CHAPTER FOURPRIVATE 

MISCELLANEOUS PAYMENTS

A.  GENERAL:


Miscellaneous payments consist of all local (casual and partial), advance, accrued leave, bonus and death gratuity payments and are made IAW with the Department of Defense Financial Management Regulation (DODFMR July 2008) Volume 7, Chapter 32 and 36.

I.  LOCAL PAYMENTS

A.  GENERAL:


1.  A local payment (casual or partial pay) is a payment of accrued pay or entitlements, under extreme hardship conditions, normally pending credit to the Soldier.  Department of Defense guidance states that "back-pay of entitlements is not justification for a local payment".   

a. EFT (Electronic Funds Transferable) will pay all payments into the Soldiers’ direct deposit account.  Deposits for EFT take approximately 24-72 hours to reach Soldier’s account.  


2.  The maximum local payment that may be paid (except as authorized in 3 below) will be the lesser of:

a. The amount requested.

b. The amount of accrued pay and allowances to date of payment.

c. An amount that would assure a sufficient balance at the end of the month to satisfy all allotments and other collections.

d. Not less than $50.


3.  Normally, entitlements accrued but not paid during the prior pay period will be reflected on the next Leave and Earning Statement (i.e., an entitlement to separate rations effective 18 November 2008, with documentation submitted on UTL dated 20 November 2008, should be reflected on December's LES.)  If the entitlement is not credited on the appropriate LES and the needs of the Soldier clearly warrant and justify payment, the commander may request a local payment for the amount due on a DA 2142 (Figure 4-1).  However, the Defense Military Pay Officer or designated representative is the final approving authority.  These procedures also apply for an erroneous computation of a pay entitlement or an erroneous collection.

B.  POLICY PROVISIONS:


1.  Local payments may be made to Soldiers in the following situations:

a. Leave under emergency conditions as authorized by AR 600-8-10.

b. A death or serious illness within the Soldier’s immediate family that requires an expenditure of personal funds.  Soldiers should first contact those agencies charged with assisting in emergency situations: Command Finance NCO (CFNCO), AER, ACS and Red Cross.


2.  Examples of conditions that do not warrant local payments are:

a. Payment of commercial bills.

b. Ordinary leaves and passes.

c. Normal household type living expenses.


3.  Soldier should be advised that local payments will automatically be collected from their next paycheck.  Consequently, the Soldier should expect and be prepared to receive less than the usual pay with no additional payments authorized.

II. ADVANCE PAYMENTS

A.  GENERAL:


1.  An advance of pay is authorized upon permanent change of station IAW the provisions of Department of Defense Financial Management Regulation (DODFMR) Volume 7A, Chapter 32.  The purpose of the advance pay is to provide the Soldier funds for expenses incurred during a permanent change of station that are not covered by other entitlements, such as travel costs of the member and or their dependents.  Some of these expenditures include transportation, temporary storage of household goods, and packing and shipping costs.  Advance payments are limited to not more than one payment of one month’s pay at the old duty station and one payment of not more than two month’s pay advance at the new duty station.


*Since the Soldier must document the amount of funds needed on their advance pay request at their "gaining" duty station, it will be difficult to justify a second payment equaling the remaining two month's of advance of pay. (Closing, repair or remodeling cost for the purchase of a new home is not authorized items for advance pay)!  


2.  Commanders and or Soldiers may request advance pay up to 60 days after arrival at the new duty station and 30 days prior to PCS departure.  Advances may be paid from 61 to 180 days after the arrival of the Soldier or up to 180 days after the arrival of the Soldier’s dependents if approved by the Defense Military Pay Officer.  An advance of pay is not payable for a PCS move within the same geographical area if shipment of household goods at government expense is not authorized.  Payment request will be made on DD Form 2560 (Figure 4-2).


3.  Advances of pay may be made to Soldiers without dependents.  Soldiers without dependents requesting advance pay must document the extenuating circumstances supporting such a payment on DD Form 2560.  An example would be a single Soldier being reassigned to a recruiting command or ROTC assignment in a designated high cost area (as listed in Appendix D, Volume 1, Joint Federal Travel Regulation) where no government facilities are available.

4.  The Finance office is responsible for making advance payments and must ensure that the provisions of law are strictly adhered to.  The Finance office is not required to make payment merely on casual evidence.  If the facts do not justify payment, a reasonable explanation or the submission of further evidence may be required.  Having a Field Grade Officer sign does not relieve the Finance office from ensuring the payment is legal.

B.   ADVANCE PAY FOR DEPLOYED SOLDIERS

     1.  FY05 National Defense Authorization Act, Public Law 108-375, Section 606 provides an advance pay of one months basic pay for deployed Soldiers assigned to duty IN the HFP/IDP area DURING the period of assignment.  The member's Commander must approve the advance.  A second or third month's payment must be based on financial hardship and may be approved by the Secretary of the Army or his designee.  Recoupment will be made in equal installments based on 12 months and begin the next month after disbursement of the advance.
C.  PAYMENT PROCEDURES:

1. Personnel departing on PCS may receive advance pay when justified and approved. The payment will not exceed one month’s basic pay minus Soldier’s Home, Servicemen’s Group Life Insurance, Federal and State Withholding Tax, FICA Tax, Garnishments and all known debts (previous advances and local payments).  The advanced pay will not exceed an amount, which may be liquidated by the Soldier’s ETS date or completion of next tour, whichever comes first.
2. All advances of pay to enlisted Soldiers with ranks of PV1 through SPC will be approved and signed by the unit commander.  The approval will be indicated on the DD Form 2560 (Figure 4-2).

3. The commander’s approval is not required on first advances to commissioned officers, warrant officers, or enlisted Soldiers with the rank of SGT through CSM.

D.  LIQUIDATION OF ADVANCE PAYS:


1.  Normally advance payments will be prorated for the number of months requested not to exceed 12 months.


2.  Extended liquidation: When PCS movement is to a high cost area in CONUS or overseas, involving unusually large expenses and repayment within 12 months would create an undue hardship, liquidation of the advance pay may be extended to 24 months.  Battalion Commander’s approval is required for all extended prorated debts, regardless of rank.  Soldiers wishing to apply for extended prorated period MUST fill out Block 12 of the DA Form 2560 (Figure 4-2).

III. ACCRUED LEAVE PAYMENT

A.  GENERAL:

1. A Soldier who is discharged under honorable conditions is entitled to payment for unused accrued leave.  This applies to Soldiers who are separating from the Army, retiring or re-enlisting.   


2.  An enlisted Soldier who voluntarily extends an enlistment for the first time on an enlistment is entitled to payment for unused accrued leave upon the date the extension takes effect (old ETS date).


3.  Effective 10 February 1976, a Soldier can be paid for no more than 60 days accrued leave during a military career.  Payments for accrued leave made prior to that date would be excluded from the 60-day limitation.


4.  Upon reenlistment a Soldier must elect whether or not to receive a payment for a portion of his or her accrued leave not to exceed 60 days.  For example: A Soldier who has 45 days accrued leave and elects to cash in 30 days can carry 15 days forward to the new term of enlistment.

B.  COMPUTATION OF PAYMENTS:


1.  Leave accrued after 31 August 1976 will be paid on the basis of basic pay for all ranks.


2.  Leave accrued prior to 31 August, 1976 will be paid on the basis of basic pay and BAS/BAH at a reduced rate as reflected in the DODFMR Volume 7, Table 35-5, for enlisted.  Officers will be paid at the current rate of basic pay, BAS, and BAH.

C.  REQUEST FOR PAYMENT:


The Reenlistment NCO will complete the Finance Reenlistment Worksheet and forward it to the Finance office NLT 10 workdays prior to the reenlistment date.  The Soldier’s reenlistment contract will be forwarded to the Finance office immediately upon reenlistment.  Finance requires a minimum of 10 days advance notification to ensure prompt and accurate payment.  On the Reenlistment Worksheet the Soldier must elect whether to receive the payment into their next scheduled military pay or a separate EFT deposit into their bank account.  If no election is made, the payment will automatically be transmitted into the Soldier's account.  Payment will not be released until receipt of the pay authorization from Department of Defense Finance and Accounting Center, Indianapolis.

****Soldiers that are retiring or separating from service need not submit any paperwork to sell accrued leave.  All leave that is not taken (Terminal Leave) will be automatically cashed in, not to exceed the 60-day career limitation. ****

IV. BONUS PAYMENTS

A.  TYPES:


1.  ENLISTMENT BONUS (EB)


An enlistment bonus may be paid to the Soldier upon completion of training and award of the designated military specialty (as determined by the Secretary of the Army).  Payment can be made up to $10, 000, with additional equal annual installments if all the following conditions are met:
a. Soldier enlists for the purpose of qualifying and serving in a military specialty designated as critical as specified by the Secretary of the Army.

b. Soldier is either an initial enlistee or a prior service enlistee who has not previously received an enlistment or reenlistment bonus or is not currently entitled to a reenlistment bonus.

c. Soldier qualifies for award of one of the designated military specialties under such additional eligibility criteria as may be prescribed by the Secretary of the Army.
d. IAW DODFMR Volume 7A paragraphs 090102 & 090103, the amount of the enlistment bonus is prescribed by the Secretary concerned, but not more than $40,000.00.   See Figure 4-6 for the documents needed to process the enlistment bonus.
e. The following documents are required when filing for an enlistment bonus:

1. DD form 4/1

2. DD form 4/2

3. DD form 4/3 (Only if Soldier was in the Delayed Entry Program)

4. DD form 214 (Only if Soldier has prior military service)

5. DA form 3286-66 or Statement of enlistment pages 1 thru 8 (Annex B at the bottom of the pages)

6. Graduation Certification from AIT or orders awarding the Soldier their MOS

7. ERB with Soldier slotted into MOS (cannot have incoming or over strength personnel)

2.  SELECTIVE REENLISTMENT BONUS (SRB)

Enlisted Soldiers are eligible to receive a Selective Reenlistment Bonus (SRB) if they meet all the following conditions for Zone A, B, or C eligibility:

a. Are qualified in a military specialty designated by the Secretary of the Army for award of the SRB.

b. Are serving in pay grade E-3 or higher upon reenlistment.

c. Reenlist within three months after the date of discharge or release from compulsory or voluntary active duty other than for training, extend their enlistment, or enlist in a regular component within three months after the date of discharge or release from active duty as a member of the Reserve Component.

d. An exception to a and d above is available to members who agree to train and reenlist for service in a military specialty which, at the time the agreement is executed, is designated by the Service concerned for award of the SRB.  Upon completion of qualification training and reenlistment in the specialty in which trained, if otherwise qualified, the member may be paid the bonus even if that specialty is no longer designated for award of the SRB.

ZONE A ELIGIBILITY:

        

(1) Have completed at least 17 months of continuous active duty (other than active duty for training as a Reserve) but not more than 6 years of active duty on the date of reenlistment or beginning of an extension of enlistment.  Continuous active duty is active Federal military service (other than active duty for training as a Reserve), without a break in service of more than 3 months.   A break in service of less than 3 months is considered continuous active duty: however, the actual period of the break in service is not included in the computation of continuous active duty.

        

(2) Reenlist or voluntarily extend an enlistment in the Regular component of the Service concerned for a period of at least 3 years provided the reenlistment or extension, when coupled with the existing active service, provides a total period of active service of at least 6 years.

        

(3) Not have previously received a Zone A SRB.

        

(4) Except for members serving in the Navy 6-YO Program, not have previously received a variable reenlistment bonus (VRB).

ZONE B ELIGIBILITY:

        

(1) Have completed at least 6 years but not more than 10 years of active duty on the date of reenlistment or beginning of an extension of enlistment.

        

(2) Reenlist or voluntarily extend an enlistment in the regular component of the Service concerned for a period of at least 3 years provided the reenlistment or extension, when coupled with existing active service, provides a total period of active service of at least 10 years.

        

(3) Have not previously received a Zone B SRB.

ZONE C ELIGIBILITY:

        

(1) Have completed at least 10 but not more than 14 years of active duty on the date of reenlistment or beginning of an extension of enlistment.

        

(2) Reenlist or voluntarily extend enlistment in the regular component of the Service concerned for a period of at least 3 years, provided the reenlistment or extension, when coupled with existing active service provides a total period of active duty of at least 14 years.

        

(3) Not have previously received a Zone C SRB. 
3.  ADDITIONAL OBLIGATED SERVICE:
         
a. Additional obligated service is defined as any active duty commitment beyond an existing contractual Service agreement.  Existing contractual Service agreements include enlistments, extensions of enlistment, enlistment as extended, and reenlistment.
b. An extension of enlistment, which is cancelled by the Service concerned before becoming operative, is not considered as previously obligated service for SRB computation purposes. This applies only to cancellations initiated by the Service concerned and "not" to cancellations initiated by the member!  Service-initiated cancellations occur when the basis for the extension no longer exists.  IE. Member extends an enlistment for a special duty assignment and before the extension becomes operative the Service denies the member the assignment.
c. Members discharged before expiration of enlistment or operative extension may not receive an SRB based on any un-served full months of obligated service of the enlistment or extension when such discharge is specifically for the purpose of immediate reenlistment.
 
Example 1:  Member discharged 30 June 1999 from an enlistment, which expires
29 October 1999 and reenlist 1 July 1999 for 4 years, would be paid for 3 years and 8 months of additional obligated service. (Subtract the date following old ETS from the new ETS date.
 
Example 2: Member discharged 2 months and 3 days before expiration of enlistment, and immediately re-enlists for 4 years, could not receive an SRB for 3 months of the reenlistment period.     
 
B.  BONUS PAYMENTS:
 
            1.  GENERAL:
 
                        Payment of the initial bonus amount is now made directly from Human Resources Command to DFAS.  This program went into effect Jan 2006 and is currently paying Soldiers their re-enlistment bonus within 10 working days of reenlistment.  
 
            2.  ANNIVERSARY PAYMENT:
            
            This is an annual incremental payment for a previous enlistment or reenlistment and it is paid automatically.
 
            3.  PAYMENT PROCEDURES:
 
a. Soldier will be notified of an upcoming reenlistment bonus via his or her LES.  The Soldier will be paid on the anniversary date of the bonus by EFT (Electronic Funds Transferable) deposit into his/her bank account. The Soldier will not come to the Finance office for a payment.
b. Reenlistment NCO / Career Counselor will enter payment data into RETAIN which will feed directly into DFAS.  
c. If a Soldier has not received payment of the bonus, they will contact their servicing Finance unit through their respective Reenlistment NCO or Career Counselor.
d. The Reenlistment NCO must process the reenlistment worksheet and reenlistment contract immediately to ensure the Soldier is paid within 10 days of reenlistment.  Delays in submission of the contract data will delay the Soldier’s payment.  DFAS requires 10 working days to process/audit the worksheet and prepares the voucher for payment.
 
                        (1) In the event the documentation was not processed by DFAS, the Soldier may affix the contract documentation and a verification printout from RETAIN to the DA Form 2142 (Pay Inquiry) and bring it to their servicing Finance Detachment to be forwarded to DFAS. 
        
                        (2) On-the-spot payments will not be made.  All bonus payments will be made via Electronic Funds Transfer into the Soldier’s financial institution once the reenlistment action has processed into his or her military pay account. (Normally within 10 days of input). 
V.  DEATH GRATUITY

A.  GENERAL:


Death gratuity will be paid, regardless of whether death occurred in the line of duty or was the result of a member’s misconduct to eligible beneficiaries (except a temporary member of the Coast Guard Reserve).
B.  FOR WHOM PAYABLE:


1.  A member who dies while on active duty or while traveling to or from such duty. 

2.  A former member whom dies during the 120 day period beginning on the day following date of discharge or release, under honorable conditions, from active duty (including retirement for either disability or length of service).  In this case, the Secretary of Veterans Affairs must determine that death resulted from disease or injury incurred or aggravated while the member was on active duty or while authorized travel status to or from such duty.  


3.  Any person who dies while traveling to or from or while at a place for final acceptance, or for entry upon active duty (other than for training) in the Military Service, who has been ordered or directed to go to that place, and who has been:



a.)  Provisionally accepted for that duty; or


b.)  Selected, under the Military Selective Service Act, for duty in that Military Service.


4.  A member whose death is determined by administrative finding under the Missing Persons Act.


5.   A Reserve member who dies while traveling directly to or from active duty for training or inactive training.


6.  Any member of a Reserve Officers’ Training Corps (ROTC) who dies while performing annual training duty under orders for a period of more than 13 days or while performing authorized travel to or from that annual training or a practice cruise, or while performing authorized travel to or form the place where the training or cruise is conducted. 
C.  ELIGIBLE BENEFICIARIES:


Effective July 1, 2008, a member may designate one or more persons to receive all or a portion of the amount payable.  However, if the member does not make a designation or if there is any remaining payable amount not covered by a designation, than the order of precedence will be as followed:  
1. Surviving spouse

2. Surviving children/descendant of any deceased children by representation 
3. Surviving parents in equal shares
4. Duly-appointed legal representative of the estate

5. Next of kin under the laws of the state in which the member was domiciled
D.  EXPEDITING PAYMENTS:


1.  Immediate payment of death gratuity (within 24 hours, if possible) will be made when the eligible beneficiary can be determined and there is no doubt as to propriety of payment.


2.  Advance telephonic notification by the Casualty Assistance Office is vital to expedite the payment.  Contact your servicing Defense Military Pay Office (DMPO) at the number shown on the inside cover of this booklet.

E.  AMOUNTS PAYABLE:


1.  The amount of Death Gratuity is $100,000.  Members can designate up to 10 people in $10 increments payable in $10,000 or designate the full 100% to one person outside of this spouse, children or next of kin.  Each payment will be made in one of two forms: electronic funds transfer (EFT) or check.  If the payment is for $10,000, the DMPO will cut a treasury check for the amount per the request of the beneficiary.  However, if the amount if for more than $10,000, the full or remaining amount will be placed into an EFT transaction directly into the bank account provided by the beneficiary at the time of payment.  The only way a payment will not be made out to the designation would be if any of the 3 events occur: 



(a.)  If the member’s death is the result of a lawful punishment of a crime or military offense, except by the hostile force with which the Armed Forces of the United engaged in conflict with. 



(b.)  If the member is killed by his or her own beneficiary. 


(c.)  If the member was found to be a deserter.
2. The Finance office cannot use the death gratuity payment to satisfy any of the Soldiers’ debt, including overpayments to the Soldier.

VI. ADVANCE BAH

A.  GENERAL:

1. Advance BAH may be authorized IAW the Joint Federal Travel Regulation (JFTR), Volume 1, chapters 8 and 9.

2. Advance BAH is authorized when a Soldier has initial rental expenses upon occupying off-post housing.  Advance BAH is payable only where an "Advance Pay" cannot be paid because the request is not incident to a PCS move.  Example: Soldier currently assigned to A CO, 12 INF BN, living in the barracks, gets married and needs 3 months (maximum he or she can request) BAH to cover the "initial" housing expenses; or a Soldier currently assigned to government quarters moves out on the economy.
  
**Note: Advance BAH IS NOT authorized to cover expenses related to the purchase of a home!!!


3.  Request for Advance BAH are made on a DA 4187 (Figure 4-3) and must be accompanied by a DA form 5960 (BAQ/VHA Verification and Recertification).  The DA Form 4187 must specify the reasons and amounts requested.  The amount payable is the substantiated amount requested or three months of BAH for the Soldiers pay grade, whichever is less.


4.  Advance BAH is paid by EFT into the Soldiers normal pay account.  This normally occurs within 5 days of receipt by the FT Carson DMPO and the Soldier must alert the landlord of this.  **Finance will not make local check payments, as opposed to EFT, for Advance BAH simply because the Soldier did not make arrangements with his or her landlord or have sufficient funds to cover the lease!!!!

5.  Repayment of Advance BAH is made over a period NOT TO EXCEED 12 months, or less, if the Soldier requests a quicker collection of the advance.  

VII. ADVANCE OF SEPARATE RATIONS

A.  GENERAL:

1. Advance payment of Separate Rations is authorized IAW DODFMR Vol. 7 Chapter 32 part 4, paragraph 320105 (a).

2. An Enlisted member may be paid an advance of BAS not to exceed 3 months if the member is entitled to BAS and the commanding officer authorizes the payment.

3. Request for advance of Separate Rations is made on DA 4187 (Figure 4-4) and must be accompanied by a copy of the original DA 4187 which authorized the Soldier to receive Separate Rations (Figure 4-5). 
VIII. TEMPORARY LODGING EXPENSE

A.  GENERAL:


1. Temporary Lodging Expense (TLE) is authorized partially to offset the added expenses incurred within the continental United States (CONUS) by members and their dependents to occupy temporary lodging incident to a permanent change of station (PCS).  TLE is payable for temporary lodgings occupied by the member and/or dependents before departure from the area of the old PDS or designated place within CONUS when per diem is not otherwise payable.  TLE is payable for temporary lodgings occupied by the member:

    

a.  Before departing the old PDS or after reporting to the new PDS when per diem, authorized for official travel days, is not otherwise payable or during elapsed time between each PDS,  (time between the date of detachment from the old PDS and the reporting date of the new (PDS) for the number of days remaining) not to exceed 10 days under item 2(a) and 2(b) or 5 days under item 2(c) below after the number of days allowed as travel time is deducted from the elapsed time.   


2. TLE is authorized for:

a. A total of 10 days in connection with a PCS between two PDS in CONUS; (For example, 5 days in the vicinity of the old and 5 days in the vicinity of the new PDS, or 10 days in the vicinity of either the old or new PDS, but not both);

b. 10 days in connection with a PCS from a PDS outside CONUS to a PDS in CONUS;

c. 5 days in connection with a PCS from a PDS in CONUS to a PDS outside CONUS.

d. Effective October 1999 enlisted Soldiers are authorized the TLE entitlement on their first PCS move.  Officers are excluded from this entitlement upon their first PCS move.  No entitlement exists for either enlisted or officer upon a final PCS move.


3.  REIMBURSEMENT LIMITATION: A member may not be paid or reimbursed more than a combined total of $180 per day under the provision of TLE for temporary lodging expenses incurred by the member and dependents whether the member and dependents occupy temporary lodging on the same or different days.


4.  CONDITIONS:  A member is required to use available government quarters including temporary lodging facilities in the area of the old or new PDS.  If government quarters are not available, the member's certification is required to support any voucher.  A member may be entitled to TLE even though assigned family-type government quarters if the assigned quarters are not habitable and not occupied because:

a. The HHG have been shipped from the old PDS or have not been received at the new PDS; or

b. The quarters are undergoing repair/renovation, etc.

c. Receipts are required to support the lodging cost.  When a member and or dependents stay with a friend or relative, lodging cost for that day will be zero.


5. TLE ALLOWANCE: Once the daily expenses have been calculated, the Soldiers daily allowances (BAH, BAS, etc.) will be subtracted from the balance prior to payment.  This may actually drop the expenses below the $180 daily ceiling.

6.  FILING PROCEDURES: Soldiers must report to Customer Service, Bldg. 1220, with required documentation to claim TLE.  Payments are processed and paid via EFT deposit into a Soldier’s bank account.   Documents required are:

a. Statement of Non-availability if Government Billeting was not available.

b. TLE Claim forms (available in Bldg. 1220, Customer Service room 162).

c. Original ITEMIZED lodging receipts.
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(FIGURE 4-1)

[image: image6.wmf]ADVANCE PAY CERTIFICATION / AUTHORIZATION

I HEREBY APPROVE THIS REQUEST FOR

ADVANCE PAY OF:

PART I.  REQUEST

4. I REQUEST:

5. I REQUEST A REPAYMENT SCHEDULE OF:

6. I REQUEST PAYMENT OF THE ADVANCE PAY:

ONE MONTH ADVANCE PAY  

(See Policy Guidance on

reverse.)

  

MORE THAN 1 MONTH BUT LESS THAN 3 MONTHS

BASIC PAY LESS DEDUCTIONS  

(Parts II  and V must be

completed.) (Specify amount)

  

12 MONTHS OR LESS  

(Specify number of months)

 

13 - 24 MONTHS  

(Parts III and V must be

completed regardless of pay grade.  NOTE:  

Repayment schedule cannot exceed member's date

of separation.) (Specify number of months)

  

WITHIN 30 DAYS OF PCS OR 60 DAYS AFTER

REPORTING TO MY NEXT PDS

31-90 DAYS BEFORE MY PCS  

(Parts II and V must be

completed.)

  

61-180 DAYS AFTER ARRIVAL AT MY PDS  

(Parts II and

V must be completed.)

  

a.

b.

c.

d.

e.

f.

PART III.  JUSTIFICATION FOR MORE THAN 12 MONTHS PAYBACK

  

(Justification must demonstrate that severe hardship would result if the advance is paid back in 12 months)

  

16.WITH LIQUIDATION OVER:

Privacy Act Statement

AUTHORITY:

PRINCIPAL PURPOSES:

ROUTINE USES:

DISCLOSURE:

37 U.S.C. 1006 et seq; E.O. 9397 November 1943 (SSN).

To document a member's request for, and subsequent authorization of, an advance of pay to meet extraordinary expenses incident to a PCS move.  It is

also used to inform the member of the purposes and restrictions of such advances, and to establish repayment schedules.

Information collected on this form becomes part of the Joint Uniform Military Pay System  

(JUMPS),

  and Reserve component pay systems and is

subject to all of the routine disclosures which are more fully described in Service regulations.  Routine recipients of JUMPS disclosures include, but are

not limited to, Red Cross, State and local government for tax and welfare purposes.

Voluntary; however, failure to provide the SSN will result in denial of payment since it is used to identify you for pay purposes.

a.

b.

a.

b.

a.

b.

c.

  PART II.  CERTIFICATION OF EXPENSES  

(Actual or Anticipated) (Continue in Item 23 on reverse if necessary.)

  

7. EXPENSE

8. AMOUNT

$

$

$

$

$

$

9. TOTAL

EXPLANATION OF THE CIRCUMSTANCES WHERE GREATER-THAN-

NORMAL EXPENSES MIGHT BE INCURRED OR CIRCUMSTANCES

REQUIRING AN EARLY OR LATE PAYMENT OF ADVANCE PAY  

(Up to 90 days before and 180 days after).

  

10.

LIST SPECIFICS OF YOUR FINANCIAL SITUATION, INCLUDING OUTSTANDING DEBTS AND MONTHLY

PAYMENT AMOUNTS THAT INDICATE A SEVERE HARDSHIP IN REPAYING THE ADVANCE IN THE NORMAL

12-MONTH TIME PERIOD  

(Continue in Item 23 on reverse if necessary.)

  

12.

PART IV.  MEMBER CERTIFICATION

PART V.  APPROVAL OF MEMBER'S COMMANDER

15.

ONE MONTH BASIC PAY LESS DEDUCTIONS

a.

AN AMOUNT SPECIFIED NOT TO EXCEED 3 MONTHS BASIC PAY

LESS DEDUCTIONS  

(Specify amount)

  

b.

12 MONTHS OR LESS 

(Specify number of months)

  

13 - 24 MONTHS       

(Specify

number of months)

  

a.

b.

WITHIN 30 DAYS OF PCS OR 60 DAYS AFTER REPORTING AT PDS

a.

NOT PRIOR TO

31-90 DAYS BEFORE PCS

b.

17. AND PAYMENT OF THE ADVANCE:

(date)  

WHICH IS

  

61-180 DAYS AFTER REPORTING TO NEW PDS

c.

Initial)

19. SIGNATURE OF OFFICIAL

                                                       /S/

DD Form 2560, MAR 90

USAPPC V1.00

Penalty:  

The penalty for willfully making a false claim/statement is

  

a maximum of $10,000 or maximum imprisonment of five years, or both

  

(U.S.

  

Code, Title 18, Section 287).

If I am separated prior to my ETS, I consent to withholding from current pay, final pay, or any other money due me to satisfy this indebtedness.  I

further consent to such withholding at a rate sufficient to satisfy this indebtedness no later than my separation, and understand that this could result in the withholding of

100% of any current pay, final pay, or other money due me.

I have read and understood the policy on advance pay incident to a PCS contained on the reverse of this form.  I hereby certify that the intended use of

these funds meets the stated purpose.  I have attached one copy of my PCS orders or assignment notification.

1. NAME  

(Last, First, Middle Initial)

  

    DEAN, JIMMY

2. SOCIAL SECURITY NO.

123-45-6789

3. GRADE

SPC

AUTOMOBILE REPAIR

ADDITIONAL STORAGE OF HHG

PET STORAGE AND

11. NO. OF DEPENDENTS

13. SIGNATURE

                                                                            /S/

14. DATE  

(YYMMDD)

  

010201

 

$   

 

 

 

600.00

200.00

250.00

$

1,050.00

       *************NOTE IN THIS INSTANCE THE AUTOMOBILE REPAIR WOULD NOT BE APPROVED FOR PAYMENT, AS

IT IS NOT AN EXPENSE INCIDENT TO A PCS.

 

$   

 

 

 

18. APPROVING OFFICIAL NAME  

(Last, First, Middle

  

SIMPSON, LUIS

20. TITLE

COMMANDER

21. GRADE

CPT

22. DATE  

(YYMMDD)

  

010205
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[image: image7.wmf]ADVANCE PAY CERTIFICATION / AUTHORIZATION

I HEREBY APPROVE THIS REQUEST FOR

ADVANCE PAY OF:

PART I.  REQUEST

4. I REQUEST:

5. I REQUEST A REPAYMENT SCHEDULE OF:

6. I REQUEST PAYMENT OF THE ADVANCE PAY:

ONE MONTH ADVANCE PAY  

(See Policy Guidance on

reverse.)

  

MORE THAN 1 MONTH BUT LESS THAN 3 MONTHS

BASIC PAY LESS DEDUCTIONS  

(Parts II  and V must be

completed.) (Specify amount)

  

12 MONTHS OR LESS  

(Specify number of months)

 

13 - 24 MONTHS  

(Parts III and V must be

completed regardless of pay grade.  NOTE:  

Repayment schedule cannot exceed member's date

of separation.) (Specify number of months)

  

WITHIN 30 DAYS OF PCS OR 60 DAYS AFTER

REPORTING TO MY NEXT PDS

31-90 DAYS BEFORE MY PCS  

(Parts II and V must be

completed.)

  

61-180 DAYS AFTER ARRIVAL AT MY PDS  

(Parts II and

V must be completed.)

  

a.

b.

c.

d.

e.

f.

PART III.  JUSTIFICATION FOR MORE THAN 12 MONTHS PAYBACK

  

(Justification must demonstrate that severe hardship would result if the advance is paid back in 12 months)

  

16.WITH LIQUIDATION OVER:

Privacy Act Statement

AUTHORITY:

PRINCIPAL PURPOSES:

ROUTINE USES:

DISCLOSURE:

37 U.S.C. 1006 et seq; E.O. 9397 November 1943 (SSN).

To document a member's request for, and subsequent authorization of, an advance of pay to meet extraordinary expenses incident to a PCS move.  It is

also used to inform the member of the purposes and restrictions of such advances, and to establish repayment schedules.

Information collected on this form becomes part of the Joint Uniform Military Pay System  

(JUMPS),

  and Reserve component pay systems and is

subject to all of the routine disclosures which are more fully described in Service regulations.  Routine recipients of JUMPS disclosures include, but are

not limited to, Red Cross, State and local government for tax and welfare purposes.

Voluntary; however, failure to provide the SSN will result in denial of payment since it is used to identify you for pay purposes.

a.

b.

a.

b.

a.

b.

c.

  PART II.  CERTIFICATION OF EXPENSES  

(Actual or Anticipated) (Continue in Item 23 on reverse if necessary.)

  

7. EXPENSE

8. AMOUNT

$

$

$

$

$

$

9. TOTAL

EXPLANATION OF THE CIRCUMSTANCES WHERE GREATER-THAN-

NORMAL EXPENSES MIGHT BE INCURRED OR CIRCUMSTANCES

REQUIRING AN EARLY OR LATE PAYMENT OF ADVANCE PAY  

(Up to 90 days before and 180 days after).

  

10.

LIST SPECIFICS OF YOUR FINANCIAL SITUATION, INCLUDING OUTSTANDING DEBTS AND MONTHLY

PAYMENT AMOUNTS THAT INDICATE A SEVERE HARDSHIP IN REPAYING THE ADVANCE IN THE NORMAL

12-MONTH TIME PERIOD  

(Continue in Item 23 on reverse if necessary.)

  

12.

PART IV.  MEMBER CERTIFICATION

PART V.  APPROVAL OF MEMBER'S COMMANDER

15.

ONE MONTH BASIC PAY LESS DEDUCTIONS

a.

AN AMOUNT SPECIFIED NOT TO EXCEED 3 MONTHS BASIC PAY

LESS DEDUCTIONS  

(Specify amount)

  

b.

12 MONTHS OR LESS 

(Specify number of months)

  

13 - 24 MONTHS       

(Specify

number of months)

  

a.

b.

WITHIN 30 DAYS OF PCS OR 60 DAYS AFTER REPORTING AT PDS

a.

NOT PRIOR TO

31-90 DAYS BEFORE PCS

b.

17. AND PAYMENT OF THE ADVANCE:

(date)  

WHICH IS

  

61-180 DAYS AFTER REPORTING TO NEW PDS

c.

Initial)

19. SIGNATURE OF OFFICIAL

                                                       /S/

DD Form 2560, MAR 90

USAPPC V1.00

Penalty:  

The penalty for willfully making a false claim/statement is

  

a maximum of $10,000 or maximum imprisonment of five years, or both

  

(U.S.

  

Code, Title 18, Section 287).

If I am separated prior to my ETS, I consent to withholding from current pay, final pay, or any other money due me to satisfy this indebtedness.  I

further consent to such withholding at a rate sufficient to satisfy this indebtedness no later than my separation, and understand that this could result in the withholding of

100% of any current pay, final pay, or other money due me.

I have read and understood the policy on advance pay incident to a PCS contained on the reverse of this form.  I hereby certify that the intended use of

these funds meets the stated purpose.  I have attached one copy of my PCS orders or assignment notification.

1. NAME  

(Last, First, Middle Initial)

  

    DEAN, JIMMY

2. SOCIAL SECURITY NO.

123-45-6789

3. GRADE

SPC

AUTOMOBILE REPAIR

ADDITIONAL STORAGE OF HHG

PET STORAGE AND

11. NO. OF DEPENDENTS

13. SIGNATURE

                                                                            /S/

14. DATE  

(YYMMDD)

  

010201

 

$   

 

 

 

600.00

200.00

250.00

$

1,050.00

       *************NOTE IN THIS INSTANCE THE AUTOMOBILE REPAIR WOULD NOT BE APPROVED FOR PAYMENT, AS

IT IS NOT AN EXPENSE INCIDENT TO A PCS.

 

$   

 

 

 

18. APPROVING OFFICIAL NAME  

(Last, First, Middle

  

SIMPSON, LUIS

20. TITLE

COMMANDER

21. GRADE

CPT

22. DATE  

(YYMMDD)

  

010205

_1200145830.bin

