CHAPTER NINEPRIVATE 

INCENTIVE PAY

A.  GENERAL:


This chapter covers the following incentive pay: Flight Pay, Aviation Career Incentive (ACIP) Pay, Demolition Pay, and Parachute Pay.  Recertification is required upon notification; failure to meet recertification will result in the immediate stop of entitlement, until proper documentation is provided to the DMPO. 

I.  FLIGHT PAY - CREWMEMBER AND NONCREWMEMBER

A.  GENERAL:  Soldiers under competent orders to participate in regular and frequent aerial flights as crew or non-crewmembers, who otherwise meet the requirements of section 2202 of the Department of Defense Financial Management Regulation are entitled to flight pay.

B.  CREWMEMBER:

1.  Non-rated/Non-designated officers are not authorized crewmember incentive pay.


2.  Enlisted Soldiers, qualified IAW AR 600-200, whose performance of duty is essential to the operation of the aircraft may be placed on competent orders to perform crewmember duties.  The total number of authorized personnel may not exceed the total authorized positions on the TOE/TDA.


3.  Competent Orders will, upon unit request, be published by the installation AG, and submitted to the Finance office on the organizational UTL.


4.  Termination orders must be published upon suspension, termination of duty, or PCS, and will be submitted to the servicing Finance office by UTL.

C.  NONCREWMEMBER:


1.  Non-rated/Non-designated officers and enlisted personnel, who are required to participate frequently and regularly in aerial flights in the performance of duties may be placed on competent orders to perform noncrewmember duties, IAW AR 600-106.  The total number of authorized personnel may not exceed the total authorized position of the TOE/TDA.


2.  Competent orders will, upon unit request, be published and submitted to the servicing Finance office by UTL.


3.  Termination orders must be published upon suspension, termination of duty, or PCS and will be submitted to the servicing Finance office by UTL.

D.  FLIGHT REQUIREMENTS:


1.  Personnel authorized flight pay must meet minimum flight requirements IAW AR 600-106 in order to maintain entitlement.  Basically, during each calendar month, Soldiers must perform four hours of aerial flight duty.  However, if a Soldier fails to meet this minimum requirement in any one month, flight hours which have not been used to qualify for pay over the preceding five months may be used to meet the flight time requirement.  EXAMPLE:  SGT Jones performed only three hours of flight duty during the month of August.  A review of flight records indicate that flight hours over the past five months have been: March = 5; April = 6; May = 3; June = 3 and July = 4.  SGT Jones does qualify for August since one additional hour from March may be applied to May, one excess hour from April may be applied to May, one excess hour from April may be applied to June, leaving the remaining additional hour from April to apply to August.


2.  When the four-hour minimum cannot be met by using the previous months, the Soldier may qualify by performance of a total of eight flight hours in two consecutive months or a total of 12 hours in three consecutive months.


3.  The Finance office must be notified by memorandum of the Soldiers not meeting the required flight requirement for a certain period of time.  The memorandum will be submitted by UTL.

II. AVIATION CAREER INCENTIVE PAY

A.  GENERAL:


1.  Aviation Career Incentive Pay (ACIP) for rated/designated officers and warrant officers was effective 1 June 1974.


2.  Officers qualified for aviation service under regulations prescribed by the Secretary of the Army are entitled to ACIP at the rates, and conditions prescribed by the Department of Defense Financial Management Regulation Vol. 7.

B.  ENTITLEMENT:


1.  An officer qualified for aviation service, except a flight surgeon or medical officer, is entitled to continuous ACIP starting when the officer entered flight training leading to the original rating or when appointed an officer, whichever is later.  An officer must complete at least 12 years of aviation service and 8 years of operational flying duty time in order to receive continuos ACIP for the first 18 years of aviation service.  Entitlement to continuos ACIP can extend to a maximum of 25 years of aviation service with the completion of 18 years of aviation service and 12 years of operational flying duty time. 


2.  Officers entitled to ACIP are required to meet the performance standards of AR 95-1 to maintain entitlement.


3.  Performance review gates are established for the 12th and 18th years of aviation service.  If the officer is found qualified, DA orders will be issued by HQPERSCOM to continue the entitlement.  These orders will be sent directly to the Defense Finance and Accounting Service Center - Indianapolis, In by HQPERSCOM.  No input from the field office is required.

4.  An officer qualified for aviation service, who is not entitled to continuous ACIP under (1) above, and who is required by competent orders to perform operational or proficiency flying duties, and a flight surgeon or other medical officer who is qualified for aviation service and required by competent orders to perform operational flying duties are entitled to monthly ACIP for the performance of minimum flight requirements.

C.  FLIGHT REQUIREMENTS:

1. During one calendar month - four hours of aerial flight.  However, if an officer does not fly the minimum hours in any given month, hours flown during the five preceding months, which have not already been used to qualify for ACIP may be applied to meet this four hour requirement.

2. When flight hour minimums cannot be met by using the five previous months, the Soldier may qualify by performance of a total of eight flight hours in two consecutive months or a total of 12 flight hours in three consecutive months.

3. The Finance office must be notified by memorandum if requirements are not met for a certain period.  This memorandum should be submitted by UTL.

III. DEMOLITION DUTY PAY

A.  GENERAL:


1.  A Soldier entitled to basic pay who is required by competent orders to perform duty involving the demolition of explosives, as prescribed by service regulations, as a primary duty (including training for such duty) is entitled to demolition incentive pay.


2.  Demolition incentive pay is payable for any full month, or is prorated under paragraph 240101 of DODFMR Vol. 7 for any portion of a calendar month during which a member under competent orders performs demolition duty by use of live explosives.

B.  DUTY INVOLVING DEMOLITION OF EXPLOSIVES:


1.  Effective 6 December 1984, duty involving the demolition of explosives is defined as shown below:

a. Demolish objects, obstacles or explosives by use of explosives, disarming or demolition, recover and render harmless explosives which have failed to function as intended or which have become a potential hazard.

b. Participate as student or instructor in training, included field training, for the duties described in paragraph (1) above, provided that live explosives are used in such training.

c. Participate in the proficiency training, including that conducted in the field, for maintenance of skill in the duties described in (1) above, provided that live explosives are used.

C.  PROCEDURES:


1.  Competent orders will, upon request by authorized approving authority, be published by the PSB and submitted to the Finance office on a UTL.


2.  Termination of demolition duty incentive pay is automatic upon a Soldier departing the command.


3.  Local commanders are responsible for ensuring that the servicing Finance office is informed when a Soldier fails to perform the monthly demolition duty required for the incentive pay.

IV. PARACHUTE DUTY PAY

A.  GENERAL:


1.  Qualified Soldiers are those who have received a designation as a parachutist or a parachute rigger or are undergoing training for such designations, who are required by competent orders, to engage in parachute jumping from an aircraft in aerial flight, and who meet the minimum performance requirements reflected in table 24-3 of DODFMR Vol. 7.  

2.  Authority to issue orders requiring performance of parachute duty is delegated by the Secretaries to specific commanders within each service.  Such delegations are contained in personnel regulations of the individual services.

B.  JUMP REQUIREMENTS:


1.  A jump during any given calendar month qualifies an eligible Soldier for parachute duty pay for that month, one preceding month, and one succeeding month; or that month and two preceding months; or that month and two succeeding months.


2.  Parachute jumps performed under the following circumstances do not qualify a Soldier for entitlement to parachute duty pay:

a. Parachute jumps performed by a Soldier while on PCS or TDY/TDA not requiring parachute jumping as an essential part of duty; or while on leave.

b. Parachute jumps performed by any member of Reserve Component while on active duty for training (ADT) not requiring parachute jumps as an essential part of the duty.

C.  PROCEDURES:


1.  Competent orders will, upon request by authorized approving authority, be published and submitted to the Finance office on UTL.


2.  Termination orders must be published upon suspension, termination of duty, or PCS and submitted to the servicing Finance office by UTL.


3.  The Finance office must be notified by memorandum of the Soldiers who did not meet the requirements for JUMP pay for any month.  The memorandum will be submitted on a Unit Transmittal Memorandum.
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