Are the following inclosed and numbered consecutively with Roman numerals: (At{ached in order listed)
. The letter of appointment or a summary of oral appointment data?

. Copy of notice to respondent, if any?(See item 9, below)

. Other correspondence with respondent or counsel, if any?

N

. All other written communications to or from the appointing authority? N4
. Privacy Act Statements (Certificate, if statement provided orally)? Vv

il lo|lT| o

Explanation by the investigating officer or board of any unusual delays, difficulties, irregularities, or other problems
encountered (e.g., absence of material witnesses)?

L0
LS )

g. Information as to sessions of a formal board not included on page 1 of this report?

h.Any other significant papers (other than evidence) relating to administrative aspects of the investigation or board?

FOOTNOTES: 1/ Explain all negative answers on an attached sheet.

2/ Usg of Zre N/A column constitutes a positive representation that the circumstances described in the question did not occur in this investigation
or board.
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Exhibits (para 3-16, AR 15-6)

=<
m
w
P4
2

a. Are all items offered (whether or not received) or considered as evidence individually numbered or lettered as
exhibits and attached to this report?

b. s an index of all exhibits offered to or considered by investigating officer or board attached before the first exhibit?

€. Has the testimony/statement of each witness been recorded verbatim or been reduced to written form and attached as
an exhibit?

d. Are copies, descriptions, or depictions (if substituted for real or documentary evidence) properly authenticated and is
the location of the original evidence indicated?

e. Are descriptions or diagrams included of locations visited by the investigating officer or board (para 3-6b, AR 15-6)?

f. s each written stipulation attached as an exhibit and is each oral stipulation either reduced to writing and made an
exhibit or recorded in a verbatim record?

QRO OF

g. If official notice of any matter was taken over the objection of a respondent or counsel, is-a statement of the matter
of which official notice was taken attached as an exhibit (para 3-16d, AR 15-6)?

Was a quorum present when the board voted on findings and recommendations (paras 4-1 and 5-2b, AR 15-6)?

. COMPLETE ONLY FOR FORMAL BOARD PROCEEDINGS (Chapter 5, AR 15-6)

At the initial session, did the recorder read, or determine that all participants had read, the letter of appointment (para 5-3b, AR 15-6)?

() O O oo o
NEN

Was a quorum present at every session of the board (para 5-2b, AR 15-6)?

N HEEEEEYEIEENNES

Was each absence of any member properly excused (para 5-2a, AR 15-6)?

Were members, witnesses, reporter, and interpreter sworn, if required (para 3-1, AR 15-6)?

o|~wlo|loa|sim|e

If any members who voted on findings or recommendations were not present when the board received some evidence,
does the inclosure describe how they familiarized themselves with that evidence (para 5-2d, AR 15-6)?

O

. COMPLETE ONLY IF RESPONDENT WAS DESIGNATED (Section I/, Chapter5, AR 15-6)

Notice to respondents (para 5-5, AR 15-6):

a. Is the method and date of delivery to the respondent indicated on each letter of notification?

I
]

b. Was the date of delivery at least five working days prior to the first session of the board?

¢. Does each letter of notification indicate —

(1)  the date, hour, and place of the first session of the board concerning that respondent?

(2)  the matter to be investigated, including specific allegations against the respondent, if any?

A0

(3) the respondent's rights with regard to counsel?

(4) the name and address of each witness expected to be called by the recorder?

(5) the respondent's rights to be present, present evidence, and call witnesses?

d. Was the respondent provided a copy of all unclassified documents in the case file?

/.

e. If there were relevant classified materials, were the respondent and his counsel given access and an opportunity to examine them?

10

If any respondent was designated after the proceedings began (or otherwise was absent during part of the proceedings):

a. Was he properly notified (para 5-5, AR 15-6)?

]

b. Was record of proceedings and evidence received in his absence made available for examination by him and his counsel (para 5-4c, AR 15-6)?

11

Counsel (para 5-6, AR 15-6).

a. Was each respondent represented by counsel?

Name and business address of counsel:

(If counsel is a lawyer, check here D )

b. Was respondent's counsel present at all open sessions of the board relating to that respondent?

B EE W
H e
]

c¢. If military counsel was requested but not made available, is a copy (or, if oral, a summary) of the request and the
action taken on it included in the report (para 5-6b, AR 15-6)?

12

If the respondent challenged the legal advisor or any voting member for lack of impartiality (para 5-7, AR 15-6):

8. Was the challenge properly denied and by the appropriate officer?

0]

b. Did each member successfully challenged cease to participate in the proceedings?

13

Was the respondent given an opportunity to (para 5-8a, AR 15-6):

- Be present with his counsel at all open sessions of the board which deal with any matter which concerns that respondent?

NN N

. Examine and object to the introduction of real and documentary evidence, including written statements?

. Object to the testimony of witnesses and cross-examine witnesses other than his own?

. Call witnesses and otherwise introduce evidence?

. Testify as a witness?

RO QOO

Make or have his counsel make a final statement or argument (para 5-9, AR 15-6)?

14

If requested, did the recorder assist the respondent in obtaining evidence in possession of the Government and in
arranging for the presence of witnesses (para 5-8b, AR 15-6)?

I EEEEEE N

]

15

Are all of the respondent's requests and objections which were denied indicated in the report of proceedings or in an
inclosure or exhibit to it (para 5-11, AR 15-6)?

HRREFNEENEE BN NEEN
]

]
L]

FOOTNOTES: 1/ Explain all negative answers on an aftached sheet.

2/ Use of the N/A column constitutes a positive representation that the circumstances described in the question did not occur in this investigation

or board.
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SECTION IV - FINDINGS (para 3-10, AR 15-6)

The (investigating officer) (board) , having carefully considered the evidence, finds:

1. Battalion Commander failed to fulfill obligations IAW AR 600-20, para 1-5.

2. Battalion Commander did not consistently and uniformly treat Soldiers within the organization with dignity and respect.
3. Battalion Command Sergeant Major failed to fulfill obligations IAW AR 600-20, para 2-18.

4. Allegation of late evaluation submission due to Command team actions/inactions unsubstantiated.

5. Allegations regarding command climate substantiated.

SECTION V - RECOMMENDATIONS (para 3-11, AR 15-6)
In view of the above findings, the (investigating officer) (board) recommends:
1. Formal relief of the Battalion Commander and Battalion Command Sergeant Major.

2. Formal counseling for the Battalion Commander, focusing on leadership style, command climate, and impact of leadership style on
Soldiers and formation.

3. Initiation of a Command Climate Survey within the battalion; results shared with key leaders.
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SECTION VI - AUTHENTICATION (para 3-17, AR 15-6)

THIS REPORT OF PROCEEDINGS IS COMPLETE AND ACCURATE. (If any voting member orthe recorder fails to sign here or in Section VI
below, indicate the reason in the space where his signature should appeaf

William W}:OL, LG

(Recorder) (Investigating Officer) (Pksident)
(Member) (Member)
(Member) (Member)

SECTION VIl - MINORITY REPORT (para 3-13, AR 15-6)

To the extent indicated in Inclosure , the undersigned do(es) not concur in the findings and recommendations of the board.

(In the inclosure, identify by numbereach finding and/or recommendation in which the dissening member(s) do(es) not concur. State the
reasons for disagreement. Additional/subditute findings and/orrecommendations may be included in the indosure.)

(Member) (Member)

SECTION VIII - ACTION BY APPOINTING AUTHORITY (para2-3, AR156)

%%ﬁnéin recommendations of th vestigating offi are (apprevea?—(dﬁappmved)@approved with following exeptions/ ™
substitutions)—ifthe appointing authori € proceedings to the investigating officer or boardo proc

corrective action, attach that correspondence (or a summary, if oral) as a numbered inclosure.)

“Findings are approved, recommendations will be taken under advisement.”

Commanding
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DEPARTMENT OF THE ARMY
HEADQUARTERS, 4TH INFANTRY DIVISION AND FORT CARSON
OFFICE OF THE STAFF JUDGE ADVOCATE
1633 MEKONG STREET, BUILDING 6222
FORT CARSON, COLORADO 80913-4303

AFYB-JA-AL

25 July 2014

MEMORANDUM FOR Commander, 4th Infantry Division, Fort Carson, Colorado 80913

SUBJECT: Legal Review of AR 15-6 Investigation into 1-25 ARB Command Climate

1. In accordance with AR 15-6, para. 2-3 b), | have conducted a legal review of the above

5. The ﬁint of contact for this action is the undersigned at [BYNS)IN or

FOR THE STAFF JUDGE ADVOCATE:

CPT, JA
Administrative Law Attorney

me



DEPARTMENT OF THE ARMY
HEADQUARTERS, 71°" ORDNANCE GROUP (EOD)
BUILDING 9091 SKY RAIDER LANE
FORT CARSON, COLORADO 80913

REPLY TO
ATTENTION OF

AFCB-0OSG-CO 24 July 2014

MEMORANDUM FOR Deputy Commanding General, 4™ Infantry Division and Fort Carson,
Fort Carson, CO 80913-4289

SUBJECT: Findings and Recommendations, AR 15-6 Investigation, 1-25 ARB Command
Climate

1. Purpose. On 03 July 2014, I was appointed as the Investigating Officer (I0) to conduct an
investigation into allegations that a “caustic, hostile, or otherwise adverse work environment”
exists in the 1-25 ARB staff and command group. I was directed to (at a minimum):

a. Identify commissioned officers, warrant officers, and senior Non Commissioned Officers
within 1-25 ARB that regularly interact with LTC [I{B)6) and to interview those
individuals to ascertain the following:

() IsLTC - fulfilling her duties as a Battalion Commander as set forth in AR 600-20,
para 1-5?

(2) Does LTC - treat her subordinates with dignity and respect?

b. Identify senior NCOs within 1-25 ARB that regularly interact with CSM
‘and interview those individuals to ascertain whether CSM is fulfilling
his duties as a Command Sergeant Major as set forth in AR 600-20, para 2-18. ~

c. Investigate allegations that several Soldiers have had their OER or NCOER fail to be
submitted in a timely manner to HQDA promotion boards and if found to be true, determine if
these actions were the result of the Battalion Command Team failing to review or sign the
evaluations on time.

d. Investigate the allegation relating to actions of LTC -or csM B)(6) N and
determine the impact of these actions on the unit, if any “incessant profanity used directly
towards Officers, Warrant Officers, NCOs and Company Command teams,” “throwing, hurling
items during meetings,” “slamming of doors,” “walking out of bn-level meetings in an outrage,”
“constant belittling and humiliation of Officers, Warrant Officers, and NCOs,” and “threats and
scare tactics.”

e. Describe the command climate at 1-25 ARB and identify and describe the cause of the
command climate.



AFCB-0OSG-CO
SUBJECT: Findings & Recommendations, AR 15-6 Investigation, 1-25 ARB Command Climate

f. Investigate the incident that occurred at Butts Army Airfield hanger, Bldg. 9633 in late
February 2014.

g. Identify any other relevant matters.
2. Background.

a. | interviewed 65 Officers, Warrant Officers, NCOs and Soldiers in 1-25 ARB, 1-4 ARB, 4-
4 ARB and 4 CAB (27 Officers, 10 Warrant Officers, 23 Non Commissioned Officers, and 5
Soldiers). Within 1-25 ARB, I interviewed 55 current and former battalion Soldiers of all ranks
at company and battalion-level (not counting the BC and CSM — also interviewed).

b. I developed multiple sets of questions to address the multiple allegations. For the concerns
regarding LTC [BJX8F s adherence to AR 600-20, para 1-5, her personal conduct, and her
treatment of her Soldiers, the questions focused on the command and leadership climate that she
established within the battalion and Soldier’s personal experience. For the concerns regarding
CSM B)G)IN s adherence to AR 600-20, para 2-18, the questions focused on his treatment
of Soldiers, his personal conduct, and his administration of NCODP. I specifically addressed the
questions identified in para 1.d. above. Command climate was addressed throughout the
questions. For the allegations regarding late evaluations, I developed questions that specifically
addressed admin practices within the battalion and for the incident at Bldg. 9633 a specific set of
questions was developed.

3. Findings regarding questions specified in para 1.a.(1) and 1.a.(2).

a. In AR 600-20, para 1-5 (EXHIBIT 1), sub-para 1-5c.(1) specifies that “Commanders and
other leaders committed to the professional Army ethic promote a positive environment. If
leaders show loyalty to their Soldiers, the Army, and the nation, they earn the loyalty of their
Soldiers. If leaders consider their Soldiers’ needs and care for their Well-being, and if they
demonstrate genuine concern, these leaders build a positive command climate” and sub-para 1-
5c.(4)(c)(1) also states “Soldiers must be committed to accomplishing the mission through the
unit cohesion developed as a result of a healthy leadership climate established by the command.
Leaders at all levels promote the individual readiness of their Soldiers by developing competence
and confidence in their subordinates. In addition to being mentally, physically, tactically, and
technically competent, Soldiers must have confidence in themselves, their equipment, their
peers, and their leaders.”

b. The feedback from Soldiers and leaders within 1-25 ARB is that the environment created
by LTC BI8) is not a positive or healthy one. 44 of 55 (80%) Soldiers (EXHIBIT 3-12, 15, 17-
18, 21-25, 30-47, 49-57) describe the command climate in 1-25 ARB with words like “toxic,”
“hostile,” “negative,” “strained,” “dysfunctional,” “distrusting,” “terrible,” and “untrusting,” and
describe a workplace where Leaders and Soldiers are routinely berated and belittled publically
(EXHIBIT 6, 8-10, 15, 21-25, 30-34, 36-45, 49-51, 53-57). Soldiers and leaders also describe an
environment where the leaders are hesitant or afraid to make decisions for fear of reprisal or
backlash from the Battalion Commander (EXHIBIT 7, 14, 23, 42, and 46).

2



AFCB-0SG-CO . v
SUBJECT: Findings & Recommendations, AR 15-6 Investigation, 1-25 ARB Command Climate

¢. Itis a consistent trend that LTC [B)i6) addresses performance that fails to meet her
expectation harshly and publically and without regard for the audience (EXHIBIT 6, 9, 10, 11,
15,21, 25,30, 34, 36, 37, 38, 41). In most cases, her actions are generally focused on the
assembled group however she has publically berated and belittled specific leaders, undermining
their dignity and authority. As an example, CPT-(Battalion AS3) was publically “fired”
from his position as battle captain during the battalion’s NTC rotation in May 2014 by LTC
She stated publically to the S3, MAJ [{B)IG)I in front of CPT {B){6) that CPT
as “f*cking worthless and I want him out of here!” She then told CPT (B)(6)that
“you’ll be guarding the Sensitive Items container — that’s all you’re good for!” (EXHIBIT 36,
39, 40). Additionally, CW4 _(F ort Carson Maintenance Examiner, former 1-25 ARB
MTP) was told to “get the f*ck out of my office!” when he knocked on her door to discuss 1-25
ARB aviation readiness (EXHIBIT 22, 23). Her consistent disrespect towards MAJ
BB (Battalion S3) and CPT [{B)IB)I(D Co. Cdr) have been most noteworthy
(EXHIBIT 8, 9, 32, 34).

d. Select Soldiers and leaders within 1-25 ARB feel that LTC -s leadership style and
actions are appropriate given the challenges and frustrations she has faced in her first year in
command (EXHIBIT 12, 13, 14, 19). By a number of Soldier and leader accounts, the battalion
had a pre-existing command climate (EXHIBIT 13, 42, 48, 51, 54, 56) that presented challenges
as soon as LTC [B)8)took over. Additionally, the battalion failed an Aviation Resource
Management Survey (ARMS) inspection (EXHIBIT 68) within her first 30 days of assuming
command. It would be logical to assume that the existing climate plus the poor inspection
performance served to increase her frustration.

4. Findings regarding questions specified in para 1.b.

a. AR 600-20, para 2-18.a. (EXHIBIT 2) states “The NCO support channel (leadership chain)
parallels and complements the chain of command. It is a channel of communication and
supervision from the command sergeant major (CSM) to first sergeant (1SG) and then to other
NCOs and enlisted personnel of the units. Commanders will define responsibilities and authority
of their NCOs to their staffs and subordinates. This NCO support channel will assist the chain of
command in accomplishing the following: (1) Transmitting, instilling, and ensuring the
efficacy of the professional Army ethic..., (6) Caring for individual Soldiers and their Families
both on and off duty..., and (10) Achieving and maintaining courage, candor, competence,
commitment, and compassion.” AR 600-20, para 2-18.b.(2) states “(2) Command sergeant
major. This position title designates the senior NCO of the command at battalion or higher
levels. He or she carries out policies and standards, and advises the commander on the
performance, training, appearance, and conduct of enlisted Soldiers. The CSM administers the
unit Noncommissioned Officer's Development Program.”

b. Soldiers and leaders within 1-25 ARB consistently report that CSM (B8} treats all
Soldiers with dignity and respect (EXHIBIT 15, 17, 24, 30, 38, 40, 41, 45, 48, 56) however the
consistent trend was also that he was not very involved or effective in his role as the Senior
Enlisted Advisor (EXHIBIT 10, 11, 12, 43, 45). Observations regarding his implementation of an

3



AFCB-0OSG-CO i
SUBJECT: Findings & Recommendations, AR 15-6 Investigation, 1-25 ARB Command Climate

effective NCO Development Program (NCODP) within the battalion indicate that the program is
inconsistently executed (EXHIBIT 13, 16, 37, 43, 44). A number of his Senior Non-
Commissioned Officers (past and present) do not trust him, do not feel that he supports them,
and feel that he and the LTC I8} are not synchronized in their efforts to lead the battalion
(EXHIBIT 8, 10-12, 35).

c. As stated in AR 600-20, para 2-18.b.(2), CSM [B)E)I has a specified responsibility to
advise the Commander. As the CSM, he was a regular participant in the battalion’s Command &
Staff and Training Meetings. In those forums, he witnessed numerous public, adversarial
exchanges between LTC and her subordinate leaders and Soldiers (EXHIBIT 9-12, 15,
32-34, 36-38, 41-43, 45-47, 49, 56). He had numerous opportunities to provide counsel to the
Battalion Commander to attempt to influence the impact she had on the organization. By almost
all accounts, he did not do that. On only one occasion (EXHIBIT 15) did the CSM engage and
influence the Battalion Commander. In this respect, I do not believe he has fulfilled his
responsibilities IAW para 2-18.

5. Findings regarding question specified in para 1.c.

a. Evaluations were submitted late to HRC (EXHIBIT 31, 32). LTC [B)M8) s expectation is
that evaluations and awards be submitted to her in a timely manner, generally free of errors and
ready for signature, unless labeled “Draft” (EXHIBIT 58). I do not believe this is an
unreasonable standard. In her assessment adequate screening was not conducted by the Battalion
XO and S-1 on administrative actions coming to her for signature, forcing her to take a more
active role in the review process and return actions to the companies for completion, correction
or clarification. This delayed the submission process. Delayed submissions are the result of a
cumulative undeveloped review process, not the direct fault of the Battalion Commander.

6. Findings regarding question specified in para 1.d.

a. 76% (42 of 55) Soldiers and leaders interviewed from 1-25 ARB had personally witnessed
or experienced LTC abruptly walking out of battalion-level meetings, consistently using
profanity, or belittling Soldiers and/or leaders (EXHIBIT 3-3, 7-18, 20-27, 30-39, 41, 43-46, 49,
50, 53-55). LTC (B)M8) admits to walking out of meetings in disgust (EXHIBIT 58). Two 1-25
ARB leaders personally witnessed LTC (B8} on one occasion wadding up a flight schedule and
throwing it at an officer (EXHIBIT 22, 42). Leaders from 4 CAB HQ, 1-4 ARB and 4-4 ARB
personally witnessed LTC [B)#8) using profanity during the incident at Hanger Bldg. 9633
(EXHIBIT 62, 63, 67) in front of Soldiers and leaders from other units. In the majority of the
instances, the profanity was not directed at anyone specifically, but as a general reflection of her
mood. By her own admission, LTC B8] is profane (EXHIBIT 58) and continues to attempt to
meter/control that profanity. Given that the majority of her formation reports her consistent use
of it, my assessment is that her use is excessive however she does not direct her profanity at
specific personnel as a general rule. She did in fact throw a flight schedule at an officer and she
does abruptly leave meetings when she is not pleased. The views of her Soldiers are inconsistent
regarding the nature of those departures — some characterize it as “stormed out” others say
“walked out” so it would be unfair to generalize and say she consistently “stormed out.” The fact
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AFCB-0SG-CO .
SUBJECT: Findings & Recommendations, AR 15-6 Investigation, 1-25 ARB Command Climate

is that she has, on many occasions, left battalion-level meetings abruptly. How she treats her
subordinates as a general trend is addressed in para 3.b. and 3.c. above.

b. Inregards to LTC BIM8F s use of “threats and scare tactics,” 1-25 leaders have witnessed
or personally experienced events that could be defined as a threat or scare tactic. LTC
reportedly told a group of battalion personnel “you want toxic, I’1l show you toxic!” (EXHIBIT
4,38, 43) and during a Pilot’s Brief stated that she would “crack our skulls” (EXHIBIT 23) if
things were not done a certain way. She stated “Commanders are replaceable” (EXHIBIT 41)
and threatened jobs and positions during an Aviation Resource Management Survey (ARMS)
inspection (EXHIBIT 50). Whether LTC (B)i8) intended to follow through on any of these
comments is unknown, however those comments were perceived by her subordinates to be
threatening in nature. The environment was described as an “aura of intimidation” by one of her
Senior Non Commissioned Officers in a key billet (EXHIBIT 8) where staff and commanders
were “generally afraid of being reprimanded or fired on a daily basis” (EXHIBIT 24).

¢. No Soldiers or leaders link CSM MBS to any the allegations described in para 1.d.
He has consistently been described as a leader who treats all with dignity and respect (EXHIBIT
16,24, 38, 40,41, 48, 51, 56).

7. Findings regarding the requirement specified in para 1.e.

a. In a June 2012 article written by LTG(R)Walter Ulmer titled “Toxic Leadership — What Are
We Talking About” (EXHIBIT 69), he offers a proposed definition of a toxic leader “whose style
is characterized by abusive and dictatorial behavior that promotes an unhealthy organizational
climate”. The article goes on to further state that toxic leaders alienate and abuse subordinates
and create a hostile climate. That accurately reflects the environment currently in 1-25 ARB and
it can be attributed to LTC 8J8)and the manner in which she treats her subordinates. As I
interviewed the Soldiers and leaders within the battalion regarding their personal experience with
LTC B)8) and CSM IBINEIIN the consistent theme was that the manner in which the BC
routinely treated her staff and command teams crushed morale, stifled initiative and undermined
the cohesion within the organization (EXHIBIT 8, 9, 11, 15, 23, 24). While LTC (B){8) does
counsel in private, she often also counsels in public and in front of whatever audience is present.
All are vulnerable, regardless of rank. A number of Enlisted Soldiers have been either witness to
(EXHIBIT 9, 10, 37) or the recipient of such counseling (EXHIBIT 10, 37, 54, 56).
Overwhelmingly, Soldiers and leaders in the battalion did not have the same experience or

opinion regarding CSM [{B)NG)N
8. Findings regarding question specified in para 1.f.

a. In late February 2014, Soldiers of 1-4 ARB were conducting a technical inspection of a 1-
25 ARB AH-64 aircraft that was scheduled to be transferred to1-4 from 1-25. During the
inspection, LTC BY¥8) arrived on site and was demonstrably displeased with the level of aircraft
de-paneling being done as part of the inspection (EXHIBIT 61, 63, 64). She issued guidance to
cease work on her aircraft and 1-4 complied (EXHIBIT 61) and then left. Upon her departure,
leaders from 1-4 ARB, 4-4 ARB and 1-25 ARB Production Control (PC) came together and
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developed a plan to continue work. That plan was supported by 1-4, 4-4, 4 CAB and 1-25 PC
leaders. LTC B)8)returned later and was even more displeased with the continuing inspection
process. She lost her military bearing and issued profane guidance to the 1-4 Soldiers working on
the aircraft (EXHIBIT 30, 62, 67) and the Soldiers ceased work immediately. LTC (8)i8) then
addressed the D Co Cdr in an inappropriate manner (EXHIBIT 63, 67). She then directed all
involved parties (4-4 ARB XO, D Co 1-4 ARB Cdr and 1SG, 4 CAB BAMO, 1-25 ARB PC) to
join her in the D Co Cdr’s office where she continued to react inappropriately (EXHIBIT 61, 63,
64, 67). Eventually, the discussion moved to another workspace, returned to normal tones and all
parties (to include LTC [BIMB)) agreed to the way ahead for aircraft inspection.

b. This incident and LTC B8} s behavior were witnessed by Soldiers from 1-4 ARB and 4-
4 ARB as well as leaders from 1-4, 4-4, 4 CAB HQ and 1-25 and, in my opinion, was the result
of a lack of coordination internally within 1-25 and externally, between 1-25 and 1-4/4-4. At the
lower levels of command, this action had been coordinated however that plan was never briefed
to the Battalion Commander and LTC B)M8) not having full situational awareness, reacted
inappropriately. Once she had a full understanding, she supported the plan.

9. Findings regarding the requirement specified in para 1.g.

a. S1 leaders identified an unofficial battalion practice whereby award recommenders were
given guidance to rewrite awards to a lesser level rather than to allow the award request to
complete the process (EXHIBIT 31, 32). This guidance contradicts AR 600-8-22, para 3-20.p.
that states “All recommendations placed in official channels must be forwarded through
command channels to the designated commander authorized to approve or disapprove the
award.” This practice was not part of official battalion policy.

10. Summary.

a. 1 do not believe LTC B}8)uniformly and consistently treats her subordinates with dignity
and respect and I do not believe she is fulfilling her obligations IAW AR 600-20, para 1-5. Too
many Soldiers and leaders in the battalion, across all ranks, have been negatively impacted by
her belittling, disrespectful, caustic interaction and the results of that interaction have been
detrimental to the morale, effectiveness, and climate of the organization and the morale and well
being of the Soldiers. Almost universally, 1-25 ARB Soldiers and leaders report that morale is
extremely low. In my opinion, LTC [B)M8) has created an adverse, toxic environment with her
consistent words and actions and the organization suffers as a result. Personal and professional
development of the Soldiers is minimized and the organization functions out of fear of
repercussion for unacceptable performance, rather than professional responsibility, duty and
esprit-de-corps. While the organization may be able to execute missions, the environment is
extremely unhealthy for the assigned Soldiers. I do not believe that LTC [(B)i6) feels that her
leadership style is inappropriate or counter-productive. By her statement, she does not believe
she belittles Soldiers yet the majority of her battalion’s personnel view her demonstrated actions
as belittling. Whether she thinks her actions belittle and disrespect is less important than the fact
that the Soldiers and leaders of the battalion believe her actions are belittling and disrespectful.



AFCB-0OSG-CO .
SUBJECT: Findings & Recommendations, AR 15-6 Investigation, 1-25 ARB Command Climate

How she transmits is unimportant - how she is received is extremely important. I also do not
believe she recognizes the negative impact her actions have had on her formation.

b. CSM [IB)E)l treats all Soldiers with dignity and respect but he failed to recognize the
negative impact LTC -s actions and words had on the formation and failed to act to
mitigate that impact. In his role as the Commander’s senior enlisted advisor, he has a
responsibility to ensure the care and well being of all Soldiers within the battalion and to provide
counsel to the Commander when, in his experience as a Senior Non Commissioned Officer, he
believes Soldiers are being treated inappropriately. He failed to do this. As a recurring witness to
LTC [B)B) s actions and words, at battalion-level forums and in the course of daily operations,
he had opportunity to provide that counsel but did not. I do not believe he is fulfilling his
obligations IAW AR 600-20, para 2-18. :

c. I believe the immature relationship between 1-25 ARB, 4 CAB and 25 CAB generated
coordination challenges that increased LTC B)M8) s frustration initially (see 8.a., and
8.b.)(EXHIBIT 58, 61-64, 67) however I do not believe that the relationship had a significant
impact on the battalion’s command climate.

11. Recommendations.

a. I recommend that LTC (B)M8)be relieved of her duty as the 1-25 ARB Battalion
Commander.

b. I recommend that CSM IIBIGIMbe relieved of his duty as the 1-25 ARB Battalion
Command Sergeant Major.

c. I recommend that LTC [B)J8) receive senior leader professional development, specifically
focusing on areas of leadership style, command climate, and the impact her leadership style has
on Soldiers and their formations.

d. I recommend a command climate survey be completed in 1-25 ARB and the results are
shared with 25 CAB and 4 CAB leadership.

WILLIAM R. MCDONOUGH

Investigating Officer
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ATTENTION OF

AFYB-CG 3 July 2014

MEMORANDUM FOR COL William R. McDonough, 71st Ordnance Group (EOD), Fort Carson,
Colorado, 80913

SUBJECT: Appointment of AR 15-6 Investigating Officer

1. You are appointed as an investigating officer pursuant to AR 15-6 to investigate the
command of 1st Battalion (Attack), 25th Aviation Regiment (1-25 ARB), Combat Aviation
Brigade, 4th Infantry Division (4th CAB) and allegations that a “caustic, hostile, or otherwise
adverse work environment” exists in the 1-25 ARB staff and command group. At a minimum,
you will:

a. Identify commissioned officers, warrant officers and senior NCOs within 1-25 ARB that
regularly interact with LTC [JINB)G)IL |nterview these individuals and ascertain the
following:

(1) Is LTC [B))8) fulfilling her duties as a Battalion Commander as set forth in AR 600-
20, para. 1-5?

(2) Does LTC [B)B)treat her subordinates with dignity and respect?

b. Identify senior NCOs within 1-25 ARB that regularly interact with CSM
PB)E) Interview these individuals and ascertain whether CSM is fulfilling his

duties as a Command Sergeant Major as set forth in AR 600-20, para. 2-18.

¢. Investigate allegations that several Soldiers have had their OER or NCOER fail to be
submitted in a timely manner to the Department of the Army promotion boards. If you identify
these individuals or facts surrounding these allegations, determine if these actions are the result
of the Battalion Command Team failing to review or sign the paperwork on time. Discover all
relevant documents and facts relating to these allegations.

d. Investigate the following allegations relating to actions of LTC (B)i{8) and/or CSM

and determine the impact of these actions on the unit, if any: “incessant profanity
used directly towards Officers, Warrant Officers, NCOs and Company Command teams;”
“throwing, hurling items during meetings;” “slamming of doors;” “walking out of BN level
meetings in an outrage;” “constant belittling and humiliation of Officers, Warrant Officers and
NCOs;” and, “threats and scare tactics.”

e. Describe the command climate at 1-25 ARB. |dentify and describe the cause of the
command climate.
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f. Investigate the incident at Butts Army Airfield hangar, building 9633, which occurred in
late-February 2014, described in the enclosure.

g. ldentify any other relevant matters that you discover in the course of your investigation.

2. If during your investigation you discover other areas that you believe are outside the scope of
these orders but warrant further inquiry, you will immediately identify them to me in writing, and |
will direct whether or not you should expand the scope of your investigation.

3. Prior to beginning your investigation, contact MAJ IIIBINGIIN 41D OSJA, Administrative
Law Division,% to receive a legal briefing; a legal advisor will be assigned to you.
You should also obtain and review the previously-conducted commander's inguiry into
allegations at 1-25 ARB. Additionally, obtain any complaints filed with the Inspector General's
Office pertaining to the 1-25 ARB command; and any relevant command climate survey(s).

4. When your investigation is complete, you will submit your report to the OSJA Administrative
Law Division for legal review. Finally, you will return your findings, recommendations, and the
legal review stating that the investigation is legally sufficient to me.

5. All witness statements will be sworn using DA Form 2823 (Sworn Statement), ensuring the
Affidavit Section of the Sworn Statement is also completed. Your authority to administer oaths
is Article 136(b)(4), UCMJ. If in the course of your investigation, you suspect any person of
having committed a criminal offense in violation of the UCMJ or other applicable law, you must
advise that individual of his or her Article 31 rights using DA Form 3881. Contact your legal
advisor promptly if you are uncertain whether a rights warning is required. You may order
military witnesses to provide a statement if you believe they have relevant information. You
may not, however, order a witness to provide a statement against his or her will if the testimony
would incriminate them.

6. You may find it necessary to interview civilian employees. Generally speaking, federal
civilian employees are required to cooperate with official investigations. However, there are
several circumstances that may require special handling:

a. Civilian employees who are members of a bargaining unit have a right to union
representation at any interrogatory interview with management if they reasonably believe that
the interview could result in disciplinary action against them, and they request union
representation. Absent a specific requirement in the negotiated contract, you have no obligation
to advise them of this right or to arrange for representation. However, if a bargaining unit
member requests representation, you must allow the employee a reasonable time (e.g., 24
hours) to secure representation before questioning them. The Civilian Personnel Advisory
Center can tell you whether any particular employee you wish to interview is a member of a
bargaining unit.

b. Civilian employees who reasonably believe that information they provide during an official
inquiry may be used against them in a criminal prosecution may not be required to cooperate
without a grant of immunity. You do not have the authority to grant immunity. Should an
employee you attempt to interview decline to cooperate because the employee fears the

2
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answers given will incriminate the employee, suspend the interview and seek guidance from
your legal advisor.

¢. If the matter you are investigating involves a grievance, a personnel practice or policy, or
other conditions of employment, you may be required to notify the union of any interviews you
have scheduled with bargaining unit employees and afford the union the opportunity to be
present. Check with your legal advisor to determine if this rule applies in your case and how to
proceed if it does.

d. You have no authority to compel the cooperation of contractor employees. If you find it
necessary to interview contractor employees, you must contact the contracting officer’s
representative of the applicable contract to request cooperation.

7. Your completed report must include the following labeled exhibits:

a. An index of exhibits and supporting documentation,

b. A completed DA Form 1574 as enclosure 1;

(2

. Legal Review as enclosure 2;

Q.

. A finding and recommendations memorandum as enclosure 3;

o

. This appointment memorandum as enclosure 4,

banad

A brief chronology of your investigation as enclosure 5; and,
g. The supporting documentation.

8. This investigation will be your primary duty until completed. You have 15 working days to
return the investigation to me. Requests for extension must be approved in writing by the
undersigned. ‘

9. If during your investigation you discover other areas that you believe are outside the scope of
these orders but warrant further inquiry, you will immediately identify them to me in writing, and |
will direct whether or not you should expand the scope of your investigation.

Encl MICHAKL J. TARSA
. ( o

COL(P), FA
Senior Commander




Chronology: '

02 Jul 14 — Received phone call from COL(P) Tarsa regarding availability to conduct 15-6. Agreed

to conduct 15-6 on his behalf.

03 Jul 14 — Received legal briefing from MA) (BY{6)/cpT IIB)NS)NN(41D/FCCO OSJA) and
met CPT B8 (4 CAB BJA); received copy of 4-4 Avn Cdr’s Inquiry conducted by LTC [NBNNG)N
Suspense to complete 15-6 is 15 working days (S: 28 Jul 14)

04-06 Jul 14 — Reviewed Cdr’s Inquiry.

07 Jul 14 — Emailed LTC B8} (41D/FCCO IG) requesting 1-25 ARB IG investigation findings &
background information

08 Jul 14 — Requested 1-25 ARB entry POC from CPT B8 received task org docs from MAJ
(B)6)(1-25 ARB XO/Acting BC); met with 41D IG to discuss related IG complaint and observed
trends; submitted proposed questions to CPT [{B)B)IN(0SJA) for review; provided 4 CAB
Cdr with a SITREP.

10-11 Jul 14 — Conducted interviews with key Leaders and Soldiers.

13 Jul 14 — Submitted proposed BC and CSM questions to CPT [{B)G)IN (0SIA).

14 Jul 14 - Continued with interviews of key Leaders and Soldiers; interviewed BC and CSM.
15 Jul 14 — Completed interviews with key Leaders and Soldiers.

18-23 Jul 14 — Reviewed statements; developed findings & recommendations.

23 Jul 14 — Submitted 15-6 to OSJA for review.



Chapter 1

Introduction ‘ <

1-1. Purpose

This regulation prescribes the policies and responsibilities of command, which include the Well-being of the force,
military discipline, and conduct, the Army Equal Opportunity (EO) Program, and the Army Sexual Assault Victim
Program.

1-2. References
Required and related publications and prescribed and referenced forms are listed in appendix A.

1-3. Explanation of abbreviations and terms
Abbreviations and special terms used in this regulation are listed in the glossary.

1-4. Responsibilities
The detailed responsibilities are listed and described in separate chapters under specific programs and command
functions. This paragraph outlines general responsibilities.

a. The Deputy Chief of Staff, G-1 (DCS, G-1) will formulate, manage, and evaluate command policies, plans, and
programs that relate to:

(1) Chain of command (para 2-1), designation of junior in the same grade to command (para 2-7), and assumption
of command by the senior when the commander dies, is disabled, resigns, retires, or is absent (para 2-8).

(2) The Army Well-being concept (para 3-3), architecture (para 3-4), process (para 3-7), and integration of all
Armmy Well-being related programs (para 3-8).

(3) Extremist organizations and activities (para 4-12), relationships between Soldiers of different rank (para 4-14),
and other prohibited relationships (para 4-15).

(4) Political activities (para 5-3), Family care plans (para 5-5), accommodation of religious practices (para 5-6),
and Human Relations Readiness Training (HRRT) (para 5-13).

(5) The Army EO Program (para 6-2).

(6) Sexual Assault Prevention and Response (SAPR) Program (para 8-3).

b. The officials listed below have responsibilities for specific groups of personnel concerning awareness of the
Army’s accommodation of religious practices policies. Every enlisted Soldier (including reenlistment), cadet, warrant
officer (WO), and commissioned officer applicant needs to be informed of the Army’s accommodation of religious
practices policies under this regulation (para 5-6).

(1) The Judge Advocate General. All judge advocate officer accessions.

(2) The Chief of Chaplains. All chaplain officer accessions. This principal Headquarters, Department of the Army
(HQDA) official will also formulate and disseminate education and training programs regarding religious traditions and
practices within the U.S. Army.

(3) The Superintendent, U. S. Military Academy. All U.S. Military Academy cadet applicants.

(4) The Commanding General, U.S. Army Training and Doctrine Command ( CG, TRADOC). All Reserve Officer
Training Cortps cadets and all officer and WO candidates.

(5) The Commanding General, U.S. Army Recruiting Command (CG, USAREC). All enlisted and Army Medical
Department (AMEDD) officer accessions.

¢. Commanders at all levels will implement and enforce the chain of command and Army command (ACOM)
policies.

1-5. Command

a. Privilege to command. Command is exercised by virtue of office and the special assignment of members of the
United States Armed Forces holding military grade who are eligible to exercise command. A commander is, therefore,
a commissioned or WO who, by virtue of grade and assignment, exercises primary command authority over a military
organization or prescribed territorial area that under pertinent official directives is recognized as a "command.” The
privilege to command is not limited solely by branch of Service except as indicated in chapter 2. A civilian, other than
the President as Commander-in-Chief (or National Command Authority), may not exercise command. However, a
civilian may be designated to exercise general supervision over an Army installation or activity (for example, Dugway
Proving Ground). '

b. Elements of command. The key elements of command are authority and responsibility. Formal authority for
command is derived from the policies, procedures, and precedents presented in chapters 1 through 3.

c. Characteristics of command leadership. The commander is responsible for establishing leadership climate of the
unit and developing disciplined and cohesive units. This sets the parameters within which command will be exercised
and, therefore, sets the tone for social and duty relationships within the command. Commanders are also responsible for
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the professional development of their Soldiers. To this end, they encourage self-study, professional development, and
continued growth of their subordinates’ military careers. '

(1) Commanders and other leaders committed to the professional Army ethic promote a positive environment. If
leaders show loyalty to their Soldiers, the Army, and the nation, they earn the loyalty of their Soldiers. If leaders
consider their Soldiers’ needs and care for their Well-being, and if they demonstrate genuine concern, these leaders
build a positive command climate.

(2) Duty is obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them, seize
opportunities for self-improvement, and accept responsibility from their superiors. Soldiers, leader and led alike, work
together to accomplish the mission rather than feed their self-interest. -

(3) Integrity is a way of life. Demonstrated integrity is the basis for dependable, consistent information, decision-
making, and delegation of authority.

(4) Professionally competent leaders will develop respect for their authority by—

(a) Striving to develop, maintain, and use the full range of human potential in their organization. This potential is a
critical factor in ensuring that the organization is capable of accomplishing its mission.

(b) Giving troops constructive information on the need for and purpose of military discipline. Articles in the
Uniform Code of Military Justice (UCMIJ) that require explanation will be presented in such a way to ensure that
Soldiers are fully aware of the controls and obligations imposed on them by virtue of their military Service (see UCMJ,
ART. 137). '

(c) Properly training their Soldiers and ensuring that both Soldiers and equipment are in the proper state of readiness
at all times. Commanders should assess the command climate periodically to analyze the human dimension of combat
readiness. Soldiers must be committed to accomplishing the mission through the unit cohesion developed as a result of
a healthy leadership climate established by the command. Leaders at all levels promote the individual readiness of their
Soldiers by developing competence and confidence in their subordinates. In addition to being mentally, physically,
tactically, and technically competent, Soldiers must have confidence in themselves, their equipment, their peers, and
their leaders. A leadership climate in which all Soldiers are treated with fairness, justice, and equity will be crucial to
development of this confidence within Soldiers. Commanders are responsible for developing disciplined and cohesive
units sustained at the highest readiness level possible.

(d) Requirement of Exemplary Conduct (Section 3583, Title 10, United States Code (10 USC 3583)). All command-
ing officers and others in authority in the Army are required—

1. To show in themselves a good example of virtue, honor, patriotism, and subordination.

2. To be vigilant in inspecting the conduct of all persons who are placed under their command.

3. To guard against and suppress all dissolute and immoral practices, and to correct, according to the laws and
regulations of the Army, all persons who are guilty of them.

4. To take all necessary and proper measures, under the laws, regulations, and customs of the Army.

5. To promote and safeguard the morale, the physical Well-being, and the general welfare of the officers and
enlisted persons under their command or charge.

d. Assignment and command. Soldiers are assigned to stations or units where their services are required. The
commanding officer then assigns appropriate duties. Without orders from proper authority, a Soldier may only assume
command when eligible according to chapter 2.

1-6. Military grade and rank

a. Military rank among officers of the same grade or of equivalent grade is determined by comparing dates of rank.
An officer whose date of rank (DOR) is earlier than the DOR of another officer of the same or equivalent grade is
senior to that officer. Grade and precedence of rank confers eligibility to exercise command or authority in the U.S.
military within limits prescribed by law (Section 741, Title 10, United States Code (10 USC 741)).

b. Grade is generally held by virtue of office or position in the Army. For example, second lieutenant (2LT), captain
(CPT), sergeant first class (SFC), chief warrant officer two (CW2) are grades. Table 1-1 shows the grades in the Army
in order of their precedence. It indicates the grouping of grades into classes, pay grades, titles of address, and
abbreviations. '

c. The pay grade is also an abbreviated numerical device with useful applications in pay management, personnel
accounting, automated data organization, and other administrative fields. However, the numerical pay grade will not be
used as a form of address or title in place of the proper title of address of grade. A Soldier holding the numerical pay
grade of E-5 will be addressed as “Sergeant,” not as "E-5" (see table 1-1).

d. All chaplains are addressed as "Chaplain," regardless of military grade or professional title. When a chaplain is
addressed in writing, grade is indicated in parentheses; for example, Chaplain (Major) John F. Doe.

e. Conferring honorary titles of military grade upon civilians is prohibited. However, honorary titles already
conferred will not be withdrawn.
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(2) As an exception, officers of the Medical Service Corps may command troops not part of the AMEDD when
authorized by the SA; commanders of ACOMs, ASCCs, DRUs, Army groups, armies, corps, divisions, or comparable
units; chiefs of the military Services; or heads of other DA Staff agencies. ——

¢. Chaplains. A chaplain has rank without command (see 10 USC 3581). Although chaplains may not exercise € . '
command, they have authority to exercise functions of operational supervision and control. . ;

d. Commanding officer of troops on transports. Military personnel embarking on Military Sealift Command vessels
are available for command duty unless otherwise indicated in their travel orders, or by reason of their branch of
Service. General officers will be excluded from this requirement. Designation of colonels will be at the discretion of
the terminal commander. . '

e. US. Army Reserve unit commanders. The authority delegated under paragraph 2-7 will apply in the following
cases when it is not practical to assign the senior officer to command:

(1) When the USAR officer selected to command a USAR unit, while in Reserve duty training status, is junior in
DOR (AR 600-8-29) to other officers of the same grade assigned to that unit.

(2) When a USAR unit is ordered to AD, and the assigned unit commander is junior in DOR (AR 600-8-29) to
other assigned officers of the same grade. .

f. Warrant officers. When assigned duties as station, unit, or detachment commander, WOs are vested with all power
usually exercised by other commissioned officers (see Pam 611-21 for exceptions).

g Partially disabled officers. Partially disabled officers continued on AD under AR 635-40, chapter 6, will be
assigned to positions in which their special qualifications make them of particular value to the Service. Such officers
will not be assigned to command positions unless the assigning authority determines that the person—

(1) Has the medical (physical) career potential to serve in combat situations.

(2) Is able to serve until the age for mandatory retirement.

h. Inspectors general. An officer detailed to duty as an Inspector General will not assume command of troops while
so detailed. However, an Inspector General is not precluded from assuming temporary command of an organization if
he or she—

(1) Is the next senior regularly assigned Army officer of the organization.

(2) Is not otherwise ineligible.

(3) Has been relieved from detail as an Inspector General during the period of temporary command.

i. Program executive officers. With the exception of the CG, U.S. Army Corps of Engineers and the CG, U.S. Army
Space and Missile Defense Command, an officer assigned as a program executive officer will not assume command of
troops, installations, or activities while so assigned. Requests for exceptions for general officers, other than those
specified above, will be submitted to General Officer Management Office, Chief of Staff (DACS-GOM), 200 Army
Pentagon, Washington, DC 20310-0200.

j. Professors at the United States Military Academy. Officers appointed as permanent professors at the United States
Military Academy (USMA) exercise command only in the academic departments of USMA (Section 4334, Title 10,
United States Code (10 USC 4334)).

2-17. Relief for cause

a. When a SC loses confidence in a subordinate commander’s ability to command due to misconduct, poor
judgment, the subordinate’s inability to complete assigned duties, or for other similar reasons, the SC has the authority
to relieve the subordinate commander. Relief is preceded with formal counseling by the commander or supervisor
unless such action is not deemed appropriate or practical under the circumstances. Although any commander may
temporarily suspend a subordinate from command, final action to relieve an officer from any command position will
not be taken until after written approval by the first general officer (to include one frocked to the grade of brigadier
general) in the chain of command of the officer being relieved is obtained. Any action purporting to finally relieve an
officer from any command position prior to the required written approval will be considered for all purposes as a
temporary suspension from assigned duties rather than a final relief from command for cause. If a general officer (to
include one frocked to the grade of brigadier general) is the relieving official, no further approval of the relief action is
required; however, AR 623-3 concerning administrative review of relief reports remain applicable.

b. If a relief for cause is contemplated on the basis of an informal investigation under AR 15-6, the referral and
comment procedures of that regulation must be followed before initiating or directing the relief. This does not preclude
a temporary suspension from assigned duties pending completion of the procedural safeguards contained in AR 15-6.
Any action purporting to initiate or direct a relief for cause on the basis of an informal investigation under AR 15-6
taken prior to completion of the procedural safeguards of AR 15-6 will be considered for all purposes as a temporary
suspension from assigned duties.

2-18. Noncommissioned officer support channel

a. The NCO support channel (leadership chain) parallels and complements the chain of command. It is a channel of
communication and supervision from the command sergeant major (CSM) to first sergeant (1SG) and then to other
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NCOs and enlisted personnel of the units. Commanders will define responsibilities and authority of their NCOs to their
staffs and subordinates. This NCO support channel will assist the chain of command in accomplishing the following:

(1) Transmitting, instilling, and ensuring the efficacy of the professional Army ethic.

(2) Planning and conducting the day-to-day unit operations within prescribed policies and directives.

(3) Training of enlisted Soldiers in their MOS as well as in the basic skills and attributes of a Soldier.

(4) Supervising unit physical fitness training and ensuring that unit Soldiers comply with the weight and appearance
standards of AR 600-9 and AR 670-1.

(5) Teaching Soldiers the history of the Army, to include military customs, courtesies, and traditions.

(6) Caring for individual Soldiers and their Families both on and off duty.

(7) Teaching Soldiers the mission of the unit and developing individual training programs to support the mission.

(8) Accounting for and maintaining individual arms and equipment of enlisted Soldiers and unit equipment under
their control.

(9) Administering and monitoring the Noncommissioned Officer’s Development Program, and other unit training
programs.

(10) Achieving and maintaining courage, candor, competence, commitment, and compassion.

b. The DA Pam 61121 and FM 7-22.7 contain: specific information concerning the responsibilities, command
functions, and scope of NCO duties.

(1) Sergeant Major of the Army. This is the senior sergeant major grade and designates the senior enlisted position
of the Army. The sergeant major in this position serves as the senior enlisted adviser and consultant to the CSA.

(2) Command sergeant major. This position title designates the senior NCO of the command at battalion or higher
levels. He or she carries out policies and standards, and advises the commander on the performance, training,
appearance, and conduct of enlisted Soldiers. The CSM administers the unit Noncommissioned Officer’s Development
Program.

(3) First sergeant. The position of 1SG designates the senior NCO at company level. The 1SG of a separate
company or equivalent level organization administers the unit Noncommissioned Officer’s Professional Development
Program.

(4) Platoon sergeant. The platoon sergeant is the key assistant and adviser to the platoon leader. In the absence of
the platoon leader, the platoon sergeant leads the platoon.

(5) Section, squad, and team leaders. These direct leaders are the NCOs responsible at this level.

¢. NCO disciplinary policies are shown below:

(1) NCOs are important to maintaining discipline in the Army. The policies prescribed in this subparagraph should
be considered together with the provisions of chapter 4 of this regulation, AR 27-10, and the MCM.

(a) NCOs have the authority to apprehend any person subject to trial by court-martial under the MCM (UCM]J,
ART. 7 and para 302(b), rules for courts-martial) and chapter 4, of this regulation.

(b) NCOs may be authorized by their commanders to order enlisted Soldiers of the commanding officer’s command
or enlisted Soldiers subject to the authority of that commanding officer into arrest or confinement per the MCM (para
304(b), rules for courts-martial).

(2) NCOs do not have authority to impose nonjudicial punishment on other enlisted Soldiers under the MCM
(UCMJ, ART. 15). However, the commander may authorize an NCO in the grade of sergeant first class or above,
provided such person is senior to the Soldier being notified, to deliver the DA Form 2627 (Record of Proceedings
under UCMIJ, ART. 15) and inform the Soldier of his or her rights. In cases of nonjudicial punishment, the
tecommendations of NCOs should be sought and considered by the unit commanders.

(3) As enlisted leaders of Soldiers, NCOs are essential to furthering the efficiency of the company, battery, or troop.
This function includes preventing incidents that make it necessary to resort to trial by courts-martial or to impose
nonjudicial punishment. Thus, NCOs are assistants to commanders in administering minor nonpunitive corrective
actions as found in AR 27-10 and Part V, paragraph 1g, of the MCM. "Nonpunitive measures” are not "nonjudicial
punishment."

(4) In taking corrective action with regard to subordinates, NCOs will be guided by and observe the principles listed
in chapter 4.

d. NCO prerogatives and privileges are shown below. NCOs will—

(1) Function only in supervisory roles on work details and only as NCOs of the guard on guard duty, except when
temporary personnel shortages require the NCO to actively participate in the work detail.

(2) Be granted such privileges as organization and installation commanders are capable of granting and consider
proper to enhance the prestige of their enlisted troop leaders.

2-19. Precedence of relative grade, enlisted Soldiers

Among enlisted Soldiers of the same grade in active military Service, to include retired enlisted Soldiers on AD,
precedence or relative grade will be determined as follows:
a. According to DOR.
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
jaw and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or

non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
7. LOCATION 7 DATE (YYYYMMDD) 3. TIME % FILE NUMBER
Wheeler Army Airfield, HI 20140713 0800 (HST)
5 LAST NAME, FIRST NAME, MIDDLE NAME 6. 55N 7 GRADE/STATUS
0-3/AD
8. ORGANIZATION OR ADDRESS
ALPHA COMPANY, 1-25 ARB, FORT CARSON, CO 80913
9.
. cer BN G _WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
[ am currently the Alpha Company, 1-25 ARB Commander and I have been in the battalion since November 2009.

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?

The command climate in 1-25 ARB is the worst I have seen it since I've been in the unit. It is extremely negative and unpredictable.
Leaders across the battalion are not empowered to lead and are constantly humiliated in front of their subordinates by the battalion
leadership. The majority of actions across the battalion are made with the primary consideration being who the battalion commander
will "blow in place.” The command climate became like this within a few months of LTC B)B)s change of command.

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC l8)J8)) and Command Sergeant Major (CSM IB)NS)I? 1f not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.

From the Ficld Grades to the lowest level Soldiers in the battalion, LTC [B)8) did not treat many Soldiers with dignity or respect.
She continuously insults and humiliates her S3 and XO in front of all their subordinates to the point that the Soldiers began losing
respect for them. She is constantly screaming at her company commanders in front of their Soldiers while providing no constructive
feedback or intent and direction in the first place. She also humiliated my NCOs in front of their Soldiers when she told them that
they were acting like children and made them sit on the floor while she yelled at them for something that they weren't even a part of.

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not? Yes, I have received an evaluation from LTC BJ8)and I do not think it reflected my performance or potential. Every
training objective or priority was well exceeded by the Razorbacks. The company planned, resourced, and executed more training at
the individual, team, and collective levels than anyone else, worked with and developed more relationships and training opportunities
within the battalion and with ground units across post, led the charge on preparing for an austere environment against a "near peer"
enemy, all while maintaining a maintenance program well above DA and ARMS standards and ensuring that our most valuable asset,
Soldiers, was being taken care of as much as possible in the circumstances. However, because my First Sergeant and I assessed our
company and made the training as efficient as possible to balance all of the competing requirements and occasionally spoke up about
the current command climate and training focuses, we were permanently stamped as insubordinate and not being on board with the
command's mission. From there it was always an uphill battle where even our peers would make remarks about how it seemed as if
the Battalion Command was purposely targeting us and going out of it's way to make us look like a bad command team. It honestly
seemed like it was on a personal level. I tried to discuss the issue multiple times with LTC [B)J8) to at least fix the situation on 2
professional level to prevent any negative impacts on the company's Soldiers but it never seemed to help.

10. EXHIBIT 11. INITIALS OF PERSON MAKING STATEMENT

PAGE 1 OF 3 PAGES
ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF, TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APD LC V1 01ES

EYD




USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

stareventor CPTIBINGIN ~ rakenar 0890 DATED 20140713

9. STATEMENT (Continued)

5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific individual? Please provide details.

See above.

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?
See above.

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

No, she has never provided guidance or feedback through initial or quarterly counselings. 1 was never out-briefed by her on my last
OER. The only feedback I have received is in the heat of the moment as she is yelling at me or any of my Soldiers. All closed door
sessions she calls the command teams into is just to tell us all how terrible we arc and how much better she can do all of our jobs.

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details.
L.TC )8} mainly uses profanity when she is angry and uses it in general and directed at people, no one in particular though.

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of mectings in
outrage? If so, please provide details.

LTC (B)8)docs all of the above in more meetings than not. It's quite frequently, but the only one that stands out is a meeting that 1
was unable to attend but my Platoon Leader went to the meeting in my place and [ was told by him that she tore up my slide and
threw it at him because she didn't agree with my AAR comment.

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.
See above.

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.
LTC uses them all the time, I've heard her say that she gets pleasure out of seeing Soldiers shaking and crying when she's
yelling at them and that it's better the higher the rank the Soldier is.

iNITIALS OF PERSON MAKING STATEMENT L
| PAGE  OF 3 PAGES

|
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statementor CPTIRNMBIMEIN rakenar 0800 DATED 20140713

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.
No, I have never been counseled, out-briefed, or even had an informal sit down discussion where we've talked and she either gave me

some sort of developmental talk or insight. She also told all of the line company commander's that she wanted to push all of the PLs
to become AMCs but when we tried to develop AMC programs, train, and certify our platoon leaders she would never provide the
feedback for them to continue working on or confirmation of them being an AMC.

13. Is there anything else you would like to add that is relevant to this investigation?

AFFIDAVIT

. (b)(6) , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE 3 | | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT

THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL |NFLUE]ii| ii iiiWFiL INDUCEMENT.

(Signature of Person Making Statement)

Subscribed and sworn to before me, a person authorized by law to
administer oaths, this 13 day of JULY , 2014

at FT CA?M,@ (mtfmnlc)
LU A

{s@é&:ré of Pe¥son AVministen’ng Oath)
WiLlipom  R. MDHonpiéy

(Typed Name of Person Administering Oath)

I1S-b APPT olden  DTD 3 Jvi 1Y

(Authority To Administer Oaths)

WITNESSES:

ORGANIZATION OR ADDRESS

ORGANIZATION OR ADDRESS

INITIALS OF PERSON MAKING STATEMENT
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).
PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
Jaw and order through invastigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, withesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER

2002 5&3 /6 4o
6. 7. GRADE/STATUS
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1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
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2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
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3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC 8)8)) and Command Sergeant Major (CSM [IBJMB)N? If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.
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4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?
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9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific individual? Please provide details.
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11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.
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9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.
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13. Does the CSM appropriately carry out policies and standards? If not, please explain.
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15. D_oes the CSM appropriately administer the battalion's Noncommissioned Officer's Development Program? If not, please
explain. 5 50 . Vel Feuy iF awg, Moo PR’s, Il fraivivg schedole s

aluw55 Cfa_u«yfu_& M& $CC (5 WLULl avy +:.Ai.-

16. Is there anything else y?u would ljke to add that is relevant to this investigation? ML ATC ive oot well g at |t
r)’{a.wa:; P{(Soum. out sdl ocufr twwt calling dhuna “ Yockin assheles cw 5,.‘0‘_ A JM,A};{}'"

Nsw “ash i~ beus howe I Soching elt's A4 Froe low peiat Lec J-ps Aun.

Also, Filli~v .
Cﬂ”\'* STsme o ATVET Sa aoyhing abeot Lt biluviet as b did wet
ot to 3Tl +rooble.

AFFIDAVIT

L q_———— HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND E EMPE) | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE

BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INF EMENT.

Making Statement)

WITNESSES: Subseribed and sworn to before me, a person authorized by law to
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SWORN STATEMENT
For use of this form, s2e AR 180-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Tize 10. USC Saction 301: Tite 5. USC Section 2951; E.O. 9387 Sodial Secusity Number (SSN).

PRINGIPAL PURPOSE: To document potantial crimenal activily imvelving the US. Ay, and to aflow Army officials to maintain discipline,
faw and order Brough investigation of complaints and incidents.

ROUTINE USES: Infarmation provided may be further disclesad to federal, state, local. and foreign govemment law enforcement
agences. prosectrars. courts. child protective senvoes, vicfims, witnesses, the Department of Veterans Afairs, and
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nenqudicial punishment. cther administrative discptinary actions, security ciearances. recruitment, retention,
placement. and other parsornal actons.
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9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend of focused on a
specific individual? Please provide details.
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6. Have you ever personaltly experienced 2n act of disrespect by any Leader in 1-25 ARB? What were the circumstances?
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7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?
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9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.Q. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminat activity involving the U.S. Army, and to aliow Army officials to maintain discipline,
law and order through investigation of complaints and incidents. .

ROUTINE USES: Information provided may be further disclosad to federal, state, iocal, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
=Y (oo, Colm'nfé 2ot €7 1% &7
5. ' NAME 6. 7. GRADE/STATUS
_ ¢
8.
Cle 12X 428 QD 9633 BT, T lagr (0 T4 12 S

l, , WANT TO MAKE THE FOLLOWING STATEM_ENT'UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

Voot cnonting
c“"\"‘"‘?’ (onA\M./md/F(' e S B N»&\\:‘L‘SI Yean i S Lo d b ony Ge W ‘I\([,LS,

2. Describe the command climiate in 1-25 ARB. In your opinion, how long has the current command climate existed?’

Cuortent  chale -{\\e'v‘é'-\*i NN Sv‘xocs‘dl‘\mk ‘\ec.gz"f Ys eKVES she ‘9:.\\#\&09. B e e

\erS Wy enped m\c‘\ lcocs;\:m.hﬁ cemerfaitly ot A e awe v ~'~'{‘L’C e Fhe

g&@,\({m@\ o L ude dend Ao thelr }CL L7 (ow'ec‘;\y_ '(;K;.;\&(\ Shee tup wente SRer her

}a\u‘\\a) MR !

“13. In your 5pinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion

Commander (LTC- and Command Sergeant Major (CSM UBINB)N If not, are there specific Soldiers/Leaders that arc

consistently not treated with dignity and respect? Please provide details. . 1

S}.\é@&ﬂ-{, ong Seeked o A% 5&(3\‘\ \-7 4@\‘{‘\"03':%'{ e 2 Q‘\j R‘\’S‘ ek leodons aet ¢ \'*"““{ awt

o sertimanaedy bk ,t\'r © e &t o < (&?t{{! 4",-0:..93 Cor Wade¥S. The D 4 A (o ‘\saa;{":"s

P 'w.n\xj valked avecid \oy eC e ebred cg.wgi;'o\w (o VQIBETS  vaag m{é»«ﬁ Fo‘f Kyaaric
tas S : [ J oo '

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If

not, why not? | ; . .
y Kes T e\l v was acwade

10. EXHIBIT 11, INITIA ERSON MAKING STATEMENT

PAGE10F _ "3 PAGES
TAKEN AT _ DATED

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM

rs within 1-25 ARB? If so, was it a general trend of focused ona

DATED 2ciM o7y .

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leade

specific individual? Please provide details. )
e acMas & dis s +

T have no} (k\*qul/ e‘,)cee“w'&‘( /

6. Have you cver personally experienced an act of disrespect by any Leader in 1-25 ARB? What werc the circumstances?

. '
e ’X \/\cqtﬁ\ 1

7. Do you feel that the BC has confidence in your abxllty to do your job? If not, why not?
Yes L e hee teld e andd skald 5o ¥n ml; pest wEnt ot

do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide

8. In your opinion,
details. \ ! i~ . . ; ‘
\(65 , VoV dlex fecl «h 5:»710?'( s%;em {(o\{(// it e DY s ¢ e i‘7/

e she \eses bec lem?e-\"

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in

outrage? If so, please provide details.
\@S \C (‘»‘(\YC‘&"Q =S ENET \Q_\C Y ao M%C“WO oy \Q ee"“*f (PR |\ - {)‘\" \(,(j
T Yo wad ay o

Gtk peenng yhe BC U-O\,\‘Ol Sttt ok T e T ve s

'\33‘(\‘» g.\:eo-{ m\a‘\ e & bacle ab on fRcer W Yhe sz -;\xe? Ve cduise i
\_,M,“ ¥ ceilec v

all L eaders or specific individuals? Please provide details.

10. Have you ever observed the BC and/or CSM belittling leaders? If so,
fv;c T hevea > owce\\,-e(l ar\\./ 5{6( fc( 4 —Yc’\ :«“‘GK' S ony k’ﬁc&f"s e Veur

)
&‘\t’\&~\ K\\ \)r"" ‘(\J "\l*o)r /4,(@ Ceri™y c‘cl e’ \C!).S weh..-i Trede £ e wei xe
v Wi kice and Alad shwe wewd  \dee this © boodshent a‘:y'
,nc;‘:(‘«\!( \’M\ we werdld e w decl N st prelblevs v zgm‘rc\ ot e
{4 ? et plev Gy ice
0, whan they alrectcd at? Please prowde details.

%5 *uc\-(. o e watt Yheb wes e v
11, In your opmlon do the BC and/or CSM use threats and scare tactlcs? If's
i \ e ach é\\t'( \(«( P , (.-n/yo\-lf

L\VBVH‘K’(‘\\ e R c‘; <(‘cc-ft:( o (u.(.‘t‘v.ku‘f e ctt\
al\ \quc‘fs ad Gl e wz“ cvf‘c cvs e Ceag ek
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INITIALS OF PERSON MAKING STATEMENT

PAGE O OF 5 PAGES
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STATEMENT OF _- TAKEN AT {3 paTED 14 ot )Y

9. STATEMENT (Continued)

12. Does the BC encourage the profegsional development of her subordinates? If not, please explain. !
g\ Ve el cs‘l:md &nﬁ 2L ofDs jwur T ovawA’f Qe \ess ,-ws;"o:n;-c?c{ Yo
e e BY (el Yeb foi T woald  Rere '-ﬁ'l(?‘\ﬁ%t'\*' b bren b this

r‘vh\& t W\Y ceniangl

13. Is there anything else you would like to add that is relevant to this investigation? -
53 - Vs, wede gt Suwiden o e distlive b e age bon,
%)

[ty demtenver | fupahienat Gle! m?iexi‘\ai\(‘zv tas eveteol

\orrenex, bet pevsoiat ¢ . va
A c\rale wles ‘&\e‘: J b rdivades ave. Qr.\f@w\ ot e {re dbcigiovs ov aX
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AFFIDAVIT
___,HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
2 . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE

=

WHICH BEGINS ON .
BY ME. THE STATEMENT IS TRUE. 1 HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE

CONTAINING THE STATEMENT. |HAVE MADE THIS STATEMENT FREEL ouT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLU

WITN
SFe administer oaths, this /4 dayof  JULY L 2N
e ST a__ FT- (RSON (TelephoniC

FartCarson Y8490 : (1 '
ORGANIZATION OR ADDRESS (Signatylesof Person Adgninistering Oath)

Wil o & MUheneviEy
(Typed Name of Person Administering Osth)
15~b_pafrT  AvTveRITd OTD 3 eI

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

INITIALS OF PERSON MAKING STATEMENT
. PAGE <R, OF "%, PAGES

APDLC v1.01ES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
BUTTS ARMY AIRFIELD, FORT CARSON CO 20140722 1400

T NAME, FIRST NAME, MIDDLE NAME 6. SSN 7. GRADE/STATUS
8. ORGANIZATI RESS
BCO 1-25 AVN

9.
l, _ WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

I was Bco 1SG and have been in the battalion since September 2011.

2 Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?

The current command climate existed since the last battalion change of command.

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC [BJM8)) and Command Sergeant Major (CSMIBYIB)I? If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details. '

More so by CSM [I{B)NB)N L1C WBI8)in my opion was not the consumate professional in regards to what I was taught a leader
should be. She would lash out and showcase in command and staff meetings/ training meetings mostly.

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?

CSM and I were working on my next evaluation and he agreed on the final product, LTC - reduced the rating and removed a
key elimate in the evaluation in which I am confused why she would do so, especially after CSM _made corrections and
instructed me on ideas of what she was looking for.

10. EXHIBIT 11._INITIALS OF PERSON MAKING STATEMENT
PAGE1OF 3  PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF. TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APD LC v1.01ES
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF _ TAKEN AT 1400 DATED 22 July 14

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific individual? Please provide details.

I've only witnessed LTC-in meetings and things, sometimes it was a shotgun blast but sometimes it would be pin-pointed.

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

No, not personally until the evaluation.

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

I can't tell, but I don't think she has confidence in anyone from the XO on down. I really don't know how to answer that question.

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details.

The BC more and it would depend on her mood as far as direction.

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

Yes, The BC a few times during or before the command and staff meetings she would toss slides and storm out of the room with a
new time for the meeting.

10. Have you ever observed the BC and/or CSM belittling leaders? If s0, all Leaders or specific individuals? Please provide details.

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

I don't know if she used scare tactics but th BC had her whole staff afraid to make a mistake.

INITIALS OF PER ING STATEMENT
PAGE 2 OF 3 PAGES
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STATEMENT OF -___ _ TAKeENAT 1400 DATED 22 July 14

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

I would think not because it seemes like the BC didn't allow lattitude to make mistakes, or allow subordinates to think for
themselves.

13. Does the CSM appropriately carry out policies and standards? If not, please explain.

Yes

14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted
Soldiers? If not, please explain.

Yes, he did but would always say "but she's the boss" and I took that as it was her way or no way.

15. Does the CSM appropriately administer the battalion’s Noncommissioned Officer's Development Program? If not, please
explain.

Yes

16. Is there anything else you would like to add that is relevant to this investigation?

Nothing follows...

AFFIDAVIT

i, . HA|
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE . IFULLY UNDé . . DE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIC WA IMTWNL e Slen€Dd
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREEi
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFlJ Ve Kj’ M

(Signature of Person Making Statement)
WITNESSES: Subscribed and sworn to before me, a person authorized by law to
administer oaths, this 22 dayof JoLM . ZoiH

at le( (eon |, Lo (Tcwruumo\
|

ORGANIZATION OR ADDRESS (Sidoglure of Person Administering Oath)

WU L ArDtnviA

(Typed Name of Person Administering Oath)

Is-b hpeT okper DID 3 duw /4

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

INITIALS OF PERSON MAKING STATEMENT
PAGE 3 OF 3 PAGES
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SWORN STATEMENT
For use of this form, see AR 1980-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9387 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents. .

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
Foer Capson, Co 201 0711 /200
5. LAST 6. 7. GRADE/STATUS
_ (SG /c-§ /AP
8. ORGANIZATION OR A 4

| -2S AvigTion [LECI1menT

9.
l, _ . WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
C Co, |-25 [SG; conneny SERVING AsTHE |-25 CSW
| Have geen N THE BN since Ocr 2009, Y yeans, T monwis

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
TUE Commanp CLIMATE (AN =25 ARiZ IS ONE OF FrausmATeA) AND
LOATHING ann one ofF NEGATIVErY. [T Has Baw) THIS wAY Since Aug oF 2013
BeGiamine o1t THE ALMS 18P (Avmﬂw Assouace HarAcoranr Svavev)

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC )8) and Command Sergeant Major (CSM [JIIBJMGII? 1f not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.

| Haws NoTHie 70 80D .

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?

ls: | pecieven Av NCOER. WITH THE BC As my Sevice. RATER- IN
SePremna. OF 2013 C774/zu DAre) | Fece THE ACCURACY of THE EVAL
Was Corkrect.

10. EXHIBIT 11. INITIALS MAKING STATEMENT
PAGE1OF 3  PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE ) APDLC v1.01ES
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENTOF _[ SG—- TAKEN AT / b S5~ pATED 20/ 071/

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If 50, was it a general trend or focused on a
specific individual? Please provide details.

No

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumsstances?
No

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

Yes
8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details. :

ConsisTauT, Alo. Have | Henrd TUem USG Prorant! Yes,
Bor (r wAf NoT DIR&Ted A% AT ANTNG N PARTICULIAR.

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

| Have Nomfine To Aod

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.

[ /'/Awe’ Aot T ADPD

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

Ns SpeciFi € THRoaTs OR SCARE TACTICS, JOST HAUNG AN OVerALL
CAURA OF [NTImiDATISA) VVAS ENOUGH

iNITIALS OF PERSON MAKING STATEMENT 2 2
PAGE OF PAGES
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STATEMENT OF _ TakeNAT [ (S S patep 2o/ (]

9. STATEMENT (Continued)

12. Does the BC encourage the professional developmeht of her subordinates? If not, please explain.
UNKNoWA

13. Does the CSM appropriately carry out policies and standards? If not, please explain.
WHEN THE PoLicd + Cramdar> ARE KNowa, YES. Howewr, THe

RC + CSm ANever seamian To BE oa THE SAME (FAGE S6 THeZs
WERS TIMES WHEN ConFLici i Guioaad S (WAS (sSven.

14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted
Soldiers? If not, please explain.

UNEN WA

15. Does the CSM appropriately administer the battalion's Noncommissioned Officer's Development Program? If not, please
explain.

No. | HAve ontd WITNESSED ONE SESsiond OF AMCONP (N THE
Past 12 mo~oTHS.

16. Is there anything else you would like to add that is relevant to this investigation?

None

AFFIDAVIT
i, i _, HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE__;_. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WIT [T OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUENCE CEMENT.

Making Statement)

WITNESSES: Subscribed and sworn to before me, a person authorized by law to
’ (77- administer oaths, this _[{_ day of Jut™ , 2014
— at FT. (ARgom €O
[ JUApN
ORGANIZATION OR ADDRESS (Signatuke’oF erson';"\dmin‘henng Oath)
WAL LA ”Z - pmeDEhouEy

(Typed Name of Person Administering Oath)

(15 AerT orpen. pTD ZdJvL !+

(Authority To Administer Oaths)

ORGANIZATION OR ADDRESS

INITIALS OF PERSON MAKING STATEMENT
PAGE S oOF 2 PAGES

APDLC vi.01ES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.0. 9397 Social Security Number (SSN).
PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
taw and order through investigation of complaints and incidents. .

ROUTINE USES: information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION v 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
OR: 200907/0 /900

6

7. GRADE/STATUS
o-3

2
[DOLE NAME

, WANT TO MAKE THE FOLLOWING STATEMENT.UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
Cv,m,?‘uty Lommnan &S .
/5 monthy

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?

D srrusti 'Ao.fh"/c and rd'alfa > 2 Aen Eexisteed since AUSU-T"‘ aei3, % BC « CsM )
are w‘fﬂdnfulpu aned Flen make telitllire, stutemumis Hat Lt motale +Defomuc
oF is oraa.m'-:dwn. Commard teams fegttbed te BC 1S una—y/mu,kué(a, ;l.w.:f/w:j
anet That T do net perfan wed N her eyes.

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC- and Command Sergeant Major (CSM 2 If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please rovide details. 7, Command Feams are ,fk,‘ 1'5’84—1'1:.-}
;?m B( - Bun mysedf anel CPT ware oRen draci ol Wi hosh ik, as well

ISt ard ISE 78C laced On wrekets to Part Bz rttovt bt
tonsent e & haet ".‘méanptem.f‘my v aft he
e i gang prgeasits ind st ep o dhey ey g 4L ] R
4. Have you received an evaluation from ¢ BC and/or CSM? Do you feel it af:alrately reflected your performance and potentfal? If Mt/ L
not, why n0t? 4. 7l receliect an evalvatm fom te BC. Tt olicd rod e ccvented %’tcf S
M)/ fdie”wuu{ or petentxd - 7}1), cempeiny  JUCC acle N lﬁa-o‘« g \Gcm/‘l‘ “r
il 2 At -6y & eiTeNf A e Lol A

eumﬂ‘l ,,vm<d fie PFORSCL M M«“S’/\:’?( (\hRA, ré{l ‘
‘ ek ATSUda-ind with ¢ B corshvchs e icofe m

owe am Y X ¢
ne AL w 'iwy‘la)f fahig penced nel” fo ourie & way alcauj b jowpvve &b
5 A tee creed mibral uv-u/!jj: ancd My CEKI vub et elicudded 4% by (7¢
bo me. T belmwe [F wen pogmnally iarich pegehivelis At to o cemmandd Heeyin T made in o
10. EXHIBIT / 11. INITAL ING STATEMENT

L cor

g A
v
PAGE 1 OF 3 PAGES

DATED

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STA TEMENT O T

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED. C)\
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF TAKENAT _F-ORT CMSEH, ¢ DATED_ 28/4¢)¢ 2

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within
specific individual? Please provide details. 7(.5 B TC

of tiseepet. LTC A
Pt ag iNndlreet M}ﬂw

(s& )’\""‘-4 MA= R Nettre en

bYa - ww( A q
‘Raw CU‘F’L“‘“’ MM e (ﬁ -&j w:;:t ;}3/ cl‘F Cxﬁw QLN

ey il C
hat F wea :usf —ﬂ‘#— R command.
6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

ye:trmuﬁwm B C el twel A, fpnit BV 40 Aes hn ,t;,émsg

1-25 ARB? If so, was it a general trend or focused on &
¢commithed o

ol
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10. Have you ever observed the BC and/or CSM belittling leaders? I 1 Leaders or specific individuals? Please provide details.
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11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents. .

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative discipiinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4, FILE NUMBER
fr. Carsod cOt g7 19 139K

5 7. GRADE/STATUS

8

I, ____ , WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion? - /4
T Am The [Oesi SvehcenT Fop D /-5 & Hcve

é-f’é.’ﬂ fA T Uﬂv;'/" j/‘nc e 1O I /9/

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
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3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC - and Command Sergeant Major (CSM i? If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.
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4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If

not, why not?
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.
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5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
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12. Does the BC encourage the professional development of her subordinates? If not, please ex ylain. .
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14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted
Soldiers? If not, please explain. . N
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CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).
PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
: law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
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I _—__. WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
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2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
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3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC BJ8)) and Command Sergeant Major (CSM [I{BYMBII? If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details. =\ a2 Fawier §\Ni2r s Ace
\J\'::v-A-\\ - \‘u\\\(e& A—\’Q‘I\-* M\A:P& L\:)SQ& Nooes X alrre) w:f\u}‘,
VA Fer (Ba (da) acd 2w (own oV gorak A ™o L"OMQQ;\\;D
weadessboig. T‘;uA" ("Z.U\\\v\ AT B LM\\ Nalde  wo So\QrRe A l’\7$\~
ceqacd. sn2 ag Haled *S““} \ne &w';o wot '\uJ“ Aney LD or A5
. 51 Lol An e . a o A . PN A

ke’cem; vaﬁ%valuan.vc)hl%m the BC and/or CSM? Do you ?&l it accurately reflected yourﬁ:'rfor(n?afce a\ﬁﬁ ;ottntial? If

LR Vs L,u(ka'Z./\‘\‘\\-) T *Ii reuse—l

T do

Ml&r) ) 'L} W osA

4, Haveuy\o?r
not, why not?

@z\o LR5G | TR

e 9\re \ad Ay Lachn.) Lo wm ana AN Lm
e dentor Aaler Fordion. Tt Al m

KING STATEMENT )
PAGE 1 OF 5 PAGES

10. EXHIBIT 11. INITIm
ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APD LCV1.01ES

¢

il



USE THIS PAGE IF NEEDED. IF THIS PAGE 1S NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.
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9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details. \( 6 - LA A &1 eop Uy o) anan
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8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide

details. o ‘
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11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they &ircctcd at? Pleasc provide details.
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I, __ , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE_E_. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT

THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFL!

t

Subscribed and sworn to before me, a person authorized by law to
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
Fort Bragg, NC 20140712 1030
5 LAST NAME, FIRST NAME, MIDDLE NAME 6. SSN 7. GRADE/STATUS
S e EY/ISG

8. ORGANIZA R ADDRESS
9.

I,— , WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

I was the former First Sergeant of Cco, Dco, and Eco. I just recently handed over Echo Company and PCSd.

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?

The command climate in this Battalion has existed in the current form for the last six months or more. I can tell that frustration is
setting in for LTC [8)8) and that is evident with her patience being very short.

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (L TC )8} and Command Sergeant Major (CSM BB If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.

All leaders in the Battalion get yelled at when things are not up to par or when the BC is not satisfied with their performance. Many
of the command teams feel as if they understand intent but when they brief the BC it is not what she is expecting and it is a one way
conversation of where she is screaming at her in front of everyone. Training Meeting and Command and Staffs are brutal depending
on the mood the BC is in.

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?

1 PCSd without my NCOER signed but have received a working copy. I dont know if it made it through the BC and CSM and it got
changed or not but I have a working copy. The CSM has no backbone to stand up for his first sergeants and will say one thing to the
first sergeants face but when he gets in front of the BC he changes his tone and agrees with whatever the BC says because he is afraid
of her.

10. EXHIBIT 11. INITIALS OF PERSON MAKING STATEMENT
PAGE 1 OF 3 PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF, TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF ~ (b)) (6) TAKeN AT Fort Bragg, NC DATED 20140712

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on 2

specific individual? Please provide details.

All the time, the BC does not sugar-coat anything and will often do it in front of everyone. 1 have observed almost every leader at
one point or another get destroyed for something and my problem with it is, where is the mentorship?

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

the CSM and the BC. The BC placed me on orders out of the battalion due to religion. The CSM allowed his wife to sit at a hail and
farewell and bash my wife over quiting the FRG. The CSMs wife has made several comments to other wifes like- 1SG Bl was
trying to stay back from NTC and before the CSM could tell him he was going, the CSMs wife told his wife "your husband is going
to NTC, he make think he's not but he's going". This was not her place to say anything and this should have came from the CSM.

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

I think she never questioned my ability but sent me out because questioned her decision to give me a counseling on religion when [
advised that she does not tell me that I cannot say anything about religion when I am in her battalion. She stated prior to me leaving
that [ was an outstanding first sergeant and will be a good CSM but it is time for me to go.

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details.

Profénity is an integral part of the BCs dialogue. She curses constantly and especially when she is heated about something. Normally
her profanity is used to inflate her feeling towards what she is discussing.

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

Several occasions the BC has stormed out of meetings, slammed doors and throwing things. She has made all of us stand at attention
and “think about things” while she went outside for a few minutes and than came back in and let us take a seat. Normally this was
because everyone did not stand up quick enough or she was unhappy with something. Often when she comes in a bad mood,
everyone is cringing at one point or another.

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.

Its hard to say or define belittling. Many people are thin skinned so not being all coddling is belittling to them. She does talk very
harshly to people, especially when she feels they did not do something to standard or properly.

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.
originally thought they were scared tactics but I have seen her and the CSM derail many careers. Like putting me on orders and did it
after they knew I was closing on a house and never told me they put me on orders two weeks prior and let me close anyway.

INITIALS OF PERSON MAKING STATEMENT
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statement o MB)ING)IIN Taken aT Fort Bragg, NC DATED 20140712

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

Have never seen mentorship or professional development sessions. I think that is the underlying problem, everyone getting dogged
but never any development.

13. Does the CSM appropriately carry out policies and standards? If not, please explain.

This is definitely a shady CSM who will do the bare minimum and what he has to do. If he feels it is important he will execute but
very rarely follow through and is quick just to hand the task over to a first sergeant without every checking on it again. A while back
the BC was on leave and they had a newcomers brief scheduled, a first sergeant messaged the CSM and CCd all of the first sergeants
asking if we were going to have the meeting or not. At meeting time the BC had staff duty call and ask where everyone was at and
than made all of the commanders and first sergeants have a meeting at 1730 to "waste our time since we wasted hers". At no time did
the CSM step up and say it was my fault and just sat over there quiet and when the BC left he told all the 1SGs "it was on the calendar

14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted
Soldiers? If not, please explain.

I don't think so, he is afraid of her and has made it clear to the first sergeants that he has never worked for a more difficult person. My
entire time there I have not seen him concerned with my training stats or even show up to my training. he had very little involvement
and rarely came around the companies.

15. Does the CSM appropriately administer the battalion's Noncommissioned Officer's Development Program? If not, please
explain.

We had one the entire time it was there and it was an outdated NCOER class that did not encompass the new changes and was a
horribly taught class. It has not been a priority at all. We needed to rewrite the TACSOP for NTC and he had one working group
with the 1SGs and than nothing since and to this day there is still no TACSOP.

161s there anything else you would like to add that is relevant to this investigation? I think "praise in public, punish in private is what
how she should conduct herself. She is a victim of old school what I like to call 82nd Mentality and that does not fly anymore (I was a
drill and went through all these classes). She is so passionate about what she does that things become personal and they should never
become personal. The CSM with his experience should stand up for what is right and not take the back seat because he is worried
about getting 30 years. He could of helped his commander out if he would have stepped up.

AFFIDAVIT

L — , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON F’AGE‘_3_. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUENCE, OR UNLAWFUL INDUCEMENT.

(Signature of Person Making Statement)

Subscribed and sworn to before me, a person authorized by law to
administer oaths, this | 2 dayof JutM , Zoi4

st ForT CAzSOM | LO (vw TeLcCOn}

ORGANIZATION OR ADDRESS (SigWe\o{ Person Adnjfnistering Oath)

Witblam .- mchHtmov 6U

(Typed Name of Person Administering Oath)

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

law and order through investigation of complaints and incidents.
ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement

non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,

agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or

DISCLOSURE: Disclosure of your SSN and other information is voluntary. c
1. LOCATION , 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
5 < wlqoTil \wig

(&) .
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1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
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2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
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, WANT TO MAKE THE FOLLOWING STATEMENT-UNDER OATH:
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;Ld observation, aré all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
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4. Have you received an evaluation from the BC and/or CSM? feel it accurately reflected your performance and potential? If
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9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details.

Rewal hudh, Yes. Distespect, no

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

No

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

Ves

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide

details.
No, T hove Seen 1t useop ot tot CG[AS!%MH{/.

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.
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10. Have you ever observed the BC and/or CSM belittling rs? If so, all Leaders or specific individuals? Please provide details.
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11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

No
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9. STATEMENT (Continued}

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

es.

13. Is there anything else you would like to add that is relevant to this investigation?

No

AFFIDAVIT
I._ , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE & . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE

BY ME. THE STATEMENT IS TRUE. 1 HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUENC UCEMENT.

on Making Statement)

Subscribed ¥nd sworn to before me, a person authorized by law to

administer oaths, tis \ML™ gayor Nuly , oY)
- I
at_ by Cowama
[ VAN
ORGANIZATION OR ADDRESS (s/'gna{(.ﬂ, of Person ,vmimsren'ng Qath)

wittiam - R . Mefonoveh
(Typed-Name of Person Administering Oath)
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ORGANIZATION OR ADDRESS (Authority To Administer Oaths)
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SWORN STATEMENT
For use of this form, see AR 180-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4, FILE NUMBER

Lo i\ s

6. SS 7. GRADE/STATUS
" meEnEm =) s

Tcone ©HC  \—15 AN

9.
1, _ WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
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9. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
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3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion

Commander (LTC [BYU8)) and Command Sergeant Major (CSM [IINBJMGIIR? 1 not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.
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4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?
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10. EXHIBIT | 11 INTIALS N MAKING STATEMENT
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ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF _ TAKEN AT B ARE oateo_ VL T0K 14

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific individual? Please provide details. ‘

No o T RROTIT O TR Y ANY AR (RIC .

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circum stances?

wo o 1T KAV poT-

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?
U0 OL 988 waaad Tl M THAT e
DId Y

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details.

TRE  BL dotH vme PG Son'k RV
c\d‘ge,cj:\ot, . b ‘fh'UD* X 5 a5 c-N

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

ThE BC kAL OAE ‘
O = OOT of Mg
FrusHr2aTioN . | T NES W N

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.

NO T KRR MNoost L \TRTeEa D TReT T

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

T WA O STer) (T WRPLND

INITIALS OF PERSON MAKING STATEMEN [ Z
i PAGE OF 5 PAGES
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9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

CED .

13. Does the CSM appropriately carry out policies and standards? If not, please explain.

Ny BRI R S

14, Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted
Soldiers? If not, please explain.

16

15. Does the CSM appropriately administer the battalion's Noncommissioned Officer's Development Program? If not, please
explain.

T wwe por S _ReY veoTP 5(1«..:,400(“@. qﬂz’t

16. Is there anything else you would like to add that is relevant to this investigation?

"30% o e A N

AFFIDAVIT
, HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY; ARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFL

at gt. Cevsen , CO

WITNESSES:
[ I AN~

ORGANIZATION OR ADDRESS (SignAtule of Person¥dministering Oath)

Wit 1am K. MCDNoheveY

(Typed Name of Person Administering Oath)

» IS-b APPT_ oRDEA_ DTD DIVl 1Y
ORGANIZATION OR ADDRESS (Authority To Administer Qaths)

INITIALS OF PERSON MAKING STATEMENT .
PAGE /) OF 6 PAGES

atement) )

Subscribed and sworn to before me, a person authorized by law to

administer oaths, this _[[  dayof JW Y 20U
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Socia! Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents. .

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION e 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER

X Cicoon 0T we3

5. LAS 6. SSN ) 7. GRA‘_D_E/STAT S
023> -3l o3| v A
8. ORGANIZATION OR\i\DDRE »

s Ay

, WANT TO MAKE THE FOLLOWING STATEMENT‘UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
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2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed
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*|3. In your opinion and observation, are all Soldiers ifi 1-25 ARB consistently treated with dignity and respect by the Battalion

Commander (LTC B)J8) and Command Sergeant Major (CSM [I{BJMBYI? If not, are there specific Soldiers/Leaders that are
cogistently not treated with dignity and respect? Please provide details. N \‘ : \— A
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4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performanceyand potential? [f
not,!.Why T ek Reglee iy 08T CW\ hed T QM_\ N\ & . d.m‘\*\{'
\Za\\ec,' ™ Yo,c\ﬂvf‘ww:.( e ‘za\qﬂ\:\‘ 4R \'\\*’\:\ e 25 Yt Wk oQ Coghalrs )‘(&

e \*)d'b‘i n V‘W\' ok T Roc 2@ 4 VoMY R ve et \N{Jﬁ e TARALS. (@(,'_-'\Q.

10. EXHIBIT 11. INITIALS OF PER G STATEMENT -
_ PAGE 1 OF é PAGES
ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF _ DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER

MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.
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9, STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details. X . . ' Q .
M gt ?am\u\H Cz\‘r A";f(wg?%\r«i‘ BJX— 5(\9“1- Vel o (S’c'\ ‘:’}’?"‘W -mqe\-:?y
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6. Have you ever personally experienced an act of disrcspect' by any Leader in 1-25 ARB? What were the circumstances?
B e o S e 5
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7. Do you feel that the BC has confidence in your ability to do your job? If Cot, why not? ;

N\ .
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8. In your opinion, do the BC and\/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide

details. - \ Nes W . i
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9, Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in

outrage? If so, please provide details. ) ~ i .
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10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.
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11. In your opinion, do the BC and/or CSM use threats and scare tactics? [f so, who are they directed at? Please provide dctai]‘i. \,
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9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.
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13. Is there anything else you would like to add that is relevant to this investigation?
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AFFIDAVIT -
Lo . HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH B . PAGE % _ | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE

BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AN
CONTAINING THE STATEMENT. |HAVE MADE THIS STATEMENT FREELY WIT ARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUENC

WITNESSES;

cf?’ 7

Subscribed and sworn to before me, a person authorized by law to
administer oaths, this M~ day of Yo\ e

a_ fT. (Atsen  CO
| AT~

ORGANIZATION OR ADDRESS ‘ (Signaturé~ef bérson Admihistering Oath)

wiLtlanm K- Maondiéey

_ ' (Typed Name of Person Administering Oath)

|s-b APPT Okbez pTd 2 vL!l

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

INITIALS OF PERSON MAKING STATEMENT

- PAGE 7  OF “17 PAGES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
Jaw and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
HHC |25 Fot (atson 20190240 /218
5. 6. 7. GRADE/STATUS
E7 Adeve |

fort Corsen (o 89905

. WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

HHC ISGy  sinee Zifub, 201
BN SpMeIC  4fd Zall

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate eﬁisted?

Th il s 5 . . S 222 1 of Sl ol T,

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC Baugh) and Command Sergeant Major (CSM Merriwether)? If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details. YQS

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not? ch

10. EXHIBIT 11. INITIALS OF ON MAKING STATEMENT
PAGE 1 OF 3 PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF _____ TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF - TAKENAT /210 DATED W«Z«{f/é/f

9. 'STATEMENT (Continued)
5. Have you ever observed any acts of disrespegt by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific individual? Please provide details. M '

6. },{?ve you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?
0

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?
(N

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide

details. A/o

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in

A i o ey B

10. Have you ever observed-the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.

P}

11. I;/vour opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they dirccted at? Please provide details.

0

INITIALS OF PERSON MAKING STATEMENT
PAGE 7 OF 3 PAGES
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m TAKEN AT 12106 paten_ U Ual}/ Zo/(,f

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

fos

13. Does the CSM appropriately carry out policies and standards? If not, please explain.

05

14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted
Soldiers? If not, please explain.

Jes

15. Does the CSM appropriately administer the battalion's Noncommissioned Officer's Development Program? If not, please
explain.

s

16. Is there anything else you would like to add that is relevant to this investigation?

v

/%#1'45 /C./AM ——

AFFIDAVIT
l , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE ; . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE

BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS BOTTOM OF EACH PAGE

CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY ARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUEN

Subscribed and sworn to before me, a person authorized by law to

minister oaths, this O day of JLL‘( , ZD/“"
Y- Covcoen ' ¢o
[ ] y2A N\

ORGANIZATION OR ADDRESS (Signatuke’ 8¢ Person Adrinistering Oath)

WILLIAM 2 MDpMoveu

(Typed Namae of Person Administering Oath)

/S-t APPT RperZ DTp v Iy

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

i

INITIALS OF PERSON MAKING STATEMENT
PAGE 2. OF 3 PAGES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT .
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).
PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER

247\ \ A6

NAME 7. GRADE/STATUS

SSC
0-Co 1-25% PRG,, Bls G032 Buds ME Rocd. FockCarsen (D SIS

I, _JWANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion? ,b,ﬁ\o_ég\\_o U ' Ny —
~ . ——
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2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?’r\,\h
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3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dighity and respect by the Battalion&““"\“"

Commander (LTC B)MB) and Command Sergeant Major (CSM B, 1f not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details. As S as, LN C- PRGN AV NEY

Senis v e s v M RC meed S el Now alveds S\ lecaes
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4. Have you received ;aigyaluation from the BC and/or CSM? Do you feel it accurately reﬂegted your performance and potential? If
not, why not? :gaf:éiﬁaog, (‘c.c;\e,vté» deoo NCOVL 5 . - AW D
Q‘\QSL \D OS> M\/ ewiewas ; @\NQ_ (Y OSS' ogl— \/\Q.(LF'-- AN oC -
owa SSed ooy FeoreAs . e e en severe Scca¥ke—,
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10. EXHIBIT 11. INITIALS KING STATEMENT

PAGE10F 5 PAGES
AT |12L DATED 2QLUQ-AY

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM
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STATEMENT OF

9. STATEMENT (Continued)

5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

s;:::ﬁc individual? Please provide details. L 0_961 Sy S b\% P Suw‘g\ N WN\-e g
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6. Have you ever personally experienced an act of disrespect by any Leader inl 25 A W at were the circumstances? €
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7. Do you feel that the BC has conﬁdence in your ability to
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8. In your o opinion, do the BC and/or CSM consistently use profanity? If so, is it dlrected at anyone spe&cﬁly" Please provi
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%u ever ob rved the BC and/or CSM throwing items durmg meetings, §
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10. Have you ever observed the BC and/or CSM belmlmg lcaders” If so,
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all Leaders or specific individuals? Please provide details.
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hreats and scare tactics? If so, who are they directed at? Please provide details.
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STATEMENT OF _- v takenar VARG bATED /2&1"/& Z1 47/

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain. Veb AV &gt_% .
TUare . e SSa C.&.v\-gk‘\e}_r oo e en mar— Q_WS\ M@(@ ['V\_a_‘-b-
\Duév M G secaws\ \N:L\AL; EV\QV‘\MA&-\ oA,

13. Does the CSM appropriately carry out policies and standards? If not, please explain. I__\,\_O\MQ_,A\‘)QJ‘Y t\&r\ (8
NI WY -\k,i\% a0\ ?§§TQQ» Lele e budy vesy Peagé,.\ow?l,
T oa Vo Wts 1s 3% L Radl Comman S Neavs o e CO PN

14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted
Soldiers? If not, please explain. Yeé o SO e wry ) NA_\ N oA Me. \s

\ A-\io\.o

15. Does the CSM appropriately administer the battalion's Noncommissioned Officer's Development Program? If not, please
explain. Ve‘b/ ‘A—— \Oe/\"\a-llc-_ e AO-&\ %433"13 \-0 \5\_‘_ C& L..&UO-—Q ; O._v_g\ \‘\‘

16. Is there anything else you would like to add that is relevant to this investigation? | | Cre Ol c§\_ \eoad
] Se;l—ecg) C»A&;L&%/Pazér‘{ Q(\Q_Sbj Ao Auedd e relieued
O 3\—\.\_@.__ 6?0’%’ Ca w«ov&g{s& Q.%Q

AFFIDAVIT
I , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGEJ}_. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUE

WITNESSES: Subscribed and sworn to before me, a person authorize
_ administer oaths, this /[ dayof ¢ JU-Y , 2olv
- at v o
Hue (-25 Ak BT (Agon , C
' t WA
ORGANIZATION OR ADDRESS (Signatdeg/6? Persot Adrhinistering Oath)

Wik, | A . Med

(Typed Name of Person Administering Oath

I5-b BPPT _prpel  DTD  3juLiy

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).
PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to aliow Army officials to maintain dis
: law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

cipline,

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4, FILE NUMBER

BAAF . Fort Carsin, Co B0T13 Qotée 14 148

5. LAST NAME, FIRST NAME, MIDDLE NAME 6. SSN 7. GRADE/STATUS
DR B S

8. ORGANIZA

D <o 1-25 Awa Rl,r,asﬂ: CAB  Fort Carson , <o 80913
g. d

I‘, WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
T e the Bn  sHARP VA, D G MRT q-\J ﬂnaff i’/id‘bazv Sc‘:—)vtu.:/'- ya Wowv e

beca  in the BN Since 0 TAq Aoib

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
711[‘ '3A‘/ Q‘L‘MMAI\Q ('/:"\9\'*( hV‘S LL{" Mll.ss."n ¢ r;Q'l*n*f i )"l],q (=49 'ﬁ(vi & "Ll"f{y ['
P "‘"\'\1{?, ﬂ‘j ﬁ( s Ly"—’! Wl\l"] f‘(c BN ol - Fﬂ(v.-n;/s‘ {:\«‘VS WA cR_iJ:(/‘qp" h

Mu.-/\'}w\ w1

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion

Commander (LTC )8} and Command Sergeant Major (CSM BEI? If not, are t)mere specific Soldiers/Leaders that are

consistently not treated with dignity and respect? Please provide details. T hove oa V4 no Freed & /q Jg,(4,'1 Ji

<haw e 1 avi ICav 4Le.;f t:\.«‘b, /. /7 4o Q.mcwyaou_s $hir en Fire .S'(D/ﬂt mic  +Shair iu‘?‘;tf .
’ .

T he 'r‘”"”"‘] W"QL; ""'l'- Same 5°/J(ef Cuv/ni receve kchuS'. This W(.‘v/) th'\“

to preject A focus oA tonc¥ion cmfl net '-'l é;w‘JvuJ chortdristics
4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not? The B/V Commau€er wms o [t ViInwoRr Te ~\/ Lna ,,-le :‘)el {1\.:_ II»J ne ..qu,,j-

1t

10. EXHIBIT 11, INITIALS OF PERSON MAKING STATEMENT )
PAGE1OF 3  PAGES
ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF. TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER

MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

Carse “1 (O

ST
STATEMENT OF _ TAKEN AT = e DATED_ R0/¢207)

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details. Moue  Wifaes sod

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circum stances?
Meas W Fuesse

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not? Yes, T o

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide

details. 7he. B¢ “;” v Se fi') - ’.L7 ZV"+' coays. shen {/7) bv £t -‘jﬂ n Au:c " 1 .
;"A‘.V:Ju“’ “ e J'ryﬁ}”f Maraer. I vever me'J +lu, CSA ot "_;] by vse
W”’CM#;- He comeched  hinself o o wns  mece oA jo“rf.:/ -r/'P of the
-H./Uu( Aef .J;,-v.d-u] at* Aty ene,

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details. T hav: _seta  vhe BC w b ad ot m u?‘«'vju 1A e

oA i-\\e D VAT Iy /amk Q 4‘14* Sl\e WS /’ch’w,".qc.Jiu vvm.-/J refora

511./¢l7' ﬁ‘ﬁ’ﬁq-’, C3m o\}wnjs -"\.Mu,:'lt-l Cw'/’k umé clletive .

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.

r L\v\vc Seun *‘\e BC ca lthS.’ *l\( QV\(;-‘;.\/ /QU\ JC’54| Iv) r ‘\9. Commay J A
Sfaq‘ U\Lav} 1SSues 4'—’1“1‘ sl\w“ g fcso/v'J s r‘u <cm/0~t~'«/«— /we/ or lower.

T?‘ wras lwksf;m//] @ ¢J; /aur \JvL j,eiiv\u.ll

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

Miac w Fagsse (l

F PERSON MAKING STATEMENT
PAGE & OF 3 PAGES

DA FORM 2823, NOV 2006 APD LCV1.01ES



STATEMENT OF — TAKENAT BAF ForkCarsorn (o pateD _d6) 40 71 €

9. STATEMENT (Continued)

12. Does the BC encouraﬁe the professional development of her subordinates? If not, please explain.
Yes. She wsk ot +he (flnn AlCar 1.4}//\, qu r(”s #he he = f"to/ CTan <—Jo it :[
'\("J‘ i"{ ' L “ljc kncw ’d‘“ ‘l-\-/f ()FDS W‘N"L’ “ /’ CFMM;SN."-’!G !I 0.'[’(:(;"‘

+|'\OA7 .
@ warragts ,A/u«v wtdh C"umm-.vnlg.r Lv-t(“l‘:t'ﬂf

13. Does the CSM appropriately carry out policies and standards? If not, please explain. ¥t s

14. Does the CSM appropriately advise the ba liin commander on the performance, training, appearance, and conduct of enlisted
Soldiers? If not, please explain. M. kaouwdl. e

15. Does the CSM appropriately inister the battalion's Noncommissioned Officer's Development Program? If not, please
explain. 77 dewd+  remambe - a BN dviven NCODPR, The cars I (“Ipcmv.enn,r] w l‘l( e

wt +l\c cwwvi*/ /Wf./

16. Is there anything else you would like to add that is relevant to this investigation?

AFFIDAVIT
l, , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ONPAGE . I FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUENCE, OR UNLAWFUL INDUCEMENT.

Subscribed and sworn to before me, a person authorized by law to

WITNESSES:
administer oaths, this 14 day of Juy L 2ol4
at F1-_ (A4 | cO
L
ORGANIZATION OR ADDRESS (Signature’of Person Admiistering Oath)
Wit tdm R MAHEMmyEY
(Typed Name of Person Administering Oath)
/5-bL RPPY___trpee— pTD GJu Ty
ORGANIZATION OR ADDRESS {Authority To Administer Oaths}
INITIALS OF PERSON MAKING STATEMENT |
PAGE 3 OF 3 PAGES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents. .

ROUTINE USES: Information provided may be further disciosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION > 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
TorY Cn RSOW, 2019 071 (4 125D
T NAME, FIRST NAME, MIDDLE NAME 6. SSN 7. GRADE/STATUS
B )6 e e s
=258 ATK

9
1, _ , WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
Roarrnizons =7 A ;L yENR

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?

Comm~AnTS (O v anmWA T TS Fman TTe THE  SECF EmtaTtidd
_ 1 N f&-' b —

AprTHETIC. L. 2000 OF Co L DEEES AN THED OWET TapYT

ResfNe T Devii.

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC B)J8)) and Command Sergeant Major (CSM [IMBYMBII? If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.

YES, Howrewer_ Tuzze I A (p0P 08 Soiprems THAT A0
AMA TR Houa THE o AN TEMw [ REBATS TREW S THEY
COMNR AT
4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?

VEs, D@, THEY haceE RErn Az AMT  HonesT

Euwwh  UWEA TREY cepf CORRETENG ME 02 POENIENG
DN WOHRRE. T NEEDETD  IAN PRSI

10. EXHIBIT 11. INITIALS ING STATEMENT 5

PAGE 10F PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF T DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.
STATEMENT OF ! TAKENAT Fpr™ CWA RSDAIpATED 2D/H O/ e\

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details.

ND

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

NO

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

VES

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details.

NGO

9. Have you cver observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

VES. Arrer. ssvegi— D&*\"é OF /\WT@V\”\‘DT‘ZV\I,L; 5 .GE v
B TRATWENG AEETEAG To STANRT AT THEZ RIGAT THMre
WETH THE 2EGHRT PEROPUWR Presen'T, DHERL CEFT SATITN G
Va4 . ’

GOne CZTNE. AHEN Youra PEADY

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide deails.

N©

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

NO

INITIALS OF PERSON MAKING

PAGE A OF 3 PAGES
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9. STATEMENT (Continued)
12. Does the BC encourage the professional development of her subordinates? If not, please explain.
VES, SHE HAS. Fn AN OPZNssN sHE RAS spent
NNOZE TEANT MERNTORENS, COACHTA, AN TR~ E N
Taha Spz. Spout .

13. Is there anything else you would like to add that is relevant to this investigation?

AFFIDAVIT
l _( HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE____ . | FULLY UNDERSJAND THE CONTENTS OF THE ENTIRE STA

WITNESSES: Subscrioea ar ¢ 1118, a peisull auuorized by faw to
administer oaths, this |4 day of July , 2o/4
at FT1. Argon  cO

ORGANIZATION OR ADDRESS (Styhature of Person A§ministering Oath)

Wltbiam . medbsrwéy
(Typed Name of Person Administering Oath)

IS-b  AePT ORDEZ.  DTH 2JVLIH

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

INITIALS OF PERSON MAKING ST

PAGE &OF 3 PAGES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Sacial Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
Jaw and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federai, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION . 2. DATE (YYYYMMODD) 3. TIME 4. FILE NUMBER
WC 1-25 Atk Dot Aificd R EIT o1y
5. NAME 7. GRADE/STATUS
0-3
8.

\f\HL= 115 AV Regimnt

9.
L _—___1- WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

LZJC*'H“L‘(M-) FlJH SUrGE o { 67 Mathy

7 Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?

ﬁhé'.) Frae Comnmn d Chamede 7 0)4-1, T Lliewa e ond (lnai hog Povevw b.cent T“( E’" 0“”‘ tav

t ‘1"—““‘,“5 reHleckd \, h"‘]‘“ Aunber e quetushon berel Ln‘f- b Y LOD n‘:\vaftszﬁ«w‘ "’-é "“'D"\

1
vt F GEMT agfaay e, 1-257 5 a~=5“,l.,i,,\.+ Fovm teeir fest 3‘[""'/"0-" . P‘-Q\L wbhe orl vizd de oead
Aldery Svddh Comditniles & Sl @ veadumoa e BC ‘(\'M in e et Ao impaes Pl s ad hald peugta

. . L . e Arsmtubla,
3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion “

Commander (LTC l)J#8) and Command Sergeant Major (CSM [IB)NG)M? If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.

\{Qi,w t'“\\:v"‘ C%Leﬂ#‘o-:) )

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?

Ao i houevrr L do hute an TR P ,‘.\_\a .
10. EXHIBIT 11. INITIALS OF P G STATEMENT |
PAGE 1 OF 3 PAGES
ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF _ TAKEN AT HHC , 1-25 p-7/< DATED /O-Tuie JuiYy

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific individual? Please provide details. )

}/o .

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

Alo

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

\{0—(‘ ohsolv \b\v} .

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details.

No .

\

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

T heve. teew o BC leave & CUB o C/s r‘-.<efi7 whe Tl &ﬂ/)n,ﬂr:—fe

wred .
S vburd . SECH U] ; /(st./jl t‘*—c‘/tf (0_‘,/’,__7 Commederg poere. A P /”)/?1 b o “Ccuakd Evz_
T et Skx~ TAIG ¢ ale ¥ Sern ol ewd bace hnla wt NTC,

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.

As .

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

Al |

INITIALS OF PERSON MAKING
PAGE 2- OF 3  PAGES
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STATEMENT OF ! TAKENAT AL, 1735 AT~ patED (& JLL R

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.
\/Q“ LI - Y .;Nrw‘;( ‘i ?,Jnsu-—w\ c(a.w\o?,._ri- F La." Jubu diedes. S (‘J(cy/t&. ﬂu, seuhi«)

4o Peraee N Canhes o e Q‘Juc.s'hum;') Tble © [EmT 1 Vewwhhuchun, foums 4"_‘..«;,\6 e

«

13. Is there anything else you would like to add that is relevant to this investigation?
LT - .\5‘\’\ oy Q‘\‘»mm,)’ 7Ut7§4\u—-r.& o d uadesm et b‘ Conmpery leve b leeders ((_Qr /, Q(QSB ot Alo \.(
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fe. *\wqg Vi 4 . ,
“ v Vileas e S ea a;u.d 59._‘,\,),\,6 &c.f.-ré 5\‘.:. P Cammnencer . (42 Vet A\

39y (fn fespaet

AFFIDAVIT
I ! HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
\WHICH BEGINS ON PAGE 1, AND ENDS ONPAGE 3 . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE

BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
GCONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUE

(Signature of Person Making Statement,

Subscribed and sworn to before me, a person authorized by law to

WITNE .
_ administer oaths, this MZ day of dVL"I . ZW"{
F“' . CMSam ' (o

at
[-25 AT Flr (N W 50945 / I ﬂ/{
ORGANIZATION OR ADDRESS (Signatyfe 'of Person Administering Oath)

S WitLiAm R M shovéU

{Typed Name of Person Administering Oath)

|5-b RPPT_bdrper. BTD ZdvL 4

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

INITIALS OF FERSON MAKING STATEME , >
PAGE 3 OF 3 PAGES
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SWORN STATEMENT
For use of this form, see AR 100-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
HHC NQT 0 FPlice  |900/40710 | 1030

GRADE/STAT ;

6. SS
CH
?&ﬁ itls demy Qe JFT C arson, ()ﬁ /-25 NA B

WANT TO MAKE THE FOLLOWING STATEMENT-UNDER OATH:

I. What is your duty position in 1-25 ARB and how long have you been in the battalion?

Bn Chaplaio , T how bun how 1] mes

2. Describe the command climate in 1- 25 ARB. In your opmlon how long has the current command climate existed?
Thw C,OW\M \‘Aj) J MW Pt u_/é :/
¥, A ‘4 ? e %(j;rc hﬁ £>C weo N g
AN 4\4,@0_‘02,«‘{( 06 , ffd 7 ﬁ//&uo .
:Q M Q% W(M woed o fen r;é A:ipf &V ‘J;b 1A |
0 ° mq Locdee £ e b

O AN~ a T WD UO
3.In your opinion ¢ ando servation, are all Soldiers in 1-25 ARB consnstently treated with d gnity and respect by the Battalion

Commander (LTC ()8} and Command Sergeant Major (CSM [IBYNEIN? 1f not, are ¢ ére speci s that are
consistently not treated with dignity and respect? Please provide details. _

CPT ‘ l
e

4, Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?

o I bhave NO'}’ IUJ&S Never $“"W O/V\,\/|Mhpi
(‘(’Junnll\«as o Peu Cﬂ’u/v\s.d«kxo b—v‘ esther +ha Yo

oe BC. 1Y oum WM% i YL Ao o) /LM,&Z/V)
oW OEQ«\(AA MOron ¥y R c_o&m\m Vo

10. EXHIBIT 1 EMENT E
PRSI e r 2 e

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APD LC v101ES
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

TAKEN AT / 7% DATED{Q‘” JJ 07/ 0

STATEMENT OF

9. STATEMENT
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific individual? Please provide details.

jUoNe

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

JUone

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

Be&

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details.
Mo \wa d 0 Vot - ot arouwand s, l\(OuUeuer
oD Wl NN p,Q/@T.\L ‘T/\(.j wet 19 ol 0@/1(3&4«,"—»
d L

an N ol “e .

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

¢S, The BC VUGV\LA oﬁﬁxn welk oud Wbﬂow
7y, "’LJ 3+ "’kwffl M’V Wot ¢ P/uaud a) M/aq’f&tu;
She Som=e hv\..wcs wmlel 5'(0/‘«»\ Ao whin W

10. Have you ever observed the BC and/or CSM belittling ]eiiirj\? If so, all Leaders or spemfmdividuals? Please provide details.

l Frou nun Wi braaned el Qi |

«O-LvoLU\SCA/WU grvuoul’ CLAAN
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*)Du Naesit dnom He B CQld U
A Ny S Cont chth‘) nivelbibye Cmnaunc Tetnped 5 d’m ons o U Lo
ll%:?ymlo}n\ do the BC and/%M usé%;é-ts ax‘q‘zpsc : f’%“‘lfsmo,‘ﬁzkf are ¢ eykﬁ%t‘eﬁat'? Pleme;\b etails. W
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AKEN AT /030 oaren 6/ 0710

STATEMENT OF

9. STATEMENT

12 Does the BC encourage the professmnal development of her subordinates? If not, pl

O/M’ 5%‘

hio 71/ WBT;UMMWX) 1 au(% ‘ "’Wv

. /’MA'% AL A

T
i Meafﬂ 2P0

13. Is there anything else you wou]d like to add that is relevant to this investigation?

Mot

T
VE READ OR HAVE HAD READ TO ME THIS STATEMENT

7

BY ME. THE STATEMENT IS TRUE. 1 HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE /,

CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT F
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL

Subscribed and sworn to before me, a

WITNESSES:
_ © administercatns, s [0 day of g ZoM
at Fh. Cerson , €O

(UL

ORGANIZATION OR ADDRESS ) (Signatu{ey( F%rsonVAdmdristering Oath)

WU (dm €. MCDonsuelU

(Typed Name of Person Administering Oath)

1S-L APPT Skpeg PTh SdoLly

(Authority To Administer Oaths)

PAGE _395.} PAGES

APDLC V1.01ES

ORGANIZATION OR ADDRESS

INITIALS OF PERSON MAKING STATEMENT

DA FORM 2823, NOV 2006

RSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE /



SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents. .

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION N 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
ARV, FI cpnsoN w/{0 770 093¢

5 AME, MIDDLE NAME 6. 7. GRADE/STATUS

M mye) | OO I

8.

/-5 A HHC

9.
3 _‘, WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
' ; WNiTH - T S L o 42
PN Sianmds /WNSThoeron PriaT | /-5 s/ A

5.

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?

1S5 Commend cciwnre oden crc BIB) sraared ouT AtVonAsLy AFTEL SKHE TovK
Cormpmand IV NLY 7«013) BYT M. A30VT 3 poNTHS (HONF\/'mo'D/J fem'ob) | Penso~vrly
MOTICED HEN TEWDENCY 70 BECOME ERASILY INMUTABLE WHEN FACed wviTH ISSVUES THAT SUE
)S NOT /AN DMECT (WTROL OF, '

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC- and Command Sergeant Major (CSM IBIEYN) 1f not, are there specific Soldiers/Leaders that are

consistently not treated with dignity and respect? Please provide details.
Csm — DI pmy OWN PESINAL OBSEAVATIONS, MERTED EVEmy OFFICEA AWD SocNel

LrTH EBVAL DIGAT7 AnD RESPELT, 1| HIeHLY NELALD Him As ONVE oF THE BEST CSi1s | Hnae
HAD ™ME puasone oF wonnkme v, crc(B)IB), i Beuaf, Aons ven emoront FevLises

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?

| HWE SusmimrED iy 0N Subpor Fonea o Lre (B)IB) ( THRY DATE wins 2 may /)
BIT P STILL WAIAG  Fon MYy CUTBA(EF.

10. EXHIBIT 11, INITIALS OF PERSON MAKING STATEMENT 3

PAGE 1 OF PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APD LCV1.01ES
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

srareuew o [MMBDMOYIIIN  rcenar 7 canson, co oareo 2 Svest

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details. « _
ves i ossenves L7 [(BB) ArcwviE 1O B)E)N («~ ) o “eeT e Fo.-
Ourl oF HEn OFFCE AS HE WAS ENEILING TO GUE HER RVIATIC MANTRAE AOATES

LATE 1N 2013 WHILE HE wHAS SNl Assiewed To (~15. THIS SPECIRC EvenTs ReFLeTs A
P WiTH A NAISED VI LE AVD

TREND TO TMERT JVNIA OFFICEns AND FIELD 6AADES ruKe /
STAFE JMAY | ATTEWD,

PAOFRNITY, | SEE IT A7 NERLY [VENY TAHIN/NG imEET/~b AnD COMamrnd
6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

=18 Leadeasrup: / HAE A GOdD

;] MAVE MOT PEnsiNALY BEEN DISaESPETTEYD RY

VPNLINE RECATINSHIP wiTig TME B.C, A?D AL oTHMET. LEADENS,

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?
YES | DO IF wOT | owoVLD HAVE BEBIV NePLAced BY MW,

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide

details.
B,C, 1 YES, DALY,

CSm = NO , pAnELy,

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in

outrage? If so, please provide details.
Csm: NC, Neverl,

| Pensoutiry ozsenven ot e BINB) vispcerve A PAPEL FLickT Sciedds, WAD 1T U AND
THNS (T AT RHE LT. THAT INITIMLY PROPUS ED iT. | HAVE SEEN HEN. S70M44m OUT OF MEETWEP
D S LA »00nS sSevenAt MMES (wmmm/s;ﬁff', TAPIN AL 1TECETINGS c?c',,B .

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.

csm . NEVEIL,

; pevieve e BIB) inons 1T As e O-S (assS)w 1-28, SHE (AN FDPRESS AVY

SELD/EN OFF(CONn, LEAPETL HOHEWDL SHE FEELS, | HAVE SE¥N  mon€ PUBLIC PUNISHMENTS
f

THAN PRLAISES
11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

CSim) - | HAVE NOT 0838/LED THIS VITH .
| cANT Rl A SPELFC iASTARLE WiTH LTT (BY6) vs/~i Haenas m/m SCALE TALLS,
MOWEVEN | BEULEVE YS/Hb THEPT IS AVT QUTSIDE THE SLoPE  OF HMEN. LHAVRTER,

INITIALS OF PERSON MAKING STATEME
PAGE ) OF 4 PAGES
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sreuentor [MDDMONIIIN _ <cear £7consod co onted (0 VLIS

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? Ifnot, please explain.

VES | PEUEVE SHE DOES CenNVINESS WANT [HIS, BUT WHENW SHE OBSETVES
HETL Su&a}n—D//Jﬁ‘J’ESr SHINT Corm/N &S, SHE FEELS (oM ELED T LET s HVOLVED And
TAKE ovEN [HE 5171)/17/0/\)' | HONESTULY DINT Kod HOW grucst mc—NTDMNe,/frbwsm(,

1S ©Ccotint CHEN THIS HAPPENS BUT BELAKSE |T HAMENS $O OFTEN | rR/Aic THE
13. Is there anything else you would like to add that is relevant to this investigation? APPROAZH 1S CDun - PARPUCTIVE.

AFFIDAVIT
I - . HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ONPAGE . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FRE THOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL IN

Subscribed and sworn to before me, a person authorized by law to

WITNESSES:
administer oaths, this _( § dayof cJv\{ . 2oy
at £t. (arsyn , Co

| . [ Jha
ORGANIZATION OR ADDRESS (Signaturd-of Person Admillistering Oath)

WILL{AM Z. MCDBEoUuEH

(Typed Name of Person Administering Oath)

[G-b APPT tRper DTD 3JuLty

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

PAGE 3 OF 2  PAGES
APD LCv1.01ES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or !
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION > © | 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
HHC 1-25 Auv FORT CARSoN , Co | 0140710 /200

. ST NAME, FIRST NAME, MIDDLE NAME 3} 7. GRADE/STATUS
i Ctod

BUTIS ARF  FORT CARSON, (O 59973

9.
I —__ WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion? MASTER GUNNETL

oN 2% TUL 14 . I ARREN TO THIS unN.T (/-2 va) ON JanNE 2pq,

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed? =7
HAS BEEW A HOSTILE WORKL ENVIROSMENT SINCE TuiL 203, IT

iS THE mOST DIiSFUNCTIONA L ORK CLIMATE T HAvE se&v
n My ENTIRE ARMY CAREER

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC )8} and Command Sergeant Major (CSM [JBJIBYII? If not, are there specific Soldiers/Leaders that are

consistently not treated with dignity and respect? Please provide details. (g m ALIAYS
TREATED  SOLDIERS oiTh DiGNITY AND RESPECT, LTC NID NoT

RESFECT <SelLDIERS FAMILY TIME, |-25 HAD A C
. . ; : ‘ : LOSEOUT Fplm —
760 AND AS TOLD TO FORm  BACK upf u owE /fouf("“é /:T‘gNCtg’
A INTENANCE [5SHE . THIS WAS A SAT AFTERNOOW N THE FI0ST PLACE .

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If

oo why o = pave NoT pAD An oer FRom «7C  [(BINB) vET.

AND will TAKE over As STANDAMDIzATION PieeT (3P Foe  cuy [(BYNB)]

10. EXHIBIT 11. INITIALS OF P STATEMENT

PAGE 1 QF 77 PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF. TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APD LC v1.01ES
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF —TAKEN ar 120V paten_ /0 TuL 1y

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was 1t a general trend or focused on a

specific individual? Please provide details. =7~ 4VAS A COmmopw OCCuURANCE o A
Cewerne TREVD) oF bdisrespect sr «7¢ NBIMBN Coy i 5
THE OwLyY MAINTENANCE £xAminer (ME) on FRorT CARSO . 11C (b) (6)
vewen AT cwy BIB) “cer owa oF my oFPICE ! IT waAs Because
HE  KWVOCKED on HER OFFICE Deok TRYMG 0 HELP [-35 AVIATION
MATNTENANCE.

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

MEDICATION (wAS STOLEN AND RESU7ED /N bR BAGS T BE N5 PECTED.
e WB)B) CALLED AL OFDSMART ASSES" AND OTHER PEROGATIVE

CommenTs  THAT would) ondiy APPROPRIATE FoR T HE ONE TIHEF | NOT

7. Do you feel that the BC has conﬁdence in your ability to do your job? If not, why not?
yes

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide

details. » 5 NJA HO wsine PROFA~TY  LTC [UBIMBIN cwouid wse PR OFANTY
LoHEW TELL WG ) ADPRESS W COMMAND  STAFF MEETINGS [/ STAFE fuphis

ok P1oTs BRIEFS.

outrage? If so, please provide details.

LTC WOLD SLAM AN CONFERENCE DOOR  |F SKHE Gor

m/\'D CDME T0 ACCO‘JNTA()’/L/T() SOMEOVE HAD 7O STEP 0uT 0 TAKE

AN EMERC.ENCY  PHONE CALL | £TC) . wHILE AT NTC M-06: SHE STDRMED

ouUT OF TYE TOC RECAUSE IT AS  NOT CAUED TO ATENTION FOR HER
O HER STH TIMmE JALKING N, :
10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.

AT NTC j4-0¢ AFTER THE pup Row AAR; (T¢ (BYNB) kerr Tme

9. Have you ever observed the BC and/omwing items during meetings, slamming doors, or walking out of meetings in

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.
Csm DOES NoT APPEAR TD (SE s¢Ars TACTICS . &1C :
tooued ROUTINELY USE THREATS. SHE STATED M A FIOTS

RRICE THAT |F LOASMT Dowe A CERTAm (JAY SHE ouid CRACK o

AFTER  COMPLETION on NTC  ROTATION 14-06 . A SOLDIERS PRESCRIPTIOY

THE OTHER /0O + (Popre THAT RESIDED (N TENT?C. IT (UAS The 7TAK FpRee.

P SKuds

INITIALS OF PERSON MAKING STATEMEN -
PAGE .. OF :‘) PAGES
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9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

13. Is there anything else you would like to add that is relevant to this investigation?

T S«BMITIED ALl REQUIRED DOCUMENVTY TO MAT -CXO)

wien <7¢ (BJB) Tock cwmmand i THE 20i3pcr A COMBAT
INTURY THAT ©OCCuRRED Jo me v JRAGR 200y T HAD SHowved
THESE DocCuments TO Four FAICHT SdR&eows THAT SwffoRTEN
me Fo A PURPLE HEART. SHE FAILED T TAKE AWy ACTIO‘Z
IALw GCO-8-22 To PRocess THIS For A PURPLE flearT.

AFFIDAVIT
I, , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE__l. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL IN

t)

Subscribed and sworn to before me, a person authorized by law to

WITNESSES:

m—_ administer oaths, this [0 dayof Jut-\ , Zo/4
at FT. (arebn , co

ORGANIZATION OR ADDRESS T (Signature Z‘é ?éoin Adi?inL#ﬁncﬁg ath)

Wittt A 2 DIV oybu

(Typed Name of Person Administering Oath)

]5-L prpT oZper pTn 3duc iy

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

INITIALS OF PERSON MAKING STATEMEN ) 2
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION . 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
jot. Cogson) /=25 2. 7 /F /93P

5. AME 6. S 7. GRADE/STATUS

i O L ERIYZeZE

8. ORGANIZATION‘.O ADDRE ]
/25 & 425, Fh Copseny Colorndo , 809/3

9.
I _____ WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
Bathsloyn Aviatron /Patencl 77 cqc

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
The Lammppdt chnate o Ho Batheloin sccos /o be me p £ There s ”:
I8 wtg B ST samcthiog Thwt hws oo Uo &7 577 Gt

s it

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC BJ8)) and Command Sergeant Major (CSM IBG)I? If not, are there specific Soldiers/Leaders that are

consistently not treated with dignity and respect? Please provide details. — . o
Hale netert s fres sed /vyat-n g s 7 o CSm q- 4 Bave Ly freis
j; _(A# M5y . Uem &AWZ 5'/)"40»7"//

£7¢ get wpsef W7 07 Sedanl dccs w%
Am ﬁ# 514 A',U fg/‘dz.. uf;’cf /,/Lié d» Sﬁl// an g S ek s & dk[ﬂ,‘ut

ces APS SlIome G
Choces of weeds, ¢ ton T Stz
4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If

not, why not? /1//’,9 LWM”J e e 25 f_/ %-fﬂ /ﬁ;'/’ o tmpl %a e

10. EXHIBIT 11. INITIALS O AKING STATEMENT
PAGE10F A PAGES
ADDITIONAL PAGES MUST CONTAIN THE HEADING “STATEMENT OF AT ___ DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF _ TAKENAT - Cmeson) Co ORTED__ 28/ 7 /&

9. STATEMENT (Continued)

5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
spedcif}céindividual? Please provide details. '

ie porbrecsed % B lommmndaty fude P DT or boe bior s gl
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6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?
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7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

[%&}.

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details. 774, A¢ y Lie s4eled abyre , when s 202, tnled sa 7579 74%44,{} .
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9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.
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10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.
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11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.
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9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.
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13. I's there anything else you would like to add that is relevant to this investigation?

/%

HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE .2 . I FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REV@RD. WITHOUT

THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUENCE, O

(Signature of Person Making Statemen

Subscribed and sworn to before me, a person authorized by law to

WITNESSES:

M administer oaths, this [0 dayof _ t] Ll . 2p1H9
at - (wson | (DO i

[ A

ORGANIZATION OR ADDRESS (Signaturs-6f Person ‘,’Adn,nistering Oath)

WILL- AN £ - MmeDorovEA

(Typed Name of Person Administering Oath)

[5-bL APPT Oped DTH 3 dveld

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

INITIALS OF PERSON MAKING STATEMENT =
PAGE < OF = PAGES
APD LCV1.01ES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301, Title 5, USC Section 2951: E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
Jaw and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 2. FILE NUMBER

Bldg 9622, Butts Army Airfield, Fort Carson, CO 2014/07/11

5. LAST NAME, FIRST NAME, MIDDLE NAME 6. SSN 7. GRADE/STATUS
ROICHE cws

8. ORGANIZATION OR ADDRESS
1-25 Attack Battalion

9.
I, - _WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

{. What is your duty position in 1-25 ARB and how long have you been in the battalion? [ PCS'ed into the battalion in January
2010 and have been assigned as the Battalion Tactical Operations Officer, working in the $3 shop since my arrival.

2 Describe the command climate in 1-25 ARB. In your opinion, how long has the command climate existed? 1 believe shortly
after LTC [[8)J{8) assumed command the command climate became a hostile work environement. Officers and solidiers at all levels
seem reluctant to take initiative fearing reprimand for percieved poor performance or errors in performance and planning.

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC [{(B)}8)) and the Command Sergeants Major (CSM BNEI)? If not, are there specific
Soldiers/Leaders that are consistently not treated with dignity and respect? Please provide details. LTC MB)B) says she treats
everyone with dignity and respect, however her actions are to the contrary. She often uses abrasive language directed at formations
and staff, with the caviot that soldiers in an attack battalion should have thick skin. Usually, these outburst are the result of poor
performance or misbehavior from specific individuals but reprimand is directed at the group or formation.

4. Have your received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and
potential? If not, Why? Yes my last OER LTC (B)iB) was the Senior Rater. Even though the rating was positive and in my opinion
accurate, [ don't feel LTC -gave proper concideration to completing the outbrief (counseling) or submitting the completed
rating in a timely manner. the thru date for my last rating was January 10, 2014 and my outbrief was completed 12 April (hours
before deploying to NTC), and submitted to HRC late.

5. Have you ever observed any acts of disrespect by any Leaders within the 1-25 ARB? If so was it a gencral trend or focused on a
specific individual? Please provide details. Yes, during a command and staff meeting LTC [B)B)joined the meeting late, and when
she observed a printed slide deck at her seat she threw the stack of papers to the front of the room and commented to CrT(B)NS)
that the product was useless (as the top sheet had four slides) and that he should have used common sense rather than wasting paper
and producing a useless product. When she was informed only that top page was formated in that manner her comment was Ok then
continue. No appologies, or remorse for the outburst. Additionally, during NTC rotation 14-06, there was an incident where an
individual reported his medication stolen. With outa complete investigation into the matter the battalion was formed and all
personnel living in the same tent as the victim were isolated and then LTC [B)J8) lectured the formation using abusive language,
profanity, name calling, and threatened aggressive UCMIJ action towards any individual found to commited misconduct, or bringing
discredit to the unit. The formation and display was observed by other units, and soldiers in attendance at the National Training
Center.

10. EXHIBIT 11. INITIALS CF P AKING STATEMENT
PAGE 1 OF S PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

sTATEMENT OF B)N(E) N TAKEN AT Bldg 9622 paTep 2014/07/11

9. STATEMENT (Continued)

6. Have you ever personnally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances? Asa
member of the S3 planning tcam there were several ocassions I felt belittled, and questioned my own abilities, after being scolded
in a group for what LTC (B8} perceived as poor performace or errors by the planning team.

7. Do you feel that the BC has confidence in your ability to do your job? If not, Why? No. Though my last rating was favorable, I
feel her senior rater comments were a result of me following her direction and accomplishing the tasks she directed. 1 don't
believe she allowed me to perform the duties of my position unless she directed the action. One example, as the TACOPS officer I
am responsible to develope Personnel Recovery Training, and rather than allow me to develop a training plan focusing on specific
tasks unfamiliar to the battalion, she directed that a script specific tasks to be accomplished by specific individuals.

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details. On several occaions the BC has used profanity in front of formations or in staff meeting, especially when addressing poor
performance, misconduct, or threatening pnishment for these actions.

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details. The BC has on several occasions stormed out of meeting and briefings slamming doors and
with comments such as " I'll be back in 5 minutes, fix your shit" or "get it right” Many times briefings have been stopped by her for
corrections and then began again.

10. Have you ever observed the BC and/or CSM belittling leaders? 1f so, all Leaders or specific individuals? Please provide
details. During NTC rotation 14-06, LTC )8} entered the unit Tactical Operations Center and didn't get immediate recognition,
or a detailed briefing of currnet operations. She asked who was in charge and after identifying CPT (B)NB) openly chastized him
calling him weak and incompetent and then relieved him of his position as the Battle Captain, never allowing him to perform as a
Battle Captian for the remainder of the rotation.

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.
Yes. I believe the BC uses language and humiliation as an effective scare tactic. I dont think she targets specific individuals, other
than those people filling command and staff positions and there performance. Her reactions are a significant deterant for anyone to
take initiative, in fear of humiliation.

12. Does the BC encourage the professional development of her subordinates? If not, why? No, I dont feel she is an effective
|leader or mentor. As the Battalion TACOPS Officer, and a member of the S3 shop I have never been or heard of others being truely
couseled or given constructive input about performance.

13. Is there anything you would like to add that may be relevant to this investigation? Yes, I believe L TC (BJ8)directs her
subordinates as she interprates the regulations, rather than what the regulations say, and as she desires not necessarily what is best
for the mission, the unit or the Army.

I think CSM [INB)NENMNand LTC B8] are two seperate individuals with distinctly different leadership skills. I think CSM
treats everyone respectfully and truely made an effort to minimize the negative effects of the BC. In meetings and at

formation, his physical response to negative behavior from the BC was appearant. I truely feel he made an effort to cousel her

behaind closed doors so not to contridict her in front of her subordinates, but his counsel was ignored or poor received. I never

witnessed CSM [IBIEInistreat or disrespect anyone. Was knew the regulations and enforced them

cqually accross the formation. On occasion I witness CSM make on the spot corrections of Officers and Warrant

Officers, quitely informing them of their behavior and asked that they set the example for enlisted soldiers and their peers. CSM
is a professional and leader.

INITIALS OF PERSON MAKING STATEMENT

| ,
| PAGE 2 OF 3 PAGES
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STATEMENT OF _ TAKEN AT Bldg 9622 patep 2014/07/11

9. STATEMENT (Continued)

N

This section not used.

AFFIDAVIT
- . HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE , ‘ | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE

BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUE MENT ;

Subscribed and sworn to before me, a person authorized by law to
administer oaths, this || day of Jrty . 2o

at o CH"-:m '

I,
ORGANIZATION OR ADDRESS (Slg/&n{e of Pérson Adlninistering Oath)

WiILLIAW R . me) snoungy

(Typed Name of Person Administering Oath)

[S-(, APPT ofDen OTH 3 Ju 4

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

WITNESSES:

INITIALS OF PERSON MAKING STATEMEN

PAGE _5 OF _4  PAGES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2851 E.O. 9397 Social Security Number (SSN}.

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allewArmy officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retenticn,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
BUTTS ARMY AIRFIELD, FT CARSON, CO 20140716 1432

FIRST NAME, MIDDLE NAME 6 7. GRADE/STATUS
w4
8. ORGANIZATI RESS

1-25 ARB BUTTS ARMY AIRFIELD, COLORADO SPRINGS COLORADO

9.
I._ . WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

ANSWER: Production Control OIC. 1 have been in the Battalion for approximately 4 months.

2 Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?

ANSWER: Having been in the unit only 4 months 1 do not have a good basis for the command climate or how long it has existed.

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
ICommander (L'TC [#)J8) and Command Sergeant Major (CSM [IMBJME)? If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.

ANSWER: I have not personally witnessed any issues in terms of dignity and respect concerning LTC -or Command Sergent
Major

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? [f

not, why not?

ANSWER: | have not reccived an evaluation from the BC because of my limited time in the unit.

10. EXHIBIT - 11. INITIALS ING STATEMENT

PAGE 1 OF 3 PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF, AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

—— LN O8N D) DATED 20140716

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific individual? Please provide details.

ANSWER: I have not observed any acts of disrespect by any Leaders within 1-25 ARB.

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

ANSWER: NO

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

ANSWER:Yes, I only received positive feedback from the BC in terms of my job performance.

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details.

ANSWER: 1 have heard the BC use profanity on occasion. The use of profanity was not excessive in my opinion. The profanity was

not directed to any specific person, I observed during production control meetings that the profanity would be directed toward a
category or group of soldiers. For example, the NCO's in D CO are not doing their (insert expletive) jobs.

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

Answer: I have not personally witnessed any of the above described actions.

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.

ANSWER: NO

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.
ANSWER: | have not witnessed the BC and/or CSM use threats or scare tactics.
12. Docs the BC encourage the professional development of her subordinates? If not, please explain.

ANSWER: 1 can only speak for my personal experience, The BC has encouraged my professional development.

13. Is there anything else you would like to add that is relevant to this investigation?

ANSWER: No

NOTHING FOLLOWS

INITIALS OF PERSCN MAKING STATEMENT
- PAGE 2 OF 3 PAGES
APDLC w1 01E8
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STATEMENT OF -__ TAKEN AT 23 DATED 20140716

9. STATEMENT (Continued)

NOTHING FOLLOWS

AFFIDAVIT

I ! . HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE___3__. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUENC

ORGANIZATION OR ADDRESS (Sighgted of Person[fdministering Oath)

WILL A~ R A cDoMmOYvEA

(Typed Name of Person Administering Oath)

15-6 AtpT _$%er DTD 3 49

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

tement)

Subscribed and sworn to before me, a person authorized by law to

administer oaths, this (6 dayot JULY . 2014
at FT. (Aitstn ‘ o

INITIALS OF PERSCN MAKING STA
- ‘ PAGE 3 OF 3 PAGES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to aflow Army officials to maintain discipline,
jaw and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
BAAF MHC [F2SATK Fork(acsen 2o o7 1608

5. LAST NAME, FIRST NAME, MIDDLE NAME 6. S 7. GRADE/STATUS
) ES
8. OR

“25MBLDG QLR Fort Gwsen (o Eoii3
9.

L _‘, WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
RBodlalon Telention. T have been in dbe patalien for Z pars

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
TE los &sid (or abete 4 ye newd. T4 > (gt *v_mple_ and  alway
s ‘[0“'5 e '*fcu'}u'vsj.

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC BJ8) and Command Sergeant Major (CSM IB)NEIIN" If not, are there specific Soldiers/Leaders that are

consistently not treated with dignity and respect? Please provide details.
T beitet M (omamand  dean~  dreak  everyone the sanz .

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?
Ne, T have not vegived A tualeation Copopn Hrte.

10. EXHIBIT 11. INITIALS MAKING STATEMENT
ﬂ PAGE 1 OF é PAGES
ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF EN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF -_ rakenaT __ L6737 DATED 20/ 071!

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on 2

specific individual? Please provide details.
T he net oObswved any acts of da‘Sresped«

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circum stances?

_jr Lavu\\l'\vto‘\ disres r((ln& by any Leader in \-25ALT.

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not? . .

T do eteve Sht 18 gabident in my ability  Sormehines, V:: T beleve she nod (onbidknd
. j Hecovse 5

l“\ . balieve 5&‘“’“—‘"“5 She Joc} M WN.L ) » o R ;

er cwucl:i[es e - Bt T balieve <he docsh+ drust me in vy Posilion becaese T &~

rod stobted oAt} ?c;h‘s'o" boi T do & Soll dime

(2hS n-g Pond oot

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details. . ien dhe .
Tty de vie  prlanidty but b is wok direcked abanyone SR TR

i’fo Q\-\N\/ -*LC \/ aclhnstr ‘C({SC fHY havt Uded e Cane l'\/ &,\A ape io‘j;'¢\'_ .

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

Mo T have nor  sean dbewn,  d0 pmy of dhese  things

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.
Ve T have not oObserved i+

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

T heve ot men dhis done

INITIALS OF PE AKING STATEMENT
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STATEMENT OF —_ TAKEN AT [¢ 34 DATED 2o0({qot |

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

She eAfe v §es dgvelog»—u\¥ \gu+ dog_g,d— ?u-i- a '\'r'lam -kﬁe-u-&r Jo rry F 004‘

13. Does the CSM appropriately carry out policies and standards? If not, please explain.
Ves he does i~ n~nakes ?ol.‘c.‘es 30‘3‘{' do it\‘\en"ﬁ {’L\C“’“

14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted
Soldiers? If not, please explain. '

es, T havt seen him Say Bnd 4vd€ AR's. Be correcks  s0ldiews  and he does
on the spet tralniag- _

15. Does the CSM appropriately administer the battalion's Noncommissioned Officer's Development Program? If not, please
explain.

I b pelieve Whe dees ju34 needs psre wor ke
lo covry 0ot lars  and  dranind:

l-lc. needsS do  nake eore $ie

16. Is there anything else you would like to add that is relevant to this investigation?

Vo e is wothing T e e Jo add

I, HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE__1. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUEN

Subscribed and sworn to before me, a person authorized by law to

WITNESSES:
administer oaths, this (| dayof  <JUEM . 2014
at (4. CrrSon, CO
ORGANIZATION OR ADDRESS (Signatdfe %f Person Administering Oath)
WDIHAAM R . MDOPpIEHY
(Typed Name of Person Administering Oath)
[5-b APPT__sgDeR BTD 3JvLiH
ORGANIZATION OR ADDRESS (Authority To Administer Oaths)
INITIALS OF PERSON TATEMENT i
PAGE 2 OF 3  PAGES
APD LC v1.01ES

DA FORM 2823, NOV 2006



SWORN STATEMENT
For use of this form, see AR 180-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).
PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
: law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1gLOCATIO.NFOV.‘~ Ca %Ov\ 27’%}“-5', %j[l\jﬁ& 3. TIMlE(ﬁg’L I 4. FILE NUMBER
7. GRAD! TATU?}’
Elo ]k

8. ORGANIZATI

2.5 AVN

. WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

?ﬂYQleﬂql NCD; June 20l|

2 Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed? :

The cnrvent command Vs ket I cminaind (ince agt TmY(JUlyZ‘”g?)-
The \pelte Y command diaafe 16 Qveat. Wik \aad a fgi 0PEMPY
Whioh (dn (vustakafe psonnad, but e ovevall dimdte ¢ Yood.

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC (BJ¥8) and Command Sergeant Major (CSM_? If not, are there specific Soldiers/Leaders that are

consistently not treated with dignity and respect? Please provide details. \ \9 Q\/\ W Qa H ‘7 cHUV\ M {’UV{,

tveat with digwaty and vespect oqually.

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not? \{

10. EXHIBIT 11. INITIALS OF P NG STATEMENT
PAGE 1 OF 3 PAGES
ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF. DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APD LC v101ES
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

TAKEN AT \ kogz‘ DATED 10 ‘ &l’ O‘] ' ’

STATEMENT OF __

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details. N O

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circum stances?

No.

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

Yec.

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide

details.
NO.

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details. N 0

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.

NO.

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

NQ.

INITIALS OF PERSON MAKING STATEMENT .
PAGE )_OF < PAGES

DA FORM 2823, NOV 2006 APD LCV1.01ES




STATEMENT OF _ TAKEN AT \ lpng— DATED 20' 4 07 ’ }

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

Ne<.

13. Does the CSM appropriately carry out policies and standards? If not, please explain.

Nes

14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted
Soldiers? If not, please explain.
Y<<.

15. Does the CSM appropriately administer the battalion’s Noncommissioned Officer's Development Program? If not, please

explain.

16. Is there anything else you would like to add that is relevant to this investigation? d 2 M
| nave ad otling but raihve wterachong it LT [ENEEN on

AFFIDAVIT
. HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON . . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE

CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WIT HOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUENC

Qe

inister oaths, this __ [1 _ dayof VLY Zoli
Ft. Carser (O

LA~

ORGANIZATION OR ADDRESS ' (Signature &/ Person Admifjistering Oath)

(WILL{AMm L. MDenoven

(Typed Name of Person Administering Oath)

15-b APPT ou;m__hlpiﬂui_
{Authority To Administer Oaths)

wnmss_f

<

ORGANIZATION OR ADDRESS

PAGE g OF 8 PAGES

INITIALS OF PERSON MAKING STATEME-

DA FORM 2823, NOV 2006
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personne!l Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information Is voluntary.
1. LOCATION i . 2. DATE (YYYYMMODD) 3. TIME 4. FILE NUMBER
-5 cont  Tgom 30\4 @7 0
5. 6. SSN 7. GRADE/STATUS
w3/ RA
8. 0

-9 AR B

I, . WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB or 4 CAB and how long have you been in the organization? '
A“ 1‘!‘9 ‘\:MP S wWes "L'\ /b‘~\.\~5 PC o((‘:(‘)‘r 0‘,\.) AV.‘J“"" M““P&:()\ O((‘,‘(()f. Cu”{’n ’\\,
I Colw b -4 Pé dm(e’l / A[I\O

2. Describe what happened in Bldg. 9633 in late-Feb 14 and your experience with LTC -regarding a/c transfer.

The Y & @le ked Lopn c)p\u1,.3 Z ames Ot e Coh Iacdont.
D\Jﬂnb 1\"1’ w/f'n\( n 40'\).”‘5'\-:01\ \ ﬁ\*r‘ XC!“ :»5?(’(4.‘01\ Q,,\,)U,\ \/Jp‘_)“ \)S o
:,\ 1\., c:r,‘() od *L) “‘.mp, Du‘:'\‘) 1\\(' \‘/\'a“u.\ XQ,,; l j\'p(,- ‘L\”} MfPuN,n‘”7 b,,’,/\
Lome s ( omninutscad A )"Vo'\/fps "‘L"’ 5(”"-(:0 oN) P C yit CAQ) Il
’}O]() "5‘) \\9\} ()?S Uﬁ'}“\ 1Ll° ﬁflx"’ ()6-7 CTL,,“L)V\/> T\\J%Jo-\/ Lp:)v/\
pin o) oyin Srgubons e L) Co3 HNEN C 125 o)
Wes f,.“[x) d',} UQ_ TLP K\-\r' i(J , 0’\) ‘}aj,)’(\-m\ I w? { M VP m\f\,\ﬂ,\ Y a\() PL,\

. . N . o VRS La N
&\Os ;psfp(kuns on Qf“()ur T\ns P)ul\ W as uj(fm) \0/ - ‘p,‘o
§om q\,,. 0w\‘,'}\ '\bm’?g ,'L"‘) \or’w\ CU(J‘J‘)“) to ""Lr' Cﬁﬁs 1Y) Dg,
1\\,)' ?L‘]"\ | A (,cU(‘J.L!\ Yo ol T"‘f’ nutrd ‘)"“'S‘JM"\"s Xo.s. AG"ZA

wWol \"\ l:)r"j A C‘:r)«»’ . X}‘\‘J “/ /V‘VSAIS 1 s ew“f() 0“"’"‘/

10. EXHIBIT ’ 11. INITIALS OF ING STATEMENT
! PAGE 1 OF s PAGES
ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF T DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER

MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF ___,TAKEN AT \‘3% Q;"f Joors  pateo__ 214 ¢] 1\

9. STATEMENT (Continued) ) .
I W ~/L,jrrdrl frwsw\’. ’-"l wirg Nt

:1,( 0\?.\\0*15 ?)\?\‘Q ' 1Lr’ MSANS - ‘
of Wl LTC ed T ed e m_c&
"G . 1\/7»1 LIC - \«\.,J <)I‘N\‘ J

\/Jo\k‘-rD Q!
n\/ \udl’:"s ‘Qf M.

I NRAIIIAS 16 I8~ st -
AN ’3\’7’ O‘/(, o) b ghe wes  SPPCIN J{J "

(o\)!“[vf\r‘ 0 UL) P-'mp]s \N«) bmn {)()WD 0
Plrom) wo M\,;rlf,

X. aS‘fw*J 0"() VJ\:\P 'Uc)l':.\ts ol
156 o) s [B8

,é C ‘/“, !h."b

- l’ J iOI wh
| g CFT s fenkoerd O T
Lre [ v : LC‘ CON , she o o (od-demt LTC . She

\ V{{ {\d* e t7al TL{G‘J \nf“
e Be). O 0
\ i T PR AR ;

bk EF AR c?s-

r N .‘"f' ""1',\
04T ) :)/‘s}( 5 on b L,\“:j ' 7Lr ﬂﬁ’.

'} I, b("\\r‘Jﬁ S ‘@Co\\\ Oﬁ\‘(‘( ‘o«,‘f

\
\: A T i
}N() y NS @A - wie 1

Q { a/ VX(:NS . TL‘S ..
s OJ“ ) f'vl\ ° C ' » ]‘1"’. )
Olrb \f:'\”'fj bo The b c)rurluprJ 31»%()//7" Lic ) I
]()f\r“~(cn\ \ 7L)f 5(}(\{ M\‘)f“/ o pminote, I r;/s o
- ‘A “ k
]v*pf, Y\P y(:(“b (g,\-l.\’\ ..(1) '&La "f’\l'}z o A

-)L‘; \-DS _PC oq\kﬁ

01”‘05'}

?L,I\ wab

INITIALS OF PERSON MAKING STATEMENT ' _
PAGE o OF 3 - PAGES
APDLCvI.0MES

DA FORM 2823, NOV 2006




:U‘T:AENT—OF-_'TAKENAT I-QS (onpswf" ‘DATED 294 g71¢

9. STATEMENT (Continued)

3. Is there anything you would like to add that is relevant to this discussion?

No -

AFFIDAVIT
, HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE '3 . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLU

Subscribed and sworn lo before me, a person authorized by law to

WITNESS
administer oaths, this dayof (JuLM , 2ot
at £t. f u?éz"l co
ORGANIZATION OR ADDRESS (Signature of Urson Ad#m:stenng Oath)

witewam L. mniheviovéd& U
(Typed Name of Person Administering Oath)

/e—f ArpT O€hee DTH z v 4
ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

INITIALS OF PERSON MAKIN T
PAGE 3 OF 3  PAGES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents. .

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnei Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION ’ 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
F+ Ckr Sen C° 014 07 n ]‘ 3(
ME 7. GRADE/STATUS
8. OR

l-rs Aw0O

9.
1, _ ", WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
One Yter ia LS (oloredo , b menths vl 1-21 AT

Tearia Kow t, AFb.

A

2. Describe the command climiate in 1-25 ARB. In your opinion, how long has the current command climate existed? '

66""‘“) low mornle Lidh alaese & Frad auviverga, You counld feel g 6 thee

w6 welght o ewa...“ shew Ioes,

"13. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC B)8) and Command Sergeant Major (CSMBYIB)N? if not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.

In §teral P‘-{’k it {'AO-A"‘J v\, hvwrtntr the oanmisivae sie us-m"}, yeo ke
Sont sort of 4_'“\“07 v ety d'—z.
with whee T ol nore gt (57 acve Jisplyed tny el prtetany,  toweds Seldies

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?
1 J-‘J rieitve /-a« canmnl  evel (0 EV) Gv\t/ l‘* J:J r(,‘l:ll (24 C-C(,-\/‘vk,‘?‘ {a 4"‘“‘-\’ T
\
Al 1 wes buns s expetred ey ki wes ~y Plrcr time po burming daties s
Al .
a P“J“Ch\,\ ('f‘ 4evl O-I'c' I"s S Fo)-“h‘l\ "k"* N\ui‘& 3 l.‘o‘\ O‘F &(UW‘”’\ moe S"W"‘

QAo —t C'G +|\m¢.

10. EXHIBIT 11, INITI RSON MAKING STATEMENT
PAGE 1 OF 3 PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMEN TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF -_7TAKENAT (335 patep It Jal 2014

9, STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details.

$ee ;‘..uiﬁ*s ¥ -1

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

r'w h.-(urfd ot ,.79,”.

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

'{U)

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details.
I L;\,W St o BL / by aex ¥l C!n, (YA fmfu\.‘\') . Ty bew wed  me s«r\a, YA

&Ab‘-\ AvA J!‘:—tc-\'ej s+~\--'. 54"-*(#\(1\‘\5, with Iy ﬂcckh‘vqu\la, 6(}»5, dincved

tov /S Varlgns esamisioat) O’FFU‘LU‘, 9o Ac.aa, o nune, J"“c*'h" The offiees wie
frem 1S, Y ed YM.

9. Have you ever observed’ the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.
I hevt seen the BC, bt aos the (S, Lk 0wt 0F varios mrcadg, )l*‘-"‘\*"z deors,

:.\J [ Za3 P X2 occgc.(u\ ikruwa‘ak Arp -3 tervds o |-\ &,,,.\P._b, Copmnmecdes P AT Twe
thvnty of "L‘p'\p(r! L"'pplwu/ ‘a conmerfa with fhe alri o€t toansbes

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.
T hae obewed yhe BC be litrline =11 COmpey lewdeship a+ 59 point L wyl)
e many 1t the Sredf o fLlus : ’

The (M Les Ao+ /‘.‘4 th3 4o ,\\a, "—w'ﬂwyl.

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.
AN ks tha T onoted dawwived Wr)r.&;, wtektds # ke lssian, fersncll T
w‘;]‘ e o l—-»pj), howets ir aik'b, pvle o o)l sn  mernle .A.‘L—_J) N PR

srtcondbt. L 40 aay nope the OS5 por Hiplaty ln qlese Fachius,

INITIALS OF PERSON MA MENT
PAGE L OF ) PAGES

APD LC vi.01ES
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STATEMENT OF ___ Takenar 1S DATED It July, 204

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

I hit e egpBAGLE in WSS Gan W hen

13. Is there anything else you would like to add that is relevant to this investigation?

6("‘"‘“7 T feel P»“P" here vwork widv e ot ol La AteesShry GrAss
Pre BC Thin ot muny wrteks 1 pust wdes whit ol gan tenkinw wsly b d es
abox wvckly watkeds P eopie J‘..,\; $tened 4o be el ar leds od Ry o) e mocsle
deopped pl v dhe lawesr level Tve seen in my 10 guers 0F secvice. et for
the oA put Jn,rtJ o aviy low levet ony/ k“f" VAN Mot Fime Compleity
thon workdn, A5 T sac poblim sinply pited oa the orbes Ta @5 Ble Cakig

€t~ of Fetebattea e of/nu,} P c,uh.-.“a &JOb,&a e J\’L Y e $,‘a~¢¢) wp #0 do.

T oke ke 0 wdd e pot one Hme d.‘" I yee 4he 05 o ”‘3"""3 J“Y‘pm‘\J
to eng ont. ht.«sﬂh es for s OS5 go he hes been cuﬂ+h./é..b,,

;""{"’XJ fvm

AFFIDAVIT
I, , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE_J_. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUENCE, EMENT.

Making Statement)

Subscribed and sworn to before me, a person authorized by law to
administer oaths, this day of

at

ORGANIZATION OR ADDRESS (Signature of Person Administering Oath)

(Typed Name of Person Administering Oath)

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

INITIALS OF PER G STATEMENT ' )
PAGE 3 OF J  PAGES
’ APDLC v1.01ES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Titie 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
faw and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION 2. DATE (YYYYMMODD) 3. TIME 4. FILE NUMBER
F{' Cp\f)qv\ Cq 7'0 "'\ 07 “ ‘}3‘
T NAME, MIDDLE NAME 7. GRADE/STATUS
] Cw)
-2 ARy
9.

f, _ .‘WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB or 4 CAB and how long have you been in the organization?

Pradntitva Clontr~el OLC FLS ARD | yr Zameths & 0 memabs gl V2 ATK 1

Terta kowt Aty

2. Describe what happened in Bldg. 9633 in late-Feb 14 and your experience with LTC -regarding a/c transfer.
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10. EXHIBIT i 11. INITIALS ON MAKING STATEMENT
| PAGE 1 OF E PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF _.TAKEN ar 1339 patep_{U July 20 "

9. STATEMENT (Continued) v
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STATEMENT OF __ TAKEN AT 1335 patep M J‘-‘y 0™

9. STATEMENT (Continued)

3. Is there anything you would like to add that is relevant to this discussion?

Wk the  (ame cevbs cPT -'V-l/ f\h\/ _ ¥ "P{Wf/ t'vnp‘ln%
rlarless, Tt vt juaivr alitred sd gttt olibe  hd i) vty I ownnld/

Gl 1he g beret'y N'b' ot pelon conld do 10 ot whoa pirgsically. b,
{kbv\, T+ wes so V"‘”ﬁf ther T owes e o’|‘$‘¢""’“ et 1t e Ot L‘?p‘}.)’ ba’

AFFIDAVIT
I _ , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE_J . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE

BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUENCE, OR UNLAWFUL INDUCEMENT.

— lf Person Making Statement)

WITNESSES: Subscribed and sworn to before me, a person authorized by law to
cr administer oaths, this /[ dayof VLY . 204
st . (ansena , (O
ORGANIZATION OR ADDRESS (Signktylke of Person AVministen’ng Oath)

witliam K- Mcephenounéy
(Typed Name of Person Administering Oath)

15-b PPpT__okper DTD 3 Jvl !y

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

INITIALS N MAKING STATEMENT

PAGE § OF 3  PAGES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
taw and order through investigation of complaints and incidents.

ROUTINE USES: information provided may be further disclosed to federal, state, local, and foreign govemment faw enforcement

) agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and

the Office of Personne! Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION — 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
BAsfE For# (wrson €0 5540715 1Ai5

7. GRADE/STATU

6. SSN
_ENEETN | o3
8.
a5, Bioo 9L _[pAAE, TOLT AR (0 @3
|

. . WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

NAME

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

’?DM%\ e -

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
Moale s €x*¥ewij low. For a4 sy Ywe Dast “T ot

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (L'TC B8} and Command Sergeant Major (CSM [I(BJIB)IN? 1f not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.

/0 Metaeve A Sovdiers Q< < rea Xt L;;[a\ign,a v
angl resPeek ooj oy (St B (OF.

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?

\§<5. \ Jnave  (eeeiwd wn  evaiuadivn Ayom Hu BC %
v oo b tve W m(u«.tmvk,\v} (¢ Flececd wrcy P(,f'ﬂ%/’mna,
cf» pﬂ%w*"f-/ d’m’u‘/g/ rakd  _periedt.

10. EXHIBIT 11. INITI

MAKING STATEMENT
PAGE1OF 2  PAGES
ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMEN ENAT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STA TEMENT, AND PAGE NUMBER
MUST BE INDICATED. ‘
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF ___ TAKENAT J215 BAAF OATED__doitlo 1S
£+ Larseim (¢

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details.

nO
6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

: -

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

S me

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide

- " -

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.
v P

\46, v heva obsdrvod Ak DL b\a""w"‘j oOs & \,og,\tﬁn,)

ogf MmZiAnG VN ow&m@ T Ollavred 2> ti023 o\u—\"r\f)
M/LLHWB LR ces, -%m.mﬂ)), t b,

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.

NO

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

V Jhehvevg v BO Beneves  eeEprienibe DR (an USE el
Pun¥ X0 Uotd 4 sSecifpenc? O sl s vengard

INITIALS OF PER G STATEMENT
PAGE 2 OF D  PAGES
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TAKENAT _jA/5 BIAF DaTED L0107 id
Ff/ (M"‘”j( o .

STATEMENT OF

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

A w wakf offie L have no Cemwes woitlke BC budT
cortdh AL sk Sne  godswi4 PpOvIdL PO fessionat

o~ L(O(JMMJV v helf (ewmpuny tow s d-€s=
13. Is there anything else you would like to add that is relevant to this investigation? W"‘ % (223

AFFIDAVIT

I, M . HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH . NPAGE 3 . IFULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE

8Y ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT

THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLU
at 1. (Arsom ' co

b @)
| J1L &sAn -

ORGANIZATION OR ADDRESS \$faeture of PersoVAdministén’ng Oath)

witL1am R MLDBMoVEM

(Typed Name of Person Administering Oath)

15-b ApPT pAOG2 YD 3L lq

(Authority To Administer Oaths)

(Signature of Person Making Statement)

Subscribed and swom to before me, a person authorized by law to

administer oaths, this _/§~ dayof ¢/ WLY - ZoM

ORGANIZATION OR ADDRESS

INITIALS OF PERSON MAKIN
l PAGE 5 OF _5 PAGES
APD LC v1.01ES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and fo aliow Army officials to maintain discipline,
1aw and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOQ_A_\TION 2. DATE (YYYYMMDD) 3. TIME 4, FILE NUMBER
DB PAAE forRT cAtSon 1o | J0iHo1iS IIEN

5 ST NAME, MIDDLE NAME 6. SSN 7. GRADE/STATUS
o3

BAAF foeT (AN (o &0713

, WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

BN DO —ined Juneg 203

2. How many NCOERs and OERs have been submitted late to HRC in the last 12 months?

Q€& -840

Nowegs - B .

3. What reason(s) caused them to be submitted late?

OE®s Ul cegs that were Lokt werd Swomived 10 Bebtaron
Covnagand<t i co t‘imz,\v] plear2 O, Uopswe g @ "'&1 S hetd on fum
fet e e

NCog@s — ‘?ot\..\'im_u PésyL . .
4. How many of those evaluations were for promotion/selection board files?

Dme of The eviluasmons that werd tave (QW3len perd)
Al madé (F ‘n oA rine Fvs’ tievr boaads owf  woad l;u_Hmﬂ
v O RN and | Know thad Cewsu] 50i4€ ot F+her o S-mss‘.

5. Are routine actions (awards, leaves, admin actions, etc.) processed in a timely manner in 1-25 ARB? If not, what reason(s) caused
them not to be submitted in a timely manner?

'\.563, e commanc er  kEus '\)mcesSHS Keaves , bndd cdmin AL Eion
A g‘amu‘,] Mmanne ¢, Ones thar Moy wnes, She UKL iy 1S Voo ;"‘j
¢ waitwy 0N mﬁuAS%ians YD W€ cnSwoe a frpn +e com Py Lo
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10. EXHIBIT 11, INITIALS O KING STATEMENT
PAGE1OF 3  PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF, TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STA TEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

ZES ~
STATEMENT OF _— TAKEN AT _BAAF_Fort{ersei DATED 2olvorls

9. STATEMENT (Continued)

6. Is there anything you would like to add that is relevant to this discussion?
‘f(" Ower Jiscusrsivn 1A feley hent .
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STATEMENT OF Cl TAKENAT [(YS BA#F DATED £erHOIS ™

F s
9. STATEMENT (Continued)

i

AFFIDAVIT

1, _q HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE__3_‘ | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT

THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUEN

WITNE . Subscribed and sworn to before me, a person authorized by law to
T administer oaths, this /& day of \IVLY . 204
at FT. c¢cArsom , co
ORGANIZATION OR ADDRESS (S\ghaldre of Pé'rsorVAdmmisfering Oath)

Wildm R - M‘_‘D‘I”ﬁb_\_’ 64
(Typed Name of Person Administering Oath)

1T~L ApPY ORDerZ. DTD 3 Jul /4

ORGANIZATION OR ADDRESS TAuthority To Administer Oaths)

INITIALS OF PERSON MAKING STATEMEN
PAGE 3 OF 3 PAGES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301: Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
\/25 AUN (FT caesew 261 6710 etz

5 RST NAME, MIDDLE NAME 6. S 7. GRADE/STATUS
Eb
8. ORGANIZATI

1-25 AUN | TeeT cawsoN  co ¥AlD

)
L ___ WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
S1 N st Py zow

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
T almale Verd s very i)(;of- 1 v obhas been \xe e\
S'\OLL T oNove o((\vec{ oA D02 M3 Yo o Yove \329-!“ \{\LL
. N <
—*\(‘C'\ ”gz_y( sc.n\e,jtwu; )
3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion

Commander (LTC- and Command Sergeant Major (CSM _? If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.

T el Wik 00 oL et vs Ay Aeeded wetin Ny

Aende, or f0 ect . ‘.)(gk_\i\b CGSEy wesld o QGT-
QQOT ﬁ( mest  stefl mambers.

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If

not, why not?
T Neve Mov.

10. EXHIBIT : 11. INITIALS O N MAKING STATEMENT .
PAGE 1 OF i PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APD LC V1 01ES
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF ___ TAKEN AT \!L'S AVN oaten 20110 TH O

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific individual? Please provide details. =~ @ W\ 4 e oue Nsfosp0 Al

RV \;\n\\’ i e el ot Xyer XA ot Yol ovwscls <A

E\)&\s .

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circums ces}?

1 (}*‘\EW‘)M X "\plu\j \,() \Sevsr of u\,)cro“f*& I&WCJCU %J
ond W ot Vet WYy eout {2 AKed X knew
m Job ek oo Net Lo [ 7o) p« A z)/ o "‘r’fl Senl € .
7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?
¢ Nove Ne TruAs

NO . v {Y\\(_mmmae)m oder\/ou,
e or &\,,A or Cemmand Xgems .

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide

details.
TNY Gb/ Nowevel L G prier Cembet oo o

W6 ; w - . :
de NET Qb ofterded 7 e,
9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

f)\gmm‘gj ders 4 Wavin 7 \425’ d\)\(v\(\é commaend G
St T YWt erC g deed W o

obw sy ofen,
10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.
Yes. T 7 "‘\o»\\ \iede (s pe\B ia g Ny e
5pic \VH i dur i ] (emae 4 & st

tactics? If so, who are they directed at? Please provide details.

\ *‘\Y)c\' \D j; o 2 *ﬁ

11. In your opinion, do the BC and/or CSM use threats and scare
ats

Vo< y meeh  s¢. A

’x(-] ] on <k _Y@(ZQ\;L +he ”rl‘y"\\\ Wiy \'l"cﬂl T '\,\',»:.,a\;\C’.t Do |
fdin, PEVNS Dy, 9 Vs el seldies g 4 5 T 6
INTIALS AKING STATEMENT '

PAGE 7 OF "% PAGES
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STATEMENT OF _——— TAKEN AT \,hg pary paTeD_ &0 G7(0

9. STATEMENT (Continued)}

12. Docs the BC encourage the professional development of her subordinates? If not, please explain.

T YA\ GS K A C'w»mmcl Neor W(qr) o
Wen “\bumolj ?gruie:s«mcl (& ssien -

13. Does the CSM appropriately carry out policies and standards? If not, plcase explain.

5oL all, me povae S O bbb Yo e t‘jcmrc? ¢t
Aol il?(onchu/ e Né Rl . e Nod LVG".’// 48 4 Pc
(?’01 56 Clost Gwerds 4 Newe ed

14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted
Soldiers? If not, please explain.

T Com & B do net e oo =teem ey ortsm)
(-5 Iﬂd(wduu() it ond gyt s .4'.7’]!“.'73 .

15. Does the CSM appropristely administer the batalion's Noncomissioned Offcer's Development Program? If not, please
el e b e Chodkpeld G awy«y‘);m hew . L.
{A)w"cln\'vy et him B e cn/’ﬂ’”y

o an NCO.

16. Is there anything else you would like to add that is relevant to this investigation?

Nething g h(‘l‘t’n"" Aisass el u@fbc.ly

AFFIDAVIT
L , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGEE__. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLU

o~

Subscribed and sworn to before me, a person authorized by law to

dminister oaths, this [0 dayof JULY . 2014
t Fr- (axsen , CO

| L
ORGANIZATION OR ADDRESS (SignAture of PersoNAdministering Oath)
WlLiam €. Medonové

(Typed Name of Person Administering Oath)

is-L PopT opefer. DTD 3duL iy

(Authority To Administer Oaths)

WITNESS

Ci T

ORGANIZATION OR ADDRESS

‘ paGE 2 OF "5 PAGES

APD LC vi O1ES




_ SWORN STATEMENT
For use of this form, see AR 180-45; the proponent agency is PMG.

: PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2051; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LCiCATION 2. DATE_ (YYYYMMDD) 3. TIME 4. FILE NUMBER
5. LA

25 QYN | X CpgseN ao\:\ Scmt» WAS

£ NAME . 7. GRADE/STATUS
b)) £0
8. 0 '

lF}QC AVN , Y coseN  (dleApo , 52

9. |
) _ | WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

W sy NC

2. How many NCOERs and OERs have been submitted late to HRC in the last 12 months?

T oerly ceves NICERS, Sl Persl phen T ornvedd ,
Mo were aPosd O ebimded pucls tndk ek

OO wi wina it vf, L neuat cllowel mor haa
3. What reason(s) caused them to be submitted late? & Aevo ~2 VL \ee .
T Gwy fot see b T wesnt Mewe . fow e,
proodms < | Nove  Saw @ Ay 5™ S LY _SI'YM'G”‘g o
P & S oM IS QQ_(\(_(_& s You

4. How many of those evaluations were for promotion/selection board files?

T N N ew 7

5. Are routine actions (awards, leaves, admin actions, etc.) processed in a timely manner in 1-25 ARB? If not, what reason(s) caused
them not to be submitted in a timely manner? '

Ne. T UFC 4 om  w\l s oy gepevarC
o sk ot gope odew <f ot G ecled
’\,/\'\Y\Lf\ N A bN )

10, EXHIBIT 11 INITIALS OF P ING STATEMENT ,
PAGE1OF 2 PAGES
P DDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APD LC V1.01ES
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF ‘ TAKEN AT "‘R-S/ P'W\I paten._ 20140210

9. STATEMENT (Continued)

6. Is there anything you would like to add that is relevant to this discussion?

N (eanke . They ¢ hove  ba~r OO s O&_mgc/ O(f"j
y) ' \y .

dﬁVﬂ v ‘J*‘J 4 “Ceins - ﬂo)“ Gn o -\_,-crd/ iﬂljvl b ol

e o regulear. TR awdmu of ML en cward

Al
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9. STATEMENT (Continued)

NETIEING CLsT  Todow S

AFFIDAVIT

L, _ _HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE e _ | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND OF EACH PA
CONTAINING THE STATEMENT. |HAVE MADE THIS STATEMENT FREELY WITH

THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUENCE,

WITNESSES: __Subseribed and sworn to before me, a person authonze
administer oaths, this O day of J vy

at ¥X. (AnSeh , CO
L s A A —

ORGANIZATION OR ADDRESS (S@Muve of Pefson Vministen‘ng Oath)

witllaw R - mcDonedU
(Typed Name of Person Administering Oath)

. /<L, AePT_o@nen  DID 3% duiid
ORGANIZATION OR ADDRESS {Authority To Administer Oaths)

INITIALS OF STATEMENT ,
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT .

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Saocial Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officiais to maintain discipiine,
law and order through investigation of complaints and incidents. .

ROUTINE USES: Information provided may be further disciosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION » 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
For + Carsonr Zoltapz 10 1300
5. T NAME, FIRST NAME, MIDDLE NAME 6. SSN 7. GRADE/STATUS
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} 8. ORGANIZATI
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9.
I, ‘__—_ WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
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2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
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3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC (BJ8) and Command Sergeant Major (CSM 2 If not, are there specific Soldiers/Leaders that are

consistently not treated with dignity and respect? Please provide details.
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4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not? -
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10. EXHIBIT 11, INITIALS OF PERSON MAKING STATEMENT

i PAGE10F 3  PAGES

TAKEN AT DATED

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF,

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF __ TAKEN AT l:o{‘ t Cafser DATED _221tj0 710

9, STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific individual? Please provide details. '
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6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?
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7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?
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8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details.
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9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.
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10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.
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11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.
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STATEMENT OF ___. rakenar For+ Cowsom  oaten 2016 071¢

9. STATEMENT (Continued}

12. Does the BC encourage the professional development of her subordinates? If not, please explain.
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13. Is there anything €lse you would like to addrtﬁ\at is re?evant to this investigation?
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AFFIDAVIT
) ! HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE I FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE

BY ME. THE STATEMENT IS TRUE. 1 HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. t HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLU T.

(Signature of Person Making Statement)

Subscribed and sworn to before me, a person authorized by law to

WITNESSES:
¢ p administer oaths, this | dayof T &Y C2vikl
Fury  Lovson . (O,

at

[ / V/a 4
ORGANIZATION OR ADDRESS (SignthtelorPerson Apministering Oath)

Wit lkhe, &£  MDEINOUsY

(Typed Name of Person Administering Oath)
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ORGANIZATION OR ADDRESS (Authority To Administer Oaths)
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).
PRINCIPAL PURPOSE: To document potential criminal activity involving the U. S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
2. DATE (YYYYMMDD) 3. TIME 4, FILE NUMBER

Q/OIID “17’6 7. GRADE/STAT
0 97 UD

| |7 _ WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty pozitio;l in 1-25 ARB and how long have you been in the battalion?
ASSIST 54
T lagh MW\& puttllinn whae OGkolin eI (| ( ]éﬂ/ L Emath v

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existe

M Thao Command-
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1. LOCATION

=&

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC )8)) and Command Sergeant Major (CSM [J{BJMBII? 1f not, are there specific Soldiers/Leaders that are

istently not treated w1th digni d respect? Please provide details. Lo s
o WOt QT S, a0 v eactad I AT ¥

Ve WA A Puslielu iate T .
WG o T [ LB shaS9ner W8t

4, Have you received evaluatxon froni"the BC and/or CSM‘7 Do you feel it accurately reflected your performance and potential? If
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10. EXHIBIT 11. INITIAL KING STATEMENT %
PAGE1QOF . PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF. TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

R o .
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9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focusedona

specific individual? Please provide details.
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6. Have you ev personally experlenced an acp.of dlsrespect by any Leader Aﬁl 1-25 ARB? What were the circumstances?
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7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?
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8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone gpec
details.
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9. Have you ever observed the BC and/or CSM throwing items durm%neetm s slamming doors, or walking out of meetings in
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10. Have you ever observed the BC and/or CSM belittling leaders? If
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11. In your opinion, do the BC and se threats and arc tac ics? If so, who are they dxrected at? Please pro de details.
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STATEMENT OF TAKEN AT f- (p180n (O

9. STATEMENT (Continued)

DATED / Oj L’[/ / L/7L

12. Does the BC encouragc the professmnal development of her subordinates? If not, please explain.

Sha hahod. \C HO ren Lory OFDs wMh LZS/(/WS‘
'f P 1 OU\WS" Yo SO 1T nowae Mia ,w,/\o?(//

houedt gt 7 roen i (ol A e G and M had-ten j%fﬂu
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L AFFIDAVIT
I, l/T . HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE 1 FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE

BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL IN

WITNESSES:
Ve
' [7 z

{

Subscribed and sworn )o before me, a person authorized by law to

administer oaths, this J day of "fub\/ AL
at Fr. (o~ Sor f co

| W AN

ORGANIZATION OR ADDRESS

(Signaly/é &f Person Alministering Oath)

Wit (A1 . MUDoNoJEU

(Typed Name of Person Administering Oath)
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).
PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
taw and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, viclims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4, FILE NUMBER
et Bots Aumy Aideld 20i¢40TIO el

5. E N 7. GRADE/STATUS

B ES

8.

HHC, 1725 ATK

9
8 ______ WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion? ) ,
TN He 52 ANWIC and  have  Lean  aperd of die batHahen €r

Abut 3 yeavs.

2 Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
[40/0* ‘ c?#" He Battalion /';as_ a fow mcm/{,' bt Cpbnve o
K ork fo ke v ssin Alvt of He Fesen £l morale  Skens

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion

Commander (LTC [BYi8) and Command Sergeant Major (CSM [IBJIGIIN? 1f not, are there specific Soldiers/Leaders that are

consistently not treated with dignity and respect? Please provide details. a_,
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4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If

not, why not?
have o4,

10. EXHIBIT 11, INITIALS OF PERSON MAKING STATEMENT
PAGE10F 3  PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT DATED ___

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APD LCv1.01ES

7




USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

stareverror_ INADIMONI  roersr e onteo__ 7110114

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific individual? Please provide details. '

z hove ok

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

T hee  pok.

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?
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8. In. your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details. vlos My “-i,)i&. Oltesion 5 ol o Jo {5 on Jovi{y BaHalon formehen 7

hawe Ao over ad  medi: | : _
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9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in

outr:ie? If so, pleasc(providc details. 72, BC m C()CKI kZ d oU 4 o ‘p VTpe -f‘ .3 ‘n
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10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.

= e agd.

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.
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STATEMENT OF _- TAKEN AT ES DATED  7/70 / Yl

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.
Vo et Kaow.

13. Does the CSM appropriately carry out policies and standards? If not, please explain. X
Y ont Kee ) He SN aPPmPhAJe‘/ larry ovt Po ieies # Stapclers,
0#\2{' Mmoo Some#w:,g 30‘35 wrens  PONIShmeatr v ovme liy s Diven.

14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted
Soldiers? If not, please explain.
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15. Does the CSM appropriately administer the battalion's Noncommissioned Officer's Development Program? If not, please
explain. on s €SN Does pot 0der PN oyeved Aiscossion Normally  one  Sihd,

C.SM ()&q nody o Jo m,()(‘/'k %(\kffz(}"()i\.

16. Is there anything else you would like to add that is relevant to this investigation?
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AFFIDAVIT
1 _— HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE_'S . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INF

t

Subscribed and sworn to before me, a person authorized by law to

WITNESSES:
g fz __ administer oaths, this {0 day of JoLN . ZD"'{
at F +‘ C” 60’7" '1 CD .
L f A f~
ORGANIZATION OR ADDRESS (Signature o(ﬁé\sl!r‘:’Admini#rmg Oath)
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(Typed Name of Person Administering Oath)
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ORGANIZATION OR ADDRESS (Authority To Administer Oaths)
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of compiaints and incidents. .

ROUTINE USES: information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION . 2. DATE (YYYYMMDD) 3. TIME - 4. FILE NUMBER
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7. GRADE/STATUS
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L m.A:)" , WANT TO MAKE THE FOLLOWING STATEMENT.UNDER OATH:
1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
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2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed? :
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"13. Tn your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC )8} and Command Sergeant Major (CSM BB 11 not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
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10. EXHIBIT 11. INITIAL ON MAKING STATEMENT
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ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INI TIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.
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9. STATEMENT (Continued) ‘
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details.
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rienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?
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7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?
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8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
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9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
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10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or speciﬁcci‘ndi\xidualss? Please provide details.
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11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.
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9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.
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13. Is there anything else you would like to add that is relevant to this investigation?
FFIDAVIT
| M M , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE

BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WiTHOUT

THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUEN

WITNESSES: Subscribed and sworn to before me, a person authorized by law to
C l 7  administer oaths, this f'(&i;y of v l? Aol
' at v [} )
ORGANIZATION OR ADDRESS (Signature’of Person Admihistering Oath)

WILLIAM  R.  MODDNDUAEY

(Typed Name of Person Administering Oath)
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).
PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
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5. LAST NAME, FIRST NAME, MIDDLE NAME 6 7. GRADE/STATUS
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l, l WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
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2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
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3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC - and Command Sergeant Major (CSM [IB)MB)I? If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.

NG

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.
STATEMENT OF __ TAKENAT _ /O 3O DATED  QG\W\ O7 1\

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific individual? Please provide details. '

%s'

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?
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7. Do you feel that the BC has confidence in your ability to do yourj‘c}b? If not, why nat?
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8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details.

Yes,

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.
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10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.

Yes-
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11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.
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STATEMENT OF _SFC __ TAKENAT _ VO30 DATED _ 2014 ©71/

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.
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13. Does the CSM appropriately carry out policies and standards? If not, please explain.
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14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted

Soldiers? If not, please explain.
T Nest wdadsed  CsM speak win Y R g on el edRS  and Sﬂ‘clnmv\o bk
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15. Does the CSM appropriately administer the battalion's Noncommissioned Officer's Development Program? If not, please
explain.
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16. Is there anything else you would like to add that is relevant to this investigation?
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AFFIDAVIT
I beC.__ , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE__;i. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLU CEMENT.

(Signature of Person Making Statement) )

Subscribed and sworn to before me, a person authorized by law to
administer oaths, this _{ | dayof JvL-Y . oM
at Ft. (ovoem 2
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ORGANIZATION OR ADDRESS (Sigoétiurk of Person Administering Oath)

Wit 1A £ - ameDemoveu
(Typed Name of Person Administering Oath)
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.Q. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of compiaints and incidents.

ROUTINE USES: information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION . 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
FSARB HG | FortCorson  Co | wI402/( 1320
E 6. SSN 7. GRADE/STATUS
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9.

1, PT , WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1- and how long have you been in the battalion?
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Snl2- OBSEFID Plorven Leader (A &)

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
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"|3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC [BJ8)) and Command Sergeant Major (CSM d? If not, are there specific Soldiers/Leaders that
consistently not treated with dignity and respect? Please provide details. “* 5 witucsser C5M
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4. Have you received an evaluation from the BC and/or CSM? Do you feel it accur
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THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.
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STATEMENT OF

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any ﬁhin 1-25 ARB? If so, was it a genera;l.‘tirend or focused on a

specific individual? Please provide details. 723, e A:3r¢.a/*~+§ her AYY 6N &
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6. Have you ever personally eﬁerienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances
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7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

Yoo saa. has ruded e as her #/ LT st BR sndk hes seuh se
to i’u)ﬁ»oarudb— VT Hs r«f.c:g»(—— e BA,

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provid
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10. Have you ever observed d/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.
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11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide detai i
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9. STATEMENT (Continued) )
12. D encourage the professional development of her subordinates? If not, please expl n

LTC Does ot condwc o?fD witie  her 5«.5&05-“3‘-‘. She zéot.s nst
eucowrdge /encler oleuclormF al She h.w-.bu: Ve nie” (j«w}t’ "[f—c:slem
M@‘@*D ) by -{w ot back lash and 3m¢$<_s e£7 he

-

13. Is there anything else you would like to add that is relevant to this investigation?
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AFFIDAVIT
l, __&_PZ~_ , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AN N PAGE . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE

BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT

THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUENC

Subscribed and sworn to before me, a person authorized by law to

administer oaths, this | day of JVLL 201t
at FT. c(Ansem co

WITNESSES:
o7

ORGANIZATION OR ADDRESS (Signaturg of Person Admhistering Oath)

Wi lAm 2 MCRHOEH

(Typed Name of Person Administering Oath)

[5-b KPPT oveber N 2Jviiy

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

INI ERSON MAKING STATEMENT
pace | OF 3 pacES
o APD LC v1.01ES

DA FORM 2823, NOV 2006




SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disciosure of your SSN and other information is voluntary.
1. LOCATION ' 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
f ___L@ﬂ 07 J0 Y1475)
6. SSN 7. GRADE/STATUS
o3

, WANT TO MAKE THE FOLLOWING STATEMENT'UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

ASS. T have Gea ya the Bumie Smace  Dec Holf

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
1 &ZI@V( ‘fh‘f “H\.( mofal II& ﬁ( 0(944742‘\*0/! |‘5 )0.,‘/ While  main f-v\v’lty A ﬂlgl\
P fempo, Thyy (Climare  has QXistel for agt a e,

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC [BJJ{8) and Command Sergeant Major (CSM IBIEI" 1f not, are there specific Soldiers/Leaders that are
c%n/sistently not treated with dignity and respect? Please provide details.

" /
Soldie3 '

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?

)ﬁ'ﬁ, T have fecawl  a cumivarer fnm the D o T Kool tht |} ALK Wf
A roney  (eflect M Parfirmee o Prianal, Dot the Curivwn  fendd T fo)r
dhir T At vy kAl b A fo phe SYecds OF THe maseh, L Wity
.w ard oAl TR M SUGHed | perry  ann  [eslehe 1o gcomthish

+he  pisSia. -

10. EXHIBIT 11. INITIALS OF PE KING STATEMENT
PAGE10F ¢ i PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APDLC V1.01ES %q

o



USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF _ TAKEN AT / bop paTED /O 70//1//

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details. vee o (s;
Y65 thele  have Gpen Hmes when n SPC indpsteden e emmic
! Pulied  MuT ovf of

5 dufmn, & Hing macking FTC
l?ﬁld eb‘n 0\1:(7‘ gmm.g f‘:gdoa’ on the Lvny A/t She then Chewel I T

autside P meesny  Gut mat of ed¥’on  coud hew e Sy,

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

JRS. Durvy  he WNTC (Dfptua W& hat a1 OHSE  paye a had

/M'g__ O’Tk_ffr WA iy Aomage  fo fhe ArTlafy and a0 1reuZ PR
the Crews The hatl  [adny Occutd  Prioc p shits Chage oF e

Aty |
Bogtle  Cotfmingg " — See  Cpnpinumpion  FAIE

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

/W, All feel buck  Fom  Aap gy thar T have HAoae hag a1/
been pACYurive Fr ey R =

I eres pf Fhe B

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details.

The B¢ Jdoes U Plawtr Coasistatly. The Plofampr o Adieted  af giek
sot individiels  allfef Loty meiptle TRY Gk Commmt  art P
/ﬁéff‘l% Ans Flme  she 5 ot hn Pl ivigh Svméthiag o Someon
She vl use  Pro fanits,

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

YEs mulrfle FImeSh Jducvy  fahing  meepngs ol Cammint ol Stoif
| 8¢ has  wone il the &eove.

10. Have you ever obsérvcd the BC and/or CSM belitiling leaders? If so, all Leaders or specific individuals? Please provide details.

Y, She hes Gelithd muyiptie  Jentss n e Botpoisn in Firr oF o

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

Mot td T fai

INITIALS OF PERSON MAKING S
PAGE ) OF S PAGES
DA FORM 2823, NOV 2006 APDLC v1.01ES




STATEMENT OF ,-__ TAKEN AT / tow paTED /0 Jol / 1’/

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

NO, Qutng  jhe Sear She was |2 chwse T onl jaajl one “LT PO’

S28500n

13. Is there anything else you would like to add that is relevant to this investigation?

A Jut Aor P dar  outiged profan'ts UK, or~ Tetic [ewragh
Fom  the O,

AFFIDAVIT
l . HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON F’AGE_S:_. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL N} .

| Statement)

Subscribed and sworn to before me, a person authorized by law to

minister oaths, this [ O dayof  JULV . 204
bt Coveem , CO

i _
7 e A

ORGANIZATION OR ADDRESS (Signatyra of Person Administering Oath)

WA (AM & - MDEHDYEYU

(Typed Name of Person Administering Oath)

[(5-L fiPeT oper OT6E 3)a 1Y
ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

INITIALS OF PERSON MAKING STATEMENT
PAGE 3§ OF 4§ PAGES

APD LCV1.01ES

DA FORM 2823, NOV 2006



USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

B )

9. STATEMENT (Continued)

nd . A Loms APtn, -

b, and T w #he nemss Butle Cotinn. . a7 (BYNBY e S3,
ad 1LT - the B cuites Patie Capprin, Were  Colfer)>  bwrky
the Potlem and oy thegn the batil Jrill of A & geeEER N
Aosnid  aizlafs, Ever one whe wvas  Suppsel 1O Ge
Notfid Ly hEA and cfes  were in fhice  fr ger e supar
re SefvAL. T}\& T()C, [PV LS & g 2 7 Qrr of Afrocinmg  Fre Sitewiion and
colf wting | ferenation.

LTC - ertrRd  +the Tl an el om  URLare, The
53 bt her oa dhe Simaran

{ ” ‘ﬁ?{f’f oF "'"’ th  Soldies  in e TTOE LTT -d””"”‘"’(,
wh . ek 1S the ST lieky me ) TThe Ta Got dlewd
L oet a«‘ A O  AnSwead | A‘ﬂmﬂ She  agkA Wwhr Fhe B
Zﬂ:‘{ f/ﬁef’{ﬁ @t her ant  pyamed o frow Whe Ay in Chage. pp
. X . . Apphe

On +he phuf'%"@ “P m;‘ Dhpan 0 e TILT (B)X6) ;.-
I/] . 4 Ware - —— VL S T Shppd P .

Chiye, LTC - Hhen s and  gwd T W‘U'
fout 01 I arie T S trn s 7 bl At Geldfe me o
aspel me T Tt /d:)'(/f:;f”&;fﬂi; 263, ond  (ewgrsne alibe. Sk
ndal to bl e £ W T ey Aoy and TF e
il o ~ ﬁ/c/r/_/_;y Nl Fhroyi o

ge+ e £ gh this T b

the fock : 4

ove ot S T uar o
,44?;&, h fo  fre next dd\)()i/hy tent-

AF a " - ~

WKy bag ‘rf Hme She  wavet o IR the evenr T A
Y bads A Lot LTc - Pounrdl o7 me adL said

T %4d e rou o get avt!” T wer ek b oth adooiniy Tt an

Cvini'ted.

Once e AAR i pve~ Sk Pulled me oaadl  AlaT autside.

She blaggny US Awar flm  fh ey ol Stl T/l MAs /
Wi/)‘h/f’&j, ond T Wt hiw  oul OF h&é

fint of me, Tt I fiiking
— € Jiext Pye——

INITIALS OF PERSON MAKING STATEM
PAGE -’-j oF & PAGES
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

wercor IMDIMONIN o Lo oweo Lo T

9. STATEMENT (Continued)

Che then toil me T AA
She Wl s me gy ST Covminds, ohe
octhless  agan ol o she ey belffy ane”
him & +9

AFHC Are Confrotenon M - Sl Ahats Mof har T S
A Going, |

A ShiF gob at the (4} G G Hu
Then 5’!1‘0( I
Zhe  again sk L bwar

INITIALS OF PERSON MAKING STATEMENT
1 pack S oF S PacES
APD PE v1 O1ES

DA FORM 2823, NOV 2006




. SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2851; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of compiaints and incidents. '

ROUTINE USES: information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
( O 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER

lg Mozlo | (720

1. LOCATION S
___Eau;_[u‘ém

5.

7. GRADE/STATUS

o3

, WANT TO MAKE THE FOLLOWING STATEMENT‘UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

35Tl DD 372 yeurs

&

2. Desoribe the command climate in 1-23 ARB. Iy your OPiniO“’}] ow long has the current co mand climate existed?

T feel Thar The Command Climel€ tnoer ch_,
TO;‘C und  fromeres loge Moral ccecrpss The porral on
Th's hes been Cons'TenT 5.nc ’_/ON 20(3.

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC l8)8)) and Command Sergeant Major (CSM [II{BJG)IN? 1f not, are the)'e specific Soldiers/Leaders that are

Wwith dignity and respect? Please provide details. 7 gy ¢ o s Scen CSM
Theet  Soldl'eds N" ;’h 1es pecr. [y treors soldiers
tri'th /\cjﬂec‘r SeMetime’ b(,(T [/l’ 011‘( ress |'ﬂ]'o eteming O Sivewr ng

L/l.‘a she boromes 6ngiy. T hove Neyt? Jeen her Scveem 1 loer edls
soldiely hoever N{Os ond offers ruke Freqlienr reps Mo 5
(&

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and pote‘nt‘ial? If

¢, why not? — ‘ ‘
et s, T have yer ro fecieve an ewtlualion From ch-

—
~—

10. EXHIBIT 11, INIT PERSON MAKING STATEMENT
PAGE 1 OF g PAGES

| ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.

DA FORM 2823, NOV 2006 4 PREVIOUS EDITIONS ARE OBSOLETE APDLC Vi.01ES
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF _ TAKEN AT / 730 paTeD_[O ':}Tl,l ( ([/ / L{

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details. }/55/ LTC ! u Tl‘ l: Z tj l sCien M"ﬁ Wit J 5(/(6/’{9
- 1
enery|_Trend For The mosr for

[ﬂ UI‘T'\ Obuﬁ't/ﬁ
C{D."j?/\- MTC I’\o;/t’w/‘(&n ot el L

Liri1g ol . ol spc WBINBY ece Frepenr
Targe 12 for her unfro¥Fessone Ager ourhrs 5
6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 AZ?? What were the circumstances?

Jes, on, one olcsion. L |wos leceling the o.'/7 Commorder's UuTe

[

brref dur'ny NTC B slide come [y Thar hod The i A
anpl IrC 9"5“‘61 Thar F L dd ‘nor ckc,gc r{r FOr YOMorpd (s

. it - g (WA
7.%()1")'& fee%'{ha%(the C has c&hgg‘i&’ in})]'g{; ab%hpt)?tr) dzboruorg)ﬁ{‘fno{:bvgy r{o{‘{ Gne Ct‘ogc e f-f)/‘,f‘

/C’,}/ O‘/(T.‘:‘U/C O‘F Tl\e :‘nj?‘ance ['loreo[p\b()‘/c jhe AL-’&I‘UCI’I me
Ao rewod 10 lelwve oTherni'se. |

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone speciﬁcall/v‘! Please provide

details. | hw/c Neyer Fe €l The €3M usge ﬁ/‘OFOm'r‘/ 6./('/‘C(Tec' ar any
sddee” 1he BC U 5E5 ﬂ/\of'ﬂng(f)" t/gy"/ oFren, C’jpecr‘a”/ W ¢t
Ty 5 Typicolly irected ar an indivdycl gp SfCT"Of‘/Jc'ﬂfﬂny jn%
ohatr She 15 N ry o bour, '

9. Have you ever observed tHe BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in

outrage? If so, please provide details. f/zT T he C5/7’l, - %een Tt‘\e

our oF faps BN [ilors riefs é/yk%vfg.‘m‘j mecr;gsc f:jlm
Vasious oTher M"f"'"']~ Duriny Those 1 mes, slamar 03 1705 The fionm
10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.
Ves for The 3C. T obsenved har Yell ar o berrle Caflain
nsking £F he wonred her 10 “hoil i, Fu'd\;‘@ henel” and ther bl

he f’ji,‘(orc[,t 5L lonrainers becawe Thors all he's yool for Thys
“I’!J’ V‘U[x,l&’ L/Dl_j 0‘ [LT aT TL(, rliﬂ/]e.

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

L7l hes  wied Theeors o5 deseripal n #E and HlO
T feel Thur They Lreve 6!’4/77 Theeers buy Threats ngne The less.

INITIALS OF PERSON MAKING STATEMENT
PAGE 2 OF } PAGES

DA FORM 2823, NOV 2006 APD LC V1.01ES




stareventor _CPT - rakenar [ 720 patep _[o Tl {/-/ 4

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

/Va/ ‘N her 1A Monrhs o3 Bas ¢OR I huve nCVC/}wJ o Counseliy
or OF) WAiTh her. J

13. Is there anything else you would like to add that is relevant to this investigation?

-Feel T hot ch ‘s {ec«o(?féiﬂ' :57'/1(, 6)(6;11//;{“’ 65 The
Gﬂ\CePT of ""Trs herrer o be feeral Thun resﬂcm/ I7 has
ofren beef’\ exﬂmjﬁec( by STafFf members That They EXflcr TO

Yer )’Cllcc aT e o(‘,g“ejﬁ oF The JOb They clo Thar  Solers
worly to frevent reprimoni rother Thon r o Sensc o & Jury

AFFIDAVIT

, HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE_l 1 FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. 1 HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. 1HAVE MADE THIS STATEMENT FR OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL | MENT.

Signalre of Person Making Statement)

Subscribed and sworn to before me, a person authorized by law to

dminister oaths, this U day of \‘ vy . 2ot4
~

t Y. (asom [ CO

BT2Va

WITNESSES:

ORGANIZATION OR ADDRESS (Sighgfhre of Person Rdministering Oath)

Wit - mebonovey

(Typed Name of Person Administering Oath)

Is-, APPT Orpen. DTp 3 Jut 14

ORGANIZATION OR ADDRESS {Authority To Administer Oaths)
INITIALS OF PERSON MAKING STATEMENT
PAGE 3 OF 2 PAGES
APD LCV1.01ES

DA FORM 2823, NOV 2006



SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT :

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of compiaints and incidents. .

ROUTINE USES: information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION N 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
EoRT__CARSAN. (0 2014 0F 14 g

1-25

9.
I ____' WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

FIRE SuPPoRT OFFICER. 9 MONTHS.

2. Describe mclim‘ate in 1-25 ARB. In your opinion, how long has the current command climate existed?
The ‘ %MM climate is +ease with o negaﬁvc
‘}D{\C.. The curreat cormm and < Iimﬂ_‘t has existed smnce I have
Joined the unit.

"|3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion

Commander (LTC lB)J8)) and Command Sergeant Major (CSM [I{BJMB)IN? If not, are there specific Soldiers/Leader;:ﬁ

consistently not treated with dignity and respect? Please provide details. |

csM frents eve ryont with Ji)mb ond N{/’&U‘h

For the KC, She offen uses « harsh and abeasg/se M’P"MA -/puﬂ
almost everyone primm'l) +he way she communiafes whea she i “"J")
or Ups ¥ ! .

4. Havegouc ecex‘\\'gd e{n( gf‘alu'atx onofrom the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?

No. T hwg not recied/ed an evalvahion yed

10. EXHIBIT 11. INI PERSON MAKING STATEMENT 3

PAGE 1 OF PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER

MUST BE INDICATED.

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APD LC v10'ES
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF - TAKEN AT Ford L’gghﬁ/ DATED Zﬂlq g2l '1[

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details.

FRom Leadtes within -2 ARB 1 havt mainly observed the B(%
hursh approach, ot dis respect(as foe as personal atacks)

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

I have heea locleed in athation on mort Jhan dne occascion
bom e BC Lir issues Twould consider very mmee. Othe than bei
pes— geatrally aboaiSiVe, T heve ot been po [{tled by M'—uf;?

H ny aad SCreamM™ )
7. Do you feel that the BC has confiden fr'l ‘y‘tl)m’ ability to do your job?¥f'hot, why no

T4 i diffeolt + Jell Most edluck is Negative,

.

mj_

8. In your opinion, do the BC and/or CSM consistently use profanity? Hs it directed at anyone specifically? Please provide
details.

The BC ofdea uses profnni’r/.fy—- From what I moficed, I+ is ofka
dirceted Hdoward Stfl. The CSM does not conSistratly vse f’nme),’

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

The BC very oAen walles ovt of meefin)f in an ovinje. I
do not recall her ‘;‘hfbu//nj aay/'hfzy.

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.
Yes. T}\( RC , whea soldiers wect diny & conduinec 5634:\‘ MICr0 Maaayis
#¢ defui| I over heard her, - o# (witha heeriny a{‘J}Maz of fhe det

lell the 1SG “U'\y am T doinJ Your TOK.I r

[1.In Wpinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide detais.

T have hard +he BC meation Fhat positions the Arm

i3 alwhe
aethiwfar iy ompany Ccommader are replaceable and That thece s aluiy,
_gm{mz_{m \/:/;’itu) 4 do {hiec job. The avdint waS all dhe Company fomm
INITIALS OF PERSON MAKING STAT] /

PAGE 2 OF 3 PAGES

DA FORM 2823, NOV 2006 APD LC vi.01ES



STATEMENT OF __ rakenar _Fort CArse VM oaren 2014 @7 1‘/

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

s The BC does encouraye fn#cs:iom,/ Jevelofm€n7"

13. Is there anything else you would like to add that is relevant to this investigation?

Whet Jeads h Jhe negahVe hne in fhe command climate

ShmS fww‘b fam the BCis mfﬂﬂach, fhe way she manages
angcer, and thes wi She CoM/ﬂUﬂimP‘é’f once She i a.-ngrj
whichgl volves yelin),SCMm}n)/ sJ—ormnv ot of mwv‘#;tg;

etc, Fois very visible. and ocCUrS Very Aetmﬁy, =

The CSM has o.lwuys rcmuind pm.ﬁfcsimnl as {ac as m/
observations, and he freats Gveryone with respeedt, |

l , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, ANDENDS ONPAGE . IFULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY RD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUE

" WITNESSES: Subscribed and sworn to before me, a person authorized by law to
administer oaths, this |1 dayof UM 14
at - _(ARSen , CO .
ORGANIZATION OR ADDRESS (Signat\gé\of Person Admirlistering Oath)

WILLIAM R MO BNoveu

(Typed Name of Person Administering Oath)

[$~b APPT ohpen  pT 3JvL!Y

ORGANIZATION OR ADDRESS (Authonity To Administer Qaths)

INITIALS O MAKING STATEMENT
pacE 3 OF 3  PAGES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).
PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents. ' .

be further disclosed to federal, state, local, and foreign government law enforcement

ROUTINE USES: Information provided may
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and

the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,

placement, and other personne! actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION ’ 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
BAAF | FT ¢ARseN CO 2040714 [o17L
5. LA 7. GRADE/STATUS
| 03 /eA

|78, ORGANIZATION QR ADDRESS
HHe /] - 25 ATe BeS Aray Al |, FT cazon | (O

9.
X l WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

AS3, 2.5 ¢7s.

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
Negedve ) feensteeted | Toxic ) Siea LTC ‘ lT'(-- el 5 o pii
Np—\- é,vo_,‘bv Araccien)

“13. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion

Commander (LTC )8} and Command Sergeant Major (CcsMJBYIB)I? If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details. .
Ttorsrcecdr drasoausnd, (erdmn Soidier> foficrs e it Lder perferiad. \
oue vestoally rq)rwvuf‘b.é\ v Gk & celedn o \y bz Adio—2y \~ on ‘)cafa; 5 Vet

Sy POVS VNS (Owrreoes S SHER

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflested your performance and potential? If

not, why not?

oo T el tre ouenl Wk acezadR

10. EXHIBIT 11. INITIALS O AKING STATEMENT )
PAGE1OF S PAGES

TAKEN AT DATED

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER

MUST BE INDICATED.
DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APDLC v1.01ES L' 7/



USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF —____TAKEN AT {OZT L MThwe 14 DATED__ K oI

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details.

B e & eprofoss oA o Alwmys Gersed om

bS?@?—(w\' A
Cew fadi s, A wgia Mwézf‘\)o’-fvf‘rv(\vj j vene Py
A Loved .

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?
Vs g g schedle ixs (gl f and Yheer - My disectre—
o . . s
AR ase g sowRAMINy s VY S\*_&lm%\\\fq. X

7. Do you feel that the BC has confidence in your ability to do ydur job? If not, why not?
M\{ge,\f—' yés Y shop e o Wwsle N8, T S\ ercos o CA\J’M—A‘*'
~  oYeawue s eamf\e,}. We (reedomn do memaves™ of ke JeCASWAS,

7

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide

details.
Ned asstyedly — bint o wed & wes Fhem sneyey, A Side )

(ot he |~ e A -\"'W.‘«Q‘»\A be ~ verign\ “w"“"" e F..

-t Cllopeed.

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

\IQSf WHL\‘,\Q, Nnos | Wektes BV D foyeds e vegting 06
e B ooy rshles esuied i~ PR e e
i o SBesimcnl atorsy,
10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.
Morme 52 Js¥ oxcessne Yo\ (omteduas i~ St o5
paxed mndiemcr . Yl ~ & LT (oo &«.\emA‘ar o\ A BN
Ty KT i St o6 BN dbosine /B loted -

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details,

D\IWV‘ \{0"" ~e L\I‘i'\\f—»v\)f' 'k‘ ML ALLLS \(J"‘\S \oﬁ&?q& N P!QI:L\CAQA
s s o sy e ovbeones imdedive s losy

INFTIALS OF PERSON MAKING STATEMENT
‘ j PAGE Z- OF < PAGES

APD LC V1.01ES
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swrevetor  INMMDIMOIIN  rwenar 2 7e onte 14 T 14

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? Ifnot, please explain.

Ne ; T hewe wed W) A OPD S AN 208 ey gfw-rt& L:y
a e ceqimen~ocy, Most pmsdeNes resales i~ nprasesiamen
am&r\sur(%; I L S &W\?m\'ﬂa\ (,o«\w"sﬁ-\‘\c—~$.

13. Is there anything else you would like to add that is relevant to this investigation?

V\‘{ O 2 e S e | Lo o\ yo— e Ao TNoxne

letrs 1 e Aoy s Corrins) Aeana s2RIAS do b M-a+
of Y= Mevks, T hevz sy hed o BN (bR Ay 12 ASPVe
o b e shle i~ e wd, Trdetiens o€ e Z}:b -ra:; ™
bellews bere Soed b e leodorsing shyle W ?:: -
o ppasessionel o T o RN e a4
(0m~~\c§ers v Le Piys ven (Grmmimimsd LR~ o™ g(i shews ne
&s‘\re lo agn e e e, Does NSy SR \osice=\ ey cam
A GN R & o Corsdared A exper i~ Ay comSh, Ple

S Yo PrY ong  SRODA Qedenansy (rog<Ds = Cﬁmmmbn)‘C\;MM;e.
esrgen wedeted by LTC Be) ¢ peg>

AFFIDAVIT
I, , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE_Z___. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. |HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUENCE, OR UNLA

(Signatur )

Subscribed and sworn to before me, a person authorized by law to

WITNESSES;
C {)T administer oaths, this 1 day of J‘/L Y R ¥olk
— at Ffl- (PG~ , CO
ORGANIZATION OR ADDRESS {Signaluﬂg}{f\Person' Angﬂisfering Oath)

ULLIAT & . MCDTNoUuéH
(Typed Name of Person Administering Oath)

1S5~ AepT orbder. DTD 3 dvi)q

(Authority To Administer Oaths)

ORGANIZATION OR ADDRESS

INITIALS OF PERSON MAKING STATEMENT
- pAGE S OF 5’ PAGES

APD LC v1.01ES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

AUTHORITY:
maintain discipline,

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to
law and order through investigation of complaints and incidents.

ROUTINE USES: information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION ’ . 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
. ) p
HHC orvirry, |-75 AUN ey oF\ )3z00
7. GRADE/STATUS

5, ST NAME, FIRST NAME, MIDDLE NAME 6. SSN
e | CE

8. ORGANIZATION OR ADDRESS
HHc, /I-25 AN

)
L ePT ____ WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

BN SYoTC, Becn ia (os-410“ since Sepremper 201y ond witlia H

Pl ion sincan Ay zoil -

“The a-v:/\wh& Armete 1 vesy Hoshle T have Secon Mo @ssues witl Csm
ol Doad Belleve heis a ‘Prabkmor complemel Jo Ha Moyl |, T ot Thiale e o5 ey
ocbven M Batlalion gdler as o CSM Shovid be Lo 'S @ very f(ow)k end Leshle
Py na.\-ﬁ\ ’i‘clo«i‘\ Yor swe id>a Bl Fesens only Mral she 15 Mok awdae of holo he

dohons ore ?u%«v{cl M«\Mc\L Sha. had> avju 35ues Thistivank \aeo enisdd Suace A zo% .
"13. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC l8J8) and Command Sergeant Major (CSM [R{B)MB)IN? If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.

-i Maa L ar ross Mg BoasA Sa\.&\tv» o (quﬂlco LM LTe {sc--l's GA\T{"

Mll Bre Woo+ ‘TQ“L() W\‘\A—\ o;‘-\ 4\\-1 : % T hhean o F Seen PNH-'!/\S Wit D-&!qﬁf(c"‘
W hepeds to c o IUBNET ()

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?

T howte Mot Received x an enolon hon {)L, Jrl,\( RC. M7 0L Wes Due lfddffq

-~

410, "EXHIB!T i 11. INITIALS OF PERSON MAKING STATEMENT
' PAGE 1 OF 5 PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF, TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APD LG v 01ES
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2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?

o

e



USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

sratevenr or [UDIMONIIIN wcvar LHC j2s  oweo_ligueiY

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details.
i)/we O%Uv@y C.x‘)'\lw-w.za-?s a_,.r,[_)' b;,l L’T’“Cl .!.q \j'e.J\e_rcu“ -ILL(’ , eV
Lt thas j’“‘* \eres siace MTC, b b s, e beve Yl 5 < Regponse

o oo pendiny woemsbocs bl e o b Lok B

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

“'J: hews wl-L\¢3g5:‘f e B %rm[v.nr\)..\«{“( (M‘AY Ccuvu.&w\gﬂ(_r$ ‘-ju;”\\}

A,,_,\“?L\ Coum\eij Hak )LI L*"FL«:&-'-(—I:\ Mo all weal o <€ Yoy leados /p
AL ‘Cuc_,\'.;ﬁ Shaeid Lfeu.”\/owp Iemémshie‘: This ‘kc:s besn o continul if,v( Wi

Sue COMNMgA+ S
7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

o T bl +he B has LIl conbdence 1 e and My
g o fon oy ohe - [EEED

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details.

The BC COI\‘\’H\\)&”:Z VS g olend and P Kaes in a hoshkle
Feanes fowwds i wdvals (e *l’“l“"\. (b) (6)

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

L/(’S' T Leca ‘\/\’\L @L, /r"lrou) o~ MOP \’\Mlﬂ‘{ ‘J-(‘)n‘r\j n ,_,Porcp“gnt.t‘fvz
ben ‘F”:;‘ LTC,- slonms Voot anl \ﬁu\\'tSovL A a'\jaf‘ on o Conhbnvif

B, - .

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.
4 : F- ( ” " .
VS’ Ta jox\e coil she B /.'#/195 (el T, ihen U ceaal (h(ccu(-(‘a.) she
eepeeds, Th one nshace Sho Yrrewkoned (07 EABIEON wwaﬁ“& w""w‘“'{ _
Q)c%\ov'v\uJ c.,;'k-«‘w:\ when WA BL Nv«\-r.ol ('\1-" 40 5\0()\ ) SC 0 erced \M,.--sq,\ a >
arorneds gad o ToId CY‘E Yoo Shevtd shvbop md R U e

Pt et SV W) M\gj;\ L B VR ang Commnnen 4{'35&)4. AAnGAL L
11. In your opinion, do the-BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details{, J—

s stme. B contmolly Peabons @il svberdinebe leseders ( commandes, Sk
g((ﬂ'c*‘;‘\ wika tediculevs Prrealy 0 v«‘su'v\— Lonse puenee >, She (oa vy Sweas

o\ fofle ond Bovtiles Mt n -

INITIALS OF AKING STATEMENT _ . .
PAGE 8\ OF 3 PAGES
APD LC VI.01ES
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stareventor UBI(G) N racenar HH( ORDEAY  oaten % ‘“/

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? Ifnot, please explain. )
/;/M %(, c;Qoeg L)ol— Q(\(’_v\)-"()\ﬂl @ ?D'I- af— ?r-o&?;&\mw\ S};uelome_
(o0r donce gacl VA 15 Ve Gen +0 He shll or Lellow cornmandey 9-

3. 1s there anything else you would like to add that is relevant to this investigation?
f'jmll \X\Io,v‘t LTc (AJLAJs Jo Seek Ucn(ence or pmaliwossae sy
‘%wwd ony 4,-,1:,74@ ine vvidvel. j,/ ‘f/(’\:/\l_{ She 15 Vag Sk -L,I 7321—

| Lol " allowed 16 lead Sé)/on:t; Her aQr anch a—cua\\
A Shav s o Horelle xomple G, He Batelon

0C SQ/‘(; OU.,LJCAL/\Q$5 cleo

AFFIDAVIT
I, _ , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE 7 . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. 1 HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUENGE, :

Statement)

Subscribed and sworn to before me, a person authorized by law to

WITNESSES:
ceT administer oaths, this /] dayof < JULY . 2014
at F4. Cavson , (O
ORGANIZATION OR ADDRESS (g at% of Persol Administering Oath}
- W VAm £ MmeDenoubd
) (Typed Name of Person Administering Qath)
(5-L APPeT o7RDez DT 3 JuL 4

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

INITIALS OF PERSON TEMENT ' —
PAGE } oF & PAGES
APD LC vi O1ES

DA FORM 2823, NOV 2006




SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN}.
PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER

Aoty ogw /[O/

7. GRADE/STATUS

eoq Lt e

, WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

f(/g bQQI\ I'\ere 6“166. MAIJI\ O‘F 20‘, + T Curra\fv 5€Ne as 7“1, BN 5"“’
NOOTC .

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?

fwwbco say the Morede i3 lowe- tha 4 was eigud months 230 -

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC Baugh) and Command Sergeant Major (CSM Merriwether)? If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.

Ves by e CSM

Vo ! by the LTC | Tcan remenoer ot C/s Hat Mes WX
bf‘sd-bd’ He LT Fom o{p 4 Slc.mu,o -Hqg; JDOP-

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?

The
7 hae not re,qj.vUQ an Cued from either becanse anﬁgn&f' A
"H\e fa:l"\vxa AR I

o

10. EXHIBIT 11. INITIA ON MAKING STATEMENT 6
PAGE 1 OF PAGES
ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APD LC v1 04ES
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF _i TAKEN AT _// O/ pateo /Y Tl 1Y

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific individual? Please provide details. ’

T hee At Seen an, 0&5 G\C /j‘.jmjpg ouk n the O(JU\).

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circum stances?
T har noF wh‘nes‘z&p an a?)sfcfpa% bk T hede seen belf, H‘ldé
Tovad the tuwo MASOrS .

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

Yes T L helooe de has Corhdence

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details. .

Tve herd) He BE (us5 Mulbble hmes but pof ahodanyone
5p¢<;£m§lb7, Yo has cussed ok the AU 5~§\ch¢ times

SLor

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

Ves, the BC hes dmed oub of C,Zs a couple +imes + slomn 4(9
e Joor, -

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.
05 doked eaclier | Zhelade ok the BC helttes he XDa

5.2 0IC Tn ¢/s <k wold belitHe Mas abod
Scls ot loehvy tili -

11. In your opinion, do the B dfor CSM use threats and scare tactics? If so, who are they directed at? Please provide details,

T have nOt  seen~ bod hearcl :A(,DQQn‘l'j VJJ\U‘Q the LTC b assoultd)

@ CPT va He v%@/. Tl CPT wes hessing with 95 Aireradtt the

INITIALS OF PERSON MAKING STATE Q
- PAGE 2 OF 3 PAGES

DA FORM 2823, NOV 2006 APD LCV1.01ES
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STATEMENT OF _i: taxenat _ /7 O/ onten /7 A 1Y

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

T haoe o Commed for Fhe goeshon .

13. Does the CSM appropriately carry out policies and standards? If not, please explain.

Ty b Toodd) 503y Vo3 b b best of ho cbifbies .

14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted

Soldiers? If not, please explain.
ToolDelso s yes | bt T Sodd e toe BC Lstens fo whab
Cﬁk& NI .

15. Does the CSM appropriately administer the battalion's Noncommissioned Officer's Development Program? If not, please

Edga $947, hewr not aHQMO*’CO an NOOP e be)
W\Q@/ CSM, a—

16. Is there anything else you would like to add that is relevant to this investigation?

explain.

AFFIDAVIT
., HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
" BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED \LED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE

CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHO

THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUENCE, O

Subscribed and sworn to before me, a p&fson authorized by iaw to

WITNESSES:

) r..r minister oaths, this tl_" day of \/ "’LY ) 20/ !
Ll FT- c?ﬂ.ﬁoh , €O
ORGANIZATION OR ADDRESS - (Signature of Wﬁ AdministeNng Oath)

WILL A € . mcDomeJeM
(Typed Name of Person Administering Oath)
(5-b APFT ok DTD 3Jvil
ORGANIZATION OR ADDRESS (Authority To Administer Oaths)
INITIALS OF PERSON MAKING STATEMENT
PAGE % OF § PAGES

DA FORM 2823, NOV 2006 APD LC V1.01ES



SWORN STATEMENT
For use of this form, see AR 130-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301, Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).
PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.
ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and

the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,

placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION ~ ) 2. DATE (YYYYMMDD) 3. TiME 4. FILE NUMBER
Butls Aemy A1 tield 200407 70 | 1625

8. ORGANIZATION OR ADDRESS

6 7. GRADE/STATUS
ET7 fActive
HHE 1-25 Av [ATK)
9.
I, ! WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

SY Mcord , T mienths

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?

Srnce Mj Grriver! 17 T AN 20/4/1 Tt C'c’rn/n./f/?d (:;’,,474/—( Lrere
/0 Sty it Aas bees pra#y peoi.

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC [B)}{8) and Command Sergeant Major (CSM i’ If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.

I Aciot been ,n forarations Where dae B ligs 5‘1:?/466/ 6“55/”7j al

Hor Bakalion as « wWhole 70 WE Tris 15 s¢we wltumalT »lafm ot .

iy ; s i THE C SN
isrespect whieh L am pof swce fha F Can be re ("‘);ﬁ(-o{ e (/'k,
: ; _ _ , : ; £ falking Jz dbu Soldiecs AFTERWARDs I
a)d\{/)/zidﬂ‘/ at fhese 6.-”41(.»/:.{115 and 1n5kad o ’4’ ','_'j :}‘:;* (.«.;ﬁLKI MW

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your perforr-nance and potential? If

ot, why not? A -
n }ynqtﬂ ot recwved an edaluatron From eittcr He BC or CSAT.

10. EXHIBIT 11, INITIALS O AKING STATEMENT )
PAGE1OF .3 PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER

MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE 1S NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF __ TAKEN AT Bulfs ///r;y//r%eé{mso 2/ 07 10

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details. . )
S rtee sres worbmensosl sgp wcks of disespect foumany cher leaders.

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?
T heave had 6/15aj’r€€rn4ﬂf3 witl fie €50, wiere he las Juken Huy

Wornd 0/ a ylnies NOM Gomimy ssionee! oFFices OveRr Mrfrye, éz,/n‘//}:tj
e 1n '4/@11‘ oF Hh Soldiecs n Fp A,wc'_

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?
I belteve e BC Laps donfidence in my 2 /7 as

but pof as G Xner MNCP over Seldieks,

jhe S NCOIC,

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
ils. . . ‘ v ’ é
dCti’l‘shawg, pever weard HHie O SH u;c/:h'ap@m . T have heard ‘e B

wse profans by o0 »‘ra;/miaj /I/Iﬂ/h:’lj.)’ﬂﬂd hile at TR 207
Fort ZEw N .

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

I have witnessed de B¢ t’dﬂ/"«-'-//Zj out OF nieefings sa 04(/‘/47‘?(. bt
oo net  remember k. iy act datc.

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.
T have naet persenally Seen e Ba 06"//'/"///3 ladeRs or ndividuals

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

A e

INITIALS OF PERSON MAKING STATEMENT 3
PAGE 2 OF PAGES
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soareventor [MDNMBNII — rwecvsr Autk sy dicetdonreo el 2722

9. STATEMENT (Continued)
s fwe ANt

12. Does the BC encourage the professional development of her subordinates? Ifnot, please explain.
B mueh pfc/-/(j sional development F787€

7 Aave ref S<ed

13. Does the CSM appropriately carry out policies and standards? If not, please explain.
A S Ao Inso lved, I Aave r7€5E seep Mot enforce.

T Don+ not feel fue 5

Sdandards exeep ¥ fr fermat
14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted
e Clontrol oF rté Blasted Seldiecs 17

Soldiers? If not, please explain. .
T belteve duat Mo BC has 7er
1ot Keo! da CS1] 1S So 1rvolved

Fe wnit fhan fe OS5 I o
wy o ﬂL},O’aZ Lo df/r operatierns pf e Guistec! Seoldiers ofer fhan
administer the battalion's Noncommissioned Officer's Development Program? If not, please

NS G CCOentabis / %7

PR G For From .
15. Does the CSM appropriately
lain. . ; -
explain /Jaf/' s 4:7 A CoO ¥ Sere ,,.,Alw-/f . S Inete /?7(7
o ot baljeve e CSP7 oS @ s'js/(m /0

T have net been e

d/rt/a/ 72 5/14_( (,/»7,/’, v

place.

16. Is there anything else you would like to add that is relevant to this investigation?

as @ Senior Now Jommii sswnedd QOFFIter L due rnot Fee/ Yp (S (3 &4
weshims cndd scer qdeice wutside s

l/ua///»[y Seaicr Mentor. I Fake “ Z

organiza A1
AFFIDAVIT
, HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

l,
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE 3 . |FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
NT.

THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL |
(Signature of Person Making Statement) )

Subscribed and sworn to before me, a person authorized by law to

dayof JuLVY .20

administer oaths, this [ D

[} (argem , (O

| A —

(Signaturb.8k Person Adrhinistering Oath)

ORGANIZATION OR ADDRESS
WitlUlam  &.  Mep ehoy eV
(Typed Name of Person Administering Oath)

[5-b APPT orper. HTH 3dwLly

(Authority To Administer Oaths)

WITNE

ga

at

ORGANIZATION OR ADDRESS

INITIALS OF PERSON MAKING STATEMENT )
PAGE 3 OF j PAGES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURFOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
HHC )28 AH( BH. 1 Q04 ON 10 1110

5. LAST NAME, FIRST NAME, MIDDLE NAME 6. SSN 7. GRADE/STATUS

8. ORGANIZATION OR ADDRESS

-2y ATW as* CAB - Bufs Am}/ Akl Fort Cawon <O o013
9. ¥

1 1 WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battallon?

K‘\"‘I-I(O-\ Sl(r\q.( oq\«r‘
'7' g Mou‘“\,j

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?

7 he c,’f.-..J-. s f‘O‘q‘\ at '“"Cf. TA'S c/"ﬂ-'\-/\ k'\.s CKIJ'/cd Sihee
arrowl  do \I—L_ on’ '1/\“0.. A (DR, 7;//< JLY s

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC B)M8) and Command Sergeant Major (CSM [JIBJMBIID? If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.

In ~y  opinren she (B rqp«ﬁ Sofdrere ot . N a/mn/f Allee
Jo G /rerg

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If

not, why not?
I a~ ?“4.-,6 e $ Rader reoread Nrtem (TC

10. EXHIBIT 1.1 F PERSON MAKING STATEMENT

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATE TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific individual? Please provide details.

I ke rot

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

SL( dgc$ ) LM'H uA“U‘XQ‘N‘Ax ouv /a.ck op *M,}\,{Z

F ewg/‘ 1tag <

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide

details. __
"L‘- EC C{bcy v Se PN’:QJ‘L.‘/. IF ’5 \/Yfm,"/ﬁ/ C/"ﬁca(‘(/ ’1°
g (CPRi )

9, Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

The BC Ahag N-Jk:c/ ou“’ OQ fcuo--»{ n\eoff‘raj duc Jo fac K QP a/)é%
ar w»er\a .'«Q_bﬁ,\dla,\ FN!{.\,{.L((

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.

The BC has crashd e stelf of both ATC and alhruwends.

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.
- , —_—
There 3 a  Seate oD' Oea(‘ dour/a Commard * Sm / /N;}\I'7 Mcc\tfgj
+L"’4 +LL BQ “a Oca /({ ac-',’ UYZ')" Ké‘«-{' ‘°'\C+k'."(

INITIALS OF PERSON MAI TEMENT

PAGE - OF _8  PAGES

d
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9. STATEMENT (Continued)

I haw =t QJ}/
LN\:L‘\ \J—LL BQ

Ao

DATED _ 40 T&l}/ 20/

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

feen oac or Yoo Pnoptss:’om{ dc/ahamf' Se¢r

13. Is there anything else you would like to add that is relevant to this investigation?

tong

AFFIDAVIT
l, W HAVE READ OR HAVE HAD READ TO ME THIS STATEMEN
WHICH BEGI ,

BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTION
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREEL)
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLU

. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
EACH PAGE
RD, WITHOUT

T

'ement)

Su authorized by

adm

oy

law to

WITNESSES.

at Fort Catson (2 P03

INITIALS OF PERSON MAKING STATEME

DA FORM 2823, NOV 2006

ORGANIZATION OR ADDRESS erson Administering Oath) ,
WILL)A R MEDppenb
(Typed Name of Person Administering Oath)
(5~ APPT OZhep OTp JJeL !
ORGANIZATION OR ADDRESS e (Authority To Administer Oaths)

PAGE S OF ¢

PAGES

APD LC v1.01ES



SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).
PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
: law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION 2. DATE (YYYYMMDD) 3. TiIME 4. FILE NUMBER

2%/‘107/4 // 39

7. GRADEISTATUS
" DIENEIN | =5 give

WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

54 NCOI-C—I- Since.  Novembecr of A3,

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?

The Climate 15 teneful, The <liimeie has exiskA
evs  Since. T'Ve been  hewe

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC 8J¥8) and Command Sergeant Major (CSM (BB If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.

No+t b\/ the Dc. 6>/ Pre ch/ /CS..

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If

not, why not?
No,

10. EXHIBIT 11. INITI

N MAKING STATEMENT
PAGE 10F é PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMEN, KEN AT DATED __

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APD LC v1.01ES
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

s | ADNMONI = 155 owvo Hl 11

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details.

No.

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

No,

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

Yes.

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details. , .
The. B¢ does ) but on ly With the <ompwy [eaders and
Stofe bewnd  Closed doors, No, 115 no4,

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

'—\: hove &4 the & WalK owt i Outlag < In o~
()Qeews She ookl & olont Someth oy and +he pason oiddnt
Kooy~ 8 Ahe.  Olomes owd o P find  out,

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.

Vi$, iS5 e

Al [feaders.

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

The ¢4m has once, 11 o NOSOP Ae sud i A

et o 2-3 fha ewryome below i o 9eHing Jhe Same,

INITIALS OF PERSON MAKING STATEMENT '_
| PAGE 3 oF D rpaces
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9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

yes,

13. Does the CSM appropriately carry out policies and standards? If not, please explain.

yf,’{_ :

14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted
Soldiers? If not, please explain.

y’eﬁ.

15. Does the CSM appropriately administer the battalion's Noncommissioned Officer's Development Program? If not, please .
explain. \ { \
T'Ve  only beew To Ote ond I felt 1k 1 could

!’HOUC/ é)éé—(\_ L edter 'I7L W /Y\)/ {’1‘(‘5* one. < - o/on)—/'
Koow efadly Gohad Fo LApeth

16. Ts there anything else you would like to add that is relevant to this investigation?

N o.

E)NE)
I , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE_S_:__. { FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE

CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FRE
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL IN

scribed and sworn to before me, a person authorized by law to

administer oaths, this | Ei day of J‘/LY o
at FT- (A{gm L O
CLLNA

ORGANIZATION OR ADDRESS (Signaturelof on Adminlvten'ng Oath)

WhllAm 2 - mCchohevey

(Typed Name of Person Administering Oath)

(5-b APT 0RDEZ pTD 3Jéetd

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

WITNESSES:

INITIALS OF PERSON MAKING STATEMEN'

PAGE .5 OF _3 PAGES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).
PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: information provided may be further disclosed to federal, state, local, and foreign govemnment law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4, FILE NUMBER

YO OO 550
6 7. GRADE/STATUS

€5 /94T

9.
I _ WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

m the Commond Teom deives ond e fomLL( ?\(a&hw%%oﬁiaw.
T hawoe lagan w e \M.L‘E f@f\ alosed thwee YeoLs.

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?

- The Commond Q,M v k)-\io\ o LR oX Uimas o and clhers doon,
- . b - . A ; ) ,&M—Q G
\)«u\{}@)u ,. %Mw\o%wwﬂ‘/ bk e T

WA 3‘71\'&».5 bl w\_wm Loms AKX

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC-and Command Sergeant Major (CSM ? If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details. —{ M Ny trc_gﬂ& \)M.i.&\ 1L 3“’“ e

N_w \Q,j Bae olosos WOATEA m&;\nws

i

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?

Des, L havse Caegiued B uohaalibn Ry oM e BC Moﬁj'_ csm ol
%&-&lf- m& Q\L\x.[t’ \Q&‘fw\%, anch M Q.uol\moi&@ﬂ\« Ry X u_()-&kg @Q acewla L("

10. EXHIBIT 11, INITIAL MAKING STATEMENT )
PAGE10OF > PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT ___ DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APDLC V1 01ES
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF _AKEN AT b‘\\f/ 19 ch SeroaTED__QOI40F /0

9. STATEMENT (Continueq)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific individual? Please provide details. ’

o, T bt K.

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? Whag were the circumstances?

Y\D, L )\O&J& )\.{l):k MFG":\?JLQ‘\ (£ Gurl 0,@)6 6.{‘, G&A*}L%fﬁ"":t

7. Do you feel that the BC has confidence in your ability to iliyurjob? If not, why not?

Vyes, T do. wWhew T Gee\ " o wns S an 'va&v\\)kw
%\)LQ’»AQ/Y\QQ [GTE &DX Te Q,MQ»J(\ Wf M

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details.

- T+ ﬂm Atw.f uy.y\wumt.‘ ?TM e w\&'; ﬂ?)c}: M/W Asioey
T hows Ywoxd the COM vt pregenty ents Mﬁﬂ Vhe BC
only tolne hec Ve when dha s wpsst.

9. Have you ever observed_ the BC. and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
ox;tiaje?'l]t;so, plfase protlctfietaltl{s:.’ )Wm E)Q O—ch{ ‘ﬁ/\( C/%WL \DG&MM &%
&% borsmak the pre A m)\ﬁk“@&ﬁ»mm‘ﬁo‘
nef T W A,‘LPPMWB Lo by Thive wos vl Ssce oo ready,

10. Have you ever abserved the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.

.

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

INITIALS OF PERSON MAKING STATEMENT
PAGE &) OF 2 PAGES
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STATEMENT OF SQ T _ TAKEN AT H\Nﬁ ft. Cocsen oaten  20M 07,0

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please cxplam ép \ Ky

153235 e BC VN me&j %mﬂumw%g v o
OWLCL Q%t“\a\"’%\“ “5“0&3 (BN Qf‘&b( Q-&QMUI Ly B¢ Qe U

13. Does the CSM appropriately carry out policies and standards? If not, please explain.

%e,% .

14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted

ot I e R e Jell the B At €M oce ohuonys deckiny
Q%blm ol a&uuwwaﬁwm coxToin sikabmior
W

15. Does the CSM appropriately administer the battalion's Noncommissioned Officer's Development Program‘7 If not p gi(

expiam
e hed neo P bgigm MTC, ond withh
G ﬁitj w U WL%’GMMMMJ‘W
Guumwug 04\.& C S
haen ésbco‘ﬁ,wg te C/&AM dme:U‘M&u

tto thls investjgation? QK‘I'-&% WA €. t(su;og‘ﬁ
DaSL as\ve R M

d,&ltrk }W,Q C.,\!\.M(}J‘Ur &

16. Is there anythmg else you would hke to add
’d\dofv %o& “\/‘\ES-Q Q@&U&‘ )

>ad sa8 theXl Semx m Md ef.,ﬁq,uw%
whe u\t; Yo QA&»&% ML RN D

DAVIT
., _ HAVE READ OR HAVE HAD READ TO VE THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ONPAGE 3 . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE

BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUE

ignature of Person Making Statement)

WITNESS Subscribed and sworn to before me, a person authorized by law to
c 7 administer oaths, this /)  day of JuN ., ZoiH
at . 5o  CD
ORGANIZATION OR ADDRESS (Signature o Wé Abmir{stering Oath)

wiLttiAm 2 . ped ey

(Typed Name of Person Administering Oath)

[5~b APPT 62Den. DTD 3 JWL 14

ORGANIZATION OR ADDRESS {Authority To Administer Oaths)

INITIALS OF PERSON MAKING STATEMENT .
PAGE 6 OF 3 PAGES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2851; E.O. 8397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative di isciplinary actions, security clearances, recruitment, retention,
placement, and cther personnel actions.

DISCLOSURE: ‘Disclosure of your SSN and other information is voluntary.

2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
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7. GRADE/STATUS
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8.

2 (0 |-25 AR , Folt cexson, LD 80975

%
9. ‘
1 . WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
0 Senor Medntencuce Test P;\Qﬁ-/ﬁ,r MmiezT o (O(vy,wcuﬂéﬁf

DCTORER  2009.

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate exnstcd"
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3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC - and Command Scrgcant Major (CSM_" If not, are there specific Soldiers/Leaders that are

wnsnstent]y not treated with dignity and re: {;ct? Pleas o‘ﬁrowde details. +C‘
oo, e BIHB) hoo Paporyys oo
Laorwe. Tn & AN bettalion, conntt 1dentit
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4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?

T howe for edewd a ol S LT L-

.5?&‘{‘:

10. EXHIBIT 11. INITIAL ING STATEMENT
PAGE 1 OF g PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
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MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

Spiﬁzﬁ*M‘"&fﬁﬂs been Aiece SN "10 P\UJ\‘\"\ g)\e )/\d\-)ldlh

PP < E=s—re N nwas beehH
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6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the c:rcumstances"
T werne Do persen Q«cg?er‘s eﬂua §
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7. Do you feel that the BC has confidence in your ability to do your job? If not, why not? -
T do. v \um uooy‘a Yeuested MY oginion. This
1o A @lecent Loom Yoome  others,Tobem e & Y
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8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details.

The ®C consistertiy LR Qrc@mm (p:; 4—:m€s
'y,

ducsng (?{‘O‘Pe%\xbﬂd Hrge, 6 mm\nas b
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9. Have you ever observed the BC and/or CSM throwing items during meetings, siamming doors, or walking out of meetings in
outrage? If so, please provide details.

vedees tenadtion, 1t weuwlh be
ﬁ:‘;\f(‘or"f‘c} ‘letg Og:ﬂne v\uﬂ‘b&ﬁ) Meeﬁi\\/\%gs ‘D\'\e haﬂ)‘}
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10. Have you ever obscrved the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Plcasq rovxde details.

A Hoe ﬁﬁ\ T houl. bheard abeuk The B vell Nj
LeadersS, o= \newe  OOY ?meoﬂdj obezrued 1t

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.
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9. STATEMENT (Continued)
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DATED

12. Does the BC encourage the professional development of her subordinates? If not, pleasc explain.

Never witvnegel her activel
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13. Is there anything else you would like to add that is rclevant to this investigation?
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WITNES
{ ! {

ORGANIZATION OR ADDRESS

ORGANIZATION OR ADDRESS

DAVIT

|
3 .
WHICH BEGINS ON PAGE T, AND ENDS ON PAGE

. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT

THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFL_

HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

Subscribed and sworn to before me, a person authorized by law o
administer oaths, this [ & day of JuLy . 20/4
at B1. cARsom ¢

(Sighetr& of Pérson Administering Oath)

L £ _MDENoveR

(Typed Name of Person Administering Oath)

/5-L RfrT oRpen_ pTD 3dvL 14

(Authority To Administer Oaths)
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.0. 9397 Social Security Number (SSN).
PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judiciat or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER

rba-r (,ﬁ_acnkg Bt 2.2 |zowdons uz s
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8. ORGANlZATtON
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1, _ WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
. '?Luo\’; 17 mo~THS

9.

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate cxisted?
| BebeNt —HAT mMplme & 8w, AMD ToLo S AvD
LEADERS MDD TG ComumaAnD AT ALl CeiTS |

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC [BJ8) and Command Sergeant Mzjor (CSM [IBIMEYIP 1f not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.

YJO“ AT TIMES Soitiees HRE TEEARED Wit A an T ARD
269951‘2’ ButT ARE GTEN NOT. THE ComlARs CommAnde2S

NCE  oSUKL DiNGLED~oUT AND %ounr&o ind MEGTICES,

4. Have you received an evaluation {from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If

J

Yes, Jes.

10, EXHIBIT 1. INI G STATEMENT
PAGE10F &2  PAGES

DATED

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMEN

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.
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9. STATEMENT (Continued) :
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focusedon a

specific individual? Please provide details.

YES, (T eSS eocosED N ZersendS THAT S%Cam
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6. Have you ever personally expericnced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

7\/'0' / HNE T E ENGBY THAS JOSSIBLE 7O S‘r;q;/ o
J _
o= Ary SPFE 2 675,

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

YE’S

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details.
BE \tgs
C5M. NO
No owne sSPeCrF/edrey.

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

) Mave oBSERAVED THe BC  wARLRWE  ovT g7 ~EETIA-S
1F SoreEnfidL— s éPA’D/} ez, STAERTH A BASKT
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10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.
ke B was weAtoaosb—  J68S  Aro o non
oo THE AN S WSPECTIONFSE. [SPUES THAT weee
oV T o THer Cont2en .
11. In your opinion, do the BC and/or CSM use threats and scare tactics? [f so, who are they directed at? Please provide details.

SEE & vessTe SHID,

INITIALS OF PERSON MAKING STATEMENT
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9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

[ “AVE oncy WITAHESSED o~E peoseessjon 7O S0
inn = oA D siecE L()E ‘OO H‘eQE; ZvT  SWE LS
© bl W

13. Is there anything clse you would like to add that is relevant to this investigation?

AVIT
- B B " e o e o s e

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE_; . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT F|

THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL

SR

Subscribed and sworn to before me, a person authorized by law to

WITNESSES:
s administer oaths, this 1§~ dayof JWLY . 2014
R -
at FT- (AR50 , co
ORGANIZATION OR ADDRESS *'éﬂ{;‘/ére of Pérson Administering Oath)

Wl iam R _MY) Orovey

(Typed Name of Person Administering Oath)

[§-b APPT ofbed pTn 3JvL 14

(Authority To Administer Oaths)

ORGANIZATION OR ADDRESS
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SWORN STATEMENT
FEor use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT . .

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.0. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To decument potentiat criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed ta federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
piacement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
2, DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER

22142713 1y
6.

1. LOCATION

7. GRADE/STATUS

E M

9.
L _____ WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
(vew the @ , S Ifw,) 3 w\*’t\

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
Tae meral of thos unid  hes been loww sine T accived in 1997

T best i unid ey huin e when LTL- way  here.
This S M bwest I ok saa pes valts  menl siage 2009

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC and Command Sergeant Major (CSM [J{BJMB)I? If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.

a %) N ¥ -
CSM ™ (on$ J‘-‘m“ "*"""L-& s e v Seen W"“" (@"J’
Lre be b YHed  ofCiuvs and NG5 clile P b ot lowr ealsled,

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? [f
not, why not?

T et T NoEH wed hebh flebd e acetly

10. EXHIBIT 1.1 RSON MAKING STATEMENT

PAGE10F 3 PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

9. STATEMENT (Continued}
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details.
T et obSwd  cwr e fufﬁ Sewval acks 2% Jan spect b 7
‘{Q&U} "J’DW'/Ab Q,\j Yo st VW\\L-W\S ;,LA.\\"AV’!). ‘A, walnt @ -Pm.- vand -
A S sy Dk A ovvs U e ~d.

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

N /&

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?
e S deoesind §ivt Send el bdv:j \'v\-j ‘C;L)h 'a‘(';'é't A’*IS’
heeiy Oh lisdad fowhab T B Sy bUd W 4 G windes
q é.-,.v\- Q{,,\ She Haste W AJCOS

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details.

T e neerd P (S s ‘\\(.}ciw-\?.
T ohen werd WIS v pofeddy i ange Senu | oms i

W\f:"’m $
9. Have you ever obscrved the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

'\/L"I\' ‘i”\\_, CSm ( la»‘* \..\ BC’ kﬂ} \)ﬁlé p{o()\* \S{M‘al ‘L—;MS
Ve I beag, T ogapic st vy medags et Tw e,

5

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.
“Th B vedericsy Lo 5:|:-H-|i) all Ieaézl) O'FC;QC/j ,,ké
N o "7 - '(/ B’V‘\' 3:. G 1 {-\M-\ war s ‘Wd’.ﬂ/‘é«

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

INITIALS OF PERSON MA T
- PAGE ¢~ OF % PAGES
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9. STATEMENT (Continued)

12. Docs the BC encourage the professional development of her subordinates? If not, please explain.

T kvew hoy sk blbs P e Super ks hukied  Lovrs bod
A FU\O\JK S W ¥ flad o.{» ogc‘.uu: N R oF Seidievs

13. Does the CSM appropriately carry out policies and standards? If not, please explain.

74)/ alya jg.

14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted
Soldiers? If not, please explain. :

j2s Ttk W dees. T alss Paale Hs W o o e CSn

{s  Scertd et Po Be. T Ywaxr hes bo  scortd 4o Stamd  up

$o  huvor nod kel ks 5194,

15. Does the CSM appropriately administer the battalion's Noncommissioned Officer's Development Program? If not, please
cxplain.

\/(.S.

16. Is there anything else you would like to add that is relevant to this investigation? )
Tl wb  belitt Jaed ha €O hae and iy B A cibh s
investigation . T htlicee P RO brovshd W oo widn ke

AFFIDAVIT
l_ , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGEI®) | FuLLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT

THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUE INDUCEMENT.
dminister oaths, this _{§  dayof ¢J¥LY . 2014

WITNESSES:
T
t Y. CArSoN |, Lo
ORGANIZATION OR ADDRESS - rs&# ofPers' on ddminislering Oath)

WiLLlAN s MDD endv oY

(Typed Name of Person Administering Oath)

IS, ArPY DRDCL DTH 3 Jw 1Y

(Authonty To Administer Oaths)

‘Person Making Statement) )

Subscribed and swomn to before me, a person authorized by law to

ORGANIZATION OR ADDRESS

INITIALS OF PERSON MAKING STATEME, .
PAGE & OF % PAGES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government taw enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER

A0MGT AN \\\ ¥

7. GRADE/STATUS

£Y

l, , WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is yodr duty position in 1-25 ARB and how long have you been in the battalion?

T o o \SRERedne crewahi e@ od Yade e o)
WS ol = eee FQ\O‘\)O\\"LX -B;EQL O\D.
' /

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?

O\\X Com gl('\\,b QQW\O/\OJI& \% C\CQQ\_ \JQ\'\% -)\)\Qm@(\\/{e
\\”\v) %o&cx\\cn comﬁﬂcmc\ o \oc»ﬁ \)ef < (\e@rfm\

2\ WG cNe X 2 exaaee e&(
3. In your o;}}mon observatlon are all Soldiers in 1-25 ARB %snstentli treated with dlgmty and respect by the Battalion

Commander (LTC and Command Sergeant Major (CSM ? If not, are there specific Soldiers/Leaders that are

consistently not wi respect? Please provide details.
CS M T \ode VIO Neaewe Lee\\w\x avor,

LTC Nape, Me \/Q ¢ Yad o qeaahve »{\3\-8\’(,\\(:\\0\’7
W g ‘*:Q,\JQ\CB Qop e Qe é\‘\%cgmdv\ed W \ne f.

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?

T Ve (OY%

10. EXHIBIT 11. INITIALS OF PERSON M TEMENT —_
PAGE 10F _, 2 PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER

MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific individual? Please provide details. '

No T vaove o

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circum stances?
g
)\5@ T Youe Y

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

\%C%,. Ao,

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide

details. - N
e e\ CQ.(\%\%\@\\\% use \’\&3(\550

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

{)Q\o‘ T \rone (\QAV

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.

NC} , 1\(\&\12 (\QAV-

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

v S
At useN Q‘{\Q\S\CYL LOXTCA fY\C{x o Ao

INITIALS OF PERSON MAKING STATEMENT
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9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

\ N
13. Does the CSM appropriately carry out policies and standards? If not, please explain.
\ge%o

14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted
Soldiers? If not, please explain.

T A Yo,

15. Does the CSM appropriately administer the battalion's Noncommissioned Officer's Development Program? If not, please
explain.

T Aod heow

16. Is there anything else you would like to add that is relevant to this investigation?

. HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS’ON PAGE 1, ANDENDS ONPAGE . IFULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFU

Subscribed and sworn to before me, a person authorized by law to

WITNESSES:
o7 administer oaths, this _ [ day of Jul»{ , 201%
at 4. Coreen, (D
1
| W2 t{vb/\ L—
ORGANIZATION OR ADDRESS (Siglta/z)te'of Person Ad)@vistenng Oath)

Wil 1amr € - MceDevio véeH

(Typed Name of Person Administering Oath)

(§<b popT oiDen  pTD 3 Jw 'Y

(Authority To Administer Oaths)

ORGANIZATION OR ADDRESS

INITIALS OF PERSON MAKING STATEMENT .
APDLC v1.01ES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: {nformation provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER

_25 ARB Pyt Gam 20m07)) ol

s 7. GRADE/STATUS
SPC [£-H
/25 AUV For b Covion Co. ,
9.
L _‘ _WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

7”" . T bave bear in Hd wnct ﬁi)w"’ s

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
The tommand chmake 15 a wosq thet Jeople A soldierr) Shet work Ay a awt ar
able B %pree) what #{.,1 Shink abant Heve ok /Aa. Arovund 1 mmontb.

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC BJ8) and Command Sergeant Major (CSM [{BJMBIN? If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details.

v L dont Fhink au Sildrs are //jn,¢7- Iz

Wt dmt haow ay soldiers what R Expat, bt mur f447 Jrnt r/;[‘f Jrovi se) and

heitY plo / w‘ﬁuz sadt. )
4. Have you received an evaludtion fibm the BC and/or CSM? Do you feel it accurately reflected your performance and potential? [f

not, why not?

l/b/ /rmvl n .sf'.

10. EXHIBIT 11, INI SON MAKING STATEMENT
PAGE1OF 3  PAGES
ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APDLC v1 msi,ﬁa

7



USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF ___ TAKEN AT /32 DATED E¢240 72/

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details.

ko I I‘M no,l.

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

1/01 T haw wno-

7. Do you feel that the BC has confidence in your ability to do iourjob? If not, why not?

Vo I o) Hat we as a/’»é/m Artrhiye lbcon micrs - meviged oo,

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details.

Y&’, He 6C . I+ hgy A&f/ad n ﬁywﬁm}' andd  around oHer und.

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

Kt perivne //1 .

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.

Yot parse neﬂ{-

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

The BC does. Sle wse /s olyny Thraatla wf with wmflv on fht
Witkoods if e joo didoth st dove. Gad Wi achally woeked teckands.

INITIALS OF PERSO TEMENT
PAGE 2. OF )  PAGES
DA FORM 2823, NOV APD LC v1.01ES



/5%
STATEMENT OF TAKEN AT DATED _ 2972407 /1

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

Dot bnow

13. Does the CSM appropriately carry out policies and standards? If not, please explain.

Vi b decs

14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted
Soldiers? If not, please explain.

Z lowt ks,

15. Does the CSM appropriately administer the battalion's Noncommissioned Officer's Development Program? If not, please
explain.

T Dot kund

16. Is there anything else you would like to add that is relevant to this investigation?

Tttt bswe angHery dlpc 1o 30y

AFFIDAVIT
| ., HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE 3 . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT

THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFL! CEMENT.

n Making Statement) )

Subscribed and sworn to before me, a person authorized by law to

WITNE
administer oaths, this [ dayof _JviLy , 20H
at Ft. Caxsen , CO
ORGANIZATION OR ADDRESS (Sgn, % of Person Afiministering Oath)

WitltAm - meD vt

(Typed Name of Person Administering Oath)

(§-(, AT, OoADEXZ DTp > Ivi Y

(Authority To Administer Oaths)

ORGANIZATION OR ADDRESS

G STATEMENT

PAGE 3 OF 7} PAGES
APD LCV1.01ES

DA FORM 2823,



SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT -

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LO@TION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
DAG E Ge2| 2o1y 021 1§38

E NAME 6. SSN : 7. GRADE/STATUS
m X C) £-5~

& fse 1-257° 2570
9.

l, _ , WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
Ddwms WAV A Ger Beenr 1a Hhe hatHelion A
Sc'ﬂuols nNCcore e C s ¢ ]-?.S“‘
i q S- )qufj

—~
\(e\mch Mav A el

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?

‘" No'+ Svre

by F t wey Jo airume I would 5"3 Since Ve been bere

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC - and Command Sergeant Major (CSM BB 1f not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details. T wasd) Avd  sae tonsesten /6, i

0\'34'.,(7 QAJ evspcv} l>-9(e.v3t I:M L' (\uu‘c.) q ) Lj L'}( . ALA \.aj “‘..T
She wend abeouad ﬂn"OuL-nj WMEe ey w-r{oFfa;o;ml .

Lu" E, ‘ﬂdl WS (,.".i_l —S —auld l.lh LLP\(NQ -\L,.A s soldier were yvén a Ra? Jl‘b'

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not? '
No

10. EXHIBIT SON MAKING STATEMENT )

PAGE 1 OF PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "ST, TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE ‘ APD LC v1.01ES
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF ____ TAKEN AT _© ,‘f( 7627 DATED 2e!¢ 07 I/

9. STATEMENT (Continued)

5. Have you ever observed any acts of disrespect by any L ithin 1-25 ARB? If so, wa'ﬂal trend sed ona
specific individual? Please provide details. \305 oL 1< cussed dv"' Lt 56 Goc)
ey, X \"’3“" . 4«7 and bevslh ofF e

Wt she «as 0.310:‘9014(03

""7"“ on € mo/m‘aj D(,“'p.,’
Seboah on [’j }ﬂuj\“l:'? Becquse T wes vy VY‘S"‘
Mt o Hvee oo us i~ Fuad of Ywrrve  Saldier

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circum stances?

T bLelieve Haod £ explans 4 oa gushen S

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

4es

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details. tﬂ P

\th:\L, l’)ﬂnuie Sgm tomk w.'-ﬂ—\nm -l'(nc Ls‘H‘\"'M c,n) Sdme"'Lo),?

UnPIOFFca ume) or un Safe,

" m dPinion WwAaj o€ ten
9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

~ 0

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.

JAVC S

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.

O

3 PAGES

APDLC v1.01ES

PAGE oL OF




STATEMENT OF _____‘ TAKEN AT /J/é 9el  patep__Ze14 07 i/

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.

ye)

13. Does the CSM appropriately carry out policies and standards? If not, please explain. 7 Doqd  be h eva

Co and Hhac, J4 M*‘h‘n'y A‘(‘hu\-c Z  mever Sexnr [4C -
pd/r\C/ /‘L-H'e/.’

14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted
Soldiers? If not, please explain.

I woulc) 50‘7 765 AJ* T Have. reve, WI:'/wcsreo} &

15. Does the CSM appropriately administer the battalion's Noncommissioned Officer's Development Program? 1f not, please

explain./\/o
Z bhatat had a ACo Dy

16. Is there anything else you would like to add that is relevant to this investigation? T Oan vndtr fany Corrn
jato A vadic c,J//ﬂ'eo), MO’&Q-ereJ/ &2 ¢ " Oﬂpbh'oﬂr e éu“q ln;n . ‘0f° ke (p’),

exteemely shesshl, s batlalicn hos v sy soldiors w)enders Fned Thae
betr e Yoo lﬂn,. Time for c‘loﬂm’e_/_/

AFFIDAVIT

I, , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGIN . ON F'AGE_}__. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFI

flﬂ’re ._I;e é?(a 14 7"‘:'} 4‘3‘6“"/'9‘:"

fore me, a person authorized by law to

WITNES Subscribed and sworn to
6'07 administer oaths, this |}l dayof yuey , 2014
at 4. Cevayom, (O
ORGANIZATION OR ADDRESS (Righature of Persat Administering Oath)

P tam K- M) enoueU

(Typed Name of Person Administering Oath)

15-L AfpT OkDer  HTD 3AvL)d

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

INITIALS OF PER 3 3
PAGE OF PAGES

DA FORM 2823, N APD LC v1 01ES




SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement

' agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and

the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions. .

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. WCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
He 1,295 Avn Yo Cason | 20M 7 Q) 1420
5. 6. 7. GRADE/STATUS
| )
8. O

|- 29  fyn HAC.

9
1, _ , WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?
Ui W, medw 2.5 s

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?
The Covvangd Chiviate. 1 /Ny EXPeN e wendt %fcrﬂ stact o tooce. L
only 5.3 s %o Me personallq Soldiers  became. tenng, NCC'o hoccane
. ' o Ny o-[— PidrersS  ancl "+ becamne (. | o
Olmos af@ci Yo fake Core WS o it o N
- . Nchers oo e vwe Ho Yap vie
o e, MO ot Mot m.)\a.os sc,. U notea tThe donge Jan 99 4
3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and-respect by the Battalion
Commander (LTC- and Command Sergeant Major (CSM *? If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details. 0. \n iy oaseruetion DONY K ol cléy 5
e, oot Areotzel wobn O'AUM'\:)- BN Covwrgrcler . Tor eraay & L—T% e
) - : - 4 =he¢ G OV \
uce. 2 NCOs op dowon +o oo level (s on (‘w-\?y gk
\'\'E AL T WO done +D 6T avet Cil‘\d“lx’)’ £ 5 “""\ dt)\\d— lenoa -

4, Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not?

NG | hoe oot

10. EXHIBIT 1 OF PERSON MAKING STATEMENT
PAGE10F 2 PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STA TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APD LC V1.01ES s

oV




USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF _ TAKENAT __ \4 20 DATED G O T

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focusedon a
specific indi\fidua‘l\’—?‘ Semig)zovide Lci_céaijs. vl e some NCCS uwnen Others wore avoond,
\ o A 3 Va) hepd O {D ?ﬁ(’k"ﬂ
L '\\T LHhe_ QJN‘)\C“\'C\ (\ﬂ 3\’(_,

Fox c’)mnr‘?\-b au’nr\c) C 2 04'\“0' el rankeoh <O\NE( S,
o ij ot Nt e, anAra | 06 + " enenae_/
i CG’Y\’C.\(\C( LS V\u\’\)\“"\"n'j +o Of.{)dv\ e
The o UGS SO . —{-anr\ e wAteSs e

. , (s witin  VRHETT “5 "
Oy Nation s "\o\")"’d(‘{al nﬂ("'yH\x chncan QM cen A V\"ﬂ?“ s,

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?
Noten aoove.

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not? ®\O. = ael n(r{‘ alloo
me. ‘o allena &vol 10 oder TO Compiy Wt prevequortes ?Z a nubma) A4
| wus acceq*'cd o an AMEND proey o AER It ws  cegee! doc 't'o

" ahet o
MIsSION Ola\wjrhd\) s Yeeen o o e s ﬁw'“ i Cere

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details. I Yove. Wearo \'\’ wobn rnaj,f &({civtﬂ(ﬁ O(\\\B Q (o2 BC

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

On\u) e 6\amm'\m) of cloas \’-»’3 oC .

10. Have you ever observed the BC and/or CSM belmlmg leaders? If so, all Leaders or specific individuals? Please prowde details.
A aoted a0 (\\,) 0’3‘54’(\(4*‘\0’\ 3&\1_\ came. down  Mardee ON ofher etnin i bies

(& a(-r\ccn ey Can, \\\:\%n\b &6(/

11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.
7«:{\nr\’¢\ sdore. TS wusgd \an BC, fteq ﬁum d’ o,oncchm WS Yoo Varsn (o,
) i (jp \ 1 L!D L"'Ua’bw"v\ H\e‘ e ‘j C)h w?\ g o ' éc \ A ‘O«JC( Gl‘l\\b"—w
e ‘ e 4> Anezon 1 Arut waviner

ToMude L looa | t’«’f,e I (’J ¢ NCO> wen Dhe Wt © '
| ERSON MAKING STATEMENT

PAGE .3 OF 25 PAGES
APD LCV1.01ES

C 3, NOV 2006



sorevevror [ UDIMOY roesr 120 onren 201 011

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.y(lO. | Lo et
o PECR was A"‘j"’") \(@,,5 ot Yo \RaonL on Oﬁluar N OSARMU, et Gis a et

O{' W mbs‘\oﬂ ﬂ“é‘g s drqf)(:ep\ %vow\ ‘H\q, (7“3‘36“;(&“:3 crect OOV UWNA | Wj

t ) . . i '!J’N \ o A g & i o
z ) - “+o\ch M bowus ! f)o oy \ < MmN L uS ¢
m{Cﬁ h o BL cenaed (o0 wms wd) Wt | wxolel net e
at Rela EXCRABINRS | O TV > do\ o ”,fa“ c " {_01 crtbendi "“‘3 orees,
13. Does the CSM appropriately carry out policies and standards? It not, picase exp a_lg. e vk Ungier Ires -@\c C.mnj

: il = &
m oN 2> ondh 00, ‘ 1> o R our > % | , \oive(
V\r;:,e, JP (q)m} rempect, fscz\{t.:>5 ez’ st Ne cnd ot sigegn P e do 4 so\civer
allgs ot Gl ’ ' ) G wsodds,
e e N ‘,:;)2 asnsttne s R TR badany vy =

14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted
Soldiers? If not, please explain.
| o nott Guwoacde

15. Does the CSM appropriately administer the battalion's Noncommissioned Officer's Development Program? If not, please
explain. \-\c ogiveytisec ) bt V' Cannot 5@3 3&: o NO

16. Is there anything else you would like to add that is relevant to this investigation? o .
g5, | Agel et sume soders do not get oaeakuc\\—{ n-wed;«.a\‘:_\'::r.ef Cmoluc

i \ﬁ Do © e | wortess<a  “o\ahvers oot Wy wedieal ‘361‘3\‘5‘\’“‘1“3 7 A.\—' . ]

Gommadd. P2 4 e ueny 4 olghel i cruttnes gp Tt @ el etuzv:isﬂd wne "a((;d

J exc ' ) ot A e cinNe WY FEC g

VY i 2510 Yor W wooalt net e SO e, Pristher aoder mf“('/;l‘” (-r_j N (7L

: ohe : . )
e lept *"“‘”9 ard U500 et PR prrtients  Made {un & OVE TP erress lewehs G

AFFIDAVIT Tommand,
l, , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON F’AGE_E)_. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS. STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUEN MENT.

Making Statement)

ubscribed and swomn to before me, a person authorized by law to
minister oaths, this || day of J ulLY , Zol‘-L

Ft+. Caxgem | CO

2 A=

WITNESSES:
rT

ORGANIZATION OR ADDRESS (Sigdey}né of Person )*1mmisten'ng Oath)

Wi 1Am K- Mcehovioueu

(Typed Name of Person Administering Oath)

1S-L ARPPT 0RDez DTD 3w\
ORGANIZATION OR ADDRESS (Authority To Administer QOaths)

J )

PERSON MAKING STATEMENT
PAGE 3 OF 3 PAGES

823, NOV 2006 APD LC v1.01ES



SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).
PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.
ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and

the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,

placement, and other personnel actions.
DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER

RRL \35 ARD SodoTun 1653
5. 6. N 7. GBADE/STATUS
X = £-4

-5 Aviation

9.
l _____ , WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

Lam a \BR fw.hc Crcwa‘m‘e angd have béen with “\-‘5 unit "Fo{‘ é(ma}a l’)alypjf’a,ﬂs‘r

2. Describe the command climate in 1-25 ARB. In your opinion, how lon%‘:as the curreFt command climate existed?
OAC 10 my +lme A this eacd 1 have 5een +he (Myn (95,' and #heidre fJfa;-,‘.(' (4\/‘”') Zach
Cempand Tut have had there has beea Some socts Meiulpens ﬂ’g{)(t'{' leng 1] rank, i th +his
(c‘ng\aqe L Waye seba Dotk Srop dfastically, /‘:larali. has becewe @ Sert 4§ fwsﬁ'] that qppears oaly eyir
2% Hen, T Vave seen peofic lose al [espect vor pank army (€43 and cuty 2t @ Ptcraten 1ic worlk e
e b . ) . R i { 4
S0t this (oo mahd Fook ite, 143 hove o 503 this diday Stact 1 abuat 3 w‘fmw\“é after the

Ch‘“&f o pgmmanl, . . . PR : .
3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion

Commander (LTCB)MBY and Command Sergeant Major (CSM [BYMB)IN? If not, are there specific Soldiers/Leaders that are
consistently not treated with dignity and respect? Please provide details. 7 hevd pevtc chsc(\o\\\ seen the C5M tread
D'iéﬂfft\pgé\_ T st only seea %ccé with hien, Oabhe pther hand I have seen YRe LTC yeli and Ziam
2t albiecs of il tonks)enl'stéd and e olike, T cont seqgfar sure 1 anyont specdic consisient
4pre feeated Frag oy bk (\M’c;(ﬂt have made £ a habid t6 ayod her at atl cests 'n dear of f)gs-,,'b?’
hm&% he beuai o3 her J“:j"r/‘r(uﬂm‘f.c-:\

4. Have you received an evaluation from the BC and/or CSM? Do you feel it accurately reflected your performance and potential? If
not, why not? T Ao no- ug\{’({' me, T hqye netved hav an evaluadion ;rmm er1thep

10. EXHIBIT 11, INIT SON MAKING STATEMENT
PAGE 1 OF 3 PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER

MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF _ TAKenAT V998 DATED Q014 0T ||

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific individual? Please provide details. T Wove ool 5S¢t et o5 cB"SfeSé'(’d rom the LTC +owerds
N ] , i - \ - v
gdnbe-m gg\lb{e(sf Z m sel$ Laclused, For me T was [ia?‘m\;’ lunch dad +e;<+mj my wite whle
:(\elnlf: 33, Slhve stofmed 1n pad For some (€asen £ sbi/ don't Kavw Wkg. ke +hea bega,
M. X at M?Jaﬁfug[ﬁ me <_,<:~ Sla(-‘(fng a4 ol ik o(\é P}a g 20 M heae ‘\{\S{egbr&-g wol W a QU\“‘&F{
é\“:‘ iw{s on oy ldneh Preak she made the as5um ph o0 ijwjas a 'Qa«(j o ke and lazy, f‘l%\ef{
9 Cauce Ehe S0+ Ungy thet T chose 18 eat a work $o = can J“umfa r;'j/m- batk 'afs

i ntenance ASAP,
6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

T have an wu\ LAGUTAE 9 aaswt e uader ‘L“f‘f‘\‘oﬂ 5

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not? )

x> ‘“""\f‘:“j Sont. Ghe £ries fo micre manage avrcra St maratenance withet actuall
hoving Gay ur\30<'7’taf6¢‘n3 Pe) ™mMa'atenanct oot zation, Du( ko this we ‘nuu{ wast(:} Mmere tvme
e N \'M‘;Mvmc and tewng fo ¢et the upd FMC becawse we  wece not .3\‘\/81\ the de(’o.“tunHj

to Ob our :\0\0 e wﬂ‘\v-?e Wnow pest
.

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone Speciﬁcaily? Please provide
details. 1 \woaestly con™t evea (il the £3mMm voin Pva-gan Hy, T}\{ AL 4h ij\ uses M ‘27,““ te

oStea, For e m o patt T \yny ent) el ,)g:gf\j,‘u. but whea she uses 11 46 Ve hew out
So\Uiee 1Y deky pleaty uak ‘
SRR S S ¥

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

T awve aot

10. Have you ever observed the BC and/or CSM belittling leaders? If so, all Leaders or specific individuals? Please provide details.
1 hovt oot @4’(30(\«\11 0 bge(v(é H\I‘s

11.In i‘our opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide details.
e ""“;56’&\ the DC st grure fatics, Fhe wses Matm on W\;M*- whe ey wdaly she doesn
O\P()(.‘(Wf o3 "\u s _éf\)‘f“’- “hwag Ex'v\m()ie, 5he "r_\\ctq{mcé vo fake out €y (QS{‘ e ‘\ft'm. i the {emg (DJM
i we s deaned spcidess At Wetime geople wece coming hack From NP 56 o8 ourse 2wy i'n
Oi5ultan, AN She neehes ko do was 0ok Uy fo clagn ;4 whea we were doar, Not the Catep us o ged (+‘c).;'ne

INITIALS OF PERSON ING STATEMENT v
PAGE 2 OF 3 PAGES
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STATEMENT OF __ TAKEN AT 1599 oatep QOHOTH

9. STATEMENT (Continued)

12. Does the BC encourage the professional development of her subordinates? If not, please explain.
She 0085 L"’Dcow‘ﬁ«ik it bat = havt c»ﬂ'j Neqcd her f"”COMMje 4 0ever artuyl]
\ . ] Ul

56640 Mﬁ}‘h;“ﬂ doat, 7

13. Does the CSM appropriately carry out policies and standards? If not, please explain.

(o ko uementh

14. Does the CSM appropriately advise the battalion commander on the performance, training, appearance, and conduct of enlisted
Soldiers? If not, please explain.

chu o c{uts\‘\of\ W

15. Does the CSM appropriately administer the battalion's Noncommissioned Officer's Development Program? If not, please
explain.

(\?%” 50 %/ufﬁﬁo«’\ \b

16. [s there anything else you would like to add that is relevant to this investigation?

Ty honesd o@tn;ar\ , L doat helieye the (S has really had achance # 4 hs b
The BC Tries fo micee Manage 50 Much that she even 5fps [non the enlsred o' de b(.“#‘n 5‘
§eove bhe C9M, Tx gecracls e 4Vad ony CoM cant e a (SM Decause my DC wugnts o /"u
£y eaaihing. 3 n

¢ AFFIDAVIT
, HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS™ON PAGE 1, AND ENDS ON F’AGE_?)__. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE -
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT £ T HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFU ENT.

ing Statement) )

WITNESSE] Subscribed and sworn to before me, a person authorized by law to

C/f? dminister oaths, this _ [{ day of J Viy , Zol4
t ¢4, Cawvgon  CO

[ g A

ORGANIZATION OR ADDRESS (Signard(rw Person Adnfinistering Oath)

WiLtiavn R vaepsnoudtl
(Typed Name of Person Administering Oath)

IS-L APpT_orpee YTD 3 JuL\d

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

INITIALS OF PERSON MAKING ST i
| PAGE A oF ?) PAGES
APD LC V1.01ES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, viclims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION v 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER

k)10 /53¢

7. GRADE/STATUS

d-o .20

X

. HH /-4 A, f/_\)ff'/dlzs,;yg, Vdsi

9 .
I, - » WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB and how long have you beeri in the battalion?

Trws (dy o/ X0 fromi Tone A0~ Jore Ao

2. Describe the command climate in 1-25 ARB. In your opinion, how long has the current command climate existed?

[/g;y/udx//w, tscwid Sencyr Leadesy, 0 /—«azdf;;JoL gl evg

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistently treated with dignity and respect by the Battalion
Commander (LTC and Command Sergeant Major (CSM i? If not, are there specific Soldiers/Leaders that are

consistently not treated with dignity and respect? Please provide details.
SO 0‘-/ L7t Theiz &5 A /oF @f /ﬁd/ /"’55" 7’2’:2««;// Comman foss <, )
o7 v G4/ Fo/mx:ﬁ o ﬂ/jd{/'u‘ Y L a5 Tl emdtens e, L72 s e

sy purstiacts the 3 shag 2t (i SUBNNBNR/ s Focrt A psds o,

4. Have received an evalua and/or CSM? Do you feel it accurately reflected your performanceyaﬂd potential? If
not, why not?

-/L/d_, 27 Vﬁ‘ é”'f z t/ "?;/ fcz/ /'51 el 4 /,-f'rL74’4 /(‘7//"7[ V”V/yfl’rf)‘/mﬂ((
Yused o iy ieymil ot Gt vt 172 OO g Jld wnt shy A ot it T ad

Sugpirted bor iy Jg makng & 5T G Aeqaddive ASSimphians ichiih J5 Loy mamal

'/af Ler , G hﬂ/ [//fl/ﬂ abing A ’/: i g A ki J-ZN(';[ ({‘"/]ti 57 oY ‘v
10. EXHIBIT 7 1. |NW{ALﬁ50N MAKING STATEMENT

PAGE 1 OF i‘ PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT O TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APDLC v1 01ES
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF -___ TAKEN AT _[DA-La g ,{_ DATED Q[‘)lur} 2/0

9. STATEMENT (Continued)
5. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific individual? Please provide details. ’

W\‘ cngiblently /\ﬁw"/oz £0 Ls,'i-.),‘!ﬂwa cd 4#;@[1: Loom Fld Lgmm anty—
«,Lo"uM i// (2.',1‘/'0/1( }/wf Wtﬁy /7//‘!‘;0‘/@7,

6. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

Yes, L7t ol me " o, FMW Suck ' wth ) seal sty ?/
Whet T cvas '@L('//hu/ 1y Ao Ao wect Wer interdd,

7. Do you feel that the BC has confidence in your ability to do your job? If not, why not?

. She Hold me Yoo fw&:»}j deck Thsin Ty weehy lecder told me Tics
itk gn Ayack | Hen (Htuacd @f/f#/ﬁ mﬂa% 2T ferdet,

8. In your opinion, do the BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please provide
details.

ﬁé’/j‘}#ﬂ 10 gecasim oA Véz af 'ﬂ/(ﬂfdauﬂy ﬁgf oftae Hhan what L
fXﬂ/y-}mzm/ /i ?&u(ﬂ,}m e géa,r,, Z never obser e dn}/jf'iu% dpecteA <~
an /vt '

9. Have you ever observed the BC and/or CSM throwing items during meetings, slamming doors, or walking out of meetings in
outrage? If so, please provide details.

_/f/éUU/“//‘i-' cem, ¢ [Wn(/q;ly &(mw a7 7Y (MJ:’/,/ cf’lc/cé/(///d(//}
Likin gl /‘(7((,.”@/ éhy a,,a,// MU/mov@ Sttt tulh TA @f(ﬂﬂ/w\ “ &//lél.‘/_ '
A bk Ging? AR Yecome Uty a lf1eotiLe

10. Have you ever obséfved the BC and/or CSM belittling leaders? , all Leaders or specific individuals? Please provide details.

fes,0ily fhe G, wh called all (omntankers )4, (5m, Y0amd T 3 inty
/s O Contevence room (Uk/ /0/()[/3//44/ T ity r cl T USA
76 v oS,
11. In your opinion, do the BC and/or CSM use threats and scare tactics? If so, who are they directed,at? Pleﬁse provide details.
Wi . €6 Yes, Tofecl 1ha §( 0525 bt She 7‘0/ AT Mhlsn A «LW%
X(‘J'li{/(l/()u 2l (1066 me, T el musler povin Place 7 A4t /\M’V/‘M;"j

DeAdare

INITIALS OF PERSON MAKING STATEMENT
PAGE 9’{ OFj PAGES
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STATEMENT OF

TAKEN AT Ect"fd(a‘ a0 oateo QOO

9. STATEMENT (Continued)

12. Does the BC encourage the professional devel;zment of her subordinates? If not, please explain.

N0, Toete was i protessinal doyelogment pifemin Fd5 jost G liff lin g, dﬁm/ s
aud 71‘(52#:\/% /(t: %) Z{Ou//l

13. Is there anything else you would like to add that is relevant to this investigation?

M. — ,4/{}7/7@04(\7 qgl[ds«,j

-

AFFIDAVIT
I, _ , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH - ON PAGE . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STAT T MADE

BY ME. THE STATEMENT IS TRUE. 1 HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUE UCEMENT.

n Making Statement)
WITNESSES: Subscribed and sworn to before me, a person authorized by law to
5 administer oaths, this [ dayof Jt( 2oLy
at —+. v G (o
BHE -2 4T Fr-.£ ‘
Ay 2
FOO CO 90413 o [ /!
ORGANIZATION OR ADDRESS (Signaturé of Person Admirlstering Oath)

WA 2. meponbuéu

(Typed Name of Person Administering Oath)

(G-, APPT okDer. DTD 3gul 1Y

ORGANIZATION OR ADDRESS el (Authority To Administer Oaths)

INITIALS OF PERSON MAKI

PAGE j OF 5’ PAGES

APD LC v1.01ES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION 2. DATE (YYYYMMDOD) 3. TIME 4. FILE NUMBER
5. LAST NAME, FIRST NAME, MIDDLE NAME 6. SSN 7. GRADE/STATUS

8. ORGANIZATION OR ADDRESS

1, , WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:.
1. What is your duty positlon in 1-25 ARB and how long have you been in the battalion?

T G \ \Loos

2. Describe your command climate in 1-25 ARB.

})\\‘LCA\ 4\@(& GiAe ‘.,_\,_,\1 &:\X\us \ﬁ—:\- LStc “\L& Oéc\ Q\L"" [RN

\ & A o resishord V«:‘K — \gﬂd
%LC/ lé'.Q/ﬂ\‘; :;\/[:: RNV o-x 4’&:«: 8 chX haove LTDA&"“’ Uolee |

3. In your opmlon are all Soldiers in 1-25 ARB consistent
you feel are not consistently treated with dignity and respect?

wnth dignity and resp ? Are there specific Soldigrs/Legders that
We Wone  probleans i\u ¢ ﬂjw,
\,v\sr (ST NEENT: S \mie\\\f@ot\.s } 00 %iﬁb \cg\(:l(.u\ : \
AW \eodelS Yo XA i A Nels. e RO
gj;(\a \osiuks o ehese & AT B SN TN
Atie e otk

1A

4. Have you ever obserecd any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific mdmdual" How did you rcspond%’ et g'mu\ o w‘b{ -{-3,g< E\
\“b Mo« é\s W . \kk§

g W~ ToNSeg “"\% NGO ¢

\ ‘ — )
0 sq@c (&.‘\)tv. 1 Coonrsel
cos US| %J
W

5. Do you have tand confidence in ur sta f's ablhty to do their job? If nol y not?

T ouwe 2lcotd aonts cawu\ks o\»oaf.uh\«\\s.}mhs-h

S~

o sk, ke 3—2 M S-3 are Wy o T
Cecel &,&MMB\‘TD:&\\R— Aa;u.)&k.l\ks I&A\CA cu*“\ eyf(e(s- '/(Le, S \o:;ts e
10. EXHIBIT 11. INITIALS OF PERSON MAKING STATEMENT

PAGE 1 OF Z PAGES

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT DATED

s\w\&r& conEr ‘\ AR );\@e,s w(&\bs\\ 'COM} a,its M‘H‘e

\b\!-x '\’ \o~e \&L‘A\\\{)Nw—\u.bo g d 6.%.:' "Uf*(\i(-“/\whk“\'\r( (E“l v \rs(o(&"& -7
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

9 STATEMENT (Continued)

ou have trust and confidence in your subprdinate Command te bl]lty to do their job? If no! 2 -
M ‘f aA; u} Co MC/ETM or Wies . OFT (& Ca) x‘o@\mlsl
Cﬁlvgé\ cﬁ& ¢ X\ C<>0T)t;

‘o l\\TC sz S {"\u o npo

0 amt)° If 50, is it dlrected at anyone spec 1cally or is it the general eyxonment?

5"

“ - m ce,\/w@u\ ‘H“'\N

7. Do any Ieaders in the battalion e\{cesswely us

T Cane™ ga ore ot T wsed M s
e\L;:\::e '~ M pa-f\:v‘ (‘L@(J\p “"Lﬂ-}r USe lul)cuh \'\-‘ l\doaug LL‘

8 Do you use profanity at work? If so, how frequently and is it directed at anyone speclﬁcally oris n the neral env1ro ent'7
o T vee (DFUM. a5 4 podles oF 1\0@

oscmtl es T Jm-\i ‘*‘Ns‘b @*l"ﬁ

mbﬁ&bm 1%“@5»\'43.‘5\&%

9. Have you ever lhré:)vn ltems during me tmi‘%nm!:%’doors or walk ou of meetmgs m outrage') If 50, how oft does thf

happen? ¢~ \/\m.nc we\ed st o ¢ c\ﬂ ~ Ais O’\r&\—‘ of

sXoili Q(vbov\ Co\fv(‘a\:\‘ efoc \ML ouux A‘tﬂ;&s

Bty o«xéx con1ane ws\.ﬂécs éj
é@ W Ghangle o W Lok okl Dt

10 Have you ever belittled Leaders or Soldiers? If so, was it focused on specific individuals or as a'general comment? Did it occur in
private or in public? If so, how often?

T hosse patexr bel LM ed 2\ diexs or leakers. T bowe mﬂ&
Goicecrions, "L e Pow»‘)c:ék st e Lo 3 Yo

$WM\5\_LLM U‘MMM \~}<>w$<,+k~c
cle (u\>‘£oe corcationd L hee oA (or . Q—T, fecl P «\aA\“\ﬂ -

11. Ifyo lnswered yeb to Question 9, how do you feel the audience (mtended or unintended) received your words?
\\soc UANA« «x«ﬁ ok o hece b Ao sek \vsben e @@r:r&f

12. Do you use threats (perceived or real) or scare tactics as a method of motivation? If so, who are they directed at and when and
how often have you used this tactic?
- \,a)w T Jce\\ us\fwf s prsent
AL\ Je

Mo RPN
H\g-a, p\u.Jncj: @) ““v\.\ 4S SL:»{" ‘10{ ﬁ}(c\ Le

C.bd \3&:— F EadL
oSr Co s C,::I&'(;\J\ a,v.sot‘)si '\’ I 3@ 1\0('

Jx S
‘Légiﬁig;Nstg.\—-‘axs ¢ 44~¢Lf:¥;0' w1 “+%u55'- sy 'X: el Achﬁﬂ,atvlie P

INITIALS\OF PERSON MAKING STATEMENT l 7 9
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9. STATEMENT (Continued)
13. Describe what happened in Bldg 9633 in late Feb 14 concerning &/c transfer.

e Mpdack.

14. Describe your leader professional development program. How often do you conduct formal professional development and who is

your target audience? Do you feel your program is effectwe" .

e LD - rob beng efee e e dhas fulle
“\Tcﬁ% en : (’“’Xu’ &?o ard bl esereod T
LA T S Ao W &, v ‘Ase- ST ts ol o

15. Does 1-25 ARB have official or unofficial "norms"” for awards (i.e. SS d below only receive AAM and only when they P

etc. )7 If ofhm ret ey in wrmng‘7 If unoﬂ' c1al are they we{l known and understood within your !ormSmn‘?

%«fﬁ oy @"tw“ =
16 Desc your pectation of performan eregar {n mlmstratwe actions in tern|s of submis 1ont| e line, accuracy, and

processmg timeliness.

17f1-)escrlbe yourzl;eadershlp R b&(e}x \,ea}@f wshe 1% cuAﬂ m%\bx"o W, \cta, ~ uufmhm
PRI
- ore e\s

18. Is Lhers )’thlr%J else yogohlﬁ like to idd{-tﬁat xs relcvant to this sta‘t/T r:u-( Eg L |Z/ C v L\, *3 h
s <

Yoo
oty e\t vcv:i.}w«/" wdpr L et SWW@M' o specilic wa"fc’iﬂww"\\ ‘m Eigo_ "

oo )

e (e
31

u:,‘ R

P

Pocconpe | Hrod g fue
Wb & NCRcALYo e,-wk_&ow o, This dot on V@u <
o) au)ab : ,We vt WA “qu M“'\\E
AFFIDAVIT O 4
| HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

ENTIRE STATEMENT MADE

WHICH BEGINS ON PAGE 1, AND ENDS ONPAGE . I FULLY UNDER
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTION OM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREEL REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLU NT.

ing Statement)

person authorized by law to

administer oaths, this dayof (JULY , 2014
at FT: CA"—SD" co

ORGANIZATION OR ADDRESS (Signktyf& Of P&rson Admpistering Oath)

WA R, MeDonhounGu

(Typed Name of Person Administering Oath)

15~L APPT ORPER. pTD 3 Jv 14

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

WITNESSES:

o3

INITIALS OF PERSON MAKING STATEMENT

pace 3 oF 1 paces
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: information provided may be further disclosed to federal, state, iocal, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER

20050 7« /Y00
7. GRARE/STATUS
e

! , WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

9.
1. What is your duty position in 1-25 ARB and how long have you been in the battalion?

CoM. lyme

2. Describe the command climate in 1-25 ARB. . ,

T woeld frt Sty 75 Rad Bud we Are worbirg o A
few Tssues to ke fhe B Belor o~ 2 wio/e,

3. In your opinion, are all Soldiers in 1-25 ARB consistently treated with dignity and respect? Are there specific Soldiers/Leaders that
you feel are not consistently treated with dignity and respect?

CJES ., |
T T7ent Al Soldiers wi'tl digudty Ard (Cspec/

4. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a
specific individual? How did you respond?

T tgue wod Sees vy Acts oF disresped fror Ay
(ehders Jad B heard Abact 7 Fewd buf T Acddies S
prd Tix theas Lighd Aty 1h becsefins

10. EXHIBIT 11. INITIALS OF PEI G STATEMENT

PAGE 1 OF % PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF. TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE APDLC v1.01ES

A

2



USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

— L) 8 oo 20 71/

9. STATEMENT (Continued)
5. Do you have trust and confidence in the staff's ability to do their job? If not, why not? Does the BC?

T Dot Hpve frust i fhe S-2 StAte Jo D2 Here 5oL
fad Ahe B¢ Boes not s Corlilecce o The =% e

6. Do you have trust and confidence in the subordinate Command team's, ablj do their job? If not, why not? Does the BC?
‘ / { feAre s st ps b Tl S50
Hos) oF Tl< Comprard Fertr s oA Ay ol Jlel

e Tust peed fore pendss o ad cese/ihs Bos He

7. Do any leaaérs in the battalion excessively use profanity? If so, is it directed at anyone specifically or is it the general environment?
g 14 . o —
T Hove HEAL Prfiesly Put 027 EXCTSSVET Y, A el
o Lof From HE,

8. Have you ever thrown items during meetings, slam doors, or walk out of meetings in outrage or witnessed it happening? If so,
provide details and how often it happened?

T +HAvs pro 74 vowr O Slam dopys of ELEw A
ﬁ(/][ (f?P/ #fﬁ///,?

9. Have you ever belittled Leaders or Soldiers or witnessed it happening by the BC? If so, was it focused on specific individuals or as
a general comment? Did it occur in private or in public? If so, how often?

Tic Be 445 aa+ belited Soldis i Forf of /e bat
WE HAre Tpsbed /Zew‘ 745 S J HER/EL Wn.d Stie w{krdr
Say i+ did wot 11 /p,z/ The //‘////’ ﬂc’( ‘ ;//(\//f

10. If you answered yes to Question 9, how db’you feel the audience (infended or unfntend€d) received those words?

11. Describe you relationship with the BC?

She is my Pocs md T Yo She s 1/yres fo 0 fhe
Lol Abwss By PlAcias Shueda/ds i e B

12. Do you feel subordinate Leaders receive adequate guidance in advance to effectively do their job?

I Delgve the Yo srd “the §2 0T < g Do P07
GiT Adejdte 72//(14,wc <o Jhe Subirdicnfes Cpe
o # feedd Tols

INITIALS OF PERSON MAKING STATEMENT

PAGE 2, OF ; PAGES
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9. STATEMENT (Continued)
13. Do you use threats (perceived or real) or scare tactics as a method of motivation or have you witnessed the BC using them? If so,
who are they directed at, when and how often have you used this tactic or witnessed it?

10 I dOuo—/'!

14. Describe your leader professional development program. How often do you conduct formal professional development and who is
your target audience? Do you feel your program is effective?

T Do protessioen( d\o‘/c*—’/oﬂwv% Dﬂr7y,,£’(’wu54//4ﬂc[ Hiad'S
v Haindrs Br Wy L(d e/

15. Does 1-25 ARB have official or unofficial "norms" for awards (i.e. SSG and below only receive AAM and only when they PCS,
etc.)? If official, are they in writing? If unofficial, are they well known and understood within your formation?

o e ot Lt Sy Piat Jiey pri s S EGen The AL

16. Describe your expectation of performance regarding administrative actions in terms of submission time line, accuracy, and
processing timeliness. Has this standard been articulated to the organization? ’ . — y
! A N ! 20 IIrs sad e Timeliad
Thogeis fime Que e Awnids, 60,901/ S 7«
ts weor/ g Ay Or) <
1

17. Describe your leader: style?

Cogety, Prertor, sod TR So ldler s

18. Is there anything clse you would like to add that is relevant to this statement? . - p
Lbrent W1 StalDldiers with (5P S Ard T ERSTE
My 156, DS Tieart Mhe Dlchers farllypact wertt Tespect,

AFFIDAVIT

L, , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ONPAGE . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. 1 HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL IN

WITNESSES: Subscribed and sworn to before me, a person authorized by law to
administer oaths, this |4 day of JuLy L 2o
at =T1. CARSOM | (o

ORGANIZATION OR ADDRESS (Sighatukglof Per

rson' Administering Oath)

WNUL (A L. MDOmVEU

(Typed Name of Person Administering Oath)

(§-b APT 0Rdea. DD 3JuL1y

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

INITIALS OF PERSON MAKING STATEMENT
PAGE OF PAGES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINGIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judiciai punishment, other administrative disciplinary actions, security clearances, recruitment, retention,

placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION | - 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
HHC )25, fTlars~ | Zomor so | s4912

| 8.

9.
l, _ WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB or 4 CAB and how long have you been in the organization?
By edpr (~4ALB — (o atenlPs

2. Describe what happened in Bldg. 9633 in late-Feb 14 and your experience with LTC -regard'mg &/c transfer.
m’ /1'/(; 77“"44 S'A—v" ﬂﬂp/ I}é{.{,« 0[{,/6&—7?0/ “ bou f / o
\ ! ‘ Pal -4 S sAA—]
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t Airecd 4 Sk 7 dou TL /‘Mjpn;.ﬁou_

<o /zl RS Nzt \ . \ .
7 ek ~LTE b Aiswss M esue. C -
1 e

W «s 1;70,.1; ,;(pl(y(.e_‘, m P RALINE $5 1 4 & .
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lere €
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That we weine §2ing

10. EXHIBIT 11. INITIALS TATEMENT
PAGE 1 OF ; - PAGES
ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF AKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.
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9. STATEMENT (Continued)
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9. STATEMENT (Continued)

3. Is there anything you would like to add that is relevant to this discussion?

T arrieed  The Aus?  Axd e TFhe oS ,2" /-
was  Verg Covelial

N o T folle 3

CeNersa Plen

T
VE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE S . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE

BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL COR
CONTAINING THE STATEMENT. |HAVE MADE THIS STATEMEN’
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWF

WITNESSES:
q%i

administer oaths, this /0 dayof JULY . 204
at FT CA2¢en (D

| JAS]

ORGANIZATION OR ADDRESS (Signature bf P4rsbn Ad;niniyering Oath)

WILUIAM & pMeDondvbl

(Typed Name of Person Administering Oath)

Is-b ArpT _cepee. b Svd{

ORGANIZATION OR ADDRESS . (Authority To Administer Oaths)

INITIALS OF PERSON MAKING STATEMENT
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).
PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents. )

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
~ > . - .
FloR 2. 200710 (0S5

i. LAST NAME| FIRST NAMEI MIDDLE NAME 1 7. GRADE/STATUS

9' D44 ARB

l, , WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB or 4 CAB and how long have you been in the organization?
/ am “he D o fommdrﬂér. / arrived ‘/‘D‘ff\( wnit i AUC 2013 and 7ok
Commard D (o o Spted0l3

2. Describe what happened in Bldg. 9633 in late-Feb 14 and your experience with LTC- regarding a/c transfer.

I lok Echruary A0 /25 was ’ﬂ"}:ulS(}r'qu ale o bothh Y and -4 ARBs.
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'W\{ Comnwiandics  €c @\'\\.\,:S T (;'C "Q"c.‘vw Vo250 TThe o Y CAB D C0s
VXK Cf;‘—v\éwxcﬁrﬁ OO Y o .}\:a'_?:z,d\{‘ows e S el nuembbie v b U,\‘_H.Q ms on
(L’Q. W vav e el e Mg cowhy Cotx KMinodn batvacen Thy 4 vy /t)c_ Oflices
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9. STATEMENT (Continued)

3. Is there anything you would like to add that is relevant to this discussion?
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. HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE _L/_ | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT 1S TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFU

I

WITNESSES: ' Subscribed and sworn to before me, a person authorized by law to

S administer oaths, this /O dayof | . { TSy 4
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).
PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
{aw and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personne! actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
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9. STATEMENT (Continued)

3. Is there anything you would like to add that is relevant to this discussiorg(z.
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l , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGEi. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AN
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WIT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUENC

Subscribed and sworn to before me, a person authorized by law to

administer oaths, this lQ day of Juty , 2014
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal actjvity involving the U.S. Army, and to allow Army officials to maintain discipline,
faw and order through investigation of complaints and incidents.

ROUTINE USES: information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, chiid protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
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m TAKEN AT /THC f'25;. 2levsn oaten 20140711

9. STATEMENT (Continued)

3. Is there anything you would like to add that is relevant to this discussion? . 4‘
The only Hiva T would Jike 4o Gdd is Hhis woas He O_N"-S negATIve
sitwaton n cohich T encounteed with LiC - Outside ofFHhes

situation she (oas pleasent b 4l 2o

BB .

AFFIDAVIT
1, , HAVE READ OR-HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGEé_. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE

CONTAINING THE STATEMENT. { HAVE MADE THIS STATEMENT FREE F BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INF

(Signature of Person Making Statement)

WITNESSES: Subscribed and sworn to before me, a person authorized by law to
p7 - administer. oaths, this _| l dayof  JULN . 2ol4
at Ft. Covgon , O

LA~

ORGANIZATION OR ADDRESS (Signathud'eY Person Admipistering Oath)

Wit Am . MDDV éu

(Typed Name of Person Administering Oath)

IS-bL Adpt Olpeg oTH 32 duL 14

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)
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- (b) (6) o 3 o3
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).
PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personne! Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,

placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
HHe |-25 F€ Cavsown 01901467 (I 100

. T NAME, FIRST NAME, MIDDLE NAME ’ 6. SSN’ 7. GRADE/STATUS
b (6) e e s

Q‘H -HC' ’R\r ia ou}\c

, WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB or 4 CAB and how long have you been in the organization?
X awmn CM\"M\;\ wn HRC Bri%o.cxk_ oL Du\\-é o, T hove b LA\ AL
g orqlomizd\'em Cov | qre

2. Describe what happened in Bldg. 9633 in late-Feb 14 and your experience with LTC Baugh regarding a/c transfer.
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Floor wnd bolod o b 7/% Mo Fuck o doyeralhe At fhat Hrme C{,
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10. EXHIBIT 11. INITIALS OWN MAKING STATEMENT

PAGE 1 OF 3 PAGES
TAKEN AT DATED

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.
STATEMENT OF - TAKENAT _ O Olo oatep_ 204 ©7 (|
inyed)
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STATEMENT O TAKEN AT JOOL oateD JOO 7/

9. STATEMENT (Continued)

3. Is there anything you would like to add that is relevant to this discussion?

AFFIDAVIT

, HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, GE. . IFULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. 1 HAVE INITIALED ALL CORRECT] OM OF EACH PAGE

CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL | NT.

g Statement)
WITNES

{fr

rson authorized by law to
administer oaths, this {1 dayof JylY . 2o
at ff. (wsen , o

[} W I s
ORGANIZATION OR ADDRESS (Signath ersol Admikistering Oath)
WILLL A R MEDNemdveY

(Typed Name of Person Administering Oath)

15 -0 APPT 0aper DTD 2 duLlv

ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

INITIALS OF PERSON MAKING STATEMENT
- PAGE 3 OF X PAGES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 8397 Sacial Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided.may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,

placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.
1. LOCATION o 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
HHC 128 TF Caison QMO 1\ Qa4 s
6 7. GRADE’ISTATUS
oy fhetys

9.
L ____ WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position and how long have you been in that position?
T e Svhe 4¥ Cu e b Qe ko CA “q la ity el A bve v
DLt G year n diis @551t gn men

2. Based on your observations and interaction with members of 1-25 ARB, describe the command climate in 1-25 ARB. In your
opinion, how long has the current command climate existed?
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3. In your opinion and observation, are all Soldiers in 1-25 ARB

Commander (LTC{BJJ{8) and Command Sergeant Major (CSM
consistently not treated with dignity and respect? Please provide details. Spme

TAC with whed T leae heavel, e Swoledievs 1n He
bw N N k\ﬁé.v\ -\—\n,e,_»,:‘&& UU(,'H« (?’6'5?6 A - ‘?’(/wv"(_ hee u‘—Q
bee Solelrews \.A)i‘wlf{\. ?.EV‘SOQ,LQQ 19SS Pl t b ol Eosset b fov 4
)“T@‘- b Skt sereess Yoo S SS e b{,(ms i e
Cornpisivustze Fothe Spldievs heed s,

consistently treated with dignity and respect by the Battalion
i? If not, are there specific Soldiers/Leaders that are

\Y

10. EXHIBIT 11. INITIALS OF | NG STATEMENT
PAGE 1 OF i PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF -TAKEN AT Wl//e /&( ﬁ:rﬁldfﬁsho' 2014ez 1/

9. STATEMENT (Continued)
4. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details.

Lo, T have A%,

5. Have you ever personally experienced an act of disrespect by any Leader in 1-25 ARB? What were the circumstances?

o, IT hoems ot

6. In your opinion, do the 1-25 ARB BC and/or CSM consistently use profanity? If so, is it directed at anyone specifically? Please

provide details. {Uo/ LQ )-’LA/UV( " 47‘[[

7. Have you ever observed the 1-25 ARB BC and/or CSM throwing items during meetings, slamming doors, or walking out of
meetings in outrage? If so, please provide details.

o, & e A

8. Have you ever observed the 1-25 ARB BC and/or CSM belittling leaders or Soldiers? If so, Leaders/Soldiers in general or specific
individuals? Please provide details.

'{)LD g (/Q_ [ arvg '\/\,gw”e .

9. In your opinion, do the 1-25 ARB BC and/or CSM use threats and scare tactics? If so, who are they directed at? Please provide

details. P
)UO} L)Z I aze :.4443,7%_

INITIALS OF PERSON MAKING
PAGE 7 OF § PAGES

APDLCv1.01ES
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9. STATEMENT (Continued)

10. Does the 1-25 ARB BC encourage the professional development of her subordinates? If not, please explain.

11. Is there anything else you would like to add that is relevant to this topic?
L0, met ek Hotn Towe,
N\A MA5 ,:0 Hows

AFFIDAVIT )

, , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE % . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE

WITHOUT

CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUE

WITNESSES: Subscribed and sworn to before me, a person authorized by law to
SEC administer oaths, this “ dayof JuLy , 2o
S e - 4 at =T. (&)
hue (25 ft Carson (0 §01U3 Bt Covaon
ORGANIZATION OR ADDRESS (Sig@é)e Bf Person AWnisten’ng Oath)

WILLIAM K.  MILDNOHhoUbuU

(Typed Name of Person Administering Oath)

Ic-L APPT _oRper HTH 3dully

ORGANIZATION OR ADDRESS : (Authority To Administer Qaths)

INITIALS OF PERSON MAKING STATEMENT

PAGE £ OF g  PAGES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT

AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided -may be further disclosed to federal, state, local, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnei Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel! actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION R N ) 2. DATE, (YYYYMMDD) 3. TIME 4. FILE NUMBER
Fert- Corsm , Lo 20903 iY | j0/Shes.

5. E NAME 6 ' 7. GRADE/STATUS

-3 /AD

8. o -
HHC, bt Qiatiem P focle
9. [

» WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position and how long have you been in that position?

B ’,-,r? acle jm/a 0 /yiv/w(’e/‘v_ _ _Z ?g‘w‘

2. Based on your observations and interaction with members of 1-25 ARB, describe the command climate in 1-25 ARB. In your
opinion, how long has the current command climate existed?

{‘4; o se vt oh \7 mtachim s wifh Membed ) [-25ARD are [inited

. p L
chist commend iate of 177 M8, ble T s net cospuad o wof T

Commander (LTC nd Command Sergeant Major (CSM
consistently not treated with dignity and respect? Please provide details.
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? 1f not, are there specific Soldiers/Leaders that are

fo IR, X0, 53, T am  wnguililied +; renddon sn 0_,/;»/;14

3. In your opinion and observation, are all Soldiers in 1-25 ARB consistentli' treated with dignity and respect by the Battalion " r‘

4
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10. EXHIBIT 11. INITIALS OF, MAKING STATEMENT | n
{PAGE1OF 5 PAGES

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF EN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM.

STATEMENT OF _ rakenar Tor - (arsm A0 DATED !‘f VALY S 7’ ro/ ‘f

9. STATEMENT (Continued)
4. Have you ever observed any acts of disrespect by any Leaders within 1-25 ARB? If so, was it a general trend or focused on a

specific individual? Please provide details.

T it shsowved [liskoned Te £TC * souamiy af ity [BYHGYY ~
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ave you cver personally experienced ap act of disrespect by any Leader in 1-25 ARB? What eret e cxrcumstances"
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6. In your opinion, do the 1-25 ARB BC and/or CgM consistently use profanity? If so, is it directed at anyone specifically? Please

provide details. K T
W\& 'ar'(v‘"‘* s (M"f‘ec[ T dat e ‘”7( Lre -[0‘“‘(}/‘4/5 wyes

(/v k

7. Have you ever observed the 1-25 ARB BC and/or CSM throwing items during meetings, slamming doors, or walking out of
meetings in outrage? If so, please provide details.

7o .

sired an Aot

details.
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9 In your opmlon, 25 ARB BC andm use thrca&né scare tactics? If sc[,’ who ::2' the directeg at? Please provide

#
}

Ny

et Dim

8. Have you ever observed the 1-25 ARB BC and/or CSM belittling leadeys or Soldiers? If so, Leaders/Soldiers in general or specific
individuals? Please provide details. — h’w 2 L{,g,?r,g.(/ Jisf+ -h- L‘Tc 5 oLeane 7] .:-7 vl m
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STATEMENT OF _-C_PT_— taxenar forl Larsan, (2 oaten (Y '7w(%, ol ?/

9. STATEMENT (Continued)

10. Does the 1-25 ARB BC encourage the professional development of her subordinates? If not, please explain.

ﬁ ‘ 5 /(/0(5 nt'f S&erq 07‘\&% -

11. Is there anything else you would like tf) add that is relevant to this topic? "F’?M\ (/l«—d 5,4-»‘, /{/)&);')(A T'a,a.,\
V‘Va L\IMI‘T{“‘/ :‘A ;/0(,‘\«:'{ (_S oo p{/lllﬂf(g,& E)-"ti:vk.‘\l $ Pl 7‘l~¢ /166 cué‘ac(V‘té'Op
+i KAD. Howesr, what T om d(vlléx/ s Trat W% e
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AFFIDAVIT
| , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE 3 . | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE

BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT

THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUENCE,
ign. ent)

WITNESSES: S ibed and sworn to before me, a person authorized by law to
administer oaths, this /¥ ~ dayof Julb f e lf
at_ Feyt Loavagm, (lovedo.

LA

ORGANIZATION OR ADDRESS (Siguétyre of ﬁersﬁn'Administeﬁng Oath)
Witt[ o1 £ mCpbrv et
(Typed Name of Person Administering Oath)
1S -, APPT ORDeg. DTp 3oL
ORGANIZATION OR ADDRESS (Authority To Administer Oaths)
INITIALS OF PERSON MAKIN ENT ) ) -
PAGE % OF J PAGES
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SWORN STATEMENT
For use of this form, see AR 190-45; the proponent agency is PMG.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10, USC Section 301; Title 5, USC Section 2951; E.O. 9397 Social Security Number (SSN).

PRINCIPAL PURPOSE: To document potential criminal activity involving the U.S. Army, and to allow Army officials to maintain discipline,
law and order through investigation of complaints and incidents.

ROUTINE USES: Information provided may be further disclosed to federal, state, iocal, and foreign government law enforcement
agencies, prosecutors, courts, child protective services, victims, witnesses, the Department of Veterans Affairs, and
the Office of Personnel Management. Information provided may be used for determinations regarding judicial or
non-judicial punishment, other administrative disciplinary actions, security clearances, recruitment, retention,
placement, and other personnel actions.

DISCLOSURE: Disclosure of your SSN and other information is voluntary.

1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FILE NUMBER
Tt cateon , o Zo\4 O1 10 1200

5. LAST NAME, FIRST NAME, MIDDLE NAME 6. SSN 7. GRADE/STATUS

B X G ~ (b)(6) o4

-4 AR®, 4 cal, aTD |, Lot coreon ., Co

9.
I, _ , WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:

1. What is your duty position in 1-25 ARB or 4 CAB and how long have you been in the organization?
B X0 Tor  @ix wavwh

2. Describe what happened in Bldg. 9633 in late-Feb 14 and your experience with LTC -egarding a/c transfer.

“Cﬂn. S q'“’bdlvé wNT
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10. EXHIBIT 11 INITIALS ON MAKING STATEMENT
PAGE10F X4 PAGES
ADDITIONAL PAGES MUST CONTAIN THE HEADING “STATEMENT OF TAKEN AT DATED

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STA TEMENT, AND PAGE NUMBER
MUST BE INDICATED.
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9. STATEMENT (Continued)

STATEMENT OF __ TAKENAT S\ Carson, Go  DATED \® Sdq_ Zowy

3. Is there anything you would like to add that is relevant to this discussion?

’%4.
o
m 4 we
‘y@ W] .
AFFIDAVIT

l,
WHICHM PAGE Z.

, HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

. | FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD, WITHOUT

THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL | T.
iaring Statement)

WITNESSES: Subscribed and sworn to before me, a person authorized by law to

_ administer oaths, this _ /O day of JuL . QoI

at Ft. Cor son Lo
| J U\~
ORGANIZATION OR ADDRESS (Sigriatdire of Person Adrhinistering Oath)
Wi lam - medeviouwby
(Typed Name of Person Administering Oath)
[5-b APpT Rgenp pTpH 534
ORGANIZATION OR ADDRESS (Authority To Administer Oaths)

INITIALS OF PERSON MAKING STATEMENT
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DEPARTMENT OF THE ARMY
4-4 ATTACK RECONNAISSANCE BATTALION
COMBAT AVIATION BRIGADE, 4TH INFANTRY DIVISION
6060 MACGRATH AVE, BLDG 1368
FORT CARSON, COLORADO 80913-4289

AFYB-ARB-CO 26 April 2014

MEMORANDUM FOR RECORD.

SUBJECT: I, MA_ want to make the following statement under oath.

1. On or about 13 February 2014 (I do not remember the exact date or time), I was in command
of 4-4 ARB, 4™ CAB, 4ID as the Battalion Commander had not yet arrived to take command of
our Battalion. At that time, we were preparing to receive our first lateral transfer of AH-64’s
from 1-25 Attack Helicopter Battalion commanded by LTC

2. Ireceived a call from Captain_ the D CO, 4-4 ARB CDR, who relayed a message
saying that LTC -stopped by, was upset about the inspections, and had stopped all
inspections on the aircraft we were to sign for. As this report indicated a point of friction, I
decided to move to the hangar and provide the Field Grade coordination necessary to ensure
mission success. I also called MAJ p_ the XO for 1-25 and asked him what his BN
CDR’s intent was. He responded with, “we need to have a TI present to continue and there is one
in the hangar so we are good to go to inspect”.

3. Upon my arrival, I received word from CPT [J{B)8) ¥ that “the inspections were stopped by
LTC [B)8) as they did not have the appropriate 1-25 TI oversight and that the inspections were

being conducted in too much detail”. I asked where LTC was and I was told she was not
present but rather at the aerial gunnery site or on her way back to the hangar. At that time, I
looked for her representatives and found CW2 or CW3 (Spelling of the name and or the

rank may be incorrect), the PC officer for 1-25.

4. 1 asked Mr. -what he thought to be the issue. He mentioned that the issue was that there
were no 1-25 TI over watching the TI inspections being accomplished by 4-4 ARB TI’s. I asked
Mr. %was the only issue and if he had any TI’s to over watch the inspection. At that
point, Mr. said “he was able and willing to supervise the inspections himself”. I asked him
to contact his chain of command and see if this was acceptable to the BN CDR to continue work
if we had Mr. )8 as a TI present. He contact the Battalion Aviation Maintenance Officer via
telephone who was reportedly “co-located with the BN CDR” and asked if it would be
acceptable to continue the inspections if he (Mr. [B)IM8)) provided the necessary supervision. The
answer he received was “yes, it is acceptable, continue the inspections”. At that time, I looked to
CPT JUB)NS)Iand told her to continue with the inspections so long as Mr. (BIM8) was present
and supervising.

5. Approximately 30 minutes after this conversation, [ was speaking with CW4 (B)XS) BDE
Aviation Maintenance Officer) on the hangar floor when I saw LTC [BJ{8). As she saw me, she
exclaimed that “I am very offended by you -’. I responded with, “Ma’am, I mean no
disrespect, what can I do to be of assistance?” At that point she saw 4-4 ARB inspectors
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inspecting 1-25 aircraft. She immediately screamed, “ What the hell do you think you are doing
on those aircraft and who the fuck told you that you can work on them?” I responded with,
“Ma’am, I told our guys to continue to inspect the aircraft with your TI's supervising...” She cut
me off and yelled, “Where is the D CO Commander and the 1SG, I want them right here right
now, in the mean time, each and every one of you soldiers get off the aircraft right now. If you
are wondering who the hell this is, it is LTC now get off these aircraft now!” In a low
tone of voice, I responded to LTC (B)XE) with, “ Ma’am, I gave them permission to work on the
aircraft based on the guidance from your chain of command, can we take this into an office and
have a discussion?”

7. As the CO CDR and the acting 1SG an‘ivw asked them “Who gave you
authorization to work on the aircraft?” CPT confused, responded with “MAJ

had ma’am”. At that time she pulled off her rank from her ACU, held it up
against mine and asked CPT IMBINB) “which rank wins”. As CP- responded with,
“yours does ma’am”, LTC then moved her rank over to CPT and asked her
“which rank wins”. CPT esponded with, “yours ma’am”. At that point, I pleaded with
LTC o move the conversation away from the soldiers and into an office. She responded
with, “Yup, good idea, CPT this is your office right?” as she entered the D CO CMD
TMs office.

8. Once inside, LTC [B)J8)identified the D CO CDR’s desk and began to open drawers, pulling
items such as pens, highlighters, rolls of tape, staplers, and folders. She would pick them up, hold
them up to CPT JJB)IMG)I and ask her questions as she purposely misplaced them by placing or
toss them out of place meanwhile asking CPT INMB)NG)IN “How does this feel, do you like this,
do you like it when someone goes through your shit without your permission, moves it all
around, and leaves it as a mess? Do you like it?” At that point, I pleaded one more time with
LTC [B)B) “Please ma’am, I think this is a misunderstanding, let us please just talk about this.”
At that point, we moved upstairs with her, her BAMO, her PC Officer, the D CO CDR, the D CO
1SG, CW4 B)(B) and myself. Upon arriving to a conference room, she asked the D CO CDR
and 1SG to leave.

9. Once we were alone, she discussed how she was offended with the depth of the inspections.
She exclaimed that she felt we were looking for reasons why not to sign for the aircraft, we
waited until they were in gunnery so we could get away with more stuff while they were in the
field, and that she does not want the inspections to be done without her TI’s supervision on each
aircraft. I responded with, “Ma’am, I understand you are upset, but please do not think that we
wanted to upset you. If we are inspecting too deeply as per the regulations, I will fix that. If our
guys are inspecting without your teams supervision, I will fix it.” I further exclaimed that is the
roles were reversed, would she tell her team to continue the inspections if the 4-4 ARB BAMO,
PC Officer, and XO said you were good to continue the inspections? She responded with, “that is
besides the point [BJ8) if you owned a hangar and we were told to move in, would you give us
half the hangar?” I looked her in the eyes and responded with, “absolutely ma’am”.
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. 10. Upon the completion of our meeting, LTC (B)NE) asked if I would step out of the office. At
that point, she asked CW4 (B)X6) (o remain. As I was walking out of the office, I heard her ask
to CW4 [B)NB) Ok, so what are you going to report to your boss so I know to be ready for it”. 1
did not hear his response or any other conversation past that point as I was departing the office. I

did ask her for a moment of her time once she was complete with CW4 (B){6)

11. I waited until LTC BJ8) was complete with CW4 (B)8)and we had one last conversation.
[ mentioned to her that I know I am not a LTC, that I know that a LTC out-ranks a MAJ, and that
I was not command selected for my current position. But I also mentioned that I was placed in
command of a formation and until the BN CDR arrives, the mission and the soldiers are my
responsibility. I explained that I am on the ground and in command, if she has a problem with the
way we are executing our business, I will gladly address your grievance and command my
formation to do otherwise if necessary. I asked what she would have done if I yelled at her
soldiers over a misunderstanding? I explained that I would certainly show her the respect of
communicating with her well before I yelled at her soldiers and demeaned the acting BN CDR
and the CO CDR in front of their Soldiers. I believe at that point we came to an agreement to
communicate with each other directly before she would reprimand my soldiers in public again.

12. At that point, LTC [{B)M8) arrived and we began to have a discussion about the timing of
the inspections. The emotions at this point were not relevant; the conversation was comfortable
and respectable. At that point, I asked to be excused and I moved to the D CO area and spoke
with the soldiers and the commanders and re-assured them they were doing the right thing.

13. I believe that the cause of the incident was a misunderstanding. The BN PC Officer, BAMO,
and XO all stated that we were good to continue inspecting the aircraft. My assumption was that
these individuals can decide day-to-day actions with the commanders intent and I assume they
had consulted with the BN CDR as one was co-located with the commander. This proved to be
the result of the misunderstanding and resulted in a verbal admonishment from LTC [B)N6) in
public.

14. 1 understand that the information provided may be further disclosed to federal, state, local,
and foreign government law enforcement agencies, prosecutors, courts, child protective services,
victims, witnesses, the Department of Veterans Affairs, and the Office of Personnel
Management. Information provided may be used for determinations regarding judicial or non-
judicial punishment, other administrative disciplinary actions, security clearances, recruitment,
retention, placement, and other personnel actions.

15. 1, MAJ _have read or have had read to me this statement which begins on
page 1, and ends on page 4 fully understand the contents of the entire statement made by me. The
~ statement is true. I have initialed all corrections. I have made this statement freely without hope
of benefit or reward, without threat of punishment, and without coercion, unlawful influence, or
unlawful inducement.
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16. The point of contact for this action isMAJr at
_or at

MAJ, AV
Executive Officer
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By LTG Walter F, Ulmer Jr.
U.S. Army retired
he American Army is, of necessity,
a hierarchical bureaucracy. Disci-
| plined response to authority re-
mains a bedrock value. Ten years
of complex operations conducted

typically with notable profession-

m by a true volunteer force must be

ue in history. And that noteworthy ef-
followed decades of erratic funding and
entially traumatic alterations of structure.
Jur Army is also a remarkably introspec-
e institution. Studies of leadership and
mmand climates abound. Since “good
dership” is commonplace, headlines

out “toxic leaders” should (and do) draw
attention. Recent military journals provided
d details of conspicuous relief of Army

'_ Navy commanders. The reason for con-
tn about any toxic leaders, particularly in
senior ranks, is apparent: Talented peo-
e in the 21st century expect to work in

ealthy climates, where strong bonds of
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mutual trust facilitate mission accomplishment and sup-
port long-term institutional strength. Toxic leaders corrupt
healthy climates. Indeed, their very presence, even in small
numbers, undermines confidence in the institution’s com-
mitment to high standards of leadership.

Defining ‘Toxic Leader’

Defining toxic leader is the first priority before addressing
numbers, impact, cause and solution. Webster’s defines
toxic as poisonous, not far from destructive or harmful. Natu-
rally, the definition varies with the culture: Some routine
styles of command aboard the HMS Bounty would not be
tolerated today. Soldiers today have suitably high expecta-
tions about the kind of leader behavior we have identified
as doctrine.

In response to a Secretary of the Army tasking in 2003,
U.S. Army War College faculty and students stated that
toxic leaders “are focused on visible short-term mission ac-
complishment ... provide superiors with impressive, artic-
ulate presentations and enthusiastic responses to missions
... [but] are unconcerned about, or oblivious to, staff or
troop morale and/or climate ... [and] are seen by the ma-

jority of subordinates as arrogant, self-serving, inflexible, .

and petty.” This definition reminds us that not all elements
of a toxic personality are independently destructive. We
prize “articulate presentations and enthusiastic responses
to missions.” The phrase in the 2003 definition, “are seen
by the imajority of subordinates,” is significant. In deter-
mining leader toxicity, group consensus is powerful.

The U.S. Army War College study, “Leadership Lessons
at Division Command Level-2010: A Review of Division
Commander Leader Behaviors and Organizational Cli-
mates in Selected Army Divisions after Nine Years of War,”
surveyed and interviewed 183 officers from four divisions
just returning from deployment in Operation Iraqi Free-
dom or Operation Enduring Freedom. The study summa-
rized officer views of toxic leaders as “self-serving, arro-
gant, volatile, and opinionated to the point of being
organizationally dysfunctional ... very persuasive, respon-
sive, and accommodating to their seniors.” In those inter-
views, the report continued, “it seemed clear that officers
were not describing the ‘tough but fair,” or even the ‘over-
supervisor,” or the ‘not really good with people,” or even
the ‘rarely takes tactical initiative.”” These officers” percep-
tions make a discernible, important distinction between
tough and toxic. An assessment of a leader as inferior or

LTG Walter E. Ulmer Jr., USA Ret., commanded the 3rd Ar-
mored Division and Il Corps, was director of human re-
sources development at HQDA, and served as Commandant
of Cadets at USMA. He served as president and CEQ of the
Center for Creative Leadership and is co-author of several
studies of officer leadership including the U.S. Army War Col-
lege 1970 “Study on Military Professionalism;” the 2000
CSIS study, “American Military Culture in the Twenty-first
Century;”and the 2004 and 2010 studies, “Leadership Lessons
at Division Command Level.”
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even unsatisfactory based on decision-making inadequa-
cies, clumsy interpersonal skills or lack of drive did not au-
tomatically label him as toxic. It is also possible to “make
tough, sound decisions on time,” “see the big picture [and]
provide context and perspective,” and “get out of the
headquarters and visit the troops”—the top behaviors of a
highly regarded senior leader as repdrted in a 2004 divi-
sion commander study—and still be conspicuously toxic
as judged by a majority of subordinates. In other words,
while all toxic officers are ultimately poor leaders, not all
poor leaders are toxic. The forthcoming version of Army
Doctrine Publication 6-22, Army Leadership notes, “Toxic
leadership is a combination of self-centered attitudes, mo-
tivations and behaviors that have adverse effects on subor-
dinates, the organization and mission performance.” A re-
cent study on ethical behavior by the Army Center of
Excellence for the Professional Military Ethic, “ACPME
Technical Report 2010-01: MNF-I Excellence in Character
and Ethical Leadership (EXCEL) Study,” stated, “The
Army should develop leaders who understand the line be-
tween being firm ... and being abusive; and identify and
separate those found to be abusive.” Identify and separate
are the important words.

A proposed definition: Toxic leaders are individuals
whose behavior appears driven by self-centered careerism
at the expense of their subordinates and unit, and whose
style is characterized by abusive and dictatorial behavior
that promotes an unhealthy organizational climate. Other
observations about toxic leaders from surveys, interviews
and literature—most derived from research and discus-
sions about senior leaders or managers—are:

m They rarely take blame or share glory.

®m They are not toxic all the time, or to all people.

m They are rarely if ever toxic when in the company of
“the boss.”

m They sometimes have good ideas and accomplish
good things.

m They can be charming when the occasion fits.

m They are frequently described as extremely bright and
hard-working.

m They often have a coterie of devoted “fans” who keep
appearing on their staffs.

m Most have been seen as toxic by subordinates since
early in their career.

m Their boss either does not know or pretends not to know,
and almost never records, their abuse of subordinates.

Numbers of Toxic Leaders

Because there is no standard definition of toxic, because
perceptions about a superior’s behavior are subjective, be-
cause our Army culture puts loyalty to the leader and abil-
ity to absorb hardship of all kinds high on the attribute list,
and because a degree of harshness has characterized some
highly regarded officers, estimates of the numbers of toxic
leaders are just that—estimates. The data become less sub-
jective, however, when we can assess also the impact of
toxic leadership on the climate of the organization.



The best current reference on the toxic leader issue is the
Center for Army Leadership (CAL) “Technical Report 2011-
3,” which garnered some national press recently. Estimates
of toxic leaders in that study, which assessed both noncom-
missioned and commissioned officers, ranged into the 20
percent level. That very high number might have resulted
in part from a broad interpretation by respondents of a
toxic leader, although study members took efforts to ensure
that toxicity was differentiated from simply poor leader-
ship. A recent survey at the U.S. Army Command and Gen-
eral Staff College, however, found a figure of nearly 18 per-
cent. Whatever the numbers are today, the sense of the
officer corps is that there are undoubtedly toxic leaders
among us with the possibility that their numbers are de-
creasing somewhat from some undetermined past date.

One slice of information on percentages of perceived
toxic leaders among colonels and general officers—the
level constituting the greatest potential danger to opera-
tional effectiveness and retention of high-quality people—
comes from informal surveys of some students at the Com-
mand and General Staff College (CGSC) and the Army
War College over a period of 15 years. (See the chart on the
next page.) These data describing colonels and generals are
derived from inputs from successful student officers who
had been treated well by the institution.

The percentages of senior leaders perceived by their sub-
ordinates to be outstanding/transformational (30-50 per-
cent) would be viewed as remarkably high in any organi-
zation. Those figures are a tribute to persistent Army
efforts to develop and select good leaders. The “toxic”
numbers, however, are also remarkable. They deserve an
institutional response. A mission command culture could
be strangled by this percentage of toxic senior leaders in
the force. A very good soldier and scientist, LTC Larry In-
graham, now deceased, commented on the dramatic differ-
ences among subordinate reputations of senior officers,
saying that the personnel system that cannot distinguish
between the revered and the despised must have a funda-
mental flaw.

Why Toxic Leaders Survive in Our Culture

Military environments are fertile ground for both grow-
ing outstanding leaders and tolerating tyrants. As a culture
we value cooperation, loyalty and respect for authority. We
honor a “can-do” attitude. We build unit pride and are un-
comfortable with malcontents. We rightly prize mission ac-
complishment. As long as the mission is relatively short-
term, before a destructive climate raises its ugly head, the
toxic can-do personality can prosper. Subordinates are re-
luctant to identify their boss as toxic. They feel a loyalty
and do not want to embarrass their unit. They want to
“survive” themselves and not be written off as trouble-
makers. In addition, it takes a very strong and perceptive
boss to identify a subordinate as toxic and take action.
Most actions to relieve a toxic leader were set in motion
only after a public spectacle forced an investigation that
uncovered toxic leadership as a root cause.
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Considerable work has been done in the social, behav-
ioral and cognitive sciences on toxic or destructive leaders.
An article in the June 2007 issue of The Leadership Quarterly,
“The Toxic Triangle: Destructive Leaders, Susceptible Fol-
lowers, and Conducive Environments,” provides an excel-
lent summary, stating, “Three components of charisma ap-
ply to destructive leaders: vision, self-presentational skills,
and personal energy.” It is interesting to see how closely
these descriptions apply to current Army officers. The ref-
erenced paper explains the role of the narcissistic personal-
ity whose “sense of entitlement often leads to self-serving
abuses of power.” The fact that toxic behavior is typically
linked to a substantially compromised personality does
not augur well for on-the-job remediation or development
as an institutional solution.

Although alerted for years to the issue, as an institution
we have been reluctant to confront it directly. We have put
faith in incremental adjustments to education, training and
development systems. There has been little urgency to act
systematically. The rarely conspicuous cases were handled
individually with apparently rare exploration of underly-
ing cultural issues. This was partly because our institution
has performed well overall, because of our often “if it ain’t
broke don't fix it” mentality, and because the senior leader
time and energy needed to fix complex internal systems
were understandably captured by immediate crises that
demanded their attention. Our institution is by no means
broken, but it deserves some refurbishing.

There are lingering doubts within the Army about im-
plementing remedial programs that would give subordi-
nates any formal voice in the personnel management
process. The predominant fear is of an eventual weakening
of the chain of command. There are understandable suspi- .
cions also that many reports of toxic leadership are from
dissatisfied subordinates who failed to meet the legitimate
expectations of demanding bosses. That contention is not
supported by recent studies but could provide a rationale
for avoiding the unpleasant business of digging into com-
plex personnel systems. The toxic leader phenomenon is a
slowly growing organizational cancer that can be tolerated
by resilient people for a long time before causing sharp in-
stitutional pain.

Solution Concepts

We are correctly cautious in adopting practices that have
even a remote possibility of compromising command au-
thority. Even admitting there are toxic leaders in our midst
is problematic for a few officers. For the vast majority of of-
ficers a pretension that there are none seems patently dis-
honest. In any case, staying on the current path has no ra-
tional hope for solving the problem. Meanwhile, tolerance
for toxic leaders among current members of the force is
conspicuously low. Perceived institutional nonchalance
about the situation is a serious contradiction of espoused
Army values. The desired mission command culture de-
pends heavily on an environment of mutual trust that only
high-quality leaders can produce.



student samples during 1996~2010

Two of the categories used in data collected from selected CGSC and War College

Estimates in population

others; generates and reciprocates trust.

Essentially transformational: Inspirational, encouraging, puts mission and troops
first; coaches, builds teams and a healthy climate; sets high standards for self and

30-50 percent

Essentially toxic: Alienates and abuses subordinates; creates a hostile climate; often
rules by fear; rejects bad news; seen as self-serving and arrogant; is skillful in up-
ward relationships; usually bright, energetic and technically competent.

8-10 percent

Various ongoing initiatives must be integrated into a
comprehensive program in which education of the officer
corps on objectives, concepts and details of these initiatives
would play a major role. As the CAL 2011 report states,
“This problem must be attacked simultaneously at several
levels.” A near-term goal is precluding toxic leaders from
getting into the pool of colonels who are general officer
candidates—a practice that if carefully explained and fairly
implemented could by itself rejuvenate faith in Army pro-
motion and selection systems and reinforce important
Army values by practicing what we preach. Such initia-
tives include the following.

Institute a system for regularly reporting the results of com-
mand climate surveys. This effort should parallel systems for
reporting other elements of the readiness system, with
Army-wide collection of periodic data. Battalion-size units
and staffs at division level and higher should be the pri-
mary targets for standardized climate assessments.

Climate assessments have been around longer than the
360 process and remain an important tool for commanders.
They have never been collected Army-wide with the same
comprehensive regularity as materiel and training readi-
ness reports, although we emphasize that troop morale is a
vital ingredient in combat power.

Climate surveys can be designed for user convenience,
are a method of reinforcing Army values and can provide
advance warning of toxic leadership. (Determination of
who has access to climate data and the levels of consolida-
tion and review of reports are issues requiring careful at-
tention.)

Provide selection boards with supplemental information from
subordinates. This will enhance the validity of the top-down
information now available and is the heart of any serious
attempt to rid the institution of the toxic leader. Exclu-
sively top-down assessments have failed to eliminate toxic
leaders from hierarchical organizations, even those with
generally solid reputations such as the U.5. Army.

The 2010 Division Commander Study recommends: “Re-
vise significantly the process for selection to O-6 command
to ensure that there are no future candidates for Division
Command who have been identified clearly as toxic lead-
ers. Specifically, provide boards selecting brigade-level
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commanders with supplemental data summarizing leader-
ship behavior assessments taken from a sample of officers
who had served as company commanders or principal
staff offices when the individuals being considered were
their battalion commanders.” The description of a pro-
posed pilot study of this procedure explains that the as-
sessments of subordinates are taken usually one to three
years after the candidate for O-6 command has departed
the previous battalion-level command. (This is not use of a
360 “feedback” process. That process, designed for en-
hanced self-awareness and continuing growth as a leader,
is used only for that purpose. It must be maintained ab-
solutely separate from any subordinate input designed
and denoted as part of the promotion, selection or assign-
ment process.)

Given the limitations of the current database on officer
performance, there may not be opportunities for the per-
sonnel management process to reliably and systematically
identify the toxic leader earlier than selection for O-6 as-
signments. A carefully designed and closely monitored pi-
lot program (over several years), however, may uncover
possibilities for earlier intervention and would in itself in-
dicate the Army’s commitment to confront the problem.

Establish a general officer steering committee. This will re-
port to the Chief of Staff, perhaps led by the commanding
general of U.S. Army Training and Doctrine Command, to
coordinate, guide and oversee the implementation of sys-
tems modifications and innovations necessary to address
comprehensively the toxic leader issue while simultane-
ously enhancing the quality of command climates.

Do not spend additional resources on further external studies.
All the necessary experience and expertise are available
within Army agencies. The key is to coordinate and inte-
grate ongoing efforts into a comprehensive program in
which education of the officer corps on the toxic leader is-
sue should play a conspicuous role.

In light of the current commitment and attention of
Army senior leaders, the urgency of creating supportive
climates that will motivate and retain high-quality people,
and the recognition that viable solutions for solving the
problem and strengthening the institution are at hand, the
time seems ripe for action. *





