Equal Opportumty (EQ) Office
The U5, Army will provide Equal Opportunity and farr
Treatment for military persennel and Family members
Without Regard to race, color, gender, religron, natonal
oriygin and prowvide an environment free of unlawifil
discrimination and offensive behavior,

SHARP Office

Sexual harassment 15 a form of gender diserinunation that
involves unwelcome sexual advances, requests for sexual favors,
and other yverbal or physical conduct of 2 sexual nature berween
the same or opposite genders.
Sexual @ssault s Sexual assaultis 2 erime defined as intentional
sexual contact, charactérized by use of force, physical threat or
abuse of authority or when the victhim doés not or cannot
COMSENL,

EFEO Office
Provide quality EEQ programs, services, trammng, and advice to
the Fort Carson commualy that sustzins 2 discrimunation-free
workplacely

Inspector General (IG) Office

- Inspector General serves as an extension of the Commanding
General by providing an mndependent and impartial assessment
of the morale, welfare, and discipline of the Command and
reports on other matters that impactupon the economy and or
efficiency of the Command,

Office?

If youare: And yvoubeheve:
A muhtary serace Y ou were treated unfmrly
member ora dependent | based on your race, colar,
Farmily member gender relmon or national
ormn
Y our wrre sonmlly assanlted | Y our umt’s SHARF
Spcaahst 247 SHARP
Helphne: 719.33.9654
(Confidentmhity & Privlesc)
Youwrre sonmlly bamassed | Your unst® sSHARF
Speciahst (Lamted
Confidentahty)
A DA/TDOD employee, Y ou were treated unfmrly The Fort Carson EEQ
former emplosee, or bascd on yvour race, colar, Office (Not Confidennal)
apphcant for Federal rehmon, natoml ormn, sex
cmplovment ( 1nchxdes senml
harassment), ase (40 and
up), :ﬁml:i]:l:y_[}i:_x:;::a‘luifi
mental), reprsal, or sencoes
A US Cinzen You have a concem that The Fort Carson IG Office
pertains to an actmaty of the | (limated Confidenmahity)
'S Government, specifically
the US Army and/or its

members




