CHAPTER TEN                                    PRIVATE 

SPECIAL PAY

A.  GENERAL:

      The Specialty Pays covered in this chapter include Foreign Language Proficiency Pay (FLPP), Hardship Duty Pay (HDP), and Special Duty Assignment Pay (SDAP).

I.  FOREIGN LANGUAGE PROFICIENCY PAY

A. GENERAL:

     1.  An officer or enlisted member of the Armed Forces entitled to basic pay, who has been certified by the Secretary concerned in accordance with Service regulations to be proficient in a foreign language, identified by the Secretary of Defense for such pay, and who meets one of the following conditions, may be paid foreign language proficiency pay:

a. Is qualified in a military specialty requiring a foreign language as defined by the Secretary of the Army; or

b. Has received training under regulations prescribed by the Secretary of the Army concerned designated to develop such proficiency; or

c. Is assigned to military duties requiring such proficiency; or
d. Is proficient in a foreign language for which the Department of Defense has authorized payment (as determined by the Secretary of Defense).

2. The Secretary of the Army will annually certify member's level of proficiency.

3. FLPP may be paid in addition to other pay and allowance to which a member may be entitled.

B. DEFINITIONS:

1. Language Proficiency: Level of proficiency a member possesses in a foreign language skill (listening, reading and/or speaking) as certified by the Secretary concerned.

C. FLPP CATEGORIES:

1. FLPP I: FLPP I is for career linguists who are assigned to a position or those who are in the exempt categories for assignment.

2. FLPP II: FLPP II is for non-career linguists who are proficient in a language but are not assigned to a language position.

 AMOUNT OF PAYMENT:


1. DoDI 7280.03, Dated August 20, 2007, authorized an increase in the maximum from $300 to $500.
Monthly Payment
	Skill Levels
	Payment A
	Payment B
	Payment C

	Proficiency in any combination of the reading, listening, and speaking modality
	For foreign languages on the SLL (Immediate Investment)
	For foreign languages on the SLL (Strategic Stronghold)
	For other DoD-approved foreign languages not on SLL

	1/1
	$100
	$50
	$25

	2/2
	$200
	$150
	$125

	2/2+
	$250
	$175
	$150

	2+/2+ or 2/3
	$300
	$200
	$175

	2+/3
	$350
	$250
	$200

	3/3
	$400
	$300
	$275

	3/3/3 or 4/4
	$500
	$400
	$300


Table T1. (From DoDI 7280.03) DoD rates for Foreign Language Proficiency

2.  Foreign language proficiency pay may be awarded for proficiency in multiple foreign languages.  The monthly rate shall not exceed $500 per month for a single language, or $1,000 per month for any combinations of languages.


3.  Entitlement to foreign language proficiency pay is computed on a 30-day month.  Entitlement accrues through the effective date of the termination order.  Payment will be prorated for that portion of the month which entitlement begins or ends.

D. CONDITIONS OF ENTITLEMENT:


1.  Detailed instructions on maintenance, retention, and termination of foreign language proficiency pay status are specified in Army Regulation.  Entitlement may be terminated at any time in accordance with Army Regulation.


2. TAX.  Foreign language proficiency pay is an item of pay subject to Federal withholding tax and is not subject to FICA tax.

II. HARDSHIP DUTY PAY

A. GENERAL:
      Hardship Duty Pay-Location (HDP-L) supersedes Foreign Duty Pay (FDP).  HDP was established effective February 4, 1999 and FDP was terminated effective February 3, 1999. Hardship Duty Pay-Mission (HDP-M) is the entitlement previously known as HFP/IDP (Hostile Fire Pay/ Imminent Danger Pay).  The Secretary of Defense has established that HDP will be paid to members (a) for performing specific missions or (b) when assigned to a designated location.  Hardship Duty Pay-T(HDP-T) and AIP is paid to specified units in Iraq and Deployed to Iraq, to include staging time in Kuwait and /or Afghanistan for a combined time of 12 consecutive months, or 12 months within a 15-month period. The entitlement is paid to each Soldier who was involuntary extended beyond his or her initial 365 deployment date.
B. CONDITIONS OF ENTITLEMENT:
     1.  MISSION ASSIGNMENT ENTITLEMENT: Hardship Duty Pay for Mission Assignments (HDP-M) is payable to members, both officer and enlisted, for performing designated hardship missions.  HDP-M is payable at the full monthly rate, without prorating or reduction, for each month, during any part of which the member performs a specified mission.  Locations and conditions for entitlement designated for HDP-M can be found in the DODFMR Volume 7A, chapter 17.

     2.  LOCATION ASSIGNMENT ENTITLEMENT: Hardship Duty Pay for Location Assignments (HDP-L) is payable to members, both officers and enlisted, when they are assigned to duty of over 30 days duration in the specified locations designated in the DODFMR Volume 7A chapter 17. HDP-L is payable under the conditions set forth under Table 17-1 of the DODFMR, Volume 7A. 

     3.  As of this date, HDP-L and HDP-M cannot be drawn simultaneously.  Those Soldiers in a designated HDP-M area will continue to draw HDP-L at the old FDP (HDP) rate.  Provision may eventually allow for the drawing of HDP-L and HDP-M not to exceed a total payment of $300.  Soldier should visit the web sites listed in chapter 16 of this guide in order to keep abreast of upcoming changes.

     4. HDP-T FACTS: The incentive package includes an additional $200 in hardship duty pay (above the $100 already being received by the Soldier) and $800 monthly in Assignment Incentive Pay, or AIP. This pay will be available to Soldiers in 42 units required to stay in the theater past their expected rotation date due to operational needs.  The extra pay will only be available once a Soldier exceeds 365 consecutive days in the Central Command Theater. That’s 12 consecutive months or 365 days out of a 15-month period. When Soldiers are calculating their time on the ground, they should not subtract the time they spent away on emergency or R&R leave. In order to receive the $800 AIP, extended Soldiers must sign a DA Form 4187, personnel action form, recognizing that their extension was involuntary. The signature is necessary because, by law, AIP must be based on a written agreement between the secretary of the Army and the Soldier. Units should be made aware that this is not a bonus but rather an additional pay benefit. As a result, is subject to the maximum cap authorized by the Department of the Army for Tax exemption. This taxable amount primarily impacts commissioned officers whose taxable income exceeds the authorize cap. Which means only the amount that exceeds the cap is taxed.
C. RATES PAYABLE:
1.   MISSION ASSIGNMENT RATES: HDP-M is payable to all members at the rate of $150 per month regardless of pay grade.

     2.  LOCATION ASSIGNMENT RATES: HDP-L is payable to all members, based on their location.  The new rates range between $50-$150 per month.  Note***members that are receiving HDP-M will not be authorized to received the current HDP-L rates but will continue to receive the old HDP-L rates (these rates are equal to the old FDP).

D. RESTRICTIONS ON PAYMENT:

     1.  Mission Assignment Restrictions: If a member enters a non-pay status during a month, prorate HDP-M for the number of days the member was in a basic pay status.

     2.  Location Assignment Restrictions: Prorate or restrict payment of HDP-L in accordance with the following guidance and the rules in Table 17-1, DODFMR, Vol. 7A.

         a.  HDP-L is not authorized for enlisted members who are residents of a 


designated HDP-L area while serving on permanent duty within that state, possession, or foreign country.  A member's residence shall be the same as the member’s designated legal residence for income tax purposes.

          b.  HDP-L is not payable to midshipmen, aviation cadets, or academy cadets.

          c.  HDP-L is not payable to members in a non-pay status.

          d.  An enlisted member may not receive both HDP-L and career sea pay for the same period of service.

E. PROCEDURES:

     1.  When Soldiers are performing mission in a HFP/IDP area, the Soldier’s PAC will submit one of the following packets to their servicing finance office:

     

a. DA form 4187 with travel orders and flight manifest (certified by the commander)

     

b. Memorandums from the commander with travel orders and flight manifest        (certified by the commander).

     2.  Each packet must contain the following information:

     

a. Date of arrival to area.

     

b. Location of duty.

     

c. Soldier’s name, rank, and SSN.


3.  The above packets must also be submitted to the servicing finance office upon return so that entitlement can be stopped.  The information needed is the same as stated above except that date of departure from designated area is to be annotated instead of date of arrival.


4.  Soldiers may also be authorized this special pay when on duty in a non-designated area and subject to hostile fire or explosion of hostile mines while on duty.

IV. SPECIAL DUTY ASSIGNMENT PAY- ENLISTED SOLDIERS

A. GENERAL

      An enlisted member entitled to basic pay may qualify for special duty assignment pay when the member performs duties designated by the Secretary concerned as extremely difficult or involving an unusual degree of responsibility.  

B. DEFINITIONS:

      SPECIAL DUTY ASSIGNMENT: A duty assignment characterized by extremely demanding duties or duties demanding an unusual degree of responsibility.  Individuals are awarded a special duty identifier only for the purpose of assignment to a specific duty position. 

C.  TYPES OF SPECIAL DUTY ASSIGNMENT PAY AUTHORIZED:

	Special Duty Positions
	Time Periods
	Rate of Pay

	Production Recruiters (Includes SQI 4)
	
	SD-6=$450

	Recruiters
	
	SD-5=$375

	Staff Recruiters
	
	SD-4=$300

	Component 
	0-6 Months
	SD-1=$ 75

	Career
	7-12 Months
	SD-2=$150

	Counselors
	Over 12 Months
	SD-3=$225

	
	0-6 Months
	SD-3=$225

	Drill Sergeants
	7-12 Months
	SD-4=$300

	
	Over 12 Months
	SD-5=$375

	Specially
	0-6 Months
	VARY

	Designated
	7-12 Months
	VARY

	Personnel
	Over 12 Months
	VARY



D. PROCEDURES:


1.  Orders must be issued to award, change, terminate, or reinstate SDAP.  This is detailed in procedure 3-28 of DA PAM 600-8.  The battalion S1 prepares a DA Form 2446 (Request for orders) using AR 600-8-105 military orders.  The request for orders must include the Personnel Service Battalion (PSB/MPD) to issue the orders format 330 (Proficiency Pay).  The correct level of SDAP will be annotated in the additional instruction portion of the order.


2.  A single order should be used to award or change each rate of pay with the appropriate effective dates applied.  This rule will allow Soldiers to continue receiving their SDAP entitlement at the same level until arrival at the new duty station.


3.  The gaining command will publish orders that reflect the new assignment and correct level of SDAP, and ensure the EMILPO database reflects the correct SDAP level.


4.  Losing commanders will implement measures to ensure that SDAP termination orders are cut upon PCS when the Soldier is not PCSing to another SDAP assignment.


5.  SDAP entitlement accrues from the date of authorization through the day before the effective date of the termination order.  SDAP will be prorated for those portion of the month the entitlement starts/stops.  The accuracy of the entitlement date on the orders is essential for ensuring the correct personnel and pay transactions are processed and the Soldier receives the correct pay entitlement.  Criteria for determination of SDAP entitlements are outlined in Chapter 3, AR 614-200.

6. All Soldiers who have been affected by the above change must have orders issued to terminate the old entitlement, if applicable, and authorize the new entitlement level.  

E.  ELIGIBILITY REQUIREMENTS
      A Soldier entitled to basic pay may qualify for special duty assignment pay when the member performs duties designated by the Secretary concerned as extremely difficult or involving an unusual degree of responsibility.  A member entitled to special duty assignment pay may receive such pay in addition to any other pay or allowances to which entitled.  Special duty assignment pay status is awarded according to applicable Army Regulations.

F.  CONDITIONS OF ENTITLEMENT:

     1.  Conditions affecting entitlement to special duty assignment pay are shown in Table 8-2 of the DODFMR, Vol. 7A.

     2.  Detailed instructions on maintenance, retention, and termination of SDAP are specified in AR 614-200.

G. DATE TO STOP SPECIAL DUTY ASSIGNMENT PAY:

     Table 8-2 of DODFMR Vol. 7 tells how to determine the last day on which special duty assignment pay accrues to a member.  Stop special duty assignment pay on the date shown in table 8-2, unless an earlier date is specified in the order terminating such pay status.  

H. TAX: 

      Proficiency pay or special duty assignment pay is subject to withholding of income tax.  Neither is subject to withholding of FICA taxes.
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